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Throughout the ten following reflection I will be using Driscoll (By Burton) Model of Reflection (1994)
[bookmark: _GoBack]What? So, what? Now, what?
Throughout this written reflection I will discuss and share my experience and time carrying out several activities in two different placement settings, one in a busy city centre and one in the countryside in a farming community. The activities will be carried out with young people between the age of 11-25 years, whom also have all different religions and ethical backgrounds. 
Reflection 1 – Cooking
My first reflection will be focusing on my first activity delivered in the city centre youth centre. The activity was a cooking session that was carried out in the youth centre on a Thursday evening. It had become to my view that there were also  several other activities going on that evening that I was not made aware of when previously asking my line manager if I was okay to run a session this evening. That made the session a little harder to carry out, as it was my first activity to run with the young people and I was still in the stage of developing a professional working relationship with the young people (YW01). The evening previously, I had gathered the young people together and I had asked them what activity they wished for me to carry out with them and the young people asked for a cooking session (YW11, YW12). 
I and two other young people went and collected the cooking ingredients at the beginning of the evening. This was a new experience for myself as I had not been to a Halal butchers before to buy meat (YW03, YW14). Whilst walking there, one of the young people shared with me some important and helpful information on their religion. 1- Why they can only eat halal meat. 2- What food they are not able to eat. This did not only expand my knowledge, but I was also able to continue build a professional relationship and engage on a subject that is particularly important to the young people (YW01, YWO2).  This also gave me the opportunity to promote and encourage the young people on how important it is for them to continue exploring their values and belfries and sharing them with others (YW14 YW17). 
When arriving back at the youth centre the other activity had started, there for my placement manager asked me to go ahead and make the food myself, and he would send others over to help later when the other activity had finished.  
My plan for this activity was to, help support young people in being able to independently, plan, prepare and produce a meal for four people under £5. The reason that I had decided to create the cooking activity into a activity that they will benefit from, is due to many of the young people attending the youth centre drop in sessions being Refuges. I had been informed by the Refugee project worker that many of the single independent Refugee young people only have £30 a week to live on. This activity would have been effective to those, as they would have been able to share cooking ideas together for a low price. However, I would have ensured that no young person would feel targeted or made to feel embarrassed about their circumstances during the activity. I would have done that by allowing any individual to take part (YW22). 
The meal that I had prepared for the young people was a chicken pasta bake. This was completed by myself as the other activity had gone on for long than my placement manager had anticipated meaning, when the young people were able to come and join, everything had been done and the food was ready to eat. However, as I wanted the young people to take something out of this activity, I had gone and typed up the meal, the ingredients needed and how to cook and gave each young person one to take home. I also asked the young people if they could design me a poster each with different activities they would like to have delivered to them during my time on placement. 
At the end of the evening, I had asked my line manager if it was possible for me to have some time with him to reflect on my experience on my first activity. I explained how I felt disappointed in my first activity. I questioned why he allowed me to carry out this activity when I asked him the evening before. The line manager that evening, introduced me to the activity file, he apologised for not showing this to me sooner. 
This made me feel a lot better and confident ready for when I was going to run my next session, this is due to me being able to plan my activities on when there are not many sessions going on at once. The reason for that, is Im able to fully implement and activity and develop and learn as a student. 
Reflecting back on this activity, I did have an opportunity at the begging of the session to further develop a professional relationship with a group of young people, and I also had the opportunity to develop me knowledge on their religion.  The session did not go as planned, however over all it was an experience to remember. 
Reflection 2- Guest speaker 

This activity was arranged by myself, the reason that I had planned for this session to be run was due to a lot of racial and inappropriate comments being made in the centre from young people (YW24). A project worker from EYST had received money from the Welsh Government to deliver a programme that he had designed called “Do Not Hate, Educate”. When speaking to the anti-discrimination  project worker in EYST on some of the comments I keep hearing in the youth centre in Carmarthen, he then shared with me, what his new project was about and that he would like come and deliver the programme to the young people of Carmarthen. This also gave me the opportunity to work along side other voluntarily youth work sectors in partnership to improve opportunities for young people (YW28). 
