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Essay One

	
“Inclusion is increasingly recognised as essential to support and achieve diversity improvement” (Durham University, 2020). Examine the role of organisational culture in creating an inclusive and diverse workforce within policing. Your answer must be based on academic research, but you may refer to relevant case studies. 

Word limit: 1000 words.  





ANSWER:

In this assignment, I will critically examine the role of organisational culture in creating a workforce in policing, that not only reflects diversity but actively nurtures inclusivity. I will explore academic research to contribute to a deeper understanding of the influential factors that shape organisational culture and its profound impact on fostering diversity and inclusivity in the police workforce.

Diversity and inclusion are interconnected but distinct concepts which are crucial in creating a workplace environment that values and embraces differences (Pless and Maak, 2004). Diversity encompasses the representation of individuals from various backgrounds, including race, gender, ethnicity, age, and more (Mazur, 2010). Inclusion, however, extends beyond mere representation, by focusing on actively engaging and authentically valuing these diverse individuals within the organisation (Ferdman and Deane, 2014).

Furthermore, the interconnection between diversity and inclusion shapes the essence of organisational culture, encompassing the shared values, beliefs, and practices that define an organisation’s identity. In the context of policing, it influences how officers and staff perceive their roles and interact with one another and the community (Al-Swidi and Mahmood, 2011).

“Inclusion is increasingly recognised as essential to support and achieve diversity improvement” (Durham University, 2020 p.1). In the context of policing, leadership sets the tone in shaping organisational culture within policing workforce. Effective leadership not only champions these values but actively embodies them, setting an example for the entire workforce. When police leaders prioritise diversity, demonstrate inclusive behaviours and establish initiatives reflecting these principles, it permeates throughout the organisation (Porter et al., 2015). This in turn, influences the acceptance and integration of diverse perspectives within the organisational culture of the police force.

Furthermore, an organisational culture that encourages diversity and inclusion leads to improved decision-making within the policing workforce. When a diverse set of voices is encouraged and heard, it broadens the pool of perspectives available for critical decision-making processes (Workman-Stark, 2017). In an inclusive environment, officers from various backgrounds feel empowered to contribute their unique insights and experiences, resulting in a more comprehensive analysis of situations. This diversity of thought enhances problem-solving abilities and allows for a more nuanced understanding of community needs. By considering multiple perspectives, the police force can develop more strategies that resonate with the diverse populations they serve, thus leading to better decision-making outcomes (Miller and Katz, 2002). 

In addition to this, organisational culture significantly influences the professional development and retention of officers within policing. An inclusive culture fosters an environment where officers feel valued, respected, and supported in their career growth. When departments prioritise diversity and inclusion, they create opportunities for officers from diverse backgrounds to thrive (Stone and Dulebohn, 2020). Moreover, an inclusive workforce contributes to higher job satisfaction, a sense of belonging and a supportive workplace (Shore et al., 2018). This, in turn, enhances retention rates among officers, creating a more stable and diverse workforce within policing. 

On the other hand, achieving an inclusive and diverse workforce in policing is not without its challenges. Research highlights the significant impact representation has on community engagement. As articulated by Bury et al. (2018), “police need to become more representative of the demographic make-up of the communities they serve, to ensure community cooperation and policing by consent” (p.34). According to the UK Parliament (2021b), the UK population is notably diverse, with around 14% identifying as Black, Asian, or Minority Ethnic (BAME) groups. However, the representation of BAME individuals within the police force remained notably lower, with only around 7% of officers being from BAME backgrounds, highlighting a significant representation gap. 

Research by the College of Policing (2022) revealed that communities with a higher concentration of BAME residents often report lower levels of trust in the police, indicating a correlation between underrepresentation and diminished community trust. Moreover, a report by the Equality and Human Rights Commission (EHRC) highlighted that the lack of diversity within law enforcement agencies can lead to a perception of bias or discrimination among minority groups, affecting their willingness to engage with the police (EHRC, 2020).

The importance of an inclusive culture alongside representation is also evident. According to a 2019 study, police forces with inclusive policies and practices show higher rates of positive interactions and cooperation with diverse communities, leading to increased satisfaction and trust in law enforcement (Braga et al., 2019).

