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     Introduction
The aim of this report is to demonstrate the knowledge which contributes to working effectively and its importance for employment. It contains my personal reflection of the role-play I sustained during Term 3 at university, career development planning, showing a comprehension of the abilities required for professional success. Here are also included personal strengths and areas that need improvement as well as a personal development plan. Employment goals are also present.                

     Reflection on the role play

  Oxford English Dictionary (2012) d defines reflection as: “the action or process of thinking carefully or deeply about a particular subject, typically involving influence from one's past life and experiences.” 

Reflection s a process which allows me to look back at my role play and think deeply about it, but by analysing, evaluating and questioning the experience, I will develop new ideas and perspectives. O often the reflection process will intern challenges and beliefs and will affect my future actions. Reflecting writing is an opportunity to think critically at the role play I had, how the experience made me feel and how this connected to my personal beliefs, this process will also allow me to connect my feelings, beliefs to theories and research, I will use these ideas and inform how I might act or think differently in future. I will try not to re-explain the situation but rather interpret and evaluating it. To avoid this I will use my own personal perspective by using Gibbs' Model (1988).
      Gibbs reflecting cycle is an excellent manner to help me reflect after the experience and was a useful model when I was new to reflection since it is devised into comprehensible distinct segments. In Gibbs' model the first three segments are involved with what occurred. The last three segments describe sense making of the experience and how I, as a student, can improve on the situation, Gibbs (1988).

1) Description.
For me the most relevant aspect of the role play was the fact that it took place online.
2) My experience on the role-play was a pleasant one as well as a new thing I tried. First of all I was a bit anxious about my body language and expressions but when I started talking with the interviewer I became confident because he gave me that feeling.
3) The evaluation sector allowed me to understand what went well and which the areas that need improvement are. I was given the chance to see that I was wrong trusting people just believing that if I honest everyone is. Now after evaluating and meeting people who disappointed my expectations I will be careful and I will not trust people so much.
4) The sense I can make on the experience is to work hard on my language skills and gain more confidence. This skill will be a great of use in my life as a professional and as an individual. The experience helped me to express in a clear way and helped me to make understood about why I wanted the job.
5) In conclusion I need to improve on my speaking skills and spend more time exercising it, however I have not sufficiently developed this academic skill and as a next step spend more time with English colleagues than Romanians in order to practice more.
6) My action plan is to t develop my speaking skills and try not to trust people as before.

      Self-evaluation

Judge et al. (1997) characterized self-assessments as essential ends or primary concern assessments that people hold about them. 
'What turns out to be clear as we might suspect about various students… is that they don't all learn similarly. Every individual will embrace a way to deal with learning with which they are generally agreeable and in doing so abandon the methodologies with which they are less agreeable' (Pritchard 2008)
Self-motivation is the power which tells me not to quit - it's my interior voice which tells me to accomplish, be productive and proactive. Right when I trust I am set up to quit something, or I essentially don't have a thought how to start, my self-motivation is what encourages me to proceed.
Self-motivation doesn't easily fall into place for everybody. What's more, even the individuals who are profoundly self-motivated need some additional assistance from time to time. 
 I build my self-motivation by rehearsing objective setting abilities, and consolidating those with positive reasoning, the production of ground-breaking dreams of progress, and the structure of elevated levels of self-viability and fearlessness. 
My attitude and convictions about your probability of accomplishment can foresee whether I really succeed.  I will set objectives, and make a solid effort to accomplish them. Look at approaches to improve my self-inspiration, and normally rethink my motivation levels. On the off chance that I effectively keep my inside inspiration high, I can fundamentally improve the probability of accomplishing my expectations, dreams, and dreams of things to come. 
      SWOT analysis
S -I am very creative and achieve what I set out to do. I can work under pressure and bring a positive attitude to any company.  I am excellent in working with others as well as individual.   W -I do not speak English accent as best as a native English person but I am working hard on it and step by step I am getting close where I want to get within my speaking skills. I am a very honest person and I easily trust people.  Often, I am stubborn and perfectionist.
O - An opportunity to become heavily involved in the business and develop and progress. I hope to gain valuable experience and knowledge that will help me develop as a professional.    I am interested in improving not only my general knowledge but also my understanding of current affairs.
T - I might get shy in front of the audience. The advanced technology can be a threat in many jobs.
      SMART goals are an acronym that can be used to evaluate and structure goals set by individuals in order to accomplish a professional career in this case.
Specific- My main goal in my professional life is to become a lawyer.
Measurable- The extent to which the goal will be meet is the next 5 years at University of Law.
Actionable - The goal will be achieved by dedication and hard work at the. I have the abilities to acquire success, I am confident and self-motivated.
Relevant - I believe this goal requires a high level of effort and the value of it is essential in achieving it. For this reason I strongly believe my set goal is relevant.
Time- bound – This factor will allow me to monitor the progress I make and evaluate my skills gained every year.