The Youth Work in Wales Principled and Purpose states that youth work has a value base that is grounded in respect for young people and in the principles of inclusion and equal opportunity (YW25). Opportunities for learning that are Educative, Expressive, Participative, Inclusive and Empowering (YW18, YW19, YW20).  By arranging this session, I would be following the values of youth work as the young people will be given the opportunity to gain skills, knowledge. Understanding, values, and attitudes that will be needed for their own personal development and growing in their adolescences. The young people also had the opportunity to be expressive as the gusset speaker was asking, several questions that enabled the young people to demonstrate their understand and knowledge they already have on the topic. The young people enjoyed the activity and did not hesitate in getting stuck in. The young people felt comfortable and were enjoying hearing the guest speaker sharing life experience of his own. The guest speaker also shared with us some very personal experiences and life stories, on how he was a gang member in London as a Young person and how that has affected him and changed his perspective in life as an adult. The session was completed in a non-formal session, the young people were able to be as creative and participative as they choose to.  The young people were not demanded to take part it was a voluntarily activity, and the young people had their own choice to take part. 
The aim of having the guess speaker in was to enable to educate young people, and develop their understanding and knowledge, and to also inform some young people that their idea of all Muslims are not terrorist like I had been hearing previously.  The involvement and the engagement that was given by the young people was incredible by the end of the session it was clear that the young people had developed their knowledge and understanding. 	
I believe that the aim of the activity was meat  both myself and the guest speaker had success on the aim of changing and educating the young people om their inappropriate racial comments and thoughts was successful, however at the end of the session I did informed the young people that they are able and more than slowed to have their own thought, own religion and own beliefs however it is vitally important that we are respectful to one and others religion and beliefs (YW30).  			





Reflection 3- Supervision 
Throughout this reflection I will be reflecting on super vision sessions, that I took part in whilst on placement. 
My placement supervision sessions with my supervisor was carried out in the same place, the person was a qualified youth worker and who us to work at where I attend placement in Swansea. The sessions were always effective and kept professional. The supervisor provided me with effective support and encouragement throughout each session and provided me with reassurance end encouragement. At times, I felt I could relate and share my concerns with the individual without coming across inappropriate or unprofessional. This enabled me to also develop a further working relationship with this individual.  
Before each session, I was asked to send work that was completed that I wanted support or guidance on. At times, this aim was not met by myself, due to me cutting myself short with time, whilst working and trying to complete other work that was due in also. I do feel that I did not take full use the supervision sessions like I should have, and I do believe that if this would have been done, I would have benefited much more from the sessions. However, the sessions that I did produce work and have support they were highly effective, and I have taken on the ideas that were shared to with me. I have also been able to learn and shadow my supervisor for a short period of time on placement, that was a great help and I was able to share my emotions with that individuals. At times, I did feel like my supervisor was acting and playing my line manager role and providing me with the support and encouraging that I should have been receiving from him, this was sue to the work setting taking on several students at the time and not time managing who was having the support and when. I was incredibly grateful for all the was done for me by my supervisor. My supervisor made me feel welcomed, and not only did the individual provide me with support on my work, the individual introduced me to the youth work project workers in the settings and showed me the ropes (YW04).
However, it has become clear to me how important it is to take full use of the field work supervisor given and it is important to take the time to produce work that they are able to read and support you with.  It has come clear to myself that I need to become more efficient on my time management skills. 
Reflection 4- Developing professional relationships

During this reflection I will be focusing on my thoughts, feeling and opinion on how I felt developing professional relationships with young people at the start of my new placement. We have learnt that it is vitally important to develop professional relationships with young people before completing anything. It was a Wednesday evening and it was my first evening in the drop-in session, I was nervous and out of my comfort zone. This was something new and I was very unsure. The first drop-in session was very quiet with only five young people attending. During that evening I joined the group of young people who were there and introduced my self and explained to them what I was doing there. I took the time to learn a little about each one of them (YW01, YW02). At start the young people were reserved and held back, but that was expected, if I was nervous, I was only expecting them to be the same. 
When the young people got comfortable with me, we all began to chat and say a little about each other. I also gathered some important information that I new would be of a help for me when I was ready to plan and run activities in the setting. 
Developing professional relationships is the key to youth work, this will enable me as a youth work practitioner to be able to deliver a hight standard of youth work, to the best of my ability ensuring I am providing young people with effecting support they need. It is also important that there boundaries according to G, Ingram and J, Harris having these boundaries in place and managing them correctly will enable me to work more effectively and provide effective professional and personal support to the young  people and work colleagues (YW31). It is also important that I sent boundaries for my own health and wellbeing, the reason for that if I am not setting time aside for my myself, that could later effect how I deliver youth work. For example, if I come in to work one day very tiered and emotional. I could become unprofessional and provide the young people with inappropriate or inaccurate information, this could affect my future carer and have a negative affect on the young people health and wellbeing. It is important that when deliver youth work, developing professional relationships that the key focus is the young people and their health and wellbeing, their needs and rights are being maintained and promoted (YW01). 
