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1. [bookmark: _Toc119579038][bookmark: _Toc119658920]Introduction
Personal branding is an essential part of successful employment, and it has a prolonged impact on one's career and the potential for possible earnings. Personal branding is marketing oneself, taking a career as a brand. A personal brand is not only from the trade standpoint or professionalism but also through personal life and career. It is an ongoing process, and one must create a personal image, giving impressions on others on how you are, what you can do, and why people should work with you. advance a personal brand as well as a career, and either you are staying whenever one is or ready for any change in employment (Brianna, 2018). One needs to be an expert on what one is doing, show kindness to everyone, and be centered on others. Personal branding is therefore essential as it makes one known among the crowd and results from what others think about an individual, and the person will be well known among many in the competing world. Various topics will be considered in this paper and discussed in detail: Ambition is critical, network society, creation of own luck, and future me.









2. [bookmark: _Toc119579039][bookmark: _Toc119658921] Unit 1: Ambition is critical
In definition, ambitions are associated with one's feelings, desires, and emotions. It is the required energy for chasing one's goals, whether personal, professional, or social. An individual with Ambition finds possible ways of overcoming challenges and puts out measures on how to develop and practice. Also, it is the cultivation of significant wants to transform and realize the projects. Strategies and plans are created to reach a given career target. According to the research, the success of a given career is measured in various ways: some promotions, salary, and reports from managers on the objective's indicators of success, among others. The research has it further that ambitious people have a high chance of being promoted, and people who do not have less chance of being promoted. Ambitions play a significant role in job success, followed by age and vigilance. Ivana ( 2019) argued that career ambition is taken as the student's proxy for their future success in their career. They linked Ambition with the locus of control, which leads to proactive behaviors that are applicable for empbloyability and can lead to securing a sustainable job. Ivana tested the career ambition medication role relating to an internal locus of control, students' self-perceived employability (Spector, 2018). The Ambition subscale had three items extracted from the employability subscale self-perception. According to students, Ambition basing their capabilities as their internal strengths, and when there is no ambition, it is a major internal weakness. According to the research, the development and sustainment of a career Ambition and the perceived control on evens of a career can lead to better-perceived perceptions of students on better employability. However, when an individual is full of Ambition, their reasoning and mind become positive. Thus ambitious person comes up with a solution, and their thoughts become more positive, optimistic, and objective.
3. [bookmark: _Toc119579040][bookmark: _Toc119658922]Unit 2: Network society
Networking is a behavior set used to develop and maintain relationships that can provide information, support, guidance, and influence in an individual's career. However, networking is vital for building an individual's brand since one can actively maintain a link in an organization, either inside or outside. Social networking particularly has stressed the essence of networking behaviors and engagement to attain a valuable career, like advanced compensation, the satisfaction of employees, and career mobility (Cedric, 2021). In building our brand, networking enhances the outcomes of jobs since the behaviors of networking help persons in their social capital development. Social capital is the resources embedded in the network of associations, including information, professional expertise, and support. This resource facilitates the advancement of career and development, which is majorly due to the resources, making it easy for individuals to access wider carrier opportunities both in and outside the company.
According to the network researcher, valuable social capital accumulation requires network development with given characteristics. They argued further that the size of the network is among the vital feature of an effective network. However, developing wider networks is critical in coming up with new opportunities for employability and creating interfirm mobility. The sheer size is insufficient for valuable resource accumulation (Anna, 2021). Besides, there is a composition of networks, which are the features and types of contacts that make up a personal network. It is beneficial to develop a broader network that involves networks from various social contexts and connections with several features for organizations and demographics. Knowing many people from different social contexts is proven to improve the chance of one being employed and increases the power base of an individual and opportunities for advancement in a company.
4. [bookmark: _Toc119579041][bookmark: _Toc119658923]Unit 3: Creating your luck
Luck plays a significant role in our careers and crosses various fields, including business and science. There is a hidden approach to luck based on recent research that luck falls on an individual's way when they take the positive view of luck and there is a great chance of dealing with the negative situations and taking advantage of opportunities. For one to expect a bit of good luck, there must be a future continuation since the risks are well calculated. And to achieve this, there must persevere in the face of failure and not accept giving up when meeting an obstacle (David, 2017). Also, luck comes from learning from evil things; to be lucky, one must change bad luck into good fortune through learning from their experiences and changing behavior to reduce the possibilities of bad luck in the coming days. 
Luck takes a more significant role in every career, that is, luck on a grander scale, like graduation during recession or coming from an environment that can support an individual unpaid internship. Chance can also come on a small scale, like encountering someone who can offer help or be in a position when an exciting role is available. Influence considerable scale luck, nothing can be done, but improving the odds from chance on a small scale can be achieved through changing behavior. According to research, another way to strengthen luck is by participating in many different activities (Earl, 2019). Also, talking to build formal personal networks means not hassling individuals for unavailable jobs and asking interesting questions to gain essential ideas. Flexibility is the other way of increasing chances of being lucky, that is, observing the possibility from the surrounding opportunities. 
5. [bookmark: _Toc119579042][bookmark: _Toc119658924]Unit 4: Future me
Future me adversely is quite applicable to the chances of being employed. It is an optimistic and powerful feeling and has a stimulating effect while finding employment. When one is busy finding a way of advancing career, there will be a need to consider the power behind thinking positively. Future involves thinking positively and reasoning, and it is an intentional attitude of mind which focuses on an individual's strengths, what can be controlled, and expecting a positive outcome (Kimberly, 2020). Incorporating positive thinking into one's mind and in one's life can lead to a great benefit since it can transform positive energy into reality.
[bookmark: _Toc119579043] According to research by Henry (2018), positive thinking advances a dream job of an individual, and negative thinking makes one reason on the interactions, work, and one's effort, and a belief can be created that non-is cutting (Henry, 2018). A negative mindset can influence one to stay comfortable with failure and builds a feeling of helplessness in learning, thus beginning to feel that one doesn't have outcome control of the efforts made. To be positive think and increase the chances of employability, there is a need to increase expectations; that is, keeping expectations low will not give room for improvement. However, it is good to raise expectations so that one can be helped to remember that the best days are coming and not the past; however, positive thoughts help in strict time and persistence. Also, believing in your worth, that is, remember the attraction law that will attract the belief that what is thought to be what is deserved, meaning there is a need to believe in what one deserves. However, it is advisable to be attentive to a positive life. Some instances of self-doubt cannot set one behind and can sometimes act as a signal. Positive thinking helps one to handle employability feedback and conflict in a new way. Also, it helps in reframing the input in the learning experience. Since many people think success comes from persistence and work ethnic or drive, but the reality is that it is a result of positive thinking.
6. [bookmark: _Toc119579045][bookmark: _Toc119658925]Personal Development Plan (PDP)
	
