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[bookmark: _Toc38995211]Introduction
To conduct a reflective evaluation, it is important to relate the theory and practices to learn from the experiences reflected in the development of effective self-management (Simpson et al. 2016). From the practices of part 1, it is important to reflect and relate the theories to learn from experiences reflecting on communication self-management and interpersonal skills. The study will assess the ability of a student reflective and the practice relative back to the theories. With the references of organisational discussion, the report will focus on the analysis and the knowledge gained from the subject. Reflective reports will evaluate how they consider this related to the practices in particular content from the previous assignment.  Through the theoretical model of reflection, it is considered to conduct the report. 
[bookmark: _Toc38995212]Reflection
In providing the practical experiences by the relationship of theory and practices, it is important to evaluate and assess the idea that the individual has gained from completing the task (Feng and Houska, 2018). To develop my previous assignment on community engagement, I have learnt several theories and organisational development to promote the well-being of the community. I have focused on practical development in terms of Vodafone services. From the analysis of Vodafone, it is important to focus on the skills and knowledge that influence customer satisfaction. I think that PESTLE analysis for Vodafone helps to evaluate the growth and expansion of the organisation. From the theoretical impact of PESTLE, it is important to identify the business sector and the practices with a positive impact on productivity for the organisations. From the organisational analysis, I have adopted my experiences developing the theoretical impact of effective communication and self-management. From my understanding of the knowledge, I can introduce the theoretical impact of the model, such as Boud's triangular representation, a reflective model. It is important to review cyclic development of experience, reflection and learning. By utilising this reflective model, I can focus on my experience and stress that I have gained to conduct that organisational analysis on Vodafone. 
Additionally, I have found the effectiveness and roles of management and the leaders in terms of growth and expansion of the business. It is significant the telecommunication changes for technology are noticed to perform the daily task. Through the programs considered by Vodafone, I have noticed that the particular sectors of marketing need development that is more positive by engaging the marketing management, strategic business development and creative advertising promotions. The theory of Herzberg motivation theory and others are implemented for continuous development. I think that identified motivational factors and self-motivation are important areas to influence others in an effective manner. The marketing manager identifies it to develop the communication activities to avail from the business training purposes (Feng and Houska, 2018). While conducting the analysis, experiences will help me to reflect critically responding to the questions. To evaluate the concept of transferable skills, I have adopted the interpersonal skill and problem solving when I have analysed the issues found for Vodafone. I have found the communication gap issue and team conflicts that are important to address in a team. The leadership ability of the team leader and manager should be incorporated in the context of motivational development programs within the period of time. I think that management of the organisations has fame in respective business objectives in achieving the targets with a positive impact on respective firms. The workforce of the organisation has been identified for rapid development and evaluation. To maintain responsibility and sustainability, the organisation has a role in creating equal work opportunities to gain the digital future.  
From the organisational analysis, I have found that Vodafone needs to develop equal opportunities in the nature of telecommunication and online development with a positive impact over the productive scenario. In order to develop my reflective evaluation, time management and creative problem solving are other important aspects to analyse the reflection to the response to the questions. It is an important consideration and exception of experiencing different perspectives. It needs a legitimate response to reflect the learning and a better view to capture the essentials. By the Boud's triangular representation model, it needs the configuration perspective and assumption for the change to manage and explore. It is useful to evaluate the impact that I have found to analyse the PESTLE development for Vodafone. This reflective model highlights own experience, reflection and future implementation for better outcomes. For analysis PESTLE for the organisation, it was lacking to consider exact factors that could be analysed in addressing the marketing growth and community engagement directly. I have found the company to be explored more on the basis of theoretical involvement. I did not focus on encountering issues and the advantages faced by the organisation. On the serious note, I have taken into considerations regarding exploring the perspectives and assumptions in relating the community address and engagements directly. 
In the context of reflecting the relationship between experience and relevant theory, I have found difficulties to assess the different business concepts that are stipulated to generate a competitive advantage in the market. Issues faced by Vodafone have been addressed in the previous assignment by considering the present scenario. It was difficult to assess the theoretical view to link the present practices of the organisation. Considering the scenario of Vodafone, I have found it difficult to perform the major changes in telecommunications that are developed to impact the turnover of organisations. There is a positive impact to develop the theoretical implementations in the context of marketing management and the new technical implementation from the existing literature. The literature suggests that the skills and knowledge of a marketing manager are the weapons to communicate with people in a creative way. It is considered to focus on selling different kinds of products to develop the marketing campaign and different activities that are performed to lead a team (Feng and Houska, 2018). 
