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Figure 1 Screenshot of job posting.
The role of Assistant Practitioner – Developmental (Band 4) at The Royal Wolverhampton NHS Trust involves working with children and young people aged 0–19 across community, clinic, school, home and hospital settings to support their rehabilitation and functional independence (The Royal Wolverhampton NHS Trust, 2025). The job description highlights responsibilities such as implementing treatment programmes under the direction of occupational therapists and physiotherapists, acting as a keyworker for children on a caseload, and using specialised equipment including standing frames, sleep systems and bespoke seating for postural management (The Royal Wolverhampton NHS Trust, 2025). This role is particularly appealing to me because it combines direct work with children who have neurological, neuromuscular, musculoskeletal, respiratory and developmental conditions with the opportunity to contribute to a multidisciplinary team that values quality improvement and solution‑focused practice (NHS England, 2024).​
As a BSc (Hons) health and social care student, this role aligns with developing knowledge of lifespan development, safeguarding, ethics and interprofessional working, offering a realistic progression route into advanced clinical practice (UWTSD, 2023). This report analyses employability skills and qualifications required for the role using NHS values, the 6Cs and Skills for Care frameworks (Skills for Care, 2018), evaluates current skills against the person specification, builds a personal brand strategy, and presents an action plan to close identified gaps and progress towards this career goal (Fanthome, 2020).
[bookmark: _Toc216800804]Analysis of my personal employability skills
The assistant practitioner role requires a blend of technical, interpersonal and organisational skills to support children and young people with complex physical and developmental needs in varied environments (The Royal Wolverhampton NHS Trust, 2025). The job description emphasises assisting with children’s specific therapeutic interventions, supporting rehabilitation goals and acting as a keyworker for patients on caseload, which demands reliability, accountability and safe practice within clear professional boundaries (NHS Employers, 2023). Essential criteria include evidence of experience with children, English and Mathematics at GCSE or equivalent, IT literacy, a full UK driving licence and the use of a vehicle for work, while desirable criteria include NVQ Level 3 in diagnostic and therapeutic care or a foundation degree in health and social care (The Royal Wolverhampton NHS Trust, 2025).
Core employability skills for this role can be mapped against the NHS values and the 6Cs of nursing, which emphasise care, compassion, competence, communication, courage and commitment (NHS, 2015). Communication is particularly important because the post involves explaining interventions to children and families, liaising with therapists and teachers, and providing feedback to clinicians about children’s progress (Harms, 2015). For example, using the STAR model (Situation, Task, Action, Result) to reflect on a therapy session could help an assistant practitioner describe how they adapted language, used play‑based strategies and reassured a worried parent to achieve engagement with a standing frame programme (Clough and Nutbrown, 2019).
Teamwork and collaboration are central, as the assistant practitioner works alongside occupational therapists, physiotherapists, nurses and other professionals to implement treatment programmes and ensure continuity of care (NHS Employers, 2023). Skills for care’s core skills framework highlights understanding roles and responsibilities, contributing to multidisciplinary discussions and recording observations accurately as key employability competencies in support roles (Skills for Care, 2018). In practice, this might involve attending multidisciplinary meetings, sharing information about a child’s tolerance of a new seating system and advocating for adjustments based on observed fatigue or discomfort (Royal College of Occupational Therapists, 2021).
Emotional resilience, reflective practice and emotional intelligence are also critical because working with children who have long‑term conditions can be emotionally demanding (Grant and Giddings, 2020). Kolb’s experiential learning cycle suggests that assistant practitioners learn by moving from concrete experiences in practice to reflective observation, abstract conceptualisation and active experimentation, gradually improving their responses to challenging situations (Kolb, 2015). Gibbs’ reflective cycle can further support practitioners to process emotionally intense events, such as a difficult conversation with a parent, by examining feelings, evaluating what went well or badly and developing an action plan for similar situations in future (Jasper, 2013).
