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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I am going to write about my experience since becoming an independent patrol officer and how the impact of organisation within policing has affected my wellbeing and resilience. 

Since becoming independent I have felt very proud of what I have achieved and I am constantly learning every day. Becoming independent was an overwhelming experience as I understood that I wasn’t a student anymore and that I was expected to carry out my role as a police officer and put everything I had learnt in tutorship into practice. I knew I had the support of my well experienced team, which could answer any questions I had and provide support from they’re experiences.
 
Throughout my tutorship and since becoming independent the whole force have had to adapt to policing with existence of covid19. Covid19 has made the job harder due to new restrictions, going in and out of lockdown and the self-isolation period. Also many police officers have had covid19 and this has resulted in many police officers being off work and this has affected resourcing massively. 

Day to day as a police officer I had to conduct my role as normal, I was provided with PPE, and had to abide to corona virus restrictions. The calls I had to attend were still as normal but I had to be aware that there could be possible Covid19 in the house or area I was attending, the control room would ask if there was any covid19 symptoms in the household and I would attend and ask the same question, I would wear a mask in most households to ensure my safety at the call. I have had to ensure that I adapt to wearing a mask in every household and in the police vehicle, and have had to ensure that my communication with members of the public has been equally as clear. 

Although Covid has been an impacting factor in work it has also impacted on myself socially with lockdown measures in place. Rest days are an opportunity to have a break from work and re energise after a week of work. On rest days, meeting up with friends and family, having a meal or a social drink and doing some exercise was a way to focus on my wellbeing. Due to strict Covid 19 restrictions doing this has not been allowed, therefor I have had to adapt to going to exercise on my own or with a member  of family and catching up with my friends over  facetime call. One of the main strategies I have developed for my wellbeing during lockdown are home workouts, it is very low maintenance  using minimal equipment which allows me to have time to myself while exercising. 

Organizational culture is defined as the underlying beliefs, assumptions, values and ways of interacting that contribute to the unique social and psychological environment of an organization (What is Organizational Culture? | Complete Definition and Characteristics, 2021). 
Organised culture play’s a part within my role as a police officer. While in police training I was influenced by the police organisational culture as were my colleagues, and this transferred then going out on to response policing. Once a police officer gains independent patrol status it is possible for an officer to become influenced by more experienced officers within the department, necessarily this is not always a bad thing as experienced officers know more and can teach new officers these skills. 
The  belief systems found in the police organizations is the idea that crime is only fault by police officers who dislike patrolling of their local communities.  Police are above the law in a secrete brotherhood , while the general public are ignorant, obstructive and overly demanding.  The anarchic ideas embedded into the officers can lead to misuse of power, misconduct and corruption (Essay about Effects of Organizational Culture on Police... | Bartleby, 2021). 

During training every officer was new and wanted to fit in, some individuals were more experienced as they were a PCSO or Special Constable prior to joining therefor some individuals felt behind with regards to policing knowledge before starting. I did not feel this way, I was very excited to start and understood that I was undertaking a completely new and different role, I did not have understanding of the legislation prior to starting and I was ready to learn. Many individuals during training attempted to seek approval from higher ranked officers very early on but I was accepting of the fact that I was there to learn. Out on response it is easy to see how senior officers influence new officers by poor decision making, an example of this might be while conducting arrest enquiries. Conducting arrest enquiries includes attending a suspect’s address in order to complete the task off arresting them for an offence. When officers have worked a hard a shift or the shift is coming to an end, officers may be likely to want to arrest someone and complete the file. The work in hand may cause the officers to have to work on, or have extra work to complete tomorrow, therefor they will attend the area of the address and possibly knock the door lightly in the attempt of not getting an answer to avoid the work.  I an independent patrol officer therefore I make independent decisions and try not to get influenced by senior officers. I am fully aware this can sometimes be hard as younger in service officers will just want to fit in and avoid being left out of the team, and will feel pressured therefor they will go along with the decisions from senior officers within the team which sometimes they know that decision might not be the right decision, this can sometimes put unnecessary stress on youngers officers. 

To conclude, I have discussed my experiences since becoming an independent patrol officer and explained what organisational culture is and how it is relevant within the police. I have also discussed what effect organisational culture has within a police force and how it effects new officer’s wellbeing and resilience, such as myself in joining a new job.
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1500 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:

In this essay I am going to discuss a domestic incident I have attended since becoming an independent patrol officer and reflect on how I made decisions in complex and unpredictable circumstances using a dynamic risk assessment. 