Addressing these disparities requires a concerted effort within the framework of policy and legislation (Workman-Stark, 2017). In response to the identified challenges of underrepresentation and its impact on community relations, several frameworks and policies have been instrumental in steering the direction towards a more inclusive workforce within policing. The Equality Act (2010) was introduced which significantly expanded the responsibilities of police forces in the UK. The Act mandated their obligation to confront not only inequalities but also underrepresentation within policing, particularly in employment and recruitment practices. This legislative milestone further places a duty on public bodies to actively promote equality, prevent discrimination, and foster good relations among diverse communities (Gov.uk, 2021).

Moreover, the Police Race Action Plan (2022) emerged as a strategic initiative aimed at addressing the racial disparities within policing, focusing on improving accountability, workforce representation, and community engagement. It emphasises actions to tackle racism and build trust between the police and diverse communities, aiming for fair treatment and equal opportunities for all (College of Policing, 2022).

Furthermore, the National Police Chiefs’ Council (NPCC) Diversity, Equality, and Inclusion Strategy (2018-2025) is a broader framework which represents a comprehensive long-term vision. The NPCC is aimed at promoting diversity, equality, and inclusion within police forces across the UK. It outlines strategies to create more representative and inclusive police forces, addressing issues relating to recruitment, retention, training, and community relations while ensuring fair treatment for both officers and the public (NPCC, 2018).

In conclusion, the fusion of organisational culture with diversity and inclusion stands as the cornerstone in cultivating a resilient and effective workforce in policing. The recognition of inclusion as a catalyst for improving diversity underscores the significance of nurturing an inclusive culture within policing. Leadership’s role in championing these values and fostering a diverse and inclusive environment within policing cannot be overstated. An inclusive culture not only drives better decision-making but also fosters professional growth and enhances the retention rates among officers. Yet, persistent underrepresentation poses challenges, impacting community trust. Legislative measures such as the Equality Act (2010) and strategic frameworks like the Police Race Action Plan (2022) and the NPCC’s Diversity, Equality, and Inclusion Strategy (2018-2025) play a crucial role in addressing these gaps. The sustained dedication to transparent legislative and strategic initiatives remains integral in shaping a police force that is both mirrors and responds to the diverse communities it serves.
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Essay Two: Option One

	
Choose one of the following questions: 
· Digital policing – what role do police have in investigating complex internet-related crime? 
· Counter-terrorism policing – critically assess the policing policies and procedures in place to identify and neutralise insider threats. 
· Response policing – critically evaluate the role of response officers in dealing with critical/major incidents. 
· Community policing – to what extent do the police have a role in delivering strategies and initiatives for effective community policing? 

Word limit: 1000 words. 





ANSWER:

In this assignment, I will explore the realm of digital policing and how the police play a crucial role in investigating complex internet-related crimes. I will draw on academic research to emphasise the necessity of addressing the challenges, whilst also recognising the need for strategies that accommodate continuous adaptation to effectively combat cyber-crime.

As the digital landscape evolves, police forces face an unprecedented challenge in combating the surge of complex-internet related crimes. Kompatstiaris et al. (2019) underscores the urgency to address these multifaceted challenges. According to Payne and Hadzhidimova (2020) cybercrimes have surged over the past decade alone, encompassing a wide array of sophisticated offences. From the year-on-year rise of phishing attacks, a staggering 4.7 million incidents were recorded for the year 2022, with the number of attacks increasing by more than 150% from the previous year (APWG, 2022), to the persistent threats of identity theft and online fraud constituting to 3.7 million cases in 2022 (National Crime Agency, 2022), the spectrum of digital crime is vast and ever-expanding.

[bookmark: _Hlk152012839]The surge in cybercrimes is not just a statistical trend; it significantly impacts individuals, businesses, and society at large. For individuals, these crimes bring significant financial ramifications, often resulting from identity theft, online fraud, or succumbing to ransomware demands, leading to financial strain (Home Office, 2013). Beyond monetary losses, victims endure emotional distress, anxiety, and fear due to breaches of privacy. Such incidents not only compromise personal security but also inflict psychological trauma (Buttan, 2020).

Furthermore, businesses also face multifaceted repercussions. Financially, cyberattacks cause substantial losses through data theft, service disruptions, and potential legal expenses tied to data breaches (Cremer et al., 2022). The damage to a business’ reputation, resulting in a loss of customer trust and loyalty, can be detrimental. Operational disruptions resulting from ransomware attacks or network breaches can cause consequential downtime, disrupting both productivity and profitability (Moller, 2023).

