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Branding is important not for only companies but also employees. Amazon’s founder Jeff Bezos opined ‘An individuals’ brand is what people say about them when he/she is not around. So, from this point, it can be said that branding is significant for sustainable employment. From the module it is found that employers look for value and the knowledge employees can offer to the organisation, so, branding has become significant due to advancements in technology (Amos, 2017). Moreover, due to the Gig Economy, it has also become essential to develop a gig that is appealing to employers and shows the value, skill and knowledge accurately.
From the module, it is acknowledged that personal branding supports employees to get the desired job. It is also learned that employers in this digital era are interested in employees who desire to work on a contractual basis and this way they can avoid minimum wage law, and employee benefits law and reduce the cost that is needed for the development of the employees. So, personal branding is the only way to make employers understand the value proposition of an individual. The module also offered knowledge that developing skills and knowledge is the only way to create value and develop a personal brand. My ambition is to become a care manager and I have the relevant skill and knowledge to accomplish my ambition (Washbourne and Gillies, 2017).
From the ‘Brand You’ unit, I have identified that many things motivate me to accomplish my ambition. I feel good about meeting deadlines and developing new skills to accomplish my goals. Moreover, I also like to work as part of a team which is a demanding skill for employability. I also like to communicate with others and show empathy to comfort them. I am also a learning enthusiast, so, these skills will enable me to develop a good gig (Phadermrod et al, 2019). The module also helped me to learn that boundaryless careers and skills are not effective for sustainable employment because boundaryless careers do not support self-development. I have identified that my proposition is ‘I love to learn. I never try to avoid knowledge and skills to improve my career. So, I believe this proposal is effective to be a sustainable employee.
For developing a personal brand and promoting a professional identity for a specific opportunity an individual must build a network and connection. When an individual manages to develop a connection, it is easier to seek opportunities. From the module, I learned that when an individual has a connection with a variety of people, he/she can learn from their experiences. Moreover, another intention of developing the network is to take their support to build a career and professional image. I learned that when an individual engages with other professionals, he/she manages to portray an impression, thus, it aids them to be in the consideration of professionals. LinkedIn is an effective platform to build a network and portray knowledge of the professional field. Many people managed to get their desired job from the connection of LinkedIn (Palpanadan et al, 2021).
It is believed that individuals' competitiveness depends on what they know and who they know. Because if an individual has skills and knowledge but has no connection to show his expertise area, then the skill and knowledge become meaningless. From the module, it is also acknowledged that building connections and networks provides the opportunity to accomplish goals. One of the topics discussed in the module is ‘No one is an Island’ and this phrase means everyone has to depend on others to get motivated and thrive. This also made me understand that the reason team working is always effective is against individual effort (MacMahon et all, 2021). Moreover, I also understood that new experiences make life more interesting. So, it is good to have a new experience to learn new skills and knowledge. After evaluating the learning from this module, I recalled that I have good communication skills. So, I can use this skill to build a network with professionals.
Digital platforms are the most effective ways to be in a network society because the features on digital platforms enable individuals to share their thoughts and views virtually. So, in this way people do not need to be present physically for engagement, they can fulfil this necessity using digital platforms. I have also learned that when I can develop a good quality network it will help me to develop a resourceful career. The professionals in the network can support me by providing knowledge on the way I can amend mistakes and learn career-related knowledge quickly (King, 2017). So, making connections is important for a personal brand that ensures sustainable employment.
For developing a personal brand, the packaging is also important which I realised by completing this module. Packaging refers to my appearance, body language, social network, blog and all the visible activities related to me. I have learned that employers evaluate employees based on their presence on social media and other virtual platforms. I also learned that if I fail to make a first impression, I will never get a second chance. So, creating your own luck is an effective way to build a personal brand. If I manage to learn employment skills and interpersonal skills, then it will show that I am a creative person and that people can rely on me to complete their jobs (Benzaghta et al, 2021). Some areas I can improve to create my luck are ensuring professional body language and voice, having good knowledge about appearance and always communicating positive things.
I learned that it takes 30 seconds for professionals to evaluate an individual’s economic level, education, level of success and social position. So, from this point of view, it can be said that an individual always needs to be prepared as he/she could be judged anywhere by professionals. From the module, I learned that identifying opportunities is a significant skill in terms of building personal brands. Opportunities do not come every day, so, they should be attained after identifying them. Professionals always look for opportunities for personal development.
I have learned that there are many ways to take advantage of opportunities. I have to keep all the doors open so that opportunities could be easily addressed. For instance, applying for a job position and checking emails regularly are effective ways to identify opportunities. I always ensure to check emails and also communicate with other professionals on social platforms (Drossman et al, 2021). Moreover, I also ensure to use professional language and behaviour so that my image never goes down.
From the module, I have learned that happiness is not easy to find and it needs to be chased to be happy. I have also learned that by ensuring personal branding it is possible to open so many opportunities. Because when an individual will have skills and knowledge that are necessary to complete critical activities then employers will search for the individual to complete the work. From the module, I have learned that perseverance is the key to accomplishing goals. If I do not try to accomplish goals, it will not be possible to accomplish the goal. To obtain happiness, it is necessary to plan for the future. For instance, if an individual desires to purchase a car, then he has to work regularly and also reserve assets so that one day he/she can purchase his dream car. Similarly, if I want to get a good job in my area of interest, then I need to harbour the skills and knowledge so that employers thrive to recruit me.
An effective way to pursue happiness is to plan, prepare and perform which I learned by completing this module. Without planning it is difficult to accomplish the goal. Planning is important because without planning an individual can lose motivation and go on another track. With planning, an individual also needs to be prepared for accomplishing the goal. Prepare refers to working on activities and developing skills and knowledge to accomplish the goal. The final task is to perform because if an individual does not imply the skills and knowledge practically, it is impossible to understand the level of his expertise. However, it is also necessary that for accomplishing goals, passion and perseverance are presented in an individual (Grissom et al, 2015). Without passion, it is difficult to find the motivation to accomplish the goal. The module also helped me to learn that to accomplish goals, it is needed to follow career role models because they also went through difficulties to accomplish the goal.
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SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	
1st PRIORITY



