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Essay one – Maintaining Professional Standards 
Critically examine policing policies and procedures (e.g. PACE, Code of Ethics, NDM, use of BWV) aimed at reducing misconduct and malpractice by police officers. How might these increase public confidence in police? 

This essay will critically examine policing policies that aim to reduce misconduct malpractice by police officers and how this may increase the confidence by public. Firstly, the body worn video camera is a device worn by the Police officers attached to the uniform usually on the upper chest. 
The cameras had a deterrent effect on excessive use of force by Police. (College of Policing, 2021). The body worn video is useful especially for stop searching members of the public because if the member of the public feels that Code A paragraph 1.1 was not followed, the footage can prove or disprove how they have been treated. Code A paragraph 1.1 states that “stop search should be carried out fairly, responsibly, with respect and without unlawful discrimination”. (Pace code A, 2023). However, there can be issues in relation to body worn camera devices. One of these issues could be that the officers forget to turn the camera on or choose to not turn the camera on in certain situations, which can cause officers increase in workload and delays in case proceedings.  This could potentially lower public trust in Police, especially victims of serious crime. This may cause public to decrease in communication with the Police and crime to be not reported and not dealt with appropriately (Harrison et al. 2021). Also, the body worn videos can make Police officer jobs harder as some members of the public instantly change their behaviour as they do not want to be on the camera and start to avoid speaking with Police especially if they were reluctant to speak with the officers in the first place. (Sage Journals, 2024). In spite of this, according to Dymond (2021) they state that a specific brand of body worn camera is compatible to tasers and automatically start recording when a taser is drawn and discharged. This can decrease the risk of serious malpractice.
The recently updated Code of Ethics is one of many cornerstones of policing. The code of ethics is supported by the Code of Practice for ethical policing. It provides two main sources of information, one being ethic policing procedures and another being guidance for ethical and professional behaviour in policing. Codes like these allow individuals within a profession to understand what is expected of them and how to act. It is a mode of self-regulation and codes like this can be used to work alongside and maintain professional standards (COP 2024). There can be an issue with this as education and knowledge of the code of ethics may not be as strong as it should be and people may not know what is expected of them, therefore not knowing the standards expected of them. Furthermore, the Code of Ethics, somewhat relies of the trustworthiness, integrity, and candour of the individual and not all people have these qualities therefore would not necessarily work closely with the Code of Ethics. It can also be said that employees will each have their own individual understanding of the code of ethics and therefore may misinterpret some aspects of the Code of Ethics.  (Collings-Hughes, Townsend, Williams, 2021). On the other hand, Lee (2005) suggests it can be argued that organisations that exhibit core values such as social responsibility and ethics, benefit from the ability to solve misconduct and conflicts more affectively and promptly. However, it has been explored that the code of ethics can be exploited and used against other employees and peers due to a vendetta or dislike. 
PACE stand for The Police and Criminal Act of 1984 set out to fairly balances the powers of the police and the rights and freedoms of the public. Maintaining the balance of this is the main element of PACE. Police have the ability to stop search a member of the public if they have reasonable grounds and the reasoning can be justified. This is in order for a police constable to make confirmation of suspicious behaviour without having to exercise the powers of arrest. Reasonable grounds are an objective requirement and is up to the prosecution to prove so (Home Office 2023). It has been discussed that improper use of this power of stop and search has been very harmful to certain communities and ethnic groups. There have been many discussions about whether the use of this power is disproportionate and discriminatory and have been calls for these powers to be altered. The Race Relations Act 2000, states that is it unlawful for a police constable to discriminate when carrying out duties including a stop and searches or arresting suspects (Law Teacher 2019). However, it must be said that if a PC has reasonable grounds to stop search an individual and they were armed with a harmful weapon, this would be extremely effective in removing that individual from community setting and would reduce the risk of harm to others and would give the PC the ability to then arrest them.