Young people are the core of youth work and to be able to work alongside young people effectively the key to that is professional relationship and professional boundaries it is vitally important that these are always kept and that the young people are also aware of them boundaries. Also, these boundaries need to be equal to each young person, nobody should feel left out or feel they are being treated differently to anyone. 
During my time on placement as a Level 5 students, at the begging I did find it challenging building relationships with some individual young people due to language barriers and not being able to fully communicate with each other. However that did not stop me from developing and growing as a student, I was able to communicate with some individuals by just using hand gestions for example thumbs up or down , or with basic simple “ hello, how are you” I have learnt that is still developing  a professional relationships and as time went on the young people would come up and wave to me every time they attended the drop in sessions. 
I am happy with my overall experience in developing professional relationships with the young people, however in future practice I will focus on implementing a different format on communicating with young people with a language barrier. At times I felt frustrated as I was unable to provide the young people with the support they needed, but luckily in this setting there was staff who could speak several different languages and I was able to seek support from them. However, for future I may be in a situation where I will not have these people around however I have created professional working relationship with the staff at EYST and I would be able to contact for support at all times. 
Reflection 5- Walk and talk 
This refection will be focusing on a walk and talk session. This is a session that I was introduced to last year on my first placement. I had decided that I was going to try and introduce it to the young people in Swansea. Safe to say this was successfully completed. 
On the evening that we had planned to go for our walk the drop-in session was very busy myself and two paid members of staff went on a walk along with fifteen young people. The young people choose the route and, on the walk the young people share important information to me on their religion, beliefs and I was also educated and provide with a great deal of information on the mosque
A mosque is a place where people of the Muslim culture go and pray. When the young people shared me with information that was important and meant a lot to them made me feel included and a part of their community, I felt welcomed. It was extremely rewarding to see young people feeling so proud and respectful to wards, their community and place of worship. I was also provided with the opportunity to enter their place of worshiping with another member of staff and I was introduced to a Mosque project worker, this  enabled me to further develop my knowledge and understanding and I also made a professional relationship with that individual who I was able to contact for further information if needed (YW17, YW18, YW19, YW21, YW22).  The walk and talk session, can be linked in to the five ways to well being  by the NHS as  it gives the young people an opportunity to
1- connect this was done as the young people were able to connect with the people around them and the community. They were also able to connect with me and express their feelings and thoughts that also links in the Youth Work in Wales Principles and Purpose. 
2- Be active- the young people were being active as we were walking, talking and keeping fit. 
3- Take notice- it was clear that the young people were taking notice of the positive and negative aspects of their community.
4- Keep learning- the young people and myself were able to learn about each other’s religion and learn important information. 
5- Give- the young people were giving to the community, as they provided their community with positive thoughts, ideas, and comments. 
This experience made me realise how important it is at times, to remove yourself from the setting and go for a walk. It was a great experience to be able to see the young people being so expressive and emotionally involved with their love for their community. 
The walk and talk session were successful, and each young person enjoyed their time, it was session g that was continued to take place in the drop-in sessions when we were able to. 
Reflection 6- Creating positivity posters

This session was a session, to remind each other how important it is to be kind, be supportive, provide each other with positive comments, help each other. 
The young people of Carmarthen wanted to do something positive and spread love to the community to remind individuals who are feeling alone that they are not alone. 
The activity took part in the drop-in session and the young people were able to take part and come and go as they please. The session was to create, positive cards and place them around town. The young people decided to use several different coloured car and pens, to create the positive posters (YW29, YW30, YW16, YW17, YW18). When speaking to the young people when this session was being completed on why they had decided that they wanted to create positive cards was touching at the response I had. One young person stated that she once had felt lonely and isolated when arguing with her group of friends and an elderly lady passed her one day crying at the bus stopped and stopped and told her “my dear, don’t cry your to beautiful to cry”. The young person stated and share how she was reassured and comforted by this elderly lady and she wanted to give messages out there for other individuals who may be feeling the same but for other reasons.  This demonstrated to be that the young people are caring, compassionate and care of other individuals emotions, feelings and well-being. This session also linking in to the five ways of wellbeing, as the young people were being, 
1- Active 
2- Connect 
3- Take notice 
4- Learning 
5- Give. 
