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Discuss how positive mental health can be encouraged in the workplace.
Positive mental health refers to the presence of positive emotions and good functioning in both the individual and social environment. With the workplace being known for its typically competitive and stressful nature, there are several methods employers may use to promote a more positive environment which not only allows employees to thrive, but also feel valued.
My first recommendation is for employers to hire a few mental health counsellors or psychologists, who will be based at the establishment, to provide a range of mental health services. This will be useful for any employees struggling with their mental health, as it will provide them with the support and advice, they need to manage their mental illness or provide a listening ear to deal with personal issues. A benefit of this is that the organisation will have more employees with mental health illnesses attending work due to appropriate support being in place, and thus have a firm labour force.
In addition to this, employers should provide mental health and wellbeing courses for employees so that they can all learn more about mental health and the measures they can take to increase their wellbeing and think more positively. The employer can provide weekly yoga classes for stress relief or free gym/leisure centre membership to encourage good mental and physical wellbeing practices. The introduction such activities tot the workplace will create a positive culture and even allow for many social interactions to take place between workers.
Outside of the workplace, there may be a few numbers of employees which may be going through some extreme hardship financially. This is very well known to lead to lots of stress and inevitably poor mental health. To combat this, the organisation should set aside a small percentage of the profits to help these employees in their time of need. This will lead to employees feeling valued and increase their loyalty towards the company and overall create a positive image.
People are known to be most confident in their abilities when performing tasks which align with their personal strengths. I believe organisations should assign employee tasks they will perform well in, but a few tasks which are slightly above their current ability to promote growth. occasionally assigning difficult tasks will allow employees to develop relationships with co workers and managers whilst also increasing their own capacity to cope with challenges. If majority of employees in an organisation can cope with a vast variety of tasks this will create an even more positive environment.
To conclude, employers and organisations should encourage positive mental health by creating opportunities for employees to look after their wellbeing and reward them for their hard work. This is extremely vital as without a positive workforce, organisations won’t be able to succeed and work wont be the fun place it’s supposed to be.
Thank you for reading.
