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A successful professional is one who has made successful efforts and has maximized their total potentials. In order to do so, the professional must strategically plan his or her professional career development. An industry standard practice is for an example is adopting skills which will help an individual in effective working in the future. Such skills will not just be a learning experience but also a medium to develop a complete career. Continuity in development of one’s own self is important and hence students are also advised to do swot analysis of them from time to time to know themselves better and to work on the weak areas(Super, 2017). Smart objective measurement is also necessary in order to ensure the employability status of a professional.On finishing my Level 3 Diploma in Business administration I pursued my family business for around 5 years. Due to loss and increased competition, the business could not be continued. Now I am contemplating to study Bachelor's in business administration in order to gain more knowledge so I can implement them in an a better manner in my next venture.

Self Evaluation Review	

Being honest is the primary talent one requires in order to evaluate and review their own self in a reasonable and fair manner. For making a successful self evaluation the following effective tips can help.
Accountability- Any kind of self evaluation must be making a self cantered approach. Using words such as “I” makes it more accountable as it shows that the review is about the respective individual and no one else. I evaluated that I am going through loss because my knowledge in business is yet to be completed.
Motivation-When a business ends or rather is shut down it is indeed a very demotivating matter. It immediately gave me a feeling of failure. But now I have put myself back together. I firmly believe ic a do good in business owing to my knowledge I gained from London Metropolitan University and my own family business background. But I guess I need to open up my horizon by studying it in a deeper level.
Styles of learning – There exists no fixed principles to learn business. Being a social person, keeping the power of observation open and an open mind to learn new things are perhaps the best way to learn administration of a business (Adams, 2018).
Leading with solutions – Identification of weakness is extremely important. It is important that while self reviewing one cannot disguise their weak areas. Rather find solutions and inform this to the enterprise so the self evaluation is accurate.
Specify setbacks in brief – Any kind of self evaluation must make a brief mention abbot the failures as well.  This is because no one is perfect.

Personal development planning

If talents can be utilized to the highest potential one can have a successful professional career. At the same time understanding and having a complete self-awareness about one’s own weaknesses will help to overcome them to be a better worker. Management of weakness is extremely important in order to be successful in the career.


SWOT Analysis

Strengths 
The biggest advantage I have was to be born in the house where people do business. I was exposed right from childhood to the works of my father and brothers.  I had a keen mind to observe and learn new things. First of all, it is a skill learned through years of practice and developing creative thinking mindset. It has helped develop a keen observation power of things around which helps to organize my thoughts even better. Secondly, I am a very social person. I am surrounded by people of a different culture. I pick up useful information about different cultures which I feel is a great strength in business (Martin, 2018).
Thirdly, I am someone who does not lose heart easily. I tried running my family business for an example with no formal education on it. After running it I felt I was unable to make the business propel forward. The competition started becoming more and I had no knowledge of how to outperform them. Slowly I went into loss and I had to shut down. It was a sad event. But I have gathered back my confidence. By developing a plan for my professional career I wish to get back to the business world once again supported by knowledge and skills which will help me make better decisions.

Weakness
I have not yet completed my Bachelor's degree and this is a drawback. It was not a wise decision to run my family business without completing my knowledge. In order for a professional to fully develop one must ensure that the basic foundation of knowledge is strong. This was not the case for me. Moreover, I lost my cool when completion was increasing. I could not take proper decisions and we incurred heavy losses and had to ultimately shit down the business.
Having a lot of competition in a business is not a new thing. It occurs to everyone. What I was weak at was that I did not have the business analytical power to forecast the loss or increased competition. Even if I sensed it I had no skill to find out a way to come out of it or to come up with such an idea, product or pricing or offer which will help me outperform all the new competition in the market. I did not want to take full support of my elders. I believe my biggest weak area is that I lacked knowledge.

Opportunities
I have great opportunities to open my own business once I complete my Bachelors. I have made my own evaluation and I believe I need to learn subjects like leadership communication, busies analytical skills, cognitive skills and cultural skills. London Metropolitan University can surely help me open up my knowledge base and help me develop skills to run my business at the right time in future.
There are enormous opportunities with the professional development carer plan will help me explore. In today's world for example being in the digital media and using it to communicate with the end user is extremely crucial. There are many ways to leverage such advanced technologies and use it to propel the business. I have ample opportunities to start fresh next time with no pressure on my head. For conducting a business successfully many things are needed apart from basic leadership skills. It is the aim to learn those skills and use them the next time.

Threats
As such I do not find any threat from which I must be careful about. Yes, it can be a threat if I stop learning new things.

SMART Principles

Often times come when people want to do something and have a goal but end up not finishing it. Sometime goals are set unreasonable and hence people fail to achieve. It is hence important to set goals based on proven scientific techniques like the SMART principles.

