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In society today, there are many topics and issues within the workplace that need to be addressed and solved to make the workplace a better institution. One main topic to address within the workplace is that there are still cases of discrimination taking place. Discrimination can be due to many factors varying from age to gender amongst others. Whatever the topic may be, the research based around it must be carried out properly while considering all angles e.g. which research method is most appropriate, any possible ethical issues etc. Throughout this report, the relevant and appropriate workplace topic I will be referring to is gender equality/discrimination within the workplace. 
One issue within the workplace that has been around for a long time is the equality of men and women within society, not just the workplace. It has been argued that women are not seen as equal to men and for a long time, it could be seen through some factors e.g. the pay gap between males and females. It was the case that even though men and women were working as counterparts/colleagues in similar roles, in some cases men were found out to be getting paid more than women. There are other things relating to gender discrimination and in some cases, it was men being the victims of discrimination. 
A current report portrayed a total of 80 per cent of UK women think that within the workplace, gender discrimination takes place. Nearly 33 per cent of the women think that it is characteristic, which can mean they were born with it or it is part of their personality. A total of 2,000 people, 1,000 of each gender were asked online and the result was that two thirds of the young people claim to have experienced direct discrimination because of their gender. Also, what can be said from both sexes is that 73 per cent said that they are certain of the fact that gender discrimination in workplace is real. 
When people research about topics like discrimination in the workplace, there should be careful consideration of research methodologies. Certain research methods may be more suited than others and so it all should be thought through. However, the method may be of data collection, it should be effective and should consider any ethical issues to avoid any problems. Also, when the data is interpreted, it should be effective to those who obtain it. 

In all parts of society, men and women should be equal and one shouldn’t be superior to the other. Thus, they should both have the rights to not be discriminated due to their gender. Unfortunately, in society today some businesses, organisations and employers aren’t up to date with the modern aspects about the workplace. Some still don’t know what is suitable for males at work and what isn’t or what is suitable for females and what isn’t. Any work or tasks should be allocated evenly and when completed the rewards should be equal as well. In some situations, employers tolerate or overlook sexual harassment in the workplace or enforce guidelines that put either women or men at unfair drawback. 
Although, there has been an Equal Pay Act in force in the United Kingdom since 1975, women still earn on average less than men, according to statistics. Women not only earn less than men, they are also more likely to be victims of sex harassment and discrimination within the workplace. A lot of females have other roles to balance with work e.g. family/maternal. Due to these commitments, it can lead to females working more part-time to balance everything and so they can be disregarded when it comes to pay rises and promotions.    
Somebody’s sex should not determine how much they get paid. There are laws in place that state that when someone is doing same or similar work as another person must be paid the same. It just doesn’t seem logical that someone is paid less just because of their sex. Even though, the commonness of this has decreased due to the introduction of laws/rules and legislations, there are still some cases of genders being paid less than their opposite sex despite being in the same job/role.  
The 2010 Equality Act aims to protect people’s rights in all aspects of their lives. Alongside sex discrimination, the 2010 Act protects people from discrimination in factors. Under the law, it is not acceptable for people to be categorised, hassled or mistreated just because they are a part of one or more of these factors. Within the world of workplace, this means all people must be treated fairly in all areas of their work. Statistics show that on several situations men are being favoured over women. Statistics is a method of research methodology and produces quantitative data which is mainly focused around numbers. 
There are pros and cons when it comes to using statistical data as a research method. One advantage is that it can be used and re-used to check different variables. The pattern and correlations associated with it are clear and visible. Statistics are a form of secondary data and so is relatively cheap and less time consuming. On the other hand, most statistics are collected from mostly secondary sources. This can lead to people misunderstand some of the information. Statistical data can be manipulated to hide things or to make things seem better than what they actually are and so due to it often being secondary data it is tough to check and get a hold of. A sensitive topic in the workplace such as gender discrimination can be complex and so using statistical data for it may not be most appropriate. 
