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Gibbs (1988)
[bookmark: _Toc24394962][bookmark: _Toc121054123]Introduction 
In reflecting on my GAM experience, I used Gibbs' (1988) Reflective Cycle to provide a framework for examining experiences, and its cyclical nature allowed me to learn and plan from both positive and negative experiences. Gibbs' reflection emphasizes the importance of feelings, which were significant factors in my example of online learning as were difficulties, for more information see below on feelings. In addition, he distinguishes between successful and unsuccessful evaluations.

[bookmark: _Toc121054124]Description 

For personal development, I find this GAM module to be greatly beneficial and it made me realize many things that motivated me to take the course. Reflecting on this GAM, I have realized what I have done wrong in the past regarding my career and goals. There are four tasks to complete in this GAM: branding yourself, opportunity knocks, it is a small world, and the pursuit of happiness. Each task is divided into three or four subtasks. A well-structured course that includes videos, references, and tests. Even though I was supposed to complete all four tasks within 48 hours, I was unable to calculate the exact number of hours I spent on each task. Having to focus on both modules at the same time was incredibly challenging due to the fact that this module runs concurrently with another. This was my first time taking two modules simultaneously.

[bookmark: _Toc24394963][bookmark: _Toc121054125]Feelings 

The previous GAM was more complicated and time-consuming, but ultimately educational for my colleagues when compared to the current GAM. Both are very educational to me, but they are remarkably similar, so at first, I thought the task would be very time-consuming, but as I continued to work on it, I realized it was very educational, especially "ambition"; I gained invaluable insights into how to learn and pursue my career in the future. After watching the Tom Savage video 2019(TEDx Talks,2015a), I am prepared to take on any challenge and even conquer the world if necessary. As a result of this game-changing experience, I realized that you should be ambitious about what you enjoy and what makes you happy, rather than being ambitious for other people's expectations and staying in a job that you do not enjoy. There has been a change in me since this moment, especially in my studies as I analyse the situation, for example, tasks, subjects, and research as required. Due to my medical condition, fighting inside me is not an easy task on a daily basis, but organizing your time and breaking it down into small tasks can have a significant impact on your results. GAM is a very satisfactory module to me, and I look forward to seeing more videos since it is my main learning tool and I enjoy watching it. It allows me to gain a deeper understanding of my career and studies. Assorted topics are available, such as how to be a rebel in your career, how to communicate better internally and externally at work, how to overcome your fear of public speaking, etc.
[bookmark: _Toc24394964][bookmark: _Toc121054126][bookmark: _Toc24394965]Evaluation          
							                
The development and redesign of standards in my school are situational and need to be strengthened methodologically in line with axes relevant to the needs of online learning. A student's confusion about what a tutor wants may stem from an unsophisticated view of learning (Säljö,1982) since the tasks are unclear and influenced by online learning. Course guides can help by clearly defining goals, criteria, and standards, but there is only limited evidence that students understand written criteria (Price & Rust, 1999). There are times when this is due to a thoroughly confusing specification itself. Although it is less confusing than standard in-class tasks for me compared with some lines on assignments which sometimes do not make sense, online course tasks are easier to understand because they are done in my own time without the tutor's presence, and I have more time to devote to them. In addition, for me, visual tasks include videos, tests, journals, and reflections. Less confusing than in-class lessons is the ability to go back if necessary.
It is common for young people to hear they can be anything they want as they grow up, so they dream about having successful careers. However, as we grow, those dreams can change because of circumstances beyond our control. Many of us are stuck in jobs we do not like simply because they pay for our food. For example, you dream of becoming a doctor but end up a police officer, or you dream about being a musician but learn you cannot sing. Watching Laura Berman Fortgang (TEDx Talks, 2019) in "For a great career, be a rebel," I realized I was always following someone else's expectations, and that did not always lead to satisfaction. In contrast to my mother's dream, I work for the NHS as a hostess, I enjoy creating clothing and designing them, but that is not my dream. My life has been filled with jobs that make me very anxious, and I wish I had started my university studies sooner. For career satisfaction, Laura Berman Fortgang (TEDx Talks. 2015b) suggests looking back over positive life events from your past, identifying what gave you a sense. In addition, she suggests reinterpreting these moments with your current skills.
When we have autonomy, understanding, and purpose in our work, we are motivated. NHS is the most valuable company I have worked for so far because I feel intrinsic values (feeling respected in the workplace and being recognized for my contributions). When a person's values align with their career and job choices, they are happier.
[bookmark: _Toc121054127]Analysis 