In conclusion, the body worn video cameras can work in a positive way in building Police – community relationship as both is protected and the camera can provide a true and accurate timeline of events when it comes to any complaints or any excessive use of force. There are some members of the public who will be more reluctant in speaking with the Police as they are worried that they are on camera and unaware on how the footage will be used. It is important to educate the members of the public on the cameras, so they are not afraid in speaking to the Police and report crime. The Code of ethics is one of many cornerstones to policing and is essential for the police to be well educated and aware of the code. This would be to reduce malpractice and avoid misinterpreting what the code of ethics stands for. The power of stop search has been widely discussed and has been said to have caused harm to some communities. It is effective at removing dangerous individuals from society but could be used in a discriminative way.
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Essay two – Public Protection 

What characteristics (socio-economic, psychological etc.) can make a person vulnerable to exploitation to criminal gangs?
There are many characteristics that can make a person vulnerable to exploitation from criminal gangs and this will be discussed about in depth in this essay. A person could be recruited into a gang because of the area they live in or because of their family and family’s background. Age plays a big role in being vulnerable to be recruited into a gang. Another factor that could potentially someone as risk of gang recruitment and exploitation is a person with a number of adverse childhood experiences (ACE’s), parental violence and drugs, behavioural disorders, learning difficulties and social deprivation.  A child or a young person may join a gang as they don’t see any other way of making money or fitting into society and may see this as a social norm as their families have taken part in similar activities. Children who have been excluded from school or have felt the need for protection from bullies or other gangs may be vulnerable in being exploited and joining gangs and other organised criminal groups. Some join as they are pressured to do it and fit in with friends they have or may even be recruited by family and can be the first sense of respect and belonging. 
Vulnerable individuals who are struggling financially and want to make money quickly are extremely susceptible to want to take part in illegal crime or become exploited if promised they will make money and be given accommodation, which is not always what it seems (NSPCC 2019). There are instances where criminals set a target on a child and groom the child or young person as they are less likely to be noticed and considered suspicious and they are given subtler sentences when caught. According to Victim Support (2023), people can develop a long-term problem after being a victim of crime, such as depression, anxiety, or anxiety related sickness and in some cases post-traumatic stress disorder which can lead to being even more unsettled and confused, which opens up the opportunity to the gang for the individual to be further manipulated and exploited.
There were instances where Police officers misused their position of trust and powers to commit public protection offences, such as Police officers having inappropriate sexual relationships with vulnerable persons over number of years (IOPC 2023). This means that if a Police officer ever comes across a gang who offers the officer money or sexual favours the officer might turn a blind eye and the public protection agencies will never get the information or a missing puzzle piece that they need to potentially help a vulnerable person, a child, or a young person.
The effect media on public protection policing strategy is dependent on how well the Police and media are working together. It is important that the Police and the media communicate effectively as the media will relay the information to the public, which helps to solve crimes, but also it can give members of the public better understanding of the Police work and building the confidence in the Police when someone comes forward with information and Police listens and acts upon the information, which brings the offender or gang to justice (College of Policing 2022). It is important for the Police to engage with the community especially the youth as per Sage Journals, 2018 the youth are more likely to commit crime than adults and seniors.
In recent years, there has been an increase in county lines. The county lines see children as young as primary school age to be a target of the gangs. The gangs will groom the children and it usually starts with the children to act as a look out to help the gang in criminal activity, but soon the children are asked to hide and keep the money or weapons safe for the members of gang. In some cases, the children can become drug couriers. Some of the grooming may start online and is happening more often. Older members of the gang will send a child or a young person a gift or when they finally meet in real world the gang may by a child some food, new clothes, or new trainers. This will make a young person to trust them, however in reality they are becoming more and more controlled and exploited by the gang as the child is made feel that they are obliged to help the gang out in criminality as they are in debt to the gang (The Children’s society, 2019).
According to the Metropolitan Police (2024), there are numerous of signs to look out for when a child or young vulnerable person are being targeted by gangs in order to be exploited in different ways. Some of the signs are when a child or young person is continually missing school and are not at home, but being found in other areas which they haven’t got any links to or meeting new people who may be older. Getting a lot of texts and phone calls and being hiding who they are speaking to and notable changes in their emotions and decline in the overall well-being. It is important to learn how to spot the signs and act appropriately, so the young person in safe guarded and protected from exploitation. In some instances, the child or the vulnerable young person may be looked at as a criminal instead of as a victim of crime and exploitation. (The Children’s society 2019).
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Essay three – Vulnerability & Risk
Is early intervention an effective means of preventing young people from offending? What increases or detracts from its effectiveness?
