Staff burnout is a significant issue within health and social care (Gemine et al, 2021). Burnout refers to physical, emotional and mental exhaustion caused by ongoing workplace stress. It often occurs when staff face high workloads, staff shortages, long shifts and the emotional demands of caring for people with complex needs (Johnson et al, 2018). In hospitals and care homes, staff are expected to provide both physical care and emotional support, which can become challenging over time (Hall et al, 2025).

Burnout affects several groups, firstly, it impacts staff themselves. When care workers experience burnout, they may feel exhausted, stressed and less motivated in their role (Juneja, et al, 2025). This can lead to reduced job satisfaction, increased sickness absence and, in some cases, staff leaving the profession. Secondly, care organisations are affected (Batanda, 2024) When staff are absent or leave their roles, this places additional pressure on remaining staff and can lead to ongoing staffing shortages. As a result, organisations may find it difficult to maintain safe staffing levels and provide consistent care (Fernandes et al, 2025). 

Service users are also affected by staff burnout, when staff are under pressure or emotionally exhausted, it may impact the quality of care they provide (Sipos et al, 2024). This can affect communication, patience and the level of attention given to individuals (Costello et al, 2020). As a result, burnout may indirectly affect the safety, dignity and overall experience of those receiving care. This issue is important because the wellbeing of staff is closely linked to the quality of care provided (Hall et al, 2025). A supported and healthy workforce helps ensure that service users receive safe, compassionate and effective care (Sablik et al, 2013). 

I chose this topic because it relates to my Health and Social Care Level 4 studies and my experience working as a care assistant for over a year. I have seen how demanding care roles can be. Therefore, understanding burnout is important for improving staff wellbeing and maintaining good standards of care, especially as I plan to work as a healthcare assistant in a hospital or care home.

An important issue in health and social care is staff burnout, which can affect healthcare workers’ wellbeing and the quality of patient care. Burnout is commonly associated with high workloads, emotional stress and workplace pressures. It is a significant concern because it can influence staff retention, patient safety and the effectiveness of healthcare organisations. When staff experience exhaustion or lack of support, the risk of errors and reduced quality of care may increase. To examine this issue, three credible academic sources were reviewed, which explore the causes and impacts of burnout in different healthcare settings.

The first source is a systematic review by Louise H. Hall and colleagues titled Healthcare Staff Wellbeing, Burnout, and Patient Safety, published in PLOS One in 2016. The study analysed multiple previous studies to examine the relationship between healthcare staff wellbeing, burnout and patient safety. The review found consistent evidence that higher burnout levels among healthcare professionals are associated with poorer patient safety outcomes, including increased medical errors, reduced quality of care and lower patient satisfaction. This source is valuable because systematic reviews combine findings from many studies, increasing the reliability of the conclusions. However, the study mainly focuses on the relationship between burnout and patient safety and provides limited discussion of practical strategies to reduce burnout.

The second source is a study by Helen Costello and colleagues titled Burnout in UK care home staff and its effect on staff turnover: MARQUE English national care home longitudinal survey, published in Age and Ageing in 2020. The study examined burnout among care home staff in England and its impact on staff turnover using data from the MARQUE longitudinal survey. It measured levels of emotional exhaustion and found that higher burnout levels were associated with increased staff turnover. This source is valuable as it highlights how burnout can affect workforce stability and continuity of care in the UK care home sector. However, the findings are limited to care homes and may not fully represent burnout in hospital or community healthcare settings.

The third source is a service evaluation by S. Juneja and colleagues titled An Exploration of Staff Wellbeing and Burnout within a UK-Based NHS Mental Health Inpatient Unit, published in the British Journal of Mental Health Nursing in 2025. The study examined staff experiences within a UK mental health inpatient unit, focusing on workload, emotional demands and organisational pressures affecting wellbeing. The findings indicated that high workloads, emotional strain from supporting patients with complex mental health needs, and workplace pressures contribute to staff burnout. This source is useful as it provides insight into burnout in mental health services, which are often high-pressure environments. However, as the evaluation was conducted in a single NHS unit, the findings may not be fully generalisable to other healthcare organisations.

Overall, these sources show that staff burnout is a significant issue across different areas of health and social care. They highlight links between burnout, patient safety, staff turnover and workplace wellbeing. Although research on burnout has increased, there remains limited evidence about the most effective long-term strategies organisations can use to prevent burnout and support staff wellbeing in healthcare settings. Further research is needed to develop practical solutions.
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