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Changemakers reflective commentary 
The use of a reflective model during this assignment will allow me to critically evaluate my own personal brand for career progression. In being able to do so will allow me to see what I need to work on to gain better career opportunities and promote myself in a more well-rounded way. Dewey was a pioneer the implementation and development of reflective models, Dewey 1938 states, ‘we don't learn from experience we learn from reflecting on experience’ (Dewey 1938). It is my aim to do this during this piece. Although Dewey 1933 was instrumental in the use of a reflective model other theorists developed the theory from his findings. The model of reflection that I have chosen to follow for this piece of reflective commentary for the module changemakers, is Gibb’s 1988 model of reflection. Gibb’s 1988 model of reflection has similar aspects with Dewey’s model of reflection. I have chosen to use Gibbs model of reflection as it is more depth and allows for further discussions and processes in comparison to Dewey’s model. Gibb’s 1988 model of reflection follows the cycle of description, feelings, evaluation, analysis, conclusion, and action plan (The University of Edinburgh 2020). Gibb’s model looks back at the process, during the process and looks forward to progressing, allowing for metacognition. Metacognition allows a learner to plan, monitor, evaluate, and modify their learning behaviours. Doing this will allow for development of critical thinking. Metacognition is the development of critical thinking that allows a person to evaluate the steps they took to improve the outcome in the future (Kaplan et al. 2013)
The title of this module is Changemakers – Building your own Personal Brand for Sustainable Employment. The aim of the module is to develop awareness of our own personal brand and build on our skills for employability. My own personal expectations were not very high of this module before we started. The reason for this is, I felt as though I am already in employment and recently had two promotions, I found it hard to understand the need to develop these skills when I am already executing them in a successful way. The title also made me a bit nervous ‘own personal brand’, this implied we were going to be looking at ourselves and the best way to market ourselves. This is an area I find difficult, I do not like attention and find it uncomfortable to say positive remarks about myself. I do have great enjoyment in building others up and make them see the best in themselves. To see others succeed fills me with a huge amount of enjoyment. Throughout the module and after a personal one to one session with Melanie Hall my view of this changed. Prior to the module commencing I expected it to be tedious because of the nature of the title and after reading the assessment criteria. 
Throughout lectures I always try to be engaged and listen. If a person is giving us the time to teach then I should in return give them the time to learn. Covey 1990, seven habits theory of being a proactive learner, begin with the end in mind, put first things first, think win-win, seek first to understand, then to be understood, synergy, sharpen the saw seeks to improve ability of a person’s learning technique (Covey 1989). I try to follow these steps when taking on a module. Not always in full but at least in some way so that I can be a proactive learner. Being a proactive learner allows you to enjoy what you are studying and for me this is key to my engagement and enjoyment of learning. If I were to repeat this process, I would look to spend some more time developing my skills and researching the best way to build my personal brand by researching the current trends around the topic of personal branding. 

At the start of this module, I started a new role within my setting. As the role involved the set up and introduction of a new alternative pathway for learners with behaviour issues the role took up a huge amount of my time. As well as this I was undergoing preoperative care on my back, spinal injections and new medication which all took a toll on my health. All of the above contributing factors made this impossible for me to find time to complete the module and give it the time and effort that I expect when completing a module.   I am professional and believe I have encompassed growth mindset theory. Growth mindset allows a person to develop resilience and to progress with the help of others, good strategies, and hard work (Dweck 2016). Hard working is one of my most successful qualities. I have always worked hard and strived to do well which is also a factor I have found to hinder my mental health at times. I am proactive and lead an organised life where I like to take and be in control. For me this led to self-limiting beliefs and came with a struggle as my control was relinquished and I was unable to follow my seven habits which allow me to plan for success. This led to a period of feeling failure for not submitting on time and it took time to come to realisation and self-forgiveness. This led to a period of reflection and has given me benefits moving forward as it developed my resilience allowing me to move forward and not back. 