[bookmark: _Hlk152015606]At the societal level, the impacts resonate widely. Economically, cybercrimes pose a significant cost, affecting industries, markets, and national economies (Ganan et al., 2017). High-profile cyber incidents erode public trust in institutions and digital systems, affecting confidence in the Government (Shandler and Gomez, 2023). Concerns about the safety and security of infrastructure raise alarms about potential threats to public safety, healthcare systems, and essential services, highlighting societal vulnerability to cyber threats (Cabinet Office, 2022).

Addressing these multifaceted challenges requires a comprehensive approach from police forces. Their primary responsibilities in investigating internet-related crimes include pursuing criminals, reducing crime as well as protecting the vulnerable (NPCC, 2023). 

[bookmark: _Hlk152016426]Officers investigating cybercrime have a responsibility to employ sophisticated techniques to gather digital evidence crucial for prosecuting cybercrimes. This involves collecting data from servers, devices, and online platforms, often utilising forensic tools to recover deleted files or trace digital footprints left by perpetrators (HMICFRS, 2022). The use of this evidence enables police officers to track down and identify individuals responsible for cybercrimes, building a case against them.

[bookmark: _Hlk152016653]Investigating officers are also expected to constantly analyse cybercrime trends. This is vital as it allows officers to anticipate emerging threats, understand evolving tactics used by cybercriminals, and formulate effective strategies to prevent and combat these crimes. For this proactive approach to work, officers are expected to make collaborative efforts with governing bodies and cybersecurity experts to develop robust response plans (Newburn, 2008).

[bookmark: _Hlk152017859]In addition to this, police forces have a responsibility to ensure that officers investigating cybercrime undergo specialised training, focusing on digital forensics, cybersecurity, and the latest technological advancements. This continuous education equips officers with the necessary skills to navigate the evolving landscape of cybercrimes as well as educate and enhance the public’s awareness (HMICFRS, 2019). Staying updated on emerging threats, tools and investigative techniques is vital to enable investigating officers effectively combat these types of crimes. 

Furthermore, to effectively investigate cybercrime, police must employ legislative and strategic frameworks including the Computer Misuse Act (1990). This Act criminalises unauthorised access to computer systems, hacking, and the creation/distribution of malware. It provides a legal framework for prosecuting cybercriminals and allows police forces to investigate and charge individuals for cyber offences (UK Parliament, 2022).

However, it is argued that the 30-year Act is no longer fit for purpose. Montassari et al. (2022) argues that “the Computer Misuse Act (2020) is outdated and does not reflect the current problems police and law enforcement face” (p.6). In addition to this, it is also argued that the penalties outlined in the Act might not adequately reflect the severity of cybercrimes or act as an effective deterrent against sophisticated cybercriminals. There’s a debate about whether the penalties should be revised to match the gravity of cyber offences (CLRNN, 2020).

In response to the criticisms of the Computer Misuse Act 1990, several legislative and strategic measures have been introduced in the UK to address modern cyber threats. The Policing Vision 2025 was introduced, aiming to outline the long-term objectives and aspirations for policing services in the UK. It focused on modernising policing methods and enhancing capabilities through technology (NPCC, 2019).

Building upon the Policing Vision 2025, the National Policing Digital Strategy 2020-2030 is a specific framework designed to guide police forces in leveraging digital technologies effectively. It outlines objectives strategies related to digital transformation, cybersecurity, intelligence, and public engagement within the policing landscape. This strategy focuses on enhancing digital capabilities and adapting to the evolving digital landscape over a ten-year period (NPCC, 2023).

The Digital Policing Portfolio (DPP) was also introduced “as part of a drive toward increased digitalisation and self-service” (Boobier, 2022 p.43). The DPP encompasses three key components including Digital Public Contact, Digital Intelligence, and Investigation and Digital First which specifically aim to streamline reporting, improve skills in addressing digital crimes, as well as integrate digital approaches into policing practices (Boobier, 2022).

Collectively, these strategies equip the police with the necessary resources and frameworks to effectively investigate complex internet-related crimes. They foster a proactive stance toward digital transformation, ensuring that police forces have the tools, skills, and strategies to navigate the dynamic landscape of cyber threats and effectively combat cybercrimes.

