In order to demonstrate inclusivity within a post-compulsory classroom, it is mandatory that the regulatory and legal requirements in accommodating additional learning needs within the post-compulsory classroom is followed. Additional learning needs is individuals who may face barriers or challenges within their learning or education. These requirements are essential to ensure the student receives the best help and support which best suits them and their learning needs, while also ensuring that professional standards are being met, Hawkins, (2017).

Age UK (2023) explains one national policy which is followed by institutions is the Equality Act 2010, this provides a legal framework to protect the rights of people, including students and ensure that everyone is treated equally and promotes equal opportunities for every student. This act meets the professional standards of demonstrating value, while also promoting diversity, equality of opportunity and inclusion. It states that it is unlawful to discriminate due to an individual’s sex, race, disability, religion or belief, sexual orientation or gender reassignment of another person with whom the pupil is associated. It aims to overcome discrimination, by ensuring that every institution provides reasonable adjustments for people with additional learning needs, the person does not need to pay for any services, it should be put in place for them and available to them before they begin their course. It is vital for teachers to follow the guidelines of this act in order to ensure the student is cared for and their safety and well-being is a priority within the post-compulsory classroom. Department of Education (2021) states that it corresponds the professional standards of providing commitment to learners and their well-being and safety throughout their studies. Also, showing courtesy and respect towards everyone, while also upholding value, diversity, equality of opportunity and inclusion. 

Another policy which accommodates additional learning requirements is the ALN (Additional Learning Needs) Act, this act replaces the special educational needs. This is relevant to students who are under the age of 25, for example, within Swansea Business Campus, this act would be supporting students who are 25 or under, they will have an individual education plan (IDP) that universities can look at for guidance on how best to support that student and what adjustments need to be put in place to ensure the students learning needs are met. The ALN Act emphasises that the students wishes, views and feelings must be considered at all stages of the IDP process, Pembrokeshire County Council (2023). This is with accordance of the professional standards of promoting commitment to learners, their learning experience and well-being and the professional standards of providing dignity, courtesy and respect towards every individual. The ALN act supports students on a personal level, ensuring their views are valued and their concerns are overcome, Department of Education (2021). 

A key piece of legislation which is unique to the world is the Well-Being of Future Generation Act 2015. This legislation was put in place in order to set key priorities for Wales and how the nation want Wales to look like by 2050. Under the new system, professionals will be knowledgeable and have the confidence and ability to identity needs quicker, to ensure they are addressed earlier rather than later, this new system helps learners to reach their full potential, by overcoming the barriers and challenges they could potentially face within education, this type of system ensures that the learner comes first and is always the priority, NHS Wales (2023). This act promotes diversity and collaboration, for different associations to work together to achieve the same goal. This meets the professional standards of presenting dignity, courtesy and respect towards others while also meeting the professional standards of value, upholding diversity, equality of opportunity and inclusion for everyone, Department of Education (2021). The act is unique to Wales, therefore, it is continuously developing in order to overcome new challenges of inequality, NHS Wales (2023). 

University of Wales Trinity St David has its own safety and well-being policy following the guidelines of the Well-Being of future Generation Act 2015, The Strategic Equality Plan 2020-2024. Within the Equality Act 2010, public bodies have a requirement to achieve the Public Sector Equality Duty. The University has put this new strategy in place that builds on the significant work and changes which has already been made, supporting students and staff’s health and well-being, while ensuring a healthy university in order to provide an inclusive learning community, for everyone to feel safe and valued. The Student Union and Student Services play a massive role in this, ensuring that students concerns are addressed, collaborating between the students, Students Union, Student Services and the University itself to promote diversity, UWTSD (2020). The University is meeting the professional standards of showing dignity, courtesy and respect towards every student, while also meeting the professional standards of value, promoting diversity, inclusion and equal opportunities for everyone. Additionally, it corresponds with the professional standards of demonstrating, commitment to learners by ensuring their well-being and safety is a priority, Department of Education (2021). 

Furthermore, the Human Rights Act 1998 must be followed by everyone, Citizen Advice (2023) explain that the Human Rights Act 1998 promotes dignity, fairness, equality, respect and independence. This states that every post-compulsory classroom should act in a way in which it is compatible with human rights, any breach of this, the student can complain through court, the post-compulsory classroom should treat every student equally and the student is protected from working in poor conditions, right to be protected from any neglect or discrimination and receive the highest of standard care and treatment. The Law Society (2022) emphasises that if there is a breach of this, the institution could be sued and potentially go to court.