Four tasks are part of this GAM: brand yourself, opportunity knocks, it is a small world, and pursuit of happiness. A first unit introduces me to ambition, what ambition means to me, goal setting, and goal thinking in relation to ambition, vice, or virtue. As with any other kind of desire, ambition is just a desire (Roy 2008). In response to Roy's statement regarding ambition, I agree that anyone can achieve their goals if they put their minds to it. The second unit of It is a small world emphasizes the importance of networks and connections in personal development. By building relationships with other people, sharing information, and gaining knowledge through networks, we can learn more about the world. A network theory was developed by physicist Barabasi (2005) which proposes that people and objects are connected by some sort of link. This unit also covers the concept of the network society. Castell (2009) suggests that modern communications offer the advantage of blurring space and time in what he refers to as a space of flows or timeless time. In Castell's view, network societies ultimately lead to more connected, productive, accepting, and open-minded societies across the globe.
Unit 3 focuses on identifying career opportunities, creating your luck, and opening doors. It is common for us to think that luck just happens (or not), but everyone can learn how to look for the unexpected and find serendipity by Busch (2022). To be lucky, it is often necessary to be open and alert to the unexpected. Our brains are wired in such a way that we tend to ignore luck, according to Professor Liu (2020). Most people believe you are successful mainly because of luck. He argues that instead of focusing on how to move from incompetent to ok, we should focus on how to move from good to great. 
Unit four focuses on the pursuit of happiness including the future me, passion and perseverance, preparation, performance, and career role models. I envision myself finishing university and establishing a successful career in the future. Despite not having a wonderful year at level 5, I will not give up on my studies. At the beginning of my studies, I had some doubts that held me back. I thought that I was too old or that I did not have enough time to complete my studies. “There is a new voice in me. It is quiet, but it tells me these things can be done. It tells me that the thoughts of failure are just thoughts, not realities.” Jen Hume (Burnford ,2019) As a result of failing some exams, I realized I needed to consider what went wrong, and I realized that background noises were interfering with my ability to recover information from the receiver (tutor). The tutor sent the titles for the assignment, but I changed them, resulting in different information, and that was my failure. Now that I have taken a closer look at the required task, I am confident that I will be able to obtain the necessary information. (Shannon and Weaver,1949).
[bookmark: _Toc24394966]It is likely that I had limited expectations because I felt hopeless about this year, and I did not know what to expect. It is Ventrella's belief that people often react negatively to changes in their environment as a result of ingrained beliefs that are detrimental to their ability to progress as a result of changing their environment. It is essential to be aware of our self-limiting beliefs in order to overcome them (Pearce, 2021) To determine what type of mindset I possess, I took a short quiz. Having a growth mindset can be extremely beneficial in life, so it is imperative that you maintain it. Maintain a positive attitude by reminding yourself every day of its benefits. In addition, you can feel more positive about any challenges others may face if you assist them whenever you can (Swift,2015).
[bookmark: _Toc121054128]Conclusion 

As a result of completing this GAM module, I gained a greater understanding of the skills developed in the four modules: Brand You, It is a Small World, Opportunity Knocks, and Pursuit of Happiness.
[bookmark: _Toc24394967]My life has changed over the last few years, and I have become aware of the need for organization structure and a specific plan to achieve my goals. The GAM module taught me what ambition means to me, what my goal is, and what I hope to accomplish at this university. Having a leadership position, being listened to, and being able to help others have always been my goals since I was a child. The fact that I am an organized person and a good listener, however, I was unable to discover what I lacked to be in charge at work, to be a leader, and to supervise others. My fear of rejection prevented me from following my childhood dream. After two years of study, I realized I lacked theoretical knowledge, which is why I was unable to fully implement the concepts of accountability and delegation. It is my goal to gain knowledge about how to become a successful manager during my time at university. Having completed the first task, I realized that ambition is my desire to advance personally or professionally. Although I tried my best, my workplace was not a place where I could fully express myself. The purpose of life is not to find yourself, but to create yourself. What kind of person do you want to be? 
[bookmark: _Toc121054129]Action Plan 

[bookmark: _Toc24394968]I am looking forward to level six of GAM, which Andrew Maud my tutor, has indicated will require forty credits, and I am already curious about what I can learn. GAM is something you can do independently, and you have complete control over everything except the final result, making you the manager of your project (learning, studying). This experience has been life-changing and has opened my mind to new possibilities. It has given me the confidence to be more ambitious both personally and professionally, and it has awakened my long-dormant curiosity. In addition, the knowledge I gained will be useful in my current position, for example, when I am applying for a new job, I can put my new CV into practice, and I can reflect on different situations in my present position using the Gibbs (1988) cycle. In the event that new positions become available in my current position, I intend to utilize those ambitions to apply for those new positions. I am in the process of improving my network due to its static nature. As a result of strengthening my network, I will be in a better position when I apply for jobs and open restaurants as my ultimate career goal. Rather than luck having anything to do with your job, it has to do with your dedicated work behind the scenes to achieve your goals. Whenever this occurs again, which will happen in level six, I will spend more time understanding the tasks and doing more research. Moreover, this will be for all modules from now on, allocating time to complete the task in advance, starting the assignment as soon as it begins, even if it is rough writing, and implementing my skills and knowledge at work if possible or requesting additional tasks for implementing them at work. In addition, this GAMs module has many benefits for your personal life that you can put into practice and can help you achieve better results, such as improving your relationships, making connections and contacts with whom you can go out with, sell, or buy something, find a job through word of mouth, etc.
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