Digital literacy and organisational skills are increasingly important employability attributes because NHS services rely on electronic patient records, e‑learning platforms and digital communication (NHS England, 2023). Skills for care emphasises accurate record‑keeping, understanding data protection and using technology appropriately in care settings, which are all relevant to document therapy sessions, monitor goals and communicate with the wider team (Skills for Care, 2018). Time management and prioritisation skills are also essential, as assistant practitioners may support multiple children across different settings and must balance direct care with documentation and equipment preparation (Fanthome, 2020).​
Finally, employability depends on demonstrating commitment to ongoing professional development and alignment with organisational values (NHS Employers, 2023). The person specification’s emphasis on desirable qualifications and flexible working indicates that the Trust seeks staff who are willing to develop their skills, adapt to service needs and contribute to a diverse, inclusive workforce (The Royal Wolverhampton NHS Trust, 2025). Engaging with CPD, quality improvement initiatives and supervision are therefore important behaviours that underpin long‑term employability in this role (Health Education England, 2022).

[bookmark: _Toc216800805]Evaluation of my skills
Comparing my profile as a BSc (Hons) health and social care student with the assistant practitioner person specification reveals both strengths and development areas (The Royal Wolverhampton NHS Trust, 2025). A SWOT analysis provides a structured framework for this evaluation (Fanthome, 2020).​
Strengths include strong digital literacy, written communication and analytical skills from web development and academic study, which support accurate documentation and evidence‑based practice (NHS England, 2023). Tutors have highlighted critical thinking and reflective ability, essential for safe record‑keeping and supervision (UWTSD, 2023). I can build rapport, explain complex information accessibly and work collaboratively—skills directly relevant to communicating with children, families and multidisciplinary teams (Harms, 2015).​
Weaknesses include limited structured experience working directly with children in therapeutic contexts (The Royal Wolverhampton NHS Trust, 2025), minimal hands‑on experience with specialist paediatric equipment and only theoretical knowledge of moving and handling (Royal College of Occupational Therapists, 2021). Confidence in managing emotionally challenging situations is still developing, as exposure has been primarily through case studies rather than clinical environments (Grant and Giddings, 2020).
Opportunities arise from upcoming placements and CPD options, including safeguarding and first aid training (Skills for Care, 2018). Placement experiences will enable application of Kolb's Experiential Learning Cycle, moving from observation to supervised practice and reflection (Kolb, 2015). Pursuing an NVQ Level 3 in diagnostic and therapeutic care directly addresses the desirable qualification gap (Health Education England, 2022).
Threats include competition from candidates with NVQ Level 3 qualifications and balancing academic workload with gaining sufficient experience (NHS Employers, 2023). However, Bandura's Self‑Efficacy Theory indicates that setting realistic goals and achieving progressive successes builds confidence and resilience (Bandura, 1997).
Overall, my profile meets foundational academic and interpersonal requirements but needs strengthening in hands‑on clinical experience and therapeutic communication, which the action plan addresses (Fanthome, 2020).
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Developing a clear personal brand and professional identity is an important aspect of employability in Health and Social Care, particularly when competing for roles such as assistant practitioner in the NHS (Clarke, 2018). As a student with a background in digital technology and web development, my emerging professional identity combines strong values‑based practice with advanced digital skills, positioning me as someone who can support children and families while also contributing to innovation and service improvement (NHS England, 2023).
Core personal values of compassion, respect, integrity and lifelong learning align closely with NHS values and the 6Cs, especially care, compassion and communication, which are fundamental when working with children aged 0–19 who have complex developmental and physical needs (NHS, 2015). Academic modules in ethics, safeguarding and equality have strengthened my commitment to anti‑discriminatory practice and culturally sensitive care, encouraging critical reflection on how policy and practice affect diverse families (UWTSD, 2023). These values shape how I wish to be perceived: as a reflective, trustworthy and approachable practitioner who advocates for children and collaborates effectively with multidisciplinary teams (Harms, 2015).​
My personal brand is promoted through professional documents and my online presence, including a CV tailored to assistant practitioner roles and a developing LinkedIn profile that highlights relevant skills and experience (Clarke, 2018). The LinkedIn profile is designed to showcase my studies, voluntary or placement experience with children, CPD courses such as safeguarding and first aid, and transferable skills in communication, teamwork and digital literacy (Career EDGE, 2022). Engaging with professional networks, such as health and social care‑focused LinkedIn groups and relevant voluntary organisations, helps to build social capital, which contemporary career theories emphasise as crucial for accessing opportunities and mentoring (Tomlinson, 2017).