Specific- Goals which are set must be specific. They cannot be hazy or unambiguous in nature. So while setting goal in this case the specific path is to get a higher educational degree and then probably work somewhere for few years or star my own business. The following are the choice of skills I am about to attain.
· Business
· Basic accounting
· Marketing
· Leadership skills
· Analytical skills
· Communication skills
· Networking skills
· Using digital media and learn new age marketing techniques

Measurable- While setting a path for professional career development one must ensure that the targets are measurable. Sometime it is better to get the goal analysed by an elderly or experienced person to be sure whether they are practical and measurable. Undergoing a SWOT is also going to help me understand the amount of progress I had made. I can also give my inputs to my father and brothers business to learn from real time consumers where I stand. I will also be taking the help of my college professor to understand my progress and the gaps so I can start bridging them.
Action focused-As per the goal, specific plan of actions must also be taken. Without having an action plan goals have high potentiality to get lost in the middle. It is important that the professional development action plan is reviewed by me frequently. It is also important to keep a close eye on what’s going on in the world or what new marketing techniques or technology is being used by successful business in similar fields.
Realistic-By taking into consideration the level of difficulty and timeline one must ascertain whether the goal set is realistic in nature. The entire smart principle is based on realistic goal setting for professionals (Lindstaedt, 2018).	
Time Bound– Every goal must be associated with a timeline. Without setting a timeline there are chances that the plan of action might get stretched.

Understanding and expectations of the world of employment

It is important to understand what the world of employment expects from people. An employer hires an individual who will help them make money or save the money the company is spending. It can be a manager who makes valuable business decisions or it can be a receptionist who can create a first impression on the consumers or potential consumers. Everyone is hired with a single intention in mind and that is an addition to the value of the enterprise. I understood that every employment expects some special skill in a profession which he or she must develop and learn.
Positivity attitude – The attitude of a person impacts their relationship which they have with the colleagues, peers, subordinates, and supervisors. It also affects how one responds and feel inside about the work they are about to achieve and whether or not they are satisfied with the present employment. Positive approach in workplaces and in business signifies only one thing and that is how satisfied an individual is with their employment. Every employment expects that the people working in a workplace have a positive approach o the world. And this is the reason they search only for best candidates with positive qualities for hiring. They prefer candidates who can take up challenges and find the various ways to achieve even challenging tasks with no complaints made. 
It is true that not always an employment has a requirement has a large work to be done. The talent and skills of people might not be much big and great but they must possess the eagerness to work hard and with dignity. Workers must have respect work for and of all the associates in it.
Dependence – It is a general rule of thumb that employment needs a worker who can be relied upon. Dependence signifies that a person does the thing they commit. Manages and colleagues can depend on one to achieve various responsibilities which are associated with the job. The efforts made by a worker in an organization add up to the overall success of the team and the business. It is hence important to ask one’s own self whether or not the company can depend on them.
Learning attitude – Continuous efforts to learn is one another contribution one can make to their employment. There are many professionals who take out additional time, try out new skills and convert them to valuable staff members for an organization. This does not require one to go back to school, however. One can also learn on the job. Many employers offer training right at workplaces, books, and the internet can be valuable tools to learn new things. One can take suggestions from the team leaders about learning new things to make better progress at work(SelfRelianceServices, 2018).
Initiative – Employment always looks for candidates who can take initiatives on themselves. There are many assignments at work which can be leveraged upon. Accepting projects which are beyond the comfort zone can at times be precious opportunities to do better in life and at work. Approaching the team leader or manager with new ideas is also great initiative employers encourage and praise their employees to take. It is not necessary that these ideas will get accepted immediately. Rather it will make the employer feel that you are someone who loves taking initiatives.
Cooperation – Another asset employers search for in employees is cooperation. People who get along in teams success and employers are aware of that. It is not always possible for a candidate to have all the qualifications and skills a job needs. But, a person who has the skill of cooperation to share things and contribute to the team is one which gets along the best for the long term.




Career ambitions and aspirations

As a student of business, the aspirations of my career is to own my own business in the future. However I would like to join the London Metropolitan University which has a diverse cultural environment to learn the subject of business administration better. It is important to set targets in a career and aspiration too. People often tend to use such terms in a way that they signify the same thing. In reality, they are different things. People who run a business have greater aspirations. Even if they have a company which is successful they aspire to grow further and beyond. This is the reason big brands open new branches and spread out globally as they are boosted by success. Aspirations are not those which expand at all times. People can aspire to go back to school to get better knowledge and then join a profession when they are done at an entry level. A college graduate can aspire to change his city to select the career path of their choice. Hence these are aspirations. Aspirations can also be learning brand new skills and taking up new challenges (Certiology, 2018).
Some of the career aspirations I have are as follows:-
•    To enhance my professional skills so I can make notable advancements in my career. Whether I join an organization or run my own business these professional skills will help me conduct business better.
•    Find a job which is secured and stable.
•    Become an expert professional in the field.
•    To gain more autonomy in workplaces.
•    To ensure that there are a work and home balance always maintained.
•    To network much more at the professional level.
•    To motivate myself better so every task I take up in hand is completed as per desired expectations and targets.
•    To make myself more educated in every way which is possible..