United Nations (2006) highlight the Convention on the Rights of Persons with Disabilities 2006 is also extremely important within the post-compulsory classroom for students with additional learning needs, it was developed with the intention of achieving a greater level of equality for people with disabilities around the world, it holds important information on the steps that governments should take in order to protect individuals with disabilities rights. Article 24 supports students with disabilities to participate freely within society, the right to equal education and opportunities and promoting a sense of dignity and a fully inclusive education system. This meets the professional standards of ensuring value, diversity, equality of opportunity and inclusion for every individual, Department of Education (2021).

Part B
If Megan was studying Policing and Criminology in University of Wales Trinity St David (UWTSD), I as a PCET teacher would recommend for Megan to receive support from Student Services, Student Services department is collection of practical professional’s services which are designed to provide the best support to every student in order for them to reach their full potential and overcome any barriers or concerns, even though Megan has not been diagnosed, Student Services will be able to support her throughout her time studying in the University. All students have access to professional advice, it is free and available to anyone, therefore, Megan would be able to receive advice, support, guidance and report any concerns she may have, UWTSD (no-date-a). I can help Megan get in touch with a safeguarding officer if she has any serious concerns. UWTSD also has a Wellbeing service, this service supports students who have long or short-term mental health issues, including stress and anxiety, Megan would be able to access this Wellbeing service. This Wellbeing service follows guidelines from the Wellbeing of Future Generations Act 2015, this will help her with her studies and health, ensuring professional advice and support is given to help her manage her studies and day to day life, UWTSD (no-date-b). 

Additionally, UWTSD (no-date-a) policy says I can advise Megan to fill a Support Request Form, this will help find the best service and support which suits Megan and her needs, every student is different, therefore, services need to adapt and evolve to meet the growing demand for support. Megan can also access a feeling good app for free, this app allows students to attain a more positive attitude towards their studies and university life, while also promoting positivity and a healthier mind and lifestyle, it helps stimulate the mind and increases concentration and focus.

Additionally, within the classroom, Hoberman (2017) encourages to use teaching strategies which include, ice breaker, for Megan and other students to feel comfortable, speaking in front of small groups in order to bring Megan out of her comfort zone and Megan presents her ideas and answers in different form, for example a mind map. I would change my tone of voice and encourage creativity and independence, in order to help with Megan’s concentration. 

UWTSD and PCET teachers follow the Equality Act 2010, therefore, Megan will be treated equally and with dignity and respect throughout her studies.  This also meets the professional standards of ensuring commitment to learners, their safety, learning and overall well-being and demonstrating dignity, courtesy and respect towards others, while also promoting value, diversity, equality of opportunity and inclusion, Department of Education (2021).  

Furthermore, I can recommend another 24/7 service which Megan would have the opportunity to use is the Togetherall, Togetherall is a 24/7 is anonymous, this is where Megan could voice her opinions anonymously if she would like someone to talk too or feels upset or isolated, it provides support, while using peer networks, therefore, Megan can discuss any concerns or issues she may have with students with similar issues. I can recommend Megan if she would be interested in group courses, where she can voice her opinions and specific needs, in order to overcome anxiety and stress, UWTSD (no-date-a). This meets the professional standards of being committed to learners, their learning, safety and well-being and building positive and collaborative relationships, Department of Education (2015). This can help build Megan’s confidence, while also help to build collaborative relationships between her and her peers who are going through the same situations and need a friend or support, some are too afraid to ask for help, therefore, this service is great for them as its anonymous, UWTSD (no-date-a). 

I can discuss a Student Assistant Programme with Megan, this offers support on stress and anxiety, amongst other things which include, relationships and money. It is a free confidential helpline Megan can call, it is a 24/7 service, therefore, if Megan ever does suffer with her anxiety and stress she can access this helpline, which will offer free guidance and support to her, qualified professionals work for this service, therefore, the best support will be given day or night, UWTSD (no-date-b). 

