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1. Introduction
· Social work began in the early sixteenth century due to the over-population heaped in Britain through industrialisation with poor wages for a particular class of the population, specific area demographics, child labour, urban epidemics like cholera and poor sanitation (Pierson, 2011, p7). 
· Horner (2019, p4) identifies social work as a practical job. In the United Kingdom, social work is backed by orchestrated government laws and studies to suit societal changes with fairness.
2. Roles and Responsibilities
· Providing various options and support, either practical or emotional, to suit the individual circumstance.
· Working alongside other governing and charitable bodies to find solutions to families and individuals.
·  Liaising between different parties involved in social issues for remedies.
· Engaging with individuals with physical, mental, or age challenges to protect their incapability.
· Developing plans to relieve individuals and family from abuse or risk of damage and adapting progression in refuge centres.
· Collaborating and coordinating with legal practitioners to intercede on behalf of children, adults or families seeking support to safeguard their interest and identity protection.

3. Time Management
· According to Hafford-Letchfield and Gallop (2012, p37), time management is principal in a social worker and social carer’s life in dispensing daily roles.
· In applying Pareto principles, Koch (2013, p14) posits that eighty per cent (80%) of outputs result from twenty per cent (20%) inputs, evidence of the benefits of time management to enhance employability skills.
· Cottrell supports time management in 10 simple steps, which include:
· Be systematic
· Find out
· Clarify
· Decide
· Prioritise
· Plan
· Do it
· Apply
· Manage distractions
· Monitor





4. SWOT Analysis

	STRENGTHS
	WEAKNESSES

	Patience                      Good Listener
	Perfectionist

	Self-Starter               Organised
	Sensitive

	Versatile                   Collaborative
	Conventional

	Multi-lingual              Empathy
	Competitive

	Enthusiastic              Respectfulness
	Micromanagement

	OPPORTUNITIES
	THREATS

	Former employer feedbacks
	Training and skill obstacles

	Networking
	Team competition

	Certification and joining associations
	Lack of time to meet deadlines

	Bilingual jobs
	New management with revised skills

	
	New and revised software



5. Personal Development Plan

· Objective
To be adaptable to new council roles and agency
· Criteria
a) Enhance team productivity.
b) Improve decision making.
· Actions
a) Learn new mode of operation.
b) Self-navigate without help.
· Results
a) Complete training
b) Understand new system.

6. Job Advertisement 
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Buckinghamshire

Council Qualified Social Worker - Adults and Health

In April 2020 Buckinghamshire Council became the UK's newest council. Meaning
the residents of Buckinghamshire will be now be served by a single, unitary council.
Buckinghamshire is an ambitious, rapidly growing county, and our economy is one of
the strongest in the country.

We are looking for motivated, ambitious and inspiring people to join us on our journey.
Buckinghamshire County Wide

£34,144 - £35,806 MF
Reference BUC01468

Permanent Full Time
Closing date18 Apr 2021
Contact email resourcing@buckinghamshire.gov.uk

Initiated in 2019, our strength-based practice model, ‘Better Lives’, has been improving
outcomes linked to independence, developing social connections, and improving areas
that are important to the residents we support. Now in 2021, we are looking to refresh
our Better Lives Strategy - Our Ambition | Buckinghamshire Council

(buckscc.gov.uk) - and develop our aspirations further.

About the role
To ensure the highest standards of service are provided to the residents of

i mshire, Social Workers will ensure that:
You will be an ambassador and leader across social work, both internally and
externally.
You will provide a high-quality and effective professional casework service, taking
responsibility for working and managing a caseload within a framework of appropriate
supervision, dependent upon the complexities of these cases and your experience.
You will comply with legislation, statutory guidance, and local policies and procedures.
You will deliver outstanding support to our residents and ensure that regular monitoring
and review of care and support plans are carried out.
You will be competent in all areas of the Professional Capabilities Framework of Social
Work.

About you

Naturally, you'll be a great people person, familiar with working to a strength-based
approach. Thinking outside the box, you'll support your clients and help prevent, reduce
or delay the need for care. Bringing your in-depth knowledge of the latest legislation
and statutory guidance, you'll work independently and with colleagues to support adults
and their families. Persistence and an adaptable approach are needed in an outcome-
focused way with partners such as health services, community sector, housing, care
providers and other stakeholders.
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