In this instance I attended along with a colleague to a domestic incident between two individuals in a relationship who had three children together. On arrival I immediately attempted to engage with a very upset female. My colleague went inside the address to speak with a male occupant. Initially while engaging with the female she was very upset, she was showing signs of stress as she was crying and stumbling her words due to shortness of breath. I conducted a dynamic risk assessment in order to be able to assess the situation and immediately I established that the female had no visible injuries. My colleague stated that the male inside was sober, calm and compliant therefor I knew my colleague’s welfare was ensured as the male involved was talking to him calmly. During my dynamic risk assessment I knew the male was inside with my colleague and I was talking to the female outside of the house, therefor I knew the pair were apart and nobody was in harm’s way. The female was extremely upset but was not being aggressive towards me. The female told me that she had three young children upstairs in bed, therefor she didn’t want to wake them, I knew that I would have to conduct a welfare check on the children in order to ensure they were safe as they were vulnerable. 

I understood that I would have to use the Betaris box  model ensure the best communication with this female. The Betari box model is a simple model that can help us to understand the impact that our attitudes and behaviours have on the attitudes and behaviours of the people around us. (Betari Box: Linking Attitude and Behavior, 2021)
 
I remained calm, and told the female to take a big deep breath to calm down. I reassured the female that I was there to help and listen to her. The female was very reluctant to tell me what had happened and was raising her voice due to being very upset and agitated. I explained to the female that my colleague was inside talking to her partner. There was also an impact factor involved as I was talking to the female. The female had informed me she had consumed a bottle of wine earlier that evening. The female did not seem intoxicated.  I was calm and asked the female to explain what had happened. Once the female began talking I did not interrupt her as I did not want to stop talking as she had begun to engage with me. The female stated she had got into a verbal argument with her partner and this had turned into a physical altercation causing no serious injuries.  The female stated that she was extremely upset due to the fact matters had escalated extremely fast and that she had three very young children upstairs. I referred back to the national decision making model. The model has at its centre the Code of Ethics, as the touchstone for all decision making. Using the model encourages officers and staff to act in accordance with the Code and use their discretion where appropriate. It also reduces risk aversion and weighs the balance of resourcing against demand, threat and risk. (National Decision Model, 2021)  I assessed the risks that the children were upstairs asleep, and were very young, therefore safeguarding was a priority. I also identified that the female victim was at risk as she had been assaulted. 

After receiving the information I considered my powers and policies and based on the evidence provided I made the decision to arrest the male for assault. I considered other options, I considered conveying the male to another address but once I had received information that the female had been assaulted I acted in accordance with South Wales Police policy guidelines to take positive action in relation to domestic incidents. By arresting the male the female was safeguarded for the matter to be investigated properly and all best evidence to be obtained. My colleague had informed me that the male inside the address was calm and very compliant but as I have previously experienced people react in different ways when being arrested. I considered making a dynamic risk assessment prior and during entering the house which the male was in.  A dynamic risk assessment is a continuous process of observing, assessing and analysing an environment to identify hazards and remove risk while completing a task (What is a dynamic risk assessment? | iHASCO, 2021) . I was going to assess the risks around me while entering the house in order to talk to the male. I was going to observe the male’s behaviour to sense if the male was going to remain calm or if he was beginning to show signs of becoming agitated and less compliant. This risk assessment was going to be carried out throughout completing the task in hand which was safely arresting the male.    I assessed the risk and the male was considerably taller than me, my colleague was a male also so I knew I had another officer with me who also carried taser which is an item of personal protective equipment. I made a dynamic risk assessment and assessed the area around me for any possible objects that could harm myself or those around me if the male was to become agitated. The male was standing in his living room, which was a large room with children’s toys on the floor, there was also a fire place with a safety gate around it, I told the male to stand away from that as it was a possible hazard.  I arrested the male, I felt it was necessary to arrest the male and considered my officer safety and stood enough distance away from the male while I said the caution to him. The necessity to arrest was to protect a vulnerable person which was the female victim, and the children that were asleep upstairs. Also the necessity was to prevent any further injury to the female and to allow a prompt and effective investigation.  I thought of my officer safety and handcuffed the male to the rear for my safety as his and those around me. The male remained calm, and was understanding as to why he was being arrested. 