There was a recent case of gender discrimination from 2015 regarding a woman called Svetlana Lokhova who worked at Russian investment bank, Sberbank CIB (UK) Ltd. She was interviewed since being awarded over £3m from an employment tribunal for sexual discrimination. She was appointed from head office and started work at London office but some at Sberbank CIB's London office did not want her there as she had been appointed from head office. Her new job was in a small, quiet office and straightaway she could sense it was a bad atmosphere. In the interview, she revealed that when she wasn’t there she was being called derogatory names via messages and emails and she was being left out of important meetings with clients. There was also a situation where she was being told to move to a non-existent office in Singapore. In the interview, she talked more about it and in detail.
Interviews are a popular research method and, in some situations, they’re most suited than other research methodologies. Face to face interviews allow the interviewer to get the interviewee to keep focus. The interviewer maintains what happens during the interview and can do whatever to keep control. This allows them to keep the interviewee to stay on track and not to go off topic with their responses. 
Surveys that are online are often accomplished during time periods particularly when the respondents have the time to do so but are often in the middle of doing something else like social activities. In society today, there are many social distractions. There are different forms of social media or gaming or television amongst others. When you are face-to-face, the chances of you being distracted are less likely. Being face-to-face allows the interviewer to read your body language, your non-verbal actions and your emotions and other actions. 
Like other research methods, there are disadvantages. Face-to-face interviews can be very expensive and so cost is one drawback. More than one or two people would be needed to carry out the interview which will just add to the costs. Trying to maintain low costs is hard because there are personnel involved. Furthermore, all the information and data collected, the quality of it will rely on how good the interviewer is because not everyone is cut out to be a good interviewer. Some people are just natural at it. The chances of all the people that are involve having high level interview skills are slim. Also, it is important to consider that there can be interviewer bias where the interviewer can influence how the interviewee responds.  
Effective data collection consists of many things. Sometimes, there are several steps involved. There may be planning, recording, measuring and decision making. There are two types of data: primary and secondary. Primary data is obtaining information first-hand and secondary data is data that’s already been collected by someone else. Primary data can be in forms of images, texts, audio and statistics among others. You control the strategy and the questions, so you get precisely the data you need. Occasionally, the info you need cannot be attained in any other way. On the other hand, it is time consuming and can be expensive. Also, if the information required can be found elsewhere, then the use of primary resources may be rendered obsolete. Secondary sources may mean that there is a better use of resources to get the information needed. 
Data collection must be carried out thoroughly and one thing to be aware of are ethical issues when collecting data. Ethics is to do with having a set of rules and guidelines which protects people from harm and making sure participants are willing to take part. There are some important components to do with ethics in research. Some of them are privacy/confidentiality, anonymity, making sure to have consent and making sure no harm is caused. 
There are many ethical considerations when doing research. Research participants should be protected from any harm in all shapes and forms. The safety of the discretion of research participants must be ensured. Furthermore, anonymity of individuals and organisations participating in the research must be guaranteed. Before beginning any study or research, there must be agreed consent from the participants. The information gathered from the research must be confidential. Also, there shouldn’t be any misleading information or deception about the study and its aims. A delicate topic such as discrimination in the workplace would require a lot of consideration about ethics. Participants should be protected from any harm such as identity theft or someone hacking their profiles. Women/men may wish to even keep their faces hidden if they were to be filmed or recorded. They may want their voices to be distorted and so there are many ways to ensure ethical practices take place. 
Data interpretation is essentially the system of turning information such as numbers and statistics into information that can be understood easier. Having just numbers may not be useful as not a lot can be done with that information. This is because numbers are quantitative data and not qualitative data. However, when numbers and statistics are interpreted into something else, it becomes more convenient. When interpreting data, factors such as sample size, generalisability, margins of error, unbiased etc. 
In conclusion, there are several topics to discuss in the workplace and for different situations, there’ll be different research methodologies to use to gather data. They all have pros and cons, but it is important to remember everything associated with ethical/effective data collection and data interpretation. These help towards producing sufficient and proper data to ensure better outcomes.  
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