This session also provided the young people with the opportunity to be Educative, Expressive, Participative, Inclusive and Empowering (CWVYS, 2018). 
It is important that young people are aware, how they can make a difference and why is working to volunteer in the community from doing something as small as creating positivity posters is vitally important. This session was effective and over 30 young people took part and expressed their thoughts on their own health and wellbeing and others. Some shared personal stories, and that made the session more effective. From completing this activity and the young people becoming so engaged. I decided to designee another activity following on from this session I  asked the young people to come up with an idea of a flag or banner that we could create to hang in the centre, that would be full of kind positive comments. 
During this session I was also able to deliver a hight stander of Youth Work, ensuring I was encouraging young people on why it is important for them to share their thoughts, feelings, and emotions with others. I was also able to speak to the young men and explain that many young men do not like open and sharing how they feel but reassuring them that there is no harm in doing this. 
This session was successful, and the feedback results were of a great value, I was able to identify how participative young people are in wanting to work together to make a difference in their community. This session has led in us planning and designing a big project to create a creative pace of art for our centre. 

Reflection 7- Transitions-
Transitions is a project that is run on A Thursday evening between 3:30 and 17:00pm we offer this project for young people between the age of 9 and half to 11 years. The aim of this project is to help support transition young people ready for a growth in their milestone, transitioning from primary school to secondary school. This project offers young people the opportunity to develop new skills, make new friends, take part in several opportunities and much more (YW05, YW06, YW07, YW08, YW09).
We have young volunteers who will work on this projects as buddies and mentors for these young people, the aim of that is to buddy the transitions with a older individual who already attends their school, that is can be seen as a comfort blanket but to us we see it as preparing the young people that if things get difficult or emotions get to high there’s is someone in the school they are already familiar with. Many of the young people who take part in this buddy session, use this opportunity to work on their Welsh Back volunteer work (NO 34). It is also important that when this session is held on a Thursday evening that professional relationships are maintained, and that good youth work practice is being delivered to the young people (YW01, YW02). 
Each Thursday there will be a different session planned ready for the young people to take part in, however the young people do not have to take part but we do advice young people to as this will benefit them in the future, and will help develop their skills, and young people can be supported to achieve aims and goals in the transition period. The young people can work together as groups, share ideas, and thought and go through this experience together. We invite young people from all over Carmarthen schools to come and join t us on a Thursday evening. We advertise and deliver these sessions through both the media of Welsh and English. 
I believe that the transition programme works effectively and has a positive impact and make the journey of young people transition from primary school to secondary school a little steadier. From speaking to young people who use to attend transitions and now who attend normal drop-in sessions, the transition program has been of a great support and guidance in making their experience in a new school a lot easier and enjoyable. 
Reflection 8- Wood Work session-

Throughout this activity I will be, reflecting on a woodwork session that was carried out in the youth centre. The young people had asked if they could have the opportunity to have a session on creating objects out of wood (YW05, YW06, YW08, YW12, YW14). I had gathered ideas and gone to share them with the garden projects worker (YW04,YW30).The garden project worker thought it would be a great idea to create flower beds, for the part of land that had been provided to the youth project by Carmarthen county council (YW03). 
The woodwork session was carried out over four sessions. The first sessions was a health and safety session where the young people were shown, how to use the equipment safe and how and what each piece of equipment is for. The first session was also for the young people to design the sleepers and then measure everything up and the young people also arranged for us to have free wood from B&Q. 
The Second and third session was for the young people to go ahead and build and decorate the sleepers. This was done by groups of young people working together, effectively sharing ideas and thoughts (YW05,YW06,YW07,YW08,YW11,YW14). Young people would take it in terns to have a go, we split the young people of groups of five. This ensured everyone had a turn, and the instructor was able to manage the young people effectively with the support of myself and other workers (YW29, YW30, NO35, NO37, YW31, NO 40, NO41). 
During session two and three the young people were able to be as creative, expressive, and work as a member of a group freely. The young people were able to provide each other support and work effectively as a team member. The young people also develop lifelong skills that will be transferred to their later life. The young people also gave to the community, as they created a nice plot for the community. In time to come we will be placing flowers in the sleeper and then will be representing our project in the community. 