Prior to leaving the address I had to inform the female the process regarding the next step of the investigation and I had to ensure her safety. The female was extremely upset that her partner had been arrested but understood what he had done was unacceptable and behaviour that would not be tolerated. I assessed the female’s behaviour and she did not seem intoxicated and I believed she was more than capable of looking after her children that were asleep upstairs. To ensure safeguarding I asked the female if there was another address we could take her and her family to, or if there was a relative or friend that could come and wait and offer support to her. The female stated that she wanted piece to gather her thoughts, and that she wanted rest. I photographed the female’s injury which was a small scratch on her arm and explained to her and asked her the Domestic abuse stalking harassment questions in order to submit a public notification report that would offer her and her family support by sharing information with the relevant partner agencies.  The female was not willing to provide a statement but stated she wanted to be contacted in the morning. I conducted a dynamic risk assessment and quickly had to consider if the female was going to be ok at home on her own. The female was very upset but was engaging with myself and stated she was going to go to bed and rest. 

 Myself along with my colleague conveyed the male to custody in order for his detention to be authorised. On arrival to custody the male became slightly more agitated as he had many questions regarding what was going to happen next. I explained to the male that he would be looked after by the custody staff and that he would stay in custody until police had completed the investigation. The male was extremely concerned about the fact he had his own business and he needed to contact his employees to tell them to carry on without him the next morning. I assured the male that he would have a phone call at the custody desk in order to be able to contact someone. The male was made to feel at ease and stated that he wanted matters to be dealt with. The male was spoken to by the custody sergeant and all rights and entitlements explained to him prior to his detention being authorised. 
The investigation was completed by myself and my colleague and all best evidence achieved and PPN submitted, this was achieved through effective police work in unpredictable circumstances. 

To conclude I have spoken about a domestic incident that I attended along with my colleague, and I have reflected on how I made decisions in complex and unpredictable circumstances using a dynamic risk assessment in all situations. 

















Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:
In this essay I am going to evaluate theories of team dynamics as a means of developing team cohesion, and discuss how inter-personal conflict can occur within a team and what strategies can be adopted to enhance individual and team performance. I am also going to consider team dynamics within the police service and how these dynamics can result in failing to comply with professional standards. 

The first theory I am going to discuss is the Tuckman's Model. Psychologist Bruce Tuckman came up with the memorable phrase "forming, storming, norming, and performing" in his 1965 paper, "Developmental Sequence in Small Groups."  It describes the path that teams follow on their way to high performance. Later, he added a fifth stage, "adjourning" (also known as "mourning") to mark the end of a team's journey (Forming, Storming, Norming, and Performing: Tuckman’s Model for Nurturing a Team to High Performance, 2021).

The model explains that at the beginning when a new team comes together, individuals can be nervous, unsure of the teams purpose or their own purpose within the team. Individuals will be anxious, nervous and excited to be starting in a new team. Every individual may be looking for a person to become the leader, in order to have guidance and direction. This stage within the model is called the forming stage. 

The next stage in the model is called the storming stage, this is the stage where individuals push the established boundaries. Individuals become more confident and find themselves within the team, this is the stage tension may arise. In order to prevent the conflict, every individual needs to have an established role, and clear responsibility within the team. If an individual does not understand their responsibility they may start to feel overwhelmed by their workload. 
The Norming stage is the third stage within the model, this stage is when the team begins to form, as people begin to appreciate each other’s strengths and weaknesses and work together better to enhance the team’s performance. People will respect the team leader and feel more comfortable to ask for help and support. 

The team will gradually get to the performing stage, this is the stage where the team is at its full potential and will strive to achieve its goals. At this stage every individual is more fluid within their role and feel more confident to take on more responsibility to enhance the team’s performance. 

The adjourning stage, classed at the mourning stage is a stage that sometimes happens within teams, this is when a project comes to an end and the team has to disband. Individuals that like routine and working within this team may find this stage difficult. 

While doing research regarding this model it is clear that this model is not as simple as it seems, it is clear that teams will fluctuate between stages. A new team will need to be observed and have a strong leader that can support the team’s development. 

Police officers adhere to the code of ethics. The Code of Ethics was produced by the College of Policing in 2014 in its role as the professional body for policing. It sets and defines the exemplary standards of behaviour for everyone who works in policing. (Code of Ethics | College of Policing, 2021) The 10 standards of behaviour are within the code of ethics and they encompass how a police officer should behave while carrying out a day to day role as a police officer. 

