What were the employability skills required in 2015 and how they have changed now?
With change in time we have been seen that skill of the employees is also changing as a result the technique of doing work has also changed. Some of the skills, which were important in 2015 are negotiation skill, active listening, service orientation and coordination with others. These skills have changed in 2020 some of the skill which employees are having now are creativity, cognitive flexibility, coordination with other, complex problem solving, critical thinking and many more. Almost all industries are dependent on technology nowadays, as a result technical skills are far more important in recent time than non-technical skill. Data is the most important factor therefore; data are taken into consideration by managers before making any decision. Data analytics are gaining competitive advantage in recent time as a result. Along with that it can also be commented that, media industry has also seen some drastically changes in their field.  People in recent time prefers reading paperless news or articles. Therefore, publishing industry are getting slow. Information and communication technology (ICT) these indicates the ability to solve problem and smooth communication (Teng et al., 2019). These combination of work is accepted worldwide in recent time. Therefore, employees are focusing more in critical problem solving technique and this skill in changing the world. Employees need to develop their skills for the wellbeing of the organization and also for their own betterment. In pandemic, we have also seen that people are preferring to work from home rather than going to office. As a result, it has reduced expenses of the organization. Some of the skills that recent graduates need to be aware of are self-confidence, self- awareness, stress tolerance, quick learning, critical thinking and professional behaviour (Di Gregorio et al., 2021).  The gap some of the recent graduates are facing are they are not able to match the requirement of the employer. 
[bookmark: _GoBack]Some of the graduates are not having the skill, which is required by the candidates to get hired. Personal attributes of eight basic skills need to be possessed by all candidates in recent time so that they can meet the demand of the organization. Most of the organisation provides on job training to their candidates as they do not possess the skill required by the organisations.  Some of the core skill that are required for employability are language skill, information retrieval, critical analysis, global awareness and oral presentation. In this way, candidates can match the demand of the employers. However, with change in time these skills can also get replaced by some new skill. The reason behind this that world is changing with change in time along with that organisations need to modify the way of their working so that they can grow as well. In 2015, organisations used to put more emphasis on non-technical skills now workplace is giving more emphasis on technical skills (Azmi et al., 2018). Retrieving data and using it for organisation profitable is the main aim of all the organisation and effective use of this skill will get competitive advantage. 
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