These are some of my common career aspirations. They are the same as my goals in some ways. The only difference is I have made them more specific and incomplete details. Time is taken to achieve every goal. However, even if any goals are not met or they are taking a lot of time, aspirations can stick to me all along in my entire lifespan. A common and a generalized aspiration can be to be a better version of my own self. It depends what kind of aspirations one is having and with what it is being attached to. Currently, I aspire to be a business entrepreneur and for that, I need to develop some real-world skills. In order to achieve those skills getting a BAchloers is of utmost importance.

Professional development plan

As a professional development plan one needs to look at many aspects. Often one is asked to showcase a professional development plan while they oft for job interviews or in admissions in schools and colleges. Following are the exact way one can develop a  professional development plan.
Collect data and information- Based on the reason of developing a professional development plan it will be designed. For example, if having a raise in salary with the current employment is the main goal then while making a plan it is recommended to visit and discuss the matter with the supervisor. Here in my case, I took help from my family. My family has done business for long and they could advise me on the best place to begin. They did advise me the exact skills and areas I need to develop more so I can be better at my work the next time.  If one is working in an organization in a certain department it is advised to observe the performing candidates and detect the knowledge and skills they possess and start developing them.
Review Job Titles– While developing a professional career development plan is it important to make a thorough review of the job title of the present occupation and a list of appropriate job titles for varied positions related to the same field. It is a smart idea to look at what prospects one has. In this case, I plan to look at the business administration as a complete subject. Qualifications and patterns are reviewed to find what employers exactly search for when they ask for graduates in business. It is advised to list down the most frequent employer needs and compare them by making your own SWOT analysis. The strengths of an individual must match the job they choose (Manning, 2018).
Seminar Agendas – When a professional career is developed an individual is advised to review the different types of seminars and workshops which exist in relation to the same subject. In this case, it is important I find seminars related to starting business development, leadership seminars etc in order to gain advanced skills and knowledge in my future profession. It is highly important to make sure that one of the seminars must include a subject related to the technology. Often the employer looks for employees who are tech-savvy. In a nutshell, a brief professional development plan covers the following areas.
•    Skills required – Business management, leadership, cognitive, communication.
•    Knowledge required – Graduation.
•    Job needs – Start a business with a small but new idea after making a thorough research.
•    Technology requirements – Knowledge of marketing through digital media is extremely necessary to communicate and retain customers.
Upgrade Your Skills – Once the aim is set it is important for me to figure out how for the future success such skills can be acquired. I have chosen London Metropolitan University for a reason that it offers high-quality professional career knowledge and it is a diverse culture. It will help serve two purposes. Firs I can get trained in a field which I want to pursue in fire and second I can begin networking with people right from the university.
Plan a Career – The professional career development plan remains insufficient and incomplete unless all the necessary information is gathered about the time span which is needed to complete it, how it is to be done and at the end what will be the prediction of the outcome of the skills learned.  So, the basic questions to be answered are as follows:-
•    What
•    How
•    When
•    Where
It is important to ask some basic questions whether the course chosen in the London Metropolitan University is enough to help one have the tools to start a business, what options of additional workshops and seminars do the university provide, are the teachers supportive enough, are there worships especially for subjects in which I am interested. It is also important to find out what kind of classes are there in general in order to upgrade technology-related skills like a special digital marketing, SEO or social media marketing classes (Scivicque, 2018).
It is important to also make a decision about the total time which one desires to invest in this professional development. This is because it is significantly important to balance the needs of the career as per my very own needs of lifestyle. If out of excitement I take up too much on my platter I may burn out easily and fast. It is important to figure out the kind of activities which wi fit smoothly in my college schedule. Having all the goals and rough deadlines for each of the career development step listed down is a great idea.  It is important for one to have an updated LinkedIn profile. Even if you are a student and is a to be a business entrepreneur, networking can begin anytime. The world must know what you are up to.

Conclusion 

For each one of us professionals, it is important that we sit with a pen and a paper. It is important to think about the goals and write them down somewhere. Although this can sound really old school yet it is a proven technique. When we write something down it appears to be more real, specific and attainable. Writing down the aspirations and goals of the career is extremely important for the fulfilment of professional development. It is also important to write down how one can plan to attain these goals and aspirations. All the steps must be finished. This paper can be carried anywhere one wants. It is also helpful to do a SWOT analysis from time to time to understand where one stands.
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