Being a team is very important within the police force as you work with that team every day, and go to the most serious of incidents together. The team is there to support one another and work together to maintain law and protect members of the public. Team dynamics often change within a team as individuals change teams, go to different departments, go on periods of maternity, achieve promotion and this affects team cohesion. As teams bond, a new member of the team can change team dynamics and cause tension within the group. If individuals have developed close working relationships with another member of the team, having a new individual in the team may break that up. By using the Tuckman model, at the beginning when a team forms, everyone is nervous and want to get along and strive to make an impression. Within a police team, this may lead to individuals getting close while developing a working relationship, this may lead to two individuals going to calls together all of the time, and not showing willingness to work with anyone else. This can cause team tension as individuals will realise that the same two officers are working together closely and this may frustrate other officers due to them feeling as if they aren’t picking up as much work, or avoiding going to calls. Behaving in this way would mean that the officers were not complying with the standard of behaviour regarding duties and responsibilities which states an officer will be diligent in the exercise of his/her duties and responsibilities. Another example using the Tuckman model is the norming stage, where individuals settle within the team and respect one another. As individuals become comfortable within a team, and trust one another this may lead to misconduct while conducting a tour of duty. As a police force, police officers are known to having a reputation of developing relationships within work. As individuals become comfortable working together and trust one another this may lead to two officers performing sexual activities while at work. This would be in breach with many standards of behaviour that police officers adhere to especially honesty, integrity and conduct. Despite the two individuals whom are involved, if other members of the team know about the behaviour of these particular officers they might feel pressured not to say anything to a supervisor as they do not want to break up the team or disrupt the trust and team cohesion as they feel settled within the team. This officer would then not be adhering to the standard of behaviour that states an officer will report, challenge or take action against the conduct of colleagues which has fallen below the standards of professional behaviour (Code of Ethics | College of Policing, 2021).

Team cohesion is the strength and extent of interpersonal connection existing among the members of a group. It is this interpersonal bond that causes members to participate readily and remain motivated to accomplish the set goals. Cohesive teams have an attitude of “we-ness”. (Team Cohesion - Overview, Examples, Strategies for Team Bonding, 2021) There are many impact factors that affect team cohesion. One of these impact factors may be, the size of the team, if the team is too large, members of the team may feel left out or not included especially if there are big characters within the team. Also when the team is larger, it may be difficult for the team to agree on matters as there are many different opinions within the team. It is important to have a strong leader, leading the team. Within a police team, this would be the sergeant. It is important to have a sergeant that is motivating and understands team member’s strengths and weaknesses, and respects and values every member of the team. The sergeant must be able to empower and motivate the team, but also give feedback. A good sergeant will detect any issues within the team, and any signs of team cohesion being at fault. A sergeant may sometimes pair people up together for a shift in order to give everyone an opportunity to work together and avoid getting clicks within the group this will avoid any risks of team cohesion being affected. Improving team dynamics will improve the team’s progress and performance. Ways to improve team dynamics include, ensuring that the team know each other, and that the supervisor knows the team well. Having clear communication within the team is very important, and having everyone work together to reach the target. An example of this is at the end of the shift when police officers are updating calls they have been to throughout the day, officers who don’t have as much to do might ask if anyone needs help and support in order for everyone to finish the shift on time. This relies on good communication in order to establish what’s left to do and who is going to be completing what. It is important to ensure the work is spread out evenly within the team in order for everyone to feel as if they are being treated fairly. 

As I conclude this essay I have discussed how team dynamics may be affected and that there are many impact factors that affect a team’s ability to work well together. I have also discussed the Tuckman model which explains different steps teams follow on their way to high performance. I have also discussed the Tuckman model within a policing team and how team cohesion is critical within a policing team.














Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:
In this essay I am going to discuss and explain how information and intelligence can be used in the disruption of the more prevalent criminal activity such as drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and county lines by effective policing of the roads. I will also outline how ANPR can be used as investigative resource when disrupting criminal activity.

The roads are the main ways in which individuals associated with criminal activity travel in order to commit criminal offences. Criminals can use the roads to commit minor offences leading to international organised crime. Information and intelligence, which forms a part of the national decision making model is crucial in providing police intelligence regarding persons and vehicles associated with organised crime. Intelligence is information that has been analysed to assess its relevance and reliability. Within the NCA we use and produce intelligence at strategic, tactical and operational levels. 

Strategic intelligence is material that informs us and partners where we should be deploying our resources against the greatest threats. Tactical intelligence informs us of emerging threats and methodologies being employed by serious organised crime groups impacting on the UK. As an example, this might be the routes that an organised crime group is using to traffic firearms into the UK and how they avoid detection at the border. Operational intelligence relates specifically to the activities of known organised crime groups that enables us to conduct or direct operational activity against them. As an example, this could include the description of a vehicle carrying the consignment of firearms (Intelligence: enhancing the picture of serious organised crime affecting the UK, 2021).

Intelligence can be obtained in many ways using a range of intelligence but maximises the intelligence. Intelligence can be obtained by members of the public telling the police information regarding a specific vehicle, area or persons. Other sources of intelligence can be, open source such as social media, covert human intelligence sources and undercover officers. Undercover officers can be out in the community where members of the public cannot identify them, and they can gather intelligence from within the community. 

County lines is a form of criminal exploitation where urban gangs persuade, coerce or force children and young people to store drugs and money and/or transport them to suburban areas, market towns and coastal towns (Home Office, 2018) (Intelligence: enhancing the picture of serious organised crime affecting the UK, 2021).  Children, young people and vulnerable adults can be exploited in many ways, this may include sexual exploitation, human trafficking and knife or gun crime. These children and vulnerable people are exploited by criminals in order for them to profit without them being too obviously involved in the criminal activity. These vulnerable people risk themselves carrying out the work for people higher up in the county lines chain. 

Vehicles are more often than not linked or associated to these individuals higher up in the county line chain are often known to police. These vehicles might be linked to an individual who has previously been convicted of drug offences or criminal behaviour. The vehicle may have been captured on CCTV or photographed at a scene where an offence has taken place. All this information builds intelligence for the police. If a vehicle is involved in an offence or criminal activity it can be added to a hotlist which means when the vehicle drives through an ANPR (automatic number plate recognition) camera that will then alert the police, which can indicate the vehicle is in the area, on the road, and where the vehicle has come from and where it might possibly be heading to. 

Automatic Number Plate Recognition (ANPR) is an effective way of identifying vehicles and matching them against predetermined indices or flags. It is a proactive policing tool for response policing and investigations, which can prevent crime by targeting criminals through their use of the roads (Disrupting criminality, 2021).   ANPR provides lines of enquiry and evidence in the investigation of crime and is used by LEA throughout England, Wales, Scotland and Northern Ireland. (Automatic Number Plate Recognition (ANPR), 2021)  When a vehicle drives through an ANPR camera the camera will read the vehicles registration and these details will be compared against the database records. If the vehicle is on the hotlist which will be alerted to police officers this provides a tactical option to disrupt, prevent and detect criminal activity and, by doing so, helps to increase public confidence. If a vehicle of interest comes through specific area, this can allow the roads policing team to move into the area and bring the vehicle to a stop if there are grounds to stop the vehicle. If the vehicle is brought to a stop officers are able to establish who is driving, and to establish if any offences are being committed. The vehicle being brought to stop can also provide intelligence as it can help link any other persons to the vehicle or other persons that might be involved as passengers. Police officers have many powers that enable us to stop, search and seize a vehicle. These powers are as following.

 Section 163 of the Road Traffic Act 1988: a person driving a mechanically propelled vehicle on a road must stop the vehicle on being required to do so by a constable in uniform or a traffic officer.

Section 4 of the Police and Criminal Evidence Act 1984 allows either all vehicles or those selected by a particular criterion to be stopped in a particular locality in order to locate an offender or witness involved in an indictable offence (subject to authorisation). The location of such road checks is integral to achieving this objective. It should afford maximum protection to both the public and police while giving little warning to the suspect and no escape routes.

Section 60 of the Criminal Justice and Public Order 1994 gives preventive stop and search powers (subject to authorisation) to the police where violence is anticipated in a particular location.
Section 43, section 44 and section 45 of the Terrorism Act 2000 give preventive stop and search powers to the police when terrorist activity is anticipated in a particular location (Disrupting criminality, 2021).

Vehicles involved in country lines are involved in transporting drugs from one area to another, across police and local authority boundaries. Vulnerable adults and children are often used for moving and storing the drugs and money. When a vehicle is stopped officers may have clear indications that the vehicle is involved with country lines or drug trafficking. The obvious indication would be drugs or drug paraphernalia in the vehicle. Other indications may me a large amount of money, this may suggest that drugs had been sold or that drugs were going to be bought. Weapons might also be seen inside these vehicles as individuals involved with county lines often carry weapons as a way to protect themselves or intimidate others. When a vehicle is stopped and if the vehicle had the above inside the vehicle it would be seized and the persons inside arrested for further investigation to take place. Further along the investigation markers would be placed on NICHE against this vehicle or person that indicates that the vehicle is known to be associated with county lines, and that the individual carries weapons, this marker will be clear for other officers to see if the vehicle was brought to another’s officer’s attention again. If the vehicle was every drawn to an officers attention again the warning markers would come up alongside the vehicles registration when searched by units or the control room. 

