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In this chapter, special emphasis has been provided toward the pay gap in the organizational sectors worldwide. It has been noticed that the ratio of wages that a woman is paid in an organization is highly differentiated from that of a man in the same organization as well as in the same post or level. This paper mainly focuses on the inequality in gender pay gap, its causes, and remedies.  As per the 2017 ratio readings of the waged of women in an organization in the UK, it is highly shocking to notice that women are being paid 18.4% less than that of a man in the same organization. There are various causes and outcomes that are being noticed for this practice in the preceding sections, the causes, dilemmas, results, outcomes and control measures are being precisely described. Office National Statistics of United Kingdom reveals that the practice of gender pay gap is being increased in the consecutive years from last 10 years of record. The average wage of a woman in an organization who works on a full-time basis has been cited as 72-84% from that of a man. Unadjusted verses and adjusted pay gaps are the two main aspects of the gender pay gap. Although there are various laws and acts that get followed and the constitution allows the companies to follow the action but still, there are companies and organizations that disobey the laws and ethics and still tend to follow the gender pay gap in their business strategy. This act is being followed in many institutes and organizations all around the world and it has become an accepted trend to follow the gender wage gap. Women all around the world have also accepted the trend and sometimes don't even notice the unfair trend followed on them. Protests don't come out with any healthy result and the intern the women employees need to pay back off either from their words or even from their duties sometimes.
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Literature review
As per the views of Auspurg (2017, p179), the ratio of the gender pay gap has declined to almost 30% in the UK from 1996 to 2006. On the other hand, Bishu and Alkadry (2017, p65) Convey that these ratios are being followed on international and multinational levels and companies with huge brand names. The ratio didn't move a bit to the women who work in small firms or companies, The ratio has, in fact, got higher in the past few years. unacceptance of this practice by the women all around the world has to lead the result to focus on only the international ground and not in the national or domestic scenario. According to Chung et al. (2016, p 276), says that the involvement of women in the innovation of computer science has killed a huge impact in their gender pay gap recovery. 
Women's involvement in the STEM process that is science, Technology, Engineering, and Mathematics is leading in the empowerment of women. Fluctuation in the involvement of women participation in the STEM process is leading them to a higher place of achievement in the organizational point of view. Contradiction to this view Cirera and Lakshman (2016, p 344) says that corporate culture in the present scenario is getting improved only for the women who are involved in the technical and scientific background. The effect of gender pay gap remains constant to the women who have a background from commerce, finance or arts. In areas and commerce section the women are least paid as per their skills and labors because it has been universally accepted that men have better financial knowledge than that of women. There are countries even in which girls are not allowed to opt for subjects like science and commerce after their schooling level. Darmon and Drewnowski (2015, p 643), reveals the fact that it is being practiced on a large scale that women tend to switch their jobs to get higher wage than their preceding job instead of the fact that they were comfortable and the job that was provided to them was of their choices, preferences, and skill. On a contradiction basis, Fellmeth et al. (2017, p 742) says that there are some cases in which a company that is being headed by women is not given equal priority in the international business market. They are even being dominated by the male leading companies in the competitive ground of the business.
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Research design and   methodology
Qualitative, quantitative or experimental and descriptives are three basic types of research methodologies. Qualitative measures tend to provide accurate results that are practiced on the field and are mainly used to gather information from a group of individuals. Quantitative or experimental type of methodology is practiced to gather information on a large amount. Less informative and more population is the basic feature of this type of methodology. Descriptive type mainly focuses on the views and suggestions from authors or journals or books. Observational method is the basic feature of this type of methodology. For this chapter descriptive form of methodology has been selected to get the viewpoints of authors and writer. Various remedial issues and drawbacks can be gathered from this type of methodology. As per the views of Gap et al. (2018, p 32) and the records of Census Bureau, it can be clarified that women get paid 82% in labor departments all over the world. The acceptance of ability of women in is least bothered science and trading all around the globe. The skills and talents are given fewer values in the corporate sector, According to Lot and Chung (2016, p 752), male dominating society and stereotype mentality of the people is the most cause of women's incapability and non-acceptance of their skills in most of the developing countries. Being a developed nation, the UK also faces this practice in day to day life for many decades. Even in this 21st century, all job opportunities are not open to them.