    Understanding and expectations of the world of employment- Employment Legislation
Employee rights –-the forces and benefits got from the law, custom, inside the context of work relationship. They have a few rights as residents yet those rights are affected by human asset approaches and rules a business sets up. Human resource professionals must create a work environment where employees are treated respectfully, fair, with dignity and their privacy should be protected.
Employees Rights- Contractual Rights (agreement which outlines the job details and more)
                                 -Employment at will (Employers have the right to hire, hire, promote, demote whomever they choose, employees can quit any time)
                                -Wrongful discharge (Termination of individual’s employment for illegal reasons).             
                                -Constructive discharge (making conditions impossible so that employee is forced to quit).
                                -Just cause (justification for taking employment-related actions).
                                -Fairness (disciplinary actions against employees must be based on facts)

      Professional Development Plan
It is highly essential for professionals to consider different aspects when aiming to achieve personal or career vision including attainment of knowledge, qualification, and position. 
One of my greatest passion is working in the legal system here on this job is also an opportunity to become heavily involved in the business, develop and progress. I would like to gain more experience within the legal system studying Criminal Law for the next four years and develop as a professional in order to create a bright future working as a barrister. I hope my dream working as a successful barrister will come to reality within the next five years.
 I would love to live in London, still. I really love this city because here is where all my family is and I do not see my life elsewhere than London, definitely.
I would state I am a mix of masterful, scholarly, handy, mindful, rational, dynamic, nice, and kind. I think those qualities will affect my career planning positively for sure.in regards to the hours I hope I will be working n the next five years, I cannot give the exact numbers but I it will be full time indeed because it will be the career that I always dreamed for and it will be difficult to stay away from working after so much learning and years of education.
I strongly believe that myself as a professional will be able to be in a situation where I could be a leader but if I was one my leadership style would be Servant Leader.  Right now thinking about my future career I am happy not to be a leader position. 
As I feel now I would love to work in an office, but if it was a situation where there is no choice but work from home, I would gladly work from home with no problems. But I prefer going to the office/field, to be able to communicate and develop interpersonal skills, I love to be around people and be supportive at all times. That is why I think it is important for me as a barrister/prosecutor to work on field or office because this will develop me as a professional and it will allow me to observe and view the big picture of the situations will be presented to. The type of organisation I am aimng for s a public sector one even though I could work for private companies, I wish to serve this country for good and being able to repay with my gratitude.
At the moment am not planning to change career because my current position gives me the opportunities to gain experience into Criminal Law areas, I would like to grow in ,my current career and after  finish university I will be able to change my career and perform at my maximum potential having gaining knowledge and insights on how Legal system works from my last career.
As I am developing in my profession I couldn't imagine anything better than to additionally bolster the more extensive network by embraced both warning and case work over this zone of work on, including; legal audit, the rights and commitments of nearby specialists to kids, guardians and carers, the interrelationship between social administrations and wellbeing specialists, proceeding with NHS healthcare funding, standard home questions, emotional wellness aftercare, obtainment guidance in social consideration and medicinal services, people without movement status and open division balance obligations.
My time beyond your professional engagement will be spent by addressing to my commitment such as family and friends and by maintaining some hobbies such as jogging, long walks to park and reading.  
The academic and professional qualifications I want to achieve are the ones that show I am a fully registered barrister, this will help me to progress in my career more and more and maybe after thirty years’ experience as a barrister I will become a judge. Based on the answers provided above my vision in relation to my personal and professional aspects I enjoy learning from the personal development programs provided.

      Conclusion
 I am passionate about achieving the goals I set for myself in the various areas of my life as I have identified above. I am putting into practice what I learn so that I can achieve the goals I set up for myself.  I have realized that setting goals is not enough. Taking small steps each day towards my  goal is the key to achieving it. I am certain that the more I practice what I learn the better I get and the quicker I achieve whatever I set myself to achieve. This is a win -win situation: I learn; I apply and I achieve my goal.
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