	

SKILL
	
CURRENT ABILITY
	
TARGET ABILITY
	
DEVELOPMENT OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	

EVIDENCE

	

1st PRIORITY
	Orchestration on learning
	My current theoretical knowledge of my skills is moderate ability. 
I cannot prove to be maximumly competent as required 
in the profession
	Working hard to master my theoretical knowledge and find a way of understanding the art of the working environment as well as perfecting my expertise 
	I will participate in activities broadly connected to my area of expertise and interact with senior individuals directly linked to my profession.
I would be creating a habit of doing my professional tasks to perfect my current skills.
	Seeking a regular assessment from seniors is my profession, and requesting the reports from their assessment  
	1-3 months 
	Peters, K. (2017). The motivational theory of role modeling: How role models influence role aspirants’ goals. Review of general psychology, 19(4), pp.465-483

	2nd PRIORITY
	Self-branding 
	My Current career network is not well connected, and firms that know my existence and my career skill are limited. 
	Strive to build brands through the creation of comprehensive profiles on social media. I want to have as many connections as possible to all organizations connected to my profession.
I want many companies to know about my existence, and thus I will be submitting my skills portfolio to almost all the available companies.
	I will build my brand framework through performance, image, and exposure. I will find all the possible loops that need improvement to enhance service delivery.
	I would compare my skills with my colleagues to know how far they are with my current skills.
I will also be handling complex tasks which had already been done to see if I can manage professionally and accurately as required 
	1-5 months
	Eddleston, K.A. (2007). Making connections for success: A networking exercise. Journal of management education, 31(1), pp.104-127.

	3rd PRIORITY
	Managing time
	Currently, I can work but not within the stipulated period.
There is a challenge I am managing the exact time given
My approximation skills on time are moderate.
	I will enhance my management skills time through the frequent time of tasks that I will be handling.
I will be setting a shorter time on the less demanding activities to train myself to work a fixed schedule.
Need to be accomplishing a given task in the shortest time possible. 
	I will take part in free and unpaid tasks to enhance my skills and ensure my performance accuracy.
I Will be learning how to break tasks into smaller portions for easy management and hence saving time
I will train on starting the complex tasks early to avoid catching off the deadline.
	I will time myself on complex tasks but not on demand and test my working speed to see if I would accomplish them in the required time.
I will be counting the number of tasks completed in a given time and approximate the completion time of the individual task
	2-3 months
	Hall, D.T. (2018). Time management & work-life integration: Using self-assessment to navigate contemporary careers. Sage.






7. [bookmark: _Toc119658926]Conclusion
Generally, personal branding is a vital part of employability and has a lasting impact on the possible earnings of an individual. It, however, is a process of marketing a person to take a career as a brand. However, it is essential and makes one known among many professionals. Also, from the topics comprehensively discussed, it is found that ambition is genuinely critical and linked with an individual's feelings, emotions, and desires. It can also be termed as the required goals chasing an individual's energy, personal, professional, or social fields. In a networked society, it is evident that networking is a set of behavior in the maintenance and development of relationships that give information, guidance, and influence on one's career. Additionally, creating your luck is a term that plays a role in an individual's career, and it passes through many fields, including sciences and businesses. Lastly, future me is an optimistic feeling and a powerful term that is effective for an individual's employability.
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