	Problem-solving skill
	I am not good at solving problems; thus, it is my priority. I  cannot manage to solve problems; thus, I fail to meet deadlines sometimes. I want to develop this skill so that I can solve problems in critical moments.
	I want to make progress in this skill. I want to develop this skill so that I do not get nervous when solving problems. For the Care Manager job position, this skill is significant because in a care home every day different problems arise ( Peay, 2019). So, if I can manage to develop this skill, I can deal with problems easily.
	I have many opportunities to develop this skill. I can take support from peers and professionals to develop this skill. Moreover, I can engage in the internship to develop this skill because, during the internship, I will come across many problems, thus, after solving those problems I can effectively master this skill.
	When I see that I can solve problems, then I will be assured that I managed to develop this skill. I will also try to solve real-life problems to evaluate my success. Moreover, I also have the opportunity to judge this skill if I get good numbers after completing the tasks in this module.

	
I will try to develop this skill within 6 Months.
	When I manage to develop this skill, I can also develop resilience. Moreover, I can also analyse situations quickly when I can master this skill.

	2nd PRIORITY 

	Time Management
	Currently, I am not good at time management because I am not organised. Another reason for not having a good command of this skill is that I cannot think critically. So, developing this skill is my 2nd priority.
	I want to develop this ability to the extent that I can complete my activities timely. For a care manager, it is necessary to complete tasks timely to ensure the employees working in the care home also maintain time.
	I have many opportunities to develop this skill. I can complete my academic activities timely to develop this skill (Phadermrod et al, 2019). Moreover, designing a proper plan before starting activities is also effective to develop time-management skills.
	When I will manage to develop this skill, I will manage to complete my work timely. Another way to judge success is that my teacher will not have any complaints that I fail to meet the deadline.
	I will try to improve this skill within 5 months.
	Some evidence that will show that I have time management skills is that I will have a clear mindset, besides, I will also ensure planning before taking on a task. I will also manage to prioritise activities based on timeframe.

	3rd PRIORITY 

	Communication Skill
	This is my third priority because I am already good at this skill. However, I need to develop a few areas. Currently, I am only good at written communication.
	I need to develop my verbal communication ability and develop professional body language. In the professional area, I need to communicate verbally.
	I have many opportunities to improve this skill. I can take support from this module to develop this skill. By completing the activities in this module, I can understand the effective way to communicate verbally. 
	I can judge success in different ways. I can take part in a presentation to understand the effectiveness of this skill. If I can successfully present thoughts and views, then I will be assured that I managed to improve this skill.
	I will try to improve this skill within 6 months.
	When I have good knowledge of this skill, I will respect others. Moreover, I will also be an active listener. I will also have confidence when communicating my thoughts. Others will find my friendliness and this way I will understand that I managed to develop this skill.
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