
	Category
	Key Elements
	Practical Application
	Key Quotes

	Core Reflexivity Foundations
	- Examining ontological position.
 - Acknowledging theoretical pre-understandings. 
- Reflecting on emotional connections. 
- Considering power dynamics. 
- Analysing social/cultural influences.
	- Reflect on the researcher’s background, worldview, and assumptions.
- Analyse personal connections to the research topic.
- Examine cultural influences shaping interpretations.
	‘Reflexivity enables the research processes and outcomes to be open to change and adaptive’ (Haynes, 2012).

	Theoretical Reflexivity
	- Justify theoretical framework choices. 
- Examine underlying assumptions. 
- Consider alternative perspectives. 
- Link to existing literature.
	- Document rationale for framework selection.
- Identify theoretical biases and their impact.
- Explore how alternative frameworks could reshape findings.
	‘Researchers need to question how their pre-existing understanding influences research choices’ (Johnson & Duberley).

	Methodological Reflexivity
	- Critical analysis of methods and their limitations. 
- Ethical considerations in research practices. 
- Examine power dynamics in data collection. 
- Consider quality assurance approaches.
	- Provide transparent reasoning for method selection.
- Reflect on power relations between researcher and participants.
- Ensure ethical compliance and manage sensitive topics with care.
	‘The researcher must acknowledge the way in which he or she affects both research processes and outcomes’ (Haynes, 2012).

	Personal/Emotional Reflexivity
	- Explore emotional responses during research. 
- Examine positioning as both insider and outsider. 
- Reflect on how personal experiences influence interpretations.
	- Use research diaries to capture emotional responses.
- Conduct critical incident analyses.
- Balance empathy with analytical objectivity.
	‘Emotion is a valuable source of reflexive insight in organisational research’ (Gilmore & Kenny, 2014).

	Research Rigour
	- Balancing objectivity and subjectivity. 
- Utilizing triangulation methods. 
- Engaging in peer review and systematic documentation.
 - Applying quality criteria aligned with the methodology.
	- Compare data from diverse sources.
- Document research processes transparently.
- Regularly consult peers for feedback.
	‘Methodological reflexivity requires analysis of researcher behaviours to erase methodological lapses’ (Johnson & Duberley).

	Critical Analysis Framework
	- Research theme development. 
- Literature foundation analysis.
- Research objectives. 
- Data collection plans.
	- Track the evolution of research focus over time.
- Reflect critically on biases.
- Ensure objectives align with both theoretical and practical relevance.
	‘Reflexivity questions the processes and practice of research’ (Haynes, 2012).

	Writing Style
	- Use first-person reflections where appropriate. 
- Clearly position researcher’s role. 
- Balance personal insight with academic rigor.
	- Write narratives that incorporate theory and practice.
- Acknowledge limitations and alternative approaches.
- Integrate practical experiences into theoretical discussions.
	‘The researcher is inevitably present throughout the text’ (Gilmore & Kenny, 2014).

	Practical Implementation
	- Document research activities using diaries and field notes. 
- Reflect on supervision discussions and peer feedback. 
- Analyse critical incidents as they arise.
	- Record milestones and participant reactions.
- Reflect on challenges in the research process.
- Use feedback to refine methods and approaches.
	‘Field notes and research diaries enable reflexive knowledge production’ (Haynes, 2012).

	Future Directions
	- Summarize lessons learned. - Outline anticipated challenges and adjustments. 
- Identify development needs and future steps.
	- Analyse the impact of different contexts (e.g., cultural, organisational).
- Plan strategies to address long-term implications of research findings.
- Incorporate self-reflection into ongoing work.
	‘Reflexivity enables research to be insightful, questioning, and transparent’ (Haynes, 2012).


























	Category
	Key Elements
	Practical Application
	Key Quotes
	Examples for a Doctoral Student in M&A Research Proposal

	Core Reflexivity Foundations
	- Examining ontological position. 
- Acknowledging theoretical pre-understandings. 
- Reflecting on emotional connections. 
- Considering power dynamics.
 - Analysing social/cultural influences.
	- Reflect on the researcher’s background, worldview, and assumptions. 
- Analyse personal connections to the research topic.
 - Examine cultural influences shaping interpretations.
	‘Reflexivity enables the research processes and outcomes to be open to change and adaptive’ (Haynes, 2012).
	- Reflect on how personal views about employee rights and organisational change shape the research question. 
- Acknowledge any preconceptions about M&As based on past academic or industry exposure. 
- Examine how being external to the organisation impacts perceptions of power dynamics.

	Theoretical Reflexivity
	- Justify theoretical framework choices. - Examine underlying assumptions.
 - Consider alternative perspectives.
 - Link to existing literature.
	- Document rationale for framework selection. 
- Identify theoretical biases and their impact. 
- Explore how alternative frameworks could reshape findings.
	‘Researchers need to question how their pre-existing understanding influences research choices’ (Johnson & Duberley).
	- Justify using psychological contract theory to analyse employee job satisfaction and job security. 
- Reflect on why you chose not to use agency theory for this topic. 
- Consider how a focus on cultural dimensions of M&As might expand the research.

	Methodological Reflexivity
	- Critical analysis of methods and their limitations. 
- Ethical considerations in research practices. 
- Examine power dynamics in data collection.
- Consider quality assurance approaches.
	- Provide transparent reasoning for method selection. 
- Reflect on power relations between researcher and participants. 
- Ensure ethical compliance and manage sensitive topics with care.
	‘The researcher must acknowledge the way in which he or she affects both research processes and outcomes’ (Haynes, 2012).
	- Justify the use of semi-structured interviews to capture employee concerns during M&As. 
- Outline how anonymity and confidentiality will be ensured when discussing sensitive job security issues. 
- Reflect on access challenges when engaging employees in high-stress situations.

	Personal/Emotional Reflexivity
	- Explore emotional responses during research. 
- Examine positioning as both insider and outsider. 
- Reflect on how personal experiences influence interpretations.
	- Use research diaries to capture emotional responses. 
- Conduct critical incident analyses. 
- Balance empathy with analytical objectivity.
	‘Emotion is a valuable source of reflexive insight in organisational research’ (Gilmore & Kenny, 2014).
	- Record emotional reactions when hearing employees discuss fear of job loss or dissatisfaction. 
- Reflect on your outsider perspective and its influence on data interpretation. 
- Balance empathy for participants with the need for critical evaluation.

	Research Rigour
	- Balancing objectivity and subjectivity. 
- Utilizing triangulation methods. 
- Engaging in peer review and systematic documentation. 
- Applying quality criteria aligned with the methodology.
	- Compare data from diverse sources.
- Document research processes transparently. 
- Regularly consult peers for feedback.
	‘Methodological reflexivity requires analysis of researcher behaviours to erase methodological lapses’ (Johnson & Duberley).
	- Use triangulation by comparing interview findings with HR documents on employee turnover during M&As.
- Discuss proposal drafts with peers to identify potential gaps in methods. 
- Keep an audit trail of how decisions about data collection and analysis were made.

	Critical Analysis Framework
	- Research theme development. 
- Literature foundation analysis. - Research objectives. 
- Data collection plans.
	- Track the evolution of research focus over time. 
- Reflect critically on biases. 
- Ensure objectives align with both theoretical and practical relevance.
	‘Reflexivity questions the processes and practice of research’ (Haynes, 2012).
	- Document how the focus narrowed to employee job satisfaction and security concerns after initial broader M&A exploration. 
- Reflect on theoretical gaps in M&A literature, particularly concerning employee perspectives. 
- Ensure research objectives are feasible given access constraints and time limits.

	Writing Style
	- Use first-person reflections where appropriate. 
- Clearly position researcher’s role.
- Balance personal insight with academic rigor.
	- Write narratives that incorporate theory and practice. - Acknowledge limitations and alternative approaches. 
- Integrate practical experiences into theoretical discussions.
	‘The researcher is inevitably present throughout the text’ (Gilmore & Kenny, 2014).
	- Write first-person reflections in the research proposal to explain why employee perspectives on M&As were chosen.
- Acknowledge limitations, such as access to only one company’s employees.
- Integrate examples of relevant personal or professional experiences with employee management.

	Practical Implementation
	- Document research activities using diaries and field notes. 
- Reflect on supervision discussions and peer feedback. 
- Analyse critical incidents as they arise.
	- Record milestones and participant reactions. 
- Reflect on challenges in the research process. 
- Use feedback to refine methods and approaches.
	‘Field notes and research diaries enable reflexive knowledge production’ (Haynes, 2012).
	- Keep a research diary documenting key stages of proposal development, such as narrowing the topic or ethical approval challenges. 
- Reflect on feedback from supervisors about refining interview questions. 
- Record participant concerns during the pilot stage to improve the full study.

	Future Directions
	- Summarize lessons learned. 
- Outline anticipated challenges and adjustments. 
- Identify development needs and future steps.
	- Analyse the impact of different contexts (e.g., cultural, organisational).
 - Plan strategies to address long-term implications of research findings. 
- Incorporate self-reflection into ongoing work.
	‘Reflexivity enables research to be insightful, questioning, and transparent’ (Haynes, 2012).
	- Plan to explore how job satisfaction changes over time post-M&A in future studies.
 - Anticipate challenges such as employee hesitation to share sensitive information. 
- Identify training needs, such as advanced qualitative data analysis techniques, to strengthen future work.
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These three articles examine different aspects of reflexivity in research:

- Haynes (2012) provides a broad overview of reflexivity in qualitative research, discussing its meaning, conceptual’isation, and practical application
- Johnson & Duberley (2003) focus specifically on reflexivity within management research, exploring different epistemological and ontological approaches
- Gilmore & Kenny (2015) examine reflexivity through the lens of organisational ethnography, highlighting aspects like emotion, power dynamics and intersubjectivity that often get overlooked
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