	
	
	



[bookmark: _GoBack]How is the Wellbeing of Future Generations Act similar to the Equality Act and the Health and Social Care Act: Essay? 
The Wellbeing of Future Generations (Wales) Act 2015 is a relatively new act and came out to try to improve Wales for the future generations. This essay will be exploring into the future generations act by look at the act as a whole and by looking into why the act came into place and what it has set out to achieve. This essay will also be looking at the benefits of this act and what more needs to be done for the act to work. The second part of the essay then explores the Equality Act 2010 and looks into why the act came into place and what the act has set out to achieve. Then this essay will be looking the benefits of the equality act and how it has helped deal with discrimination and what more needs to be done to make the equality act work. Then the two acts will be compared to see how they are similar to one another and how they are different. For the final part of this essay a third act which is the Health and Social Care Act 2012 which will be explored briefly and is then compared to the two other act mentioned in this essay to see what the similarities and differences are.     
The Wellbeing of Future Generations (Wales) Act came out in Wales in 2015 and was put in place to help communities make better decisions, which can have an impact towards working together to try to prevent issues that can affect future generations such as poverty and health inequalities (Future Generations Wales, 2023). The Act came into place on the 29th of April 2015, and the Welsh Government put the Act in place to try to improve on the economy and environment that people live in, as well as the cultural wellbeing of Wales. The legislation gives the public of Wales a duty of care to try to help develop Wales for the future generations by creating seven wellbeing goals (UK Government, 2023). The seven goals that the Wellbeing of Future Generations (Wales) Act 2015 mention are a prosperous Wales, a resilient Wales, a healthier Wales, a more equal Wales, more cohesive communities in Wales, a better culture in Wales and to help the Welsh language grow and thrive, and the last goal is to become a globally responsible Wales (Welsh Government, 2023). 
For a more prosperous Wales more employment opportunities have been provided and better education has been put in place for people to gain the qualifications they need to help them seek better employment (NHS Wales, 2023). A resilient Wales means that Wales will try to maintain its eco system and is able to provide a greener Wales while adapting to any changes that might occur (Natural Resources Wales, 2023). For a more equal Wales, people are treated as equals and can reach their full potential despite their background or culture (Equality and Human Rights Commission, 2023). For a healthier Wales, people’s physical and mental health will be cared for better and the aim is for health promotions to be better understood (Social Care Wales, 2020). A Wales of cohesive communities means that Wales is being built to be more attractive to tourists and the communities in Wales can reach out and share some positive views (Marshell, 2022). For a better Welsh culture and thriving Welsh language Wales is trying to promote the Welsh language more in schools and in areas of employment that can help build to protect the traditional Welsh culture (Wales arts international, 2023). For a globally responsible Wales the Welsh government are trying to improve the wellbeing of Wales by trying to improve the economic, social and environmental wellbeing of Wales (future generations Wales, 2023).              

The Wellbeing of Future Generations (Wales) Act 2015 has a number of benefits, for example it is hoped it will have a great impact on developing Wales so that when the future generations come along, they can have a chance to thrive in a cleaner healthier Wales. The Act could also be used to promote health and to try to tackle issues like childhood obesity, as the Act is trying to promote a healthier Wales and is trying to reduce pollution, so there will be cleaner air for people to go out and exercise in, and the Act is also trying to eliminate poverty so people can buy healthier foods for their children to eat (Welsh Government, 2022). It is believed that at least three quarters of the public in the UK would like the Wellbeing of Future Generations (Wales) Act 2015 to expand so that it can cover the whole of the UK, as they feel that this would benefit the UK. It is believed that if this Act were to expand across the UK, it could help the UK government to prevent issues such as environmental issues and poverty and could even prevent pandemics from happening (Future Generations Wales, 2023).

