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Assignment 1- Blog posts

Live blog can be accessed at; https://lauraclarke2105356.blogspot.com/


The biggest threat to humankind?  
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What is the biggest threat to humankind? Is it Nuclear war? A pandemic? (Andrew, 2019)  (both topical subjects that are close to everyone's mind at the moment.) 

When considering the biggest threat to humankind we need to consider how far humans have come from our early ancestors, and consider what sort of world we want to leave for future generations. 
A famous Amish quote says "We do not inherit the earth from our ancestors; We borrow It from our children" and this is something that we must keep in mind if we want to see prosperity (and survival) across future generations. 

Humans are not kind to their environment, we have altered over 70% of the earths land, destroyed precious coral reefs with pollution, caused or contributed to the extinction of over 500 species, we are responsible for widespread deforestation, the degradation of land, loss of biodiversity and pollution, displacement and persecution of indigenous people serious impacts on land and freshwater ecosystems. (Natural History Museum, n.d.)

Before the industrial revolution, and the rise of globalisation, the individual felt their personal world was a lot smaller, an entire life could be lived using only resources from their immediate environment, and with very little travel or carbon footprint. (A Shocking New Report Reveals What We’ve Done to the Natural World, n.d.)

In my opinion, and based on the above, the biggest threat to humankind is humankind ourselves. 

Our constant greed and desire for more resources, more and newer 'stuff', retail and technology is having a deadly impact on our planet, and unless we are able to change our ways, wants and lifestyles, we may be leaving behind a ticking timebomb for future generations. 

All of the major possible threats to humankind are manmade. without humans there would be no nuclear power, no bio-labs, no depleted ozone layer.
 
We need to change our ways, we must 'adapt to survive' and that means looking after our planet and environment.

Word Count: 329

References
Andrew, E. (2019, March 11). The Five Biggest Threats To Human Existence. IFLScience. Retrieved 26 February 2022, from https://www.iflscience.com/plants-and-animals/five-biggest-threats-human-existence/
Hockaday, J. (2021, August 9). ‘Code red’ warning as UN says humans have caused irreparable damage to Earth. Metro. Retrieved 26 February 2022, from https://metro.co.uk/2021/08/09/climate-change-report-heating-from-humans-has-caused-irreparable-damage-to-earth-15060276/
NASA. (n.d.). The Causes of Climate Change. Climate Change: Vital Signs of the Planet. Retrieved 26 February 2022, from https://climate.nasa.gov/causes/
Natural History Museum. (n.d.). Humans are causing life on Earth to vanish. Retrieved 26 February 2022, from https://www.nhm.ac.uk/discover/news/2019/december/humans-are-causing-life-on-earth-to-vanish.html#:%7E:text=As%20a%20result%2C%20humans%20have,on%20land%20and%20freshwater%20ecosystems.
A shocking new report reveals what we’ve done to the natural world. (n.d.). World Economic Forum. Retrieved 26 February 2022, from https://www.weforum.org/agenda/2019/05/biodiversity-loss-pollution-climate-change-report/
Will There Be a Climate Change Vaccine? (2020, May 11). Gensler. Retrieved 7 February 2022, from https://www.gensler.com/blog/will-there-be-a-climate-change-vaccine






















Which skills will I need in order to succeed?
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As well as studying at UWTSD I work as a debt and money advisor for local Citizens Advice, coming from a retail and hospitality background I had to adapt and learn new skills in order to carry out my role.

Open questions, closed questions, listening skills, as well as improved IT and an 'ear to the ground' attitude to ensure I am up to date with all new and key legislation is the backbone to my role.

I have been in my current role for 8 years, and there is the possibility that I may be beginning to stagnate, by this I mean; I am comfortable and confident in how I do my job, so why change or learn new skills?

Completing Unit 2 of the online activities for this module has taught me that is not enough to start a job, learn the skills and carry on forever in the same way.

the key takeaway from this unit for me, is that I must continue to work on my resilience, empathy and agility, in order to succeed in this role, and future roles.
Resilience. 
Resilience is very important, working in the third sector, and with vulnerable people, I must be able to face challenges, both emotional and administrational, in order to succeed and help my clients. If i do not have resilience, I am unable to help the clients, as a key part of my job is standing up for people who are unable to stand up for themselves.

Empathy.
If I did not have empathy, I would not be able to do my job, vulnerable people from all walks of life come to Citizens Advice to ask for help with many different issues and problems. by using empathy, I am able to understand their issues, and help them work out solutions to their problems. I need to ensure I maintain my empathy levels, while avoiding 'compassion fatigue' or emotional burnout. 

It is very important not to see people as statistics, or numbers, and to remember that each client is an individual, with thoughts, feelings and a life of their own. this empathy also must extend to colleagues, as peoples personal lives can impact the way they are able to do their job.

Agility.
All industries are constantly changing, some more than others. In the third sector we are are the mercy of government bodies, short term funding for projects and changes in legislation, as well as unprecedented issues that we must help clients with on very short notice. an example of this is the Coronavirus pandemic; within days of the first national lockdown being announced, our phonelines (as we had moved to remote working overnight) were busy with people asking questions about how they would be impacted by the pandemic and associated changes and challenges, and we as a body had to be 'ahead of the curve' and have solutions for these clients. 

This demonstrates the necessary agility of the role, and has shown me how important it is to be adaptable, in order to continue helping people to the best of my ability.
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Design Thinking- Pro or Con? 
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Design thinking has both merits and shortcomings when applied to my chosen area of study; Business and Management. As design thinking is nonlinear it could be very helpful when applied to the study of businesses and how they function, allowing us to look at all areas and move between then to come to conclusions about a business. In the module 'contemporary management approaches' we used design thinking when analysing the management approaches of our chosen businesses, moving from the views and experiences of staff, to those of management, and how this impacts on the structure and how the business was run. 
In the module 'Distinctiveness and regeneration' we are currently using design thinking to create proposals for regeneration of a specific area, in this example, we must Empathise with the needs of the community, Define what would help, Ideate several options, then test our prototype with our stakeholders to work out if our proposal is appropriate and will truly benefit our area. 

Using the ideate/test/prototype cycle will allow us to float various ideas until we find something that works for all parties, rather than coming up with an idea that we think is 'best' and then defending it against criticism. 

In the upcoming module on accounting, I do not think design thinking will be helpful, as its non linear structure may not be compatible with the required rigidity of accounting formulas, however if an error is made with a formula, using design thinking may allow us to 'go back' and redefine the error, hopefully leading to using the correct formula, and coming to the correct solution.
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