As a PECT teacher I would treat Dafydd equally and with dignity, I would follow the guidelines of the Equality Act 2010 which states that everyone should be treated equally and with respect, it protects people’s rights, every individual should be treated equally and receive the same opportunities and not be discriminated against, Cunningham (2012)

 I would also follow the guidelines of the UWTSD disability services, with enabling tools and teaching practices which best suit Dafydd, I would advise Dafydd speak to a Disability Advisor which will ensure Dafydd receives equal opportunities by applying reasonable adjustments for Dafydd to achieve his potential and career goals, by overcoming any obstacles he is concerned about. Furthermore, I would put the correct adjustments in, in order to suit Dafydd, I would ensure that Dafydd’s class is at the bottom floor each lesson, for him to easily access the lesson. I have a responsibility to ensure my students safety and well-being are priority. I will ensure Dafydd receives the same opportunities as other students and is not excluded from any learning activities within the classroom, UWTSD (no-date-d). This is in accordance with the professional standards of showing commitment to learners, their learning, safety and well-being, while also promoting value, diversity, equality of opportunity and inclusion, Department of Education (2021). 

I would advise Dafydd to take full advantage of Student Services, these services are there to help support him and any needs or concerns he may have, by offering guidance, advice and support throughout his studies at UWTSD, which is professional, free and available to anyone. As a PCET teacher, I would like Dafydd to reach his full potential and overcome any barriers he feels as if he will face during his studies, UWTSD (no-date-a). This meets professional standards of showing courtesy and respect to everyone, Department of Education (2021). 

I would follow the guidelines well-being services in order to best refer Dafydd, this is to ensure that the correct action plan is put in place which best suits him, I will also be following guidelines from the Well-Being of Future Generation Act 2015, to help identify Dafydds needs quicker, by ensuring that Dafydd’s needs are met, while giving him the independence that he would like, UWTSD (no-date-b)

I would follow the Additional Learning Needs Act, if Dafydd is under the age of 25, the ALN Act emphasises that the students views and feelings must be considered at all parts of the IDP process, therefore, I would refer Dafydd in order for an IDP to be put in place which best suits his learning needs and is independent to him, his additional learning needs will be the priority of the process and it is student focused, therefore, Dafydd’s learning needs should be considered at all times, this includes setting extra time aside for Dafydd to type his notes due to his arm and putting longer breaks between my lessons, Welsh Government (2022). This meets the professional standards of providing, commitment to learners, their well-being, learning and safety, while demonstrating dignity, courtesy and showing respect towards individuals, while promoting diversity, value, equality of opportunity and inclusion, Department of Education (2021). 

As a PCET teacher within my classroom I would advise Dafydd to use dictate when he finds it difficult to type or use his arms, this software can type the words for him, which helps with assignments, Race (2020). 

I can recommend Dafydd fill in a Support Request form, in order to specify any needs or requirements to a member of the well-being support service, this is confidential and will help reassure Dafydd that his experience at the University meets the demands of the policies which are in place, UWTSD (no-date-b). 

I as a PCET teacher would treat Alys equally, showing dignity and respect, I would ensure that Alys feels comfortable within the classroom setting, while also feeling comfortable continuing with her studies, by following the guidelines of the Equality Act 2010, Race (2014). I would follow the guidelines of the Maternity Policy, which states that I would not discriminate against Alys for being pregnant, if Alys feels that the university is discriminating against her she can complain through her Head of Department or Students Union, UWTSD (no-date-c). This follows the professional standards of displaying value and equal opportunities, while promoting diversity and inclusion to everyone, Department of Education (2021).

I would speak to Alys and see how she feels about the course, as my subject is not practical like labs for example, Alys would be safe to study the course while being pregnant, therefore, if Alys would like to continue her studies, I would ensure to support her and be a point of contact for her if she has any needs or concerns. 

I would ensure that Alys is given any absences she needs for sickness, hospital appointments and any other pregnancy related absences she requires, I would ensure that I give her any work she has missed and put measures in place, like online PowerPoints and lecture recordings for Alys to catch up. Furthermore, after birth, Alys can take a year absence from her studies in order to have maternity leave with her baby and is able to return to her studies once she is ready, UWTSD (no-date-c). 
I would advise Alys to speak to Student Services as they can offer her the best guidance, support and advise, while supporting her throughout her studies and ensuring her health and well-being is always a priority. This advice is free and professional; therefore, Alys can voice her concerns and receive support whenever she would like, it will also be confidential. I can recommend that Alys speaks to a safeguarding officer, if she ever feels isolated, afraid or would like more one-to-one suppor, UWTSD) (no-date-a) This corresponds with the professional standards of displaying commitment to learners, their well-being and safety, Department of Education (2021). 
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