As well as the benefits of the Wellbeing of Future Generations (Wales) Act 2015 there have been a number of concerns as to whether the Act would promote change in Wales or not. After a number of debates, it was found that not much has changed since the Act came into place. Some parts of the Act have made the change but in theory there has been criticism that more needs to be done to try to promote a healthier Wales for further generations to come (Research Senedd Wales, 2022). There are still a number of areas that need to change to create a better Wales for generations to come, such as a better health system, but with the ongoing effects left in the aftermath of the Covid 19 pandemic, this is causing a struggle and a lot of pressure on the health service (Corbyn, 2021). Another change that needs to be made is to reduce poverty, as it is believed that 29% of children and families in Wales are living in poverty, and there is more that could be done to change the issues people in poverty are facing (Evans, 2020).   
The Equality Act 2010 covers the whole of the UK and was brought in to ensure that there is no discrimination against people with disabilities, either in their workplace or out in the community, and to make sure that everyone is treated equally in society. The Equality Act 2010 replaced the anti-discrimination laws bringing them into one single act. The aim of this was to make it easier to understand, and to help workplaces and the community make relevant changes that could help make day-to-day life easier for a person with a disability, for example, putting lifts in schools for a pupil with disabilities to reach the upper parts of the school (UK Government, 2023). The Act offers protection from any sort of discrimination against a person based on one of these characteristics: age; allowing a person after retirement age to continue working, gender; men and women are treated equally, disability; supporting disabled people in the work place and out in the community by making things more accessible, gender reassignment; by supporting transgender or non-binary people by using their preferred pronouns, pregnancy and maternity; allowing pregnant women to work in a safe environment and to give them the time off they need after they have given birth, race and religion; respecting  religious views (Citizens advice, 2023). The Equality Act also supports people who are married or in a civil partnership and an employer in a workplace cannot judge a person or treat anyone unfairly because they are married or because they are in a civil partnership (Equality and Human Rights Commission, 2023).
The Equality Act 2010 has very strict views on how an employer should treat a staff member who has a disability, and employers should not discriminate in any way or form, for example not offering a person with a disability a job when they have the right qualifications just because they could have impaired vision and it might take them a bit longer to complete certain tasks (Disability Justice Project, 2019). Employers should also make certain adaptions for their disabled workers, such as allowing a person to bring their assistance dog into work with them and to give them any specialist equipment like a talking keyboard if required to make their job easier. Also, if a person with a disability meets the requirements for the job, they have to be given an interview. This is to ensure they are treated fairly in the recruitment process and a person who has a disability cannot be chosen for redundancy just because they are disabled (UK Government, 2015). 


The Equality Act 2010 has been a good thing as people are no longer being discriminated against for their disability, age, race or religion. People are being treated more like equals for example an older person now has the right to continue working after they have reached retirement age. Buildings have now been adapted to be wheelchair accessible to make it easier for people who are physically disabled to gain access into the buildings (Cordova, 2020). Coe (2020) argues that changes need to be made to the Equality Act 2010 as people are still getting discriminated against. Women in particular are still earning less than the men in some workplaces which is unfair as the women work as hard as the men do. Certain religious beliefs are also being ignored, such as Muslim women being judged in a workplace for wearing a head scarf which is part of their religious beliefs. This Act should be reviewed again, and stricter measures should be put in place to make sure that everyone is treated equally. 
The Equality Act 2010 and the Wellbeing of Future Generations (Wales) Act 2015 are similar as they both are trying to achieve the same thing to a point. In the Future Generations Act one of the seven goals mentioned is a more was equal Wales, which means the future generations act Wales and the Equality Act 2010 are working together to try to achieve this (Future Generations Commissoner,2020). To achieve a more equal Wales, the future generations act is trying to achieve a Wales free from discrimination of any kind, so that the future generations will create a society that will show more respect to older people, people with disabilities and so on. The two acts are trying to achieve the same goal in order to create a society in the future free from any form of discrimination (Equality and Human Rights Commission, 2023).






The two Acts are also different from one another as the Equality Act is only trying to achieve one goal to create a society free from discrimination of any kind, whereas the future generations act is trying to achieve seven goals to build a better Wales (Welsh Government, 2015). There are also other acts similar to the future generations act Wales, one of them is the Health and Social Care Act 2012 and the main aim for this act is to promote partnership working in the health sector to achieve better patient care. This act was put in place to improve the care of the patients in the health and social care sector (The King’s Fund, 2023). This act is similar to the future generations act Wales as one of the main goals is to promote a healthier Wales where the patients get a good quality of care, and like the health and social care act, they both want to achieve the same goal. The difference is that the health and social care act only has one goal, and the health and social care act covers the whole of the UK, whereas the future generations act Wales focuses on a several goals and only covers Wales (Glover-Thomas, 2013). The health and social care act and the equality act are similar in a way because the equality act and the health and social care act both want to get rid of discrimination but with the health and social care act this act mostly covers protection from discrimination in the health and social care sector, whereas the equality act covers protection from discrimination in a wider form (Equality and Human Rights Commission, 2023).       
The future generations act Wales has been out since 2015 and has seven goals it is trying to achieve. Some of these goals seem realistic whilst some hare believed not to have made much of a difference, for example this act wants to get rid of poverty in Wales, but people are still living in poverty. This essay has explored the Wellbeing of Future Generations Act Wales 2015, what the act does by setting out seven goals and how it has tried to achieve them. This essay has also explored how realistic the seven goals are. This essay has also explored another act the Equality Act 2010 and has looked into what the act actually does and how it has done it. The two acts in this essay were then compared to see what the similarities and differences were. Then this essay briefly looked at the Health and Social care act 2012 at what it does, and this act was then compared to the other two acts to see how all three acts where similar and how they are different. In conclusion all three acts are similar in a way as the Future Generations Act is trying to promote a healthier which is similar to the Health and Social Care Act, and is trying to promote a more equal Wales which is similar to the Equality Act.              
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