In conclusion, the role of police in investigating complex internet-related crime is multifaceted and dynamic. It necessitates a fusion of traditional policing principles with advance technical knowledge and expertise. Police must continuously adapt to the ever-evolving digital landscape, collaborate with various other agencies, and operate with established legal boundaries. Their ability to effectively combat internet-related crime relies on a proactive approach and updated specialised training, all guided by a comprehensive understanding of digital forensics. As the nature of cybercrimes continues to evolve, the role of police in this domain remains essential in maintaining the security and integrity of the digital world.
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Essay Three

	
“Covert Human Intelligence Sources (CHIS) are crucial in preventing and safeguarding victims from many serious crimes” (Home Office, 2021). Critically evaluate the use of CHIS in the investigation of serious and organised crime. Your answer must be based on academic research, but you may refer to relevant, recent examples. 

Word limit: 1000 words. 





ANSWER:

[bookmark: _Hlk151829317]In this assignment, I will critically evaluate the use of Covert Human Intelligence Sources (CHIS) in the investigation of serious and organised crime. I will draw on academic research to explore the ethical considerations, legal frameworks and practical implications associated with the deployment of CHIS. Additionally, I will analyse the effectiveness of CHIS in preventing and safeguarding victims of serious crimes.

A Covert Human Intelligence Source (CHIS) is defined as “a person who establishes or maintains a personal or other relationship with another person to covertly obtain and disclose information” (Elagab and Elagab, 2007 p.112). The role of a CHIS extends beyond mere information gathering; a CHIS integrates themselves into targeted communities or criminal networks to gain trust and access. This involves building relationships, earning credibility, and blending into the environment while concealing their true identity and purpose (Grzibovska, 2022). This then enables a CHIS to provide unique insights, anticipate criminal activities, as well as serve as an early warning system for potential threats (Harfield and Harfield, 2023).

There is ongoing debate about the effectiveness of CHIS in preventing serious and organised crimes versus the risks associated with their use. While they can provide vital intelligence and disrupt criminal activities, questions arise about the potential for unintended consequences or negative outcomes (Billingsley, 2009).

There are ethical concerns including issues of deception, manipulation, and potential infringements on individual rights to privacy. The covert nature of these operations raise concern regarding the ethical boundaries of gathering information through clandestine means (Stainton and Ewin, 2022). It is therefore crucial to ensure compliance with the articles outlined in the European Convention on Human Rights (ECHR). Section 6 of the Human Rights Act 1998 (HRA) imposes a legal duty on public authorities to ensure that their activities align with the principles enshrined in the ECHR (UK Parliament, 2021a). A balance must be struck between the need for intelligence gathering and safeguarding individual rights; the HRA 1998, therefore, ensures that those engaged in CHIS operations do not abuse their discretionary power or do not breach the articles within the ECHR (UK Parliament, 2022b).

In addition to this, the use of CHIS can impact public trust in the police. Members of the community may fear being unfairly targeted or stigmatised by CHIS operations. This fear can stem from misconceptions, historical experiences, or concerns about profiling. This can potentially damage the trust and rapport with the community, having a negative influence on their willingness to cooperate. Transparency, accountability, and clear guidelines are therefore crucial in maintaining public confidence (Billingsley, 2009).

The use of CHIS can be “a particularly intrusive and high-risk covert technique” (Home Office, 2018 p.12) which is why the Investigatory Powers Commissioner’s Office (IPCO) play a key role in overseeing CHIS operations. The IPCO have a responsibility in overseeing over 600 public bodies, ensuring compliance with legal and ethical standards (IPCO, 2022).

The Regulation of Investigatory Powers Act 2000 (RIPA) is a significant piece of legislation which governs the use of surveillance, investigatory powers, and CHIS by public bodies in the UK. It outlines the legal framework and procedures for surveillance methods and covert intelligences activities under Section 29, which specifically addresses the use of CHIS (Fenwick, 2001). The Investigatory Powers Act 2016 (IPA) replaced parts of RIPA, expanding surveillance powers and refining regulations to adapt to technological advancements (McKay, 2017). Meanwhile, The Covert Human Intelligence Sources (Criminal Conduct) Act 2021 amended both RIPA and IPA, providing a clear framework for authorising CHIS participation in specific criminal acts, with stringent criteria and oversight to ensure compliance with legal and human rights standards (Legislation.gov.uk, 2021). 

Despite the implementation of this new Act, Marin and Gabbert (2023) continue to express the concerns raised by the public regarding their necessity. Grzibovska (2022), has however, highlighted the considerable effort that has gone into upholding legal and ethical standards. With Stainton and Ewin (2022) arguing that the necessity has already been established, particularly following many years of deployment and practice.

