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Does having mental health problems affect the way one functions at work?
A workplace is different to all individuals, regardless of job specifications and demands, each individual will experience differing emotions during their time working. These emotions can be fulfilling feelings – like success and satisfaction - which can be derived from a healthy mind-set. In contrast to this, some working people often incur negative impacts on their mental health whilst working, through a multitude of causes - like stress, huge work overload and relationships. 
Mental health symptoms can vary from each person with some people having greater effects than others. 
Energy 
Bad mental health can cause people to sleep less, resulting in tired workers. This state of tiredness can increase the chance of mistakes one would not normally make. Skills like time management can be decreased as workers do not have the energy to cope with given tasks.  Traits like bad appearance along with this notion of incapability will make colleagues disregard this person as a successful part of the workforce. Additional effects may be long term absences from work, causing greater detriment to work tasks. 
Research has found that fatigue results in slower reaction times lapses of attention tod email, errors of omission, reduced problem solving, decreased motivation and less energy to successfully complete required task (Beyea,2004)
Motivation
 A mentally fit person uses feelings like success and determination to motivate themselves at work, however, illnesses like depression, anxiety and stress can devoid a person of motivation. This may mean long periods of procrastination where deadlines are not met, isolating oneself from colleagues due to this. Some react differently by taking on greater workloads even though they will not manage. This means their state of mind may reach a chaotic stage where they will attempt to work at a fast pace, they are not able of, resulting in a greater amount of workload not being met. 
Approximately 50% of all British workers suffer from workplace stress and over 13 million working days are lost through stress annually. Stress is now the most commonly reported cause of sickness absence from work (Jackson, 2013).


Personality
Having an unfit state of mind can have repercussions on one’s individuality, like their personality. Colleagues may notice unusual traits, like outbursts of anger they would not normally have. Tasks may make them short tempered, frustrated with argumentative behaviour. This slows work production, and damages work relationships too. 
Summary
Mental health is the way one deals with the positives and negatives of life. Having good mental health means living life through a vision of purpose and having the ability to successfully cope with the obstacles of life, whether this is work related or not. This suggests those with damaged mental health may not react in the same way that a mentally fit person would. This quality can be detrimental to a workforce’s success. If a team member is undergoing these feelings where his ability to deal with problems is challenged, this can lead to adverse effects on the tasks at hand. The result being, workload not being completed and harming work relationships by displaying incompetence. 
The two main negative effects bad mental health has on the way one functions at work are; 
· Harming co-working relationships
· Creating an incapability to fail tasks or perform them at a lower ability than ones potential
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