A key element of my brand is a unique selling point (USP): the ability to bridge compassionate, child‑centred care with strong digital and analytical skills that can support documentation, audit, outcome monitoring and the ethical use of technology in practice (NHS England, 2023). By consistently demonstrating these strengths in academic assignments, placements, voluntary roles and online interactions, this professional identity can support future applications for assistant practitioner posts and provide a platform for further progression within the NHS, such as assistant psychologist, therapy technical instructor or eventual registration in an allied health profession (Health Education England, 2022).
[bookmark: _Toc216800807]Action plan and timeline
To move from being a student to a strong candidate for an assistant practitioner role, a structured action plan with short‑, medium‑ and long‑term goals is required (Fanthome, 2020). SMART goal‑setting ensures that each objective is specific, measurable, achievable, relevant and time‑bound, while Bandura’s self‑efficacy theory underlines the importance of building confidence through progressive mastery of new skills (Bandura, 1997).​
In the short term (next 6–12 months), key goals include gaining direct experience with children and strengthening core clinical support skills. Planned actions are to secure voluntary or part‑time work in a community, school or health setting involving children with additional needs, and to complete CPD courses in paediatric first aid and safeguarding children through recognised providers (Skills for Care, 2018). During upcoming university placements, I will actively seek opportunities to observe and, under supervision, participate in basic therapeutic tasks, such as positioning, play‑based activities and equipment set‑up, documenting these experiences using reflective models such as Gibbs’ cycle to identify learning points (Jasper, 2013).
Medium‑term goals (12–24 months) focus on achieving recognised vocational qualifications and consolidating clinical experience (Health Education England, 2022). This includes exploring enrolment on an NVQ Level 3 or similar competency‑based qualification in diagnostic and therapeutic care, which aligns directly with the desirable criteria for the assistant practitioner. I will aim to continue voluntary or paid work in child‑focused settings alongside my studies, using Kolb’s Experiential Learning Cycle to continually refine my practice by moving from experience to reflection, conceptual understanding and experimentation with new approaches (Kolb, 2015). Additional CPD in therapeutic communication, autism‑friendly practice and moving and handling will further demonstrate commitment to safe, evidence‑based care (Royal College of Occupational Therapists, 2021).
Long‑term goals (24 months and beyond) involve preparing a strong application portfolio and identifying potential progression routes within the NHS (NHS Employers, 2023). I plan to develop a targeted CV and supporting statements that explicitly link university learning, vocational qualifications, CPD and practice experience to the NHS values and the specific responsibilities of the assistant practitioner role. Maintaining an up‑to‑date LinkedIn profile, attending careers events and seeking mentorship from experienced assistant practitioners or therapists will help refine my career direction and open up opportunities for Band 4 posts (Tomlinson, 2017). By following this realistic yet ambitious action plan, the gap between my current student status and the expectations of an assistant practitioner can be progressively narrowed, supporting a confident transition into the NHS workforce (Health Education England, 2022).
[bookmark: _Toc216800808]Conclusion
The assistant practitioner role at The Royal Wolverhampton NHS Trust is an achievable career destination aligned with knowledge and values developed through the BSc (Hons) Health and Social Care degree (The Royal Wolverhampton NHS Trust, 2025). The role requires strong communication, teamwork, resilience, digital literacy and commitment to NHS values alongside emerging competence in supervised therapeutic interventions for children and young people (NHS, 2015; Skills for Care, 2018). Current gaps in hands‑on clinical experience, specialist equipment use and advanced therapeutic communication can be addressed through targeted placements, volunteering, CPD and NVQ Level 3 in diagnostic and therapeutic care (Health Education England, 2022). A distinctive personal brand integrating compassionate, child‑centred practice with strong digital skills further strengthens future applications for Band 4 posts (Clarke, 2018). This development journey enhances employability and self‑efficacy while confirming commitment to high‑quality, inclusive services for children, young people and their families (Bandura, 1997; Tomlinson, 2017).
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