Journal 2- Applying Game Centered Approaches
in coaching: a critical analysis of the
‘Dilemmas of practice’ impacting
change


In this journal the author says the importance of analysis and how it affects change. The journal also mainly focuses on dilemmas like conceptual dilemmas, and cultural dilemmas.

The authors explain about conceptual dilemmas and use good references that back up and support their points. Windschitl (2002) argues that for new teaching or coaching methods—like Game‑Centred Approaches (GCAs)—to work properly, four key dimensions must all be understood and applied. Ignoring even one of these dimensions can cause the whole approach to fail. One of these dimensions is conceptual dilemmas, which relate to coaches’ beliefs about learning.

What Are Conceptual Dilemmas?
Conceptual dilemmas come from coaches’ own beliefs and assumptions about learning of beliefs they haven’t really questioned. These ideas shape how they coach, sometimes without them even realising it.
Research shows that many coaches:
• Have unclear or shallow understandings of how learning works.
• Mix different teaching ideas together without understanding them.
• Follow coaching traditions without reflecting on whether they are effective.

This journal also speaks about cultural dilemmas. 

Cultural dilemmas refer to the wider coaching environment the traditions, expectations, and beliefs that shape how coaches behave. These cultural factors influence how new coaching approaches like Game-Centred Approaches, GCAs are understood, accepted, or resisted.