[bookmark: _Hlk151828112]Nevertheless, Crous (2009) suggests that the positive outcomes significantly outweigh the risks associated with the deployment of CHIS. The Home Office (2021a) reported that the utilisation of CHIS has been crucial in identifying and disrupting numerous terrorist plots. This has in turn led the National Crime Agency (NCA) “to disrupt over 30 threats to life, arrest numerous serious organised criminals, seize over 3000kg of Class A drugs, safeguard over 200 people, and take almost 60 firearms and 4000 rounds of ammunition off the street” (Home Office, 2021a). These statistics serve as tangible evidence of the benefits derived from the strategic deployment of CHIS, showcasing their valuable contribution to disrupting criminal activities, preventing violence, and significantly impacting the illegal drug trade and illicit firearm circulation.

In addition to this, Crous (2009) articulates that understanding the criminal environment, provides the foundation to minimising victimisation. The Home Office (2021a) have further emphasised how “Covert Human Intelligence Sources (CHIS) are crucial in preventing and safeguarding victims from many serious crimes” (p.2).

Criminal organisations often operate clandestinely, making it challenge for the police and other public bodies to gather information through conventional means. The use of a CHIS provides access to crucial insider information that might otherwise be inaccessible. This insider information is vital, enabling the police and other public bodies to understand and dismantle criminal networks effectively, thus safeguarding potential victims from harm (Davies and Gustafson 2013).

By operating covertly within criminal organisations, CHIS can also provide early warnings about imminent criminal activities, allowing public bodies to intervene promptly. This timely intervention can prevent various serious crimes before they occur. This proactive strategy enables the police to take preventative action, preventing victimisation before it occurs, thereby enhancing overall public safety (Lemieux, 2019).

Furthermore, CHIS operations can also provide insights into the victimisation process, such as human trafficking or exploitation rings. This information can help the police and other public bodies identify victims, gather evidence, and take proactive measures to safeguard those at risk (UNODC, 2019).

In conclusion, the use of CHIS in the investigation of serious and organised crime presents a complex and multifaceted issue. While CHIS is recognised as a valuable tool in preventing and safeguarding victims from serious crimes, their use must be weighed against ethical, legal, and human rights considerations. Academic research advocates the necessity for a delicate balance and the establishment of a comprehensive legal framework to address these intricate concerns. Upholding this balance not only ensures effective crime prevention but also plays a crucial role in fostering and preserving public trust. Therefore, maintaining transparency and adherence to ethical standards, will in turn uphold the credibility and trustworthiness of CHIS operations.
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[bookmark: _Hlk151990894]Essay Four

	
Outline potential links between serious and organised crime and public protection issues. How might bias impact on the investigation of such incidents? Your answer must be based on academic research rather than personal experience.  

Word limit: 1000 words.  





ANSWER:

In this assignment, I will explore the intricate links between serious and organised crime and the issues related to public protection. Additionally, I will draw on academic research to examine the influence of bias on the investigation of such incidents, shedding light on the complexities inherent in addressing these challenges.

Serious and Organised Crime refers to a wide range of criminal activities that are structured and coordinated by individuals, groups, or networks. Many organised crime groups (OCGs) operate on a large scale, with a clear hierarchy and division of labour to achieve their desired financial gain. OCGs are continuously evolving their tactics, employing various strategies to avoid detection and prosecution (NAO, 2019).

The NCA (2019) published headline figures for the year 2018-19, identifying “more than 4,500 organised crime groups and over 181,000 people believed to be involved in serious and organised crime in the UK” (p.9). The key categories of serious offences encapsulated by this term involve: modern slavery and human trafficking, child sexual exploitation and abuse, organised immigration crime, corruption, illegal firearms and illegal drugs, cyber-crime as well as money laundering, fraud, and other economic crime (HM Government, 2018).

Serious and organised crime intertwines with public protection issues, presenting significant threats to the safety and well-being of communities (Wright, 2013). One of the foremost concerns revolves around the direct threats posed to public safety. The Office for National Statistics (2023) reported an increase of firearms and their impact on safety, with an estimated 13% increase in firearms offences recorded in England and Wales compared to the previous year in 2022. Additionally, drug trafficking has had profound repercussions, evident in the statistics that demonstrate a year-on-year rise in drug-related deaths, reaching a staggering total of 4,564 deaths in 2021 in the UK (NCA, 2023). These alarming statistics underscore the immediate risks posed by drug trafficking and firearms, contributing to heightened violence, fear, and instability within communities.

