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Firstly, I would like to talk about what youth work is and how youth workers can help young people develop in their lives. I would also like to talk about some of the different types of youth work and where it takes place. 
In Youth Work, professionals work with young people in the age range of 11 – 25 years. Youth workers help young people to develop socially and personally. By youth workers helping young people to develop socially and personally, it empowers the young people to have voice which can influence and feel a part of their community and society.  (national youth agency, no date).
Youthwork helps young people through adolescence and the changes the young people will go through during this time. Youth workers assist young people to expand their social and personal skills by showing them an understanding of their rights and responsibilities. As youth workers we can help young people develop their personal skills by teaching them how to cook. By teaching them how to cook they would learn numerical skills but would also develop their personal skills.
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Furthermore, this assignment will move on to converse the contexts where youth work takes place. when it comes to youth work, we will go to where the young people are, or they will come to us. Youth work can be conducted on the streets, through outreach and residential settings. Youthwork can also be conducted through centre based or mobile work. Youth work takes place in and around these settings as young people may not be able to come to us due to the area the club is located in therefore this is one of the reasons why we will do street based work to make sure everyone who wants to access a youth work provision they can. 
The delivery of youthwork in Wales (www.cwvys.org.uk, p5) 
In youthwork we also work with many agencies to help support the young people who need help with any challenges they may be facing. The agencies youth workers may use are the youth justice, social care or services, housing associations or even their schools. In order to support a young person, the Youth Service may reach out to other organisations that they may think the young person would benefit help from and a multi-agency meeting would take place and each sector would discuss how they think they can help the young person involved. After this all sectors will put together a plan of action to help the young person involved. Youth Workforce Development Strategy, developing and supporting youthwork with allied sectors, p8, (National Youth Agency, 2022).
Youth Work is underpinned by a set of Key Principles. According to the Youth Work in Wales Review Group (2022), these include a youth workers voluntary relationship with young people. As youthworkers we support young people on a voluntary basis. Youthwork is conducted outside of compulsory and legal demands. 
 Identifying youthwork as a collaboration with young people is a fundamental aspect in getting young people to be engaged in activities chosen by them.
Furthermore, as youthworkers we also believe that equality and inclusion are important when it comes to youthwork. This is why we make sure that everyone is included in any activities, workshops, or projects we choose to do and are adapted if necessary, so that no one feels left out. 
Additionally, to equality and inclusion, advocacy can also be used alongside these. Advocacy is about looking at issues or matters that needs to be addressed and coming together to decide on a plan to combat the matter and making it known to others, we also need to let people know  to be able to get help to tackle any issue, matter or problem  we would like to change and make better for future generations. Advocacy is also about “understanding who has the power to make the change and how we can convince them to do that.” Youth-Advocacy-Toolkit.pdf (unicef.org.uk)  p4

One of the roles of a youth worker is to promote self-advocacy skills and/or to advocate on behalf of young people (CLD Standards Council Scotland, 2019). Youth-led advocacy is about giving the young people support and a chance to speak up for what they believe in and what is important to them. youth advocacy toolkit (unicef,p3). Youthworkers can help and support young people to speak up and help them enthusiastically take part in the matters that affect their lives by helping them understand what their rights are and to see if there is something they could do as a group to combat the issue or matter. youth advocacy toolkit (unicef, p3).
I believe that advocacy is also important for young people as it helps them to be able to stand up for themselves and to help them through their life.
safeguarding
Safeguarding is important on two levels the young people and for the youth worker. 
 Need to safeguard as this age range can be vulnerable.  They have a right to a safe place whether for educational purposes or in recreation – a youth centre provides this. 
The five pillars
As well as the key set of principles which form youthwork there are five pillars which are Educative, Expressive, Participative, Inclusive and Empowerment.
The first pillar of youthwork I would like to talk about is inclusive, we help and show young people how to develop their knowledge and skills but also their understanding of diversity, their heritage, respecting the choices their peers make and having a positive attitude and behaviours towards these. 
Secondly, the second pillar I would like to talk about is Empowerment. Empowerment is about providing young people with skills and understanding to implement and include their rights, including acknowledgment that young people have rights and indicates the young people must respect their own rights and the rights of others. 
Furthermore, the third pillar I would like to talk about is expressive or expression. Youthworkers will help young people to express their feelings, ideas, or opinions. Youthworkers will also help and support them to express their passions or dreams. Youthworkers will help them express these through a wide range of opportunities through a bold creative lens. 
Examples of youthworkers conducting expression as a pillar could be through having a talent show and letting the young people perform in front of their peers and staff if they are comfortable to. Another example could be taking the young people out on a trip that everyone is interested in or to try something new. Youthworkers can also put on workshops or activities that they feel lets the young people express themselves. Participative and educative are also  apart of the pillars of youthwork. The five pillars of youth work (/www.cwvys.org.uk, p8-9)
Moving on from the five pillars and to conclude i  would like to talk about the ethical framework of youth work by using the youth work code of ethics by the institute for youth work. The code of ethics for youth work are roles of a youth worker and what they strive to be. As youth workers we have a duty of care to the young people in our care. When youth work is taking place the best interests of the young people take priority. As youth workers we dont seek to change ourselves, our organisations, through a personal, political or professional lens if it will affect our young people. For youth work to take place effectively, we as youth workers must keep a professional boundary whilst we are working with the young people at all times to protect the young people and the work we do and the purpose of it. As youth worker we work in a fair and inclusive manner whilst promoting justice and equality of opportunities while challenging any discriminatory or oppressive behaviour or practice. We also support our young people by helping them develop socially and personally, we do this by helping to make decions and to encourage independence, we also support them through participating and involvement in their community. While promoting the welfare and safety of the young people in our care, we let them learn through educational activities that challenge them. We try to avoid our young people being exposed to harm or injury. Therefore, this is why we have safeguarding policies and procedures. Due to this any personal information received from our young people's parents we keep confidential and share why we need the information and who it would be shared with. We also do not disclose any confidential information unless it is necessary to prevent harm or is required legally. When working with our young people we achieve the motives of being honest and no judgement We respect all contribution of others concerned with the welfare and wellbeing of the young people in our care and will work with these organisations to secure the best outcomes for these young people involved. We will also encourage reflections and debates with our young people, and all colleagues. We also make sure that we have the knowledge and skills necessary to work effectively with our young people and alongside our colleagues. We develop our abilities through reflection and take into account the impact our work has on ourselves. Lastly, we hold onto our own values, interest and beliefs. We are also aware when these conflict with the interests, beliefs and values of others and act accordingly with respect and dignity. (The Institute for youth work, no date). To conclude further in my opinion through the experiences i have experienced with young people have been worthwhile and have brought joy and light to my life. Being able to watch and help the young people ive encountered in life so far is the reason i want to strive to become a qualified youth worker and continue to help young people along their way in life as it is an experience like no other.  i can fulfil this through my studies and through the code of ethics when in practise. 
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