It is identified in the area of marketing management to influence positively. Charismatic leadership abilities were mentioned in the assignments to achieve business objectives. I think that the further directions and development of corporate models and theories were needed to refer to the experiences in the context of engaging, practical applications in Vodafone. In a particular context, I have derived some issues that I have found on encountering my group presentation activities. I did not get group cooperation and effective communication to conduct and project. Some of the members were not cooperating in the context of delivering effective business analysis. From the experiences, I can reflect that it needs exploration of the structure of the learning that I have encountered to develop the assignment on community engagement.
For example, I faced problems regarding searching for information on websites and articles. As the general information is exciting, I faced issues in identifying the theories that can be related to conducting the research paper. As per the view of Turel and Bechara (2016), a particular implementation by providing alternative solutions as per the current situations may have differences of opinion to justify the arguments and judgement. I found the information presented to assess the concepts and theories in the particular context of community engagement for the marketing model of Vodafone. I think that online communication could have been developed on the activity of motivating workers by developing the charismatic leadership approach. I think the leading team could influence the people with the continuous development of communication with potential new and existing customers within Vodafone. I have identified the communication activities in the process of succeeding and growing business development. The areas of improvements are identified regarding engaging the experiences that I have gained at my university. Lack of communication and improper team management are the weaknesses that I have faced during my classes. It is important to address developing the guidelines on representing personal skill and awareness for continuous learning and reflection. The strengths are found in good representation activities and verbal communication during the activities. It needs analysis to encounter and analyse scenarios to develop communication activities for the organisation (Odunukan et al. 2018). I have focused on the business model analysis to lead the team with the achievement for accomplishing the business objectives.
In terms of learning from the reflection, it is reflected how the learning is encountered to view the analysis on engaging the superficial reflection as per the critical thinking. From my reflection, I have learnt that the changing of assumptions and team conflicts could be improved by applying effective leadership and motivational theories. Throughout the activities, the organisational outcome can be stored developing the group presentation activities in the area of developing on evaluation by addressing the weaknesses as well as the strengths (Feng and Houska, 2018). I think that my own perception regarding the organisational setting can be implemented to extend the interpersonal skills that I have gained to the link between the theories and the implementation in the practices. While considering the Vodafone scenario, theoretical concepts and creative problem-solving skills are my strengths. By involving my strengths, I can address the weaknesses and improvements in future time. It is significant to develop the organisational analysis in the context of evaluating the events in the light of knowledge, experience and experimentation (Leadbetter et al. 2019). It is said to understand my own experience so that I can develop my conceptual engagement to discuss my feelings and learning. 
On the other hand, it can be engaged that identifying areas of weaknesses can be engaged for betterment in the future (Simpson et al. 2016). I could create my own development criteria by indicating areas of improvements and strengths by evaluating personal reflections. It is needed to focus on learning from the experiences of the individual. I can recreate the professional practices by engaging several theories and development to manage and promote the leadership approach in the context of developing organisational analysis. It is important to reduce social media involvement and customer loyalty development from my findings. I have learnt that communication and team cooperation are the four most important points that are needed for any organisation. From the previous assignment in my university, I have learnt several services such as customer satisfaction, management, PESTLE analysis, expansion of organisations and marketing development. I have gained the marketing concepts and theoretical development. I have gained another vital skill during the previous assignment. The requirements through individual analysis are required to state the ability and leadership capability. In the context of my personal feelings, I am influenced by reflecting and evaluating the analysis of the events that have happened from my experiences. It could result in superficial reflection referring to my critical thinking and analysis in future (Feng and Houska, 2018). 
[bookmark: _Toc38995213]Conclusion
The study can be concluded that reflection analysis in doing the assignments is important to focus on how the individual can reflect the theory and the experiences. The report has identified the activity of the learning through engaging several evaluations and the concept of transferable skills organisational analysis and reflective evaluation. It is important to create problem-solving situations based on theoretical practices. With the help of reflective models, the individual can gain the learning experiences based on extending and reviewing interpersonal skills, interpreting the problems and problem-solving skills. It is important to develop the theoretical impact and creativity, engaging the practices while analysing the previous assignments. From the findings of previous assignments, reflection, experience and learning are developed with representing the core notion for further development on the chosen topic. 
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