Moreover, OCGs strategically target vulnerable individuals within society, exacerbating public protection challenges (Thompson, 2019). The National Referral Mechanism Statistics for 2022 reveal a concerning escalation in human trafficking and modern slavery activities, with a 33% increase in potential victims referred for support, totalling 16,938 individuals compared to the previous year (Home Office, 2023). Of significant concern is the vulnerability of specific demographics, notably in women and children, who constituted a significant portion of these potential victims, emphasising the targeted nature of these crimes against the most vulnerable groups in society. These statistics highlight the urgency to address the exploitation and abuse faced by these individuals and reinforce protective measures to ensure their safety and well-being within communities (Home Office, 2023).

In addition to the above, OCGs also inflict substantial financial harm and economic repercussions on societies. The Home Office’s 2019-2022 Economic Crime Plan highlighted the profound economic impact, estimating the cost of serious and organised crime to the UK economy at around £37 billion annually (Home Office, 2021b). Furthermore, the NCA (2022) revealed a surge in fraud and economic crime, accounting for an estimated £2.46 billion loss to individuals and businesses in the financial year 2021/22, reflecting a persistent challenge for economic stability. These illicit activities, including money laundering and fraud, not only siphon off substantial financial resources but also undermine public trust in financial institutions and disrupt legitimate economic activities. The significant economic toll underscores the far-reaching consequences of serious and organised crime, necessitating comprehensive strategies to mitigate financial losses and uphold the economic integrity of societies (Home Office, 2016).

In light of these public protection issues, addressing the multifaceted nature of serious and organised crime requires a comprehensive approach. However, the complexities involved in investigating such incidents are further heightened by the influence of bias (Bammer, 2010). These investigations are susceptible to various types of bias that can significantly affect the outcomes. Investigative focus bias, for example, can lead investigators to focus on certain profiles or communities, overlooking potential criminal activities within other groups. This could result in a narrow focus, missing critical leads or networks involved in serious and organised crime. Focussing excessively on particular theories or suspects may lead to tunnel vision, where investigators overlook alterative explanations or fail to explore diverse leads. This can hinder the discovery of critical evidence or connections to other criminal networks involved in related activities (Gov.uk, 2018a).

Resource allocation bias occurs when investigative resources, such as technology, or funding, are disproportionately directed towards certain aspects or stages of an investigation. This bias might arise due to the perceived significance of certain leads or a bias toward high-profile cases, inadvertently overlooking less apparent yet equally critical elements of the investigation. This bias in serious and organised crime cases may lead to uneven scrutiny across different dimensions of the investigation, impacting its overall thoroughness (Bammer, 2010).

Ethical bias can also influence investigations, particularly in decisions regarding permissible investigative methods or actions. Investigators’ individual beliefs may unintentionally impact the methods they employ or the extent to which they pursue certain lines of inquiry (CoP, 2023). This bias could lead to ethical dilemmas, potentially limiting the exploration of crucial evidence or infringing upon legal boundaries during the investigation of serious and organised crime.

Furthermore, to effectively counter the complexities and biases inherent in investigating serious and organised crime, police can employ strategic approaches, legislative frameworks, and collaborative mechanisms. The Serious and Organised Crime Strategy (2018) stands as a cornerstone in the UK’s efforts to combat such criminal activities. This strategy outlines a comprehensive framework encompassing preventative measures, intelligence-led operations, and enhanced collaboration among agencies to disrupt and dismantle serious and organised criminal networks (Gov.uk, 2018b).

Additionally, within the realm of public protection, the Multi-Agency Public Protection Arrangements (MAPPA) play a crucial role. MAPPA, established under Sections 325-327 of the Criminal Justice Act 2003, facilitate coordinated efforts among the police and other agencies to manage and monitor individuals convicted of serious offences. This collaborative framework ensures a multi-agency approach in assessing and managing potential risks posed by these individuals, thereby enhancing public protection efforts and minimising potential threats posed by serious and organised crime (CoP, 2017).

In conclusion, the multifaceted nature of serious and organised crime presents significant challenges to public protection. The identified links between these criminal activities and public protection underscore their pervasive impact on societal safety. Moreover, the discussion on the potential influence of biases in investigations has highlighted the crucial role of impartiality and fairness in addressing these concerns. However, amidst these challenges, strategies and frameworks have been developed to combat these crimes. Both MAPPA and the Serious and Organised Crime Strategy 2018, stand as crucial frameworks in disrupting criminal networks and enhancing public protection.
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