Roads policing is also critical in in the disruption of child sexual exploitation. Child sexual exploitation is a form of child sexual abuse. It occurs where an individual or group takes advantage of an imbalance of power to coerce, manipulate or deceive a child or young person under the age of 18 into sexual activity (a) in exchange for something the victim needs or wants, and/or (b) for the financial advantage or increased status of the perpetrator or facilitator (Child sexual exploitation, 2021).

Roads policing will have intelligence regarding individuals associated with child sexual exploitation, this can be intelligence such as what vehicle the person in question is driving. Vehicles of police interest driving within the area can be a huge lead and provide further intelligence regarding these individuals’ behaviour and whereabouts. Officers collate intelligence regarding individuals and vehicles involved in child sexual exploitation. 

To summarise I have researched using the relevant internet sources that roads policing is critical in disruption of the more prevalent criminal activity, and how information and intelligence is used in order to disrupt the criminal activity. I have explained how roads policing is effective and how intelligence can be used to establish what persons and vehicles are involved in criminal activity such as county lines. I have also discussed how ANPR can be used as investigative resource when disrupting criminal activity.












Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 
 Writing essays, context, information gathering and structure. 
 
 
 
 


Voluntary interview 













Reporting someone for a summons  
 
 
 
 
	Low 
1-4 



	Med 
5-7 
	High 
8-10 


8









9













8
	Low 
1-4 


























4
	Med 
5-7 


5









7













	High 
8-10 
	



I am currently developing my means of gathering information and aiming to be able to use more sources in order to develop my information to put into my university essays. 

I have had very little experience in interviewing someone on a voluntary attendance basis as there is little opportunity. Given the opportunity I am going to use the voluntary interview as a method of disposal to better my skills. 

I have reported a few people for summons and I believe I need to, given the opportunity build my knowledge around reporting someone for summons, in order to be able to do it confidently.

 









	SKILLS 
 
 
 
 File building















Interviewing skills  















 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 


















7
	High 
8-10 


8














	Low 
1-4 
	Med 
5-7 


5















6
	High 
8-10 
	 



I have gained experience from working in the hub while on an attachment. Out on response I have very little opportunity to submit a full file of evidence, therefore I need to work on my file building skills and understand what documents go in to each file in order to be able to do it effectively and efficiently. 


Interviewing suspects is a skill I really enjoy, as I have an opportunity to develop my interviewing skills and better them with the more practice I have. I would like the opportunity to conduct more interviews within response police given the opportunity in order to develop my skills for the future. 




	EXPERIENCE 
 
 
 
 
 Stop searching 
 
 
 
 
 
 
 
 
 
 



Response driving 
	Low 
1-4 
	Med 
5-7 
	High 
8-10 



8













10
	Low 
1-4 
	Med 
5-7 



5














	High 
8-10

















8 
	 




Due to starting my policing career in lockdown I have had very minimal opportunity in stop searching, this may be the fact that there is less people on the street due to lockdown. I need to develop my experience in conducting the basic element of stop searches. 


I have recently passed my response driving course, the course was very good, and I bettered my own driving while learning how to respond to emergency calls. Over the next few months I am going to have more of an experience driving to difference locations responding to emergencies and better my driving skills by having more driving experience. 



 
 


Task 6 
Recognition and confirmation of progress on the Occupational Competency Portfolio (OCP). 
  
 
 
By signing the section below you are acknowledging your continuing progress on O.C.P.  

This is recognised by the university as work that is fully supporting this module BMPP 5000D; Professional Police Practice 2 and in signing it will be equivalent to 1000 words towards the 8000 words equivalent total. 
 
 
 
 
Confirmation of the progress on the Occupational Competency Portfolio (OCP). 
 
I confirm that I am progressing with the Occupational Competency Portfolio (OCP) in accordance to the regulations.  
 
Signed:  _ _ _ Awen Lewis_ _ _ _ _ _ _ _ _ _ _ _ (Learner – electronic signature accepted.) 
 
Date: _ _ _ _05/04/2021 _ _ _ _ _ _ 
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