Reflective writing regarding the interview
by Artiola Stana

In this paragraph, I will reflect on my recent interview that I had with my module lecturer regarding EasyJet. I am going to use the Gibbs’ reflective model to help me express my thoughts. Gibbs’ Reflective Model, created by Graham Gibbs, presents a structure framework employed to facilitate reflective exercises and personal growth. It provides a systematic approach for individuals to examine their experiences, understand their emotions and derive lessons from these occurrences. (The University of Edinburgh,2020) Furthermore, it assists individuals in cultivating a deeper comprehension of their experiences, leading to improve decision-making, communication skills, and an overall heightened self-awareness. This model is composed of six distinct phases: Description, Feelings, Evaluation, Analysis, Conclusion and Action Plan. (The University of Edinburgh,2020) 
Description: 
The incident occurred in the afternoon class in my university, which I was due to have an interview with my lecturer regarding a report that I have done for EasyJet airline. I sat down and the lecturer started to question me about EasyJet. First, he asked me to briefly introduce the EasyJet and its organisational culture. I was confident and I gave a clearly answer of it. After the lecturer asked me about the organisational structure which I was confused, and I did not know what to answer as I could not find any clear information about it. After he carry on the next questions which I can say that I gave reasonable answers. By the time that I thought that we were done with the interview, my lecture did again the question about the structure of the organisation, which again I was not sure for my answer, but I quickly check my notes and I pick one of the different types of structure that we had been learning through the term.
Feelings:
As I was waiting for my turn, I was feeling nervous, and I was thinking that I will stick and give no answer. When my lecturer called me to his desk, I sat down, and he started with the questions. I was feeling more relaxed as I was giving my answers and confident with myself. When the interview finished, I felt a weigh lift off me.
Evaluation:
Everything went well and the interview run smoothly, the only thing was that I was confused answering the question about the structure of the organisation.
Analysis:
I believe that if I turn back the time, I was going to focus more on learning about the different structures for an organisation so, I could give better answer to my lecturer and get more knowledge for myself.
Conclusion:
As I mentioned to the analysis part, I was going to be more concentrated to the questions rather than to the quick and no very good answers. 
Action Plan:
Listening to my lecturer feedback and reflecting on what I have done to this interview, I believe that I have gained the appropriate knowledge how to control my feelings and not to over think of an answer but to trust myself and be confident giving an appropriate answer.
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