In this essay I will be talking about early intervention and the effectiveness of it and factors that increase or detracts from its effectiveness. According to Action for Children (2019) “Early intervention is the process of providing support to children and young people who are at a risk of poor outcomes and tackling the problems they face before they become worse.”
There are a number of risk factors for a person to engage in criminal activity. The factors may include things like low intelligence, low empathy, and impulsivity on the individual level, however there are many more factors which can operate on immediate or wider groups level such as persons family, school or and local community. The persons family may have a family conflict going on or poor parental involvement. The other factor could be low household income, which turns young people to criminality to earn money quickly, may it be via selling drugs or handling stolen goods. The person has been disengaged with school and is low achieving. The last level is community where a person lives in a deprived area and is interacting with persons already involved in criminality and is trying not to stand out. (GOV.UK, 2011).
Adverse childhood experiences known as ACE’s can also have an impact on a child from a very early age. ACE’s may include trauma, abuse, or bereavement. According to (National Lottery Fund, 2018) ACE’s have a harmful and at times catastrophic effect on lives of children and young people as if they have four or more ACE’s they are eight times more likely to end up in prison. Noticing and tackling the disadvantage at young age can result in reducing the risk of children and young people involved in criminality. NHS (2024) announced that in 2016 Public Health Wales for the first time conducted a study on childhood experiences and found that 47% of adults in Wales experienced at least one adverse childhood experience and 14% experienced four or more. These experiences consider suffering from verbal, mental, sexual, and physical abuse and also growing up in a house where alcohol abuse and or drug abuse, domestic abuse, and separation between parents.
Early Intervention Foundation (2018) states that there are four main domains where early intervention can support the children. They are physical, cognitive, behavioural, and social. The studies that had been carried out to show that when those four areas are engaged with and improved they have a positive effect on the childhood and then later in life, which helps the person in to get a good job which increases income, provide better career opportunities, and sees reduction in crime as well as an increases in life expectancy. 
A scheme called ‘Think family early intervention’, can be used by the Police to help troubled families which involves a multi-agency approach. A Police community support officer usually works with such families to gather a better understanding of main problems and recognise what can be done and how the family can be supported and what help is needed in order to prevent low level problems at first, before they become higher risk (College of Policing, 2023). 
NSPCC (2023) identifies a child or young persons who may benefit from early help are children with special educational needs, involved in anti-social or criminal behaviour or are being subject of bullying. They also state that The Social Services and Well-being act 2014 was introduced in April 2016, which provides safeguarding to protect the welfare of the children. The local authority, chief officer of Police, NHS and local health board are responsible for child protection policy and procedure. Additionally, under this act the relevant partners have a duty to report and inform local authority if a child is suspected to be at risk.
National Children’s Bureau (2021) suggests, early help had some positive outcomes for children and their families, however there are some challenges in helping the families. The challenges include the recognition of the right families who are best suited for the program and what circumstances may be more or less appropriate for early help. There is also a funding issue as in the past ten years the early help sought almost half of the fund cut at the national level. This has a tremendous impact on families who are in need the most for early help and intervention. There is a massive recognition in the advantage of early intervention, however there is a gap between policy and practice. 
Another element that could detract from the effectiveness of early intervention could be the theory of social norms, first used by Perkins and Berkowitz in 1986, to analyse student alcohol use patterns. It is now used in a wide range of public health topics including seatbelt and tobacco usage. The social Norms Theory explains that our behaviour is misinterpreted and influenced by how our peers think and act. If a child was particularly sheltered by their family and the child was influenced by family or friends who engaged in criminal activity and were involved with gang members, this behaviour could be misperceived by the child as a social norm and typical behaviour (LaMorte 2022).

In conclusion, after all the research conducted there is an overall consensus of there being extreme importance and benefit for children and their families to receive early help and receive intervention strategies and programs in order for young people to stray from offending. It is also important that the government find more funding for early intervention to help those in need and to prevent young people going deeper into criminality when the have only just started to offend, so it doesn’t become serious problem to them.
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Essay four – Valuing Difference & Inclusion 

How effectively has policing adapted to accommodate diversity within the UK?
Consider the police force itself and/or the way police engage with diverse communities.
Support your answer with relevant evidence drawn from academic sources.

In this essay I will be researching and talking about how effectively policing has adapted to accommodate diversity within the UK. The UK is a very diverse country with people living in the UK from different countries, speaking different languages and coming from different backgrounds. There are also people part of the LGBTQI+ community. The gender identity and religion/beliefs can also play a massive role. According to APCCS Police (2019) incivility can be verbal and non – verbal, and where people are rude or disrespectful towards another, display harmful behaviour or are ignorant to a person and their views and excluding them from a team. As findings suggest this has a very harmful effect on people’s well-being, commitment to the job and satisfaction from it, but also life satisfaction. This was connected with more people wanting to leave the job. There should be no difference in the service Police provide to any person, however this is not a case as some studies repeatedly show that people from Asia, Africa, and the Islands of the sea are far less satisfied on how the Police had dealt with them as opposed to with the white population (Bowling et al. 2008, p.611). 
The National Police Chief’s Council made a pledge which states “As Chief Constables both individually and as a collective, we recognise the significant work that has been undertaken to embed diversity, equality, and inclusion into our workforce and into the services we provide to our communities. However, we recognise there is still significantly more to be done and we do not underestimate the effort needed to truly embed it within all that we do.” This means that the Police service is committed in helping individuals into the Police to help understand the communities the Police is serving, but also to have a diverse workforce. Diverse workforce also means that all nine protected characteristics will be valued more and the difference in all people will be reflected to help build better understanding of the communities (NPCC 2018).
In order to do so, the Police service is providing the positive action where people from underrepresented backgrounds which allows such people to minimise and overcome disadvantage. The positive action was a name given under the Equality Act 2010 to promote equal opportunities with people with the protected characteristic. Unfortunately, not everybody in general population starts from the same point in life and there are obstacles which prevents them from being the best they can be. Under the Equality Act 2010 positive action is to remove any obstacles and to help people reach their true potential and to even out the chances in joining the Police. Section 158 of the act sets out the positive action to support people from protected groups and helping them get a better advantage and meeting certain needs. However, for this to be legal, the positive action has to be proportionate. Positive action should never be mistaken with positive discrimination as this is illegal. The positive discrimination is when a person gets a job due to their protected characteristic over a person who had scored higher for the job but hasn’t got a protected characteristic or only accepting female applications over male when the job could be carried out by either male or female (College of Policing 2020).
The Independent Office for Police Conduct produced an equality, diversity, and inclusion strategy for 2022 to 2025, where they set out to provide the inclusive, quality service that users expect. They suggest that they must develop their understanding that equality, diversity, and inclusion and recognise that this underpins the work they produce. They go on to suggest the IOPC workforce must mirror the communities that people live in across England and Wales. They seek to be culturally competent, meaning they must acquire the knowledge, attitudes, and skills to be able to work with sensitivity and at all times work in a way that demonstrates equality and diversity. The IOPC set out to ensure that senior leader within the work force have a strong focus on working with equality and diversity and ensure that the staff they work above do the same, so this can then be passed on through other staff members meaning this ideology filters through the force as a whole. Some elements that have been implemented is providing career development activities that enable colleagues with protected characteristics to progress and develop. They have also continued to work and maintain their status with organisations such as Disability Confident and the Race to Work Charter. They also aim to regular review they way job roles are advertised and also review the language and images that are chosen, in line with their strategy to social media usage (IOPC 2022). 
The Counter Terrorism Police in the North-west have set out and achieved the goal of welcoming staff from any stage within their career and from any background. They continue to develop a reflective workforce looking into their North-west region. They have had the opportunity to create a work culture that is supportive, inclusive that will almost definitely, as a result, be beneficial to staff wellbeing. They state “if you don’t create a culture a culture creates itself” which suggests it is important to implement ideology of strong beliefs in working closely along side equality and diversity to prevent other behaviours being adopted by the workforce. Their overall vision and aim are to be a represented and diverse workforce, which promotes a sense of belonging and inclusivity meaning everyone can be their best self in order for them to thrive and will therefore connect them closer to the communities that they serve. They aim to give the workforce the ability to bring their true self to work and gather a sense of belonging (Scally 2022).
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