Session four was to transfer the sleeper from the youth centre to the plot, this was done buy young people and staff effectively carrying the sleeper safely and appropriately. The young people also had the opportunity to reflect on their sessions and gave feed back on what they enjoyed or did not enjoy and how did they develop.  The young people also had the opportunity to share further ideas and suggestions for on what we can do to make a difference to the community. 
This activity went well, and every young person took part, and was able to put their stamp on the sleeper. From this session we, had asked the young people to design a sleeper on a piece of paper and we were going to invite a graffiti gusset in to help the young people to design and paint the sleeper. This will be done on a latter session and will combine everyone’s ideas together to paint on the planter. 







Reflection 9- Garden clean up- 
Throughout this observation I will be focusing on the garden cleaning activity that was ran and delivered by the young people. The young people wanted to clean the garden and make it a better social place where they can attend with their friends whilst being in the outdoors. 
The young people choose new fresh plant and vegetable seeds, and other herbs to grow in the garden. The young people also chose new outdoor sofa and table to have in the health and wellbeing part of the garden.  During this session I was able to provide young people with effective information om sustainable youth work, and how what they were doing was going to make a difference in their future life foe the environment.  This session was a non- formal educational activity without them even realising they were learning. It is important that when possible young people are educative in a informal and non- formal environment, this is to develop young people’s knowledge and understanding in a enjoyable way. 
This activity was enjoyable and effective the young people were able to take part and design the garden to how they would want it to be. Many young people share dhow the garden was a place where they felt safe and secure. N.Dunbar (2018) states that being out door improves young people strengths and metal health, reduces the stress they are feeling, healthier for their eyes rather than being on their phones, increases their memories and attention span, enables the young people to have a more effective sleep in the evenings, improves their physical health, will support the young people in reflecting and think more clear on their decisions and it will also make the young person  much happier in themselves. This activity also links to the five ways of wellbeing, as being outdoors, is vitally important to the development stages of the growth of young people. 
The young people enjoyed the session of being out doors, and changing the garden in to an area where they feel comfortable and safe.  A place where young people can go to have time alone, with friends, to garden, to learn and to grow as a young person. This is also a place where we are able to grow our food to provide the centre with food  to cook young people with healthy hot meals. This activity was enjoyable, and provided us with time to develop all of our professional relationships as staff and young people working as a team in the garden (YW01, YW05, NO32, YW07, YW10, YW11, YW17, YW18, YW29). 
Reflection 10- My engagement in placement-

This reflection will ne focusing on my personal and professional engagement and development on my placement in a Ethical minority youth project. 
This was a placement that was an interest to me, but also at times made me feel nervous and unsure on how it was going to go. Working along individuals whom are from a different religion back ground or culture to myself was something I had been introduced to whilst working in the hospital prior to starting my degree, that gave me a small incite of how I imagined the setting was going to be run. Previous to starting this degree I had spent some time in Africa volunteering, and I was introduced to young people of a different culture out there, it had come to my attention on how little support or encouragement that young people would receive out there. During my time out there, I become to speak to a young person the age of 23. This young person had not been to school since the age of 10 years. The young person was left orphan with her two younger brothers at the age of 10 and was left to for fill the parenting role to her younger siblings. The young person was now currently, studying to become a nurse. The young person would spend several years to complete these degree as she had to start from basic. When returning home from Africa, therefore I decide I wanted to become a Youth worker. I wanted to provide young people with support and encouraging to for fill their dreams and achieve the best that they can. 
I believe my aims and hope to learn and develop was not fully achieved on my level five placement. I believe there was parts that needed to be improved by both myself and the line manager. My time in the placement was spent in evening drop-in sessions, and occasionally observing other project workers. My aim in this placement was to plan, implement and deliver my own project to the young people. Due to a lack of communication and encouragement this was not achieved. At times I felt I was left to do as I was please, with no assistance or guidance. This was a setting that took longer than planned to get involved and achieve aims that I had set for myself. 
There were several occasions where I had planned to have a meeting with my line manager to discuss the objectives of my placement but for personal reasons, or work reasons the line manager could not attend but very rarely did he inform me that he would not attend the sessions. 
Throughout the placement I found I was left, without my line manager support and guidance, or support to archive the expected aims of a level five student. However, I am most thankful to the other staff and my placