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ECPS6001: Psychology Empirical Project
Research Proposal

Assessment Component 1: Research proposal (1,000 words) worth 10% of the overall module mark for the Psychology Empirical Project. The proposal form will be marked in line with the Level Six Grading Rubric. The boxes below will expand as you type.  
	Student Name and University ID number:
	Thomas Jack Morgan
ST 2104641

	Proposed Supervisor’s name:
	Stacey Coleman




Psychology Research Area (tick all that apply) 


	Social Psychology 

	Developmental Psychology 

	Biological Psychology 
	Forensic Psychology 

	Health Psychology 

	Individual Differences 

	Educational Psychology 
	Political Psychology 

	Cognitive Psychology 

	Clinical Psychology 
	Counselling Psychology 
	Occupational Psychology 


	Other:  indicate briefly (not included in word count)




Proposed Study Design (tick all that apply) 


	Quantitative 

	Experimental 

	Applied (with UWTSD 
students 

	Online Questionnaire Survey 

	Qualitative 

	Quasi Experimental 


	Focus Groups
	Online  


	Mixed Methods 

	Applied (with external organisation) 
	Interviews 



	Lab-based study 


	If Applied, and involving an external organisation, please indicate your plans for gaining appropriate approvals from the organisation: (not included in the word count)






	Other study design: indicate briefly (not included in word count)




	Suggested Research Title/Area: (between 10-15 words and must reflect the essence of your proposed research question, study design and study population and should be more specific than a broad topic area).

The relationship between SDO and perceived gender bias in undergraduate students.







	Background: 250 words 
Why is your study important? What theory and empirical research evidence supports your research question? (Please provide a rationale for your study including a brief review of relevant psychological literature and theory and a minimum of five references). 

[bookmark: bbb0005]Throughout the years there has often been a stereotype over which career path is fitting for an individual based on their gender. STEM (Science, Technology, Engineering and Mathematics) subjects are often seen as male orientated whilst HEED (health care, early education and domestic) subjects are often seen as female orientated. Societies around the world have made significant progress in changing this especially when it comes to having more women working in STEM. However research suggest that bias still exists and may be unequal as men seem to be much less inclined to take career paths in HEED (Shapiro et al 2012). This is consistent with further research which found that gender restrictions on career path seem to be stricter for men than women, it was also found that the more traditional the gender views of the male the more likely they were to end up in traditionally male orientated fields although this was found not to be the case in women (Vleuten et al 2016). 
Altemeyer (2004) found a positive association between SDO and gender based beliefs. Linking this to SDO Rosenthal et al (2014) found that individuals with high SDO were significantly more likely to hold more conservative views and express opposition to equality, feminism and women’s rights. Lee et al (2011) found that high SDO is strongly correlated with various different hierarchy-enhancing beliefs such as supporting structures that attempt to morally justify group based inequality or separation. The aim of this study is there for to establish if there is any correlation between how high a persons SDO is and whether they show any gender based bias in terms of work place roles and suitability for a leadership role in a given occupation. 

Altemeyer, B. (2004). The other “Authoritarian personality.” In Psychology Press eBooks (pp. 85–107). https://doi.org/10.4324/9780203505984-4
Dalmau Valls, X., i, I Sitges, G., & Tort Alier, M. (2017). INFLUENCE OF GENDER STEREOTYPES ON CAREER CHOICE. In Paolo Sospiro, ECC 14. https://repositori.upf.edu/bitstream/handle/10230/35333/1718DalmauSitgesTortInfluence.pdf?sequence=1&isAllowed=y#:~:text=(2017)%20find%20that%20men%20are,et%20al.%2C%202012).
Male gender bias deters men from some career paths. (2022, December 22). https://www.apa.org. https://www.apa.org/news/press/releases/2022/12/male-gender-bias-career-paths
Rosenthal, L., Levy, S. R., & Militano, M. (2014). Polyculturalism and sexist attitudes. Psychology of Women Quarterly, 38(4), 519–534. https://doi.org/10.1177/0361684313510152
Seitova, D., Nariman, H. S., & Kovacs, M. (2023). Cosmopolitanism and social dominance orientation mediate relationship between political orientation and sexism. Acta Psychologica, 240, 104037. https://doi.org/10.1016/j.actpsy.2023.104037
Ho, A. K., Sidanius, J., Kteily, N., Sheehy-Skeffington, J, Pratto, F., Henkel, K. E., Foels, R., & Stewart, A. L. (2015). The nature of social dominance orientation: Theorizing and measuring preferences for intergroup inequality using the new SDO7 scale. Journal of Personality and Social Psychology






	Please state the main research question(s) or hypotheses(s): (100 words max)

Research question: Are individuals who show high levels of social more inclined to show gender bias in a work place?

It is hypothesised that individuals who show a higher level of SDO are more likely to show bias in assessing a candidate’s suitability for a role based off of that candidates gender and the proposed role they are applying for.








Methodological Details (500 words) 

	Please summarise the key methodological approach: (you can include copies of proposed study materials as appendices if you wish). You must include details of the following:
· Participants: Who will your participants be, how will you access and recruit them, and how many are needed? 
· Design: Using appropriate terminology clearly define key elements of your design (IVs, DVs, Qual approach, expt. manipulations etc).  How do you plan to analyse your main data? 
· Materials: What are the main measures, scales, experimental tools or other materials required for your study? 
· Procedure: How will you carry out the study – define briefly what will happen to a participant in your study from the point of consent to the study debrief.


Participants:
The participants will all be over the age of 18 and will be undergraduate students studying in the University of Wales Trinity st David. They will be recruited via the university created Experimental Management System (EMS) in exchange for course credits. Around 30 participants will be recruited for the study based off of similar numbers being used in prior research

Design 
This study will used a quantitative laboratory based design, It will use a within subject method. There will be two independent variables (IV’s) which are: 
1) Either a high or low SDO score
2) The images the participants are viewing, one will be male and the second will be female.
The dependent variable will be the perceived leadership efficacy of the candidate. 
The program SPSS will be used to interpret the results and a two way anova will be used to analyse the data.

Materials 
For this study a laboratory from the UWTSD psych labs are will be required. A Laptop with access to the Qualtrics program will also be required as this is the software that will be used to create and run the questionnaire and experiment. The SDO7 scale which is a widely used scale for measuring SDO will be used for that part of the study whilst a leader efficacy scale will be created for the participant to complete whilst looking at the candidate profiles. A study information sheet will be provided along with a consent form and a debrief sheet with details of the researchers and study aims.

Procedure
The participant will sign up via EMS and will be given an appointment time to arrive at the psych labs. Upon arrival they will be greeted by a researcher who will give them a information sheet outlining what they will be expected to do in the task. They will also be asked to fill out a consent form and be reminded of their right to withdraw at any time. They will first complete the SDO scale questionnaire before being directed by instructions on the Qualtrics software on the laptop to move to the next stage. The next stage of the study will have them looking at two candidate profiles of individuals being considered for a leadership job in a typically female orientated field. These candidate profiles will include pictures a short description of the individual including their qualifications and traits that make them appropriate for the role. Both candidate profiles will be nearly identical in terms of their suitability for the role but the profiles will be worded sufficiently differently so that the participant will not be aware. One of these profile will be for a male and the other for a female. The participant will then be asked to rate them on a leadership efficacy scale in terms of their suitability for the role. Upon completion of this the participant will be thanked for their time and given a verbal debrief explaining the purpose of the study as well being handed a form that has the contact details of the researcher and the supervisor of the study. They will once again be reminded that they can withdraw then and there and can have any data collected from them deleted from the system.

























Key Ethical considerations (150 words)


	In this section you are required to briefly outline any specific ethical considerations for your project.  All projects will be expected to adhere to the BPS code of human research ethics, and you will need to submit a full ethics form which will document your specific processes for informed consent, debriefing, and data protection.  Here you need to briefly note additional or specific key ethical considerations for your particular project e.g. potential for distress or discomfort, any deception, research with vulnerable populations or sensitive topic areas, and briefly outline how you expect to manage these risks within your project. 

Participants will be deceived to an extent in the sense they will not be made aware that both candidate profiles were made to be almost identical leaving very little to go off in terms of their actual suitability for the proposed role. They will also not be told that the study is looking at gender bias in the workplace which can be a controversial and distressing topic. The SDO questionnaire also deals with concepts such as egalitarianism, equality and positive discrimination which may make people feel uncomfortable in terms of expressing their true beliefs. To cater to this a full and comprehensive debrief to the nature of the study will be provided upon completion. As well as this the participant will be reminded beforehand that they are welcome to not take part and to withdraw at any point having any data recorded withdrawn. They will also be provided with contact details for the researchers involved in case they have any further queries or concerns. 
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