A busy lifestyle means organisation and planning are key features of my life. These skills are transferable to this module and all modules that we complete as organising our work and having time to research our work is paramount in achieving good results. This module I was unable to do this, and it made me mentally struggle. This is due to the thought I was failing. I set high expectations on myself to achieve good grades. To the point that even when I get good grades I always think, what could I have done better, questioning myself, why did I not do that? This relates to Dweck’s growth mindset which is seen as a positive aspect of her theory. For me it can have a negative impact as this way of continuously thinking is tiring and hard to keep up. Looking forward I am going to try and be proud of each step that I get to and appreciate the hard work that has gone into each module to produce that result regardless of the outcome. 
The first lecture was daunting, feelings of mixed emotions, how will I find the time to balance another year of university but also looking forward to the learning experience and implementing the seven habits of Covey 1990 to get the best outcome of learning. The first lecture is always one of wonder and positivity for me. Excitement and trepidation about the assessment and criteria that we will need to meet to do well. I always wrestle with a mixture of emotions at this point in my modules. This is the point where I start with self-limiting beliefs that can affect the process of the assignment. In the future I am going to recognise these feelings for what they are and try and adapt my approach to the module. 
During the second lecture with Melanie Hall, I took a lot of information on board. Melanie Hall talked about employability and developing our skills with such enthusiasm it resonated with me. Melanie opened my eyes to not sitting on my laurels and to look at where I could develop my skills and keep up to date with employability skills. I took Melanie up on the opportunity to talk through my curriculum viatae. Doing so showed up flaws I have at promoting myself. I have self-limiting beliefs that can hinder the way in which I promote myself. My CV did not have enough information about the role that I conduct. It failed to highlight my qualities. My self-limiting beliefs stopped me from putting myself across in a more successful light. Self-limiting beliefs can have the power to impact negatively on the progress made by stopping someone reaching their full potential. According to Hardy (2020), 
‘Your personality is something you can intentionally choose and create. Rather than being defined by the past and trapped in unresolved traumas, you can build your identity and internal narrative to serve the future you desire’ (Hardy 2020).
Discussions with Melanie allowed me to recognise and correct this. During the future I will be contacting Melanie to take up her offer of help with employability skills and develop my interview techniques. In the future I intend to come to terms with valuing the process I am taking without thinking or looking to far into the future about the outcome of the task. 
An area that I found challenging was the topic of work skills. In terms of my work in an education environment I could not understand how this related to the overall content of the inclusive education degree. After the lecture with Melanie I tried to engage in the topic as Melanie highlighted that this module was to help benefit us and develop our own personal brand. This is not something I would have taken on to do myself. During the process I developed an application for my PGCE which I hope to conduct on the successful completion of this course. The module allowed me to improve my skills and write my application in readiness for this. I intend to keep a more up to date work related skills booklet going forward. The module has highlighted the opportunity to have access to professional staff members such as Melanie Hall who can help us develop these key area’s. I intend to use Melanie for an interview techniques session. This was an area of weakness that became highlighted in our sessions together, because of this Melanie was able to show me that it is something that we can work on to allow me more confidence and build my skills for future job interviews. Had this module not been part of the course I would not have known about the opportunity to do this.
This module has helped me move forward with a range of skills. The module has highlighted the need to believe in myself and to positively talk about my achievements and the role I carry out. The phrase ‘blow one’s own trumpet’ resonates with me and the need to talk more positively about my achievements. Melanie also outlined this is an area that I need to work on moving forward. If I were to repeat the process, I would understand that I cannot always do everything. Starting a new role, suffering with chronic pain, looking after my own children, managing a rugby team, and completing a university course is too much for one person to get done. To understand that relinquishing some of these commitments is not failure. Going forward I am going to be proud of my achievements and tell myself well done rather than looking for reasons why it could have been better. I now appreciate the skills and knowledge I have gained during this module, as well as the benefits it has had on my resilience to things not always going how I would hope, teaching me it can still be done. 
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