In accordance with the research design, secondary quantitative research method is followed here. Following the procedure of secondary data collection, it can be easily noticed that the laws and ethics of the countries are not well equipped to be practiced upon. The women are not actually getting benefited by the constitutional measures. Sometimes it is also been noticed that the companies that are multinational and have branches and sub-branches in more than one country, fail to notice this unfair practice followed in their own company. As per the views of Mandel and Semyon (2014, p1597), it is being a stereotype mentality that men need to help and support the family financially. Women's involvement in the financial stability of the family is not accepted and don't have many opinions on this. Although male-dominated society knows that the practice of gender gap is intangible but it is still present in today's society to a large extent.
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Result analysis and   discussion
Secondary process of analysis and reworks and views of numerous authors reveal the results and the important measures that a company needs to follow to eradicate gender inequality payment. Finding the real headlines for the multinational companies uncovering the risks and preparing data accordingly can improve this practice to a better pathway. Taking useful steps, measures and controls by the management heads of the company can also reduce this practice. As per the views of Pickett et al. (2016, p 316), proper management and leadership in the company and market forces can also diminish the practice of gender pay gap. As per the views of O'Brien et al. (2016, p 116), According to Patel et al. (2018, p 76), it has been 40 years since the Act of Equal Payment and Civil Rights Acts have been implemented in the country, but still there is no use of such laws in organisational and institutional views. 

Secondary Analysis
Theme 1: Reasons for the gender pay gap
It has been observed that the males are paid more as compared to the women. Early findings mainly focus that almost 90% of the women are still working in some of the famous companies, which are paying them less as compared with the male employees (Theguardian.com, 2018).
However, it can be said that the real reason for the gender pay gap is as discussed below:
· There may be more senior men in the senior roles than the women who are working as staffs in certain companies.
· The responsibilities in case of caring and the part-time roles are shared between the men and the female very unequally.
· Women are paid less in the same job roles.
There is confusion regarding differences between equal pay in the UK. It has been stated by many researchers that gender pay gap is based on certain average pay rate of men than women. This occurs due to the discrimination in the gender. It is shame that the nation, which is really organized, is dealing with gender gap payment issues. However, there is an act, Equal Pay Act 1970, mainly lays stress on the fact that women have got the legacy to acquire equal pay as the men are achieving (Webber, 2016, p.15).
Gender pay gap also exists because of different reasons like parenting as mothers are given full responsibility for taking care of children. They are unable to concentrate fully in workplaces, which results in women being paid less than men. As per Equal Remuneration Act, Gender pay gap also exists because of stereotype thoughts like women are unable to manage like men.

Theme 2: Consequences of Gender Pay Gap
The consequences of gender pay gap focus on women, who are losing out around $140 billion due to gender gap, which results in causing depression and anxiety among women. It has been observed that women are being paid less either due to stereotype thoughts like women cannot work better than men in workplaces. The other consequences of gender pay gap are rise in suicide rates of women as they are not being able to handle inequality in gender pay gap. It matters with single mothers, who are not being able to provide their children with better facilities (Theguardian.com, 2018).
 The other consequences include women not being able to leave independently. Furthermore, it also forced women to be dependent either on their fathers or husbands due to low pay at workplace. The other consequences include fall in confidence among women as they are not paid according to their capabilities. Besides, they lack self-confidence and are cynical about their capabilities. Gender pay gap also lead to increase in poverty rates among women around 8% because women were not able to pay their bills and rents. Women were forcefully made dependent on men (Webber, 2016, p.25). The last consequence includes women leaving jobs due to less pay, which is also resulting in decrease in women employment rates in UK. It is the fact that UK government observed decline in women employment rates, which adversely affect the employment rate and GDP of UK.
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Conclusion and   recommendations
From the above-contexted points and view, it can been concluded that the gender pay gap is not only a domestic problem but an international issue that needs to get concerned too. Organisational practices and institutional management think it is an issue that needed to be less bothered onto.  Women tend to switch their jobs in order to get higher wages than their preceding jobs even if the job was of their preferences and brushed up their skills. Women are supposed to maintain the household chores and the external and financial affairs are supposed to head by the male members of the family is the basic mentality of the families to date. They are naturally inclined towards the household chores of the family. It is being highly noticed that people tend to accept that market forces shall reduce the wage inequities in the society. 
[bookmark: _GoBack]However, women need to step out from their comfort zone and leave the household chores and get equally paid as that of the theme. Analytical views of the research and various methodologies to eradicate the practice from the society and make women paid as per their skills and labors irrespective of their sex and age. Proper management and leadership in an organization can help to reduce this practice in the business market. Appraisals and approvals of the business that are headed by women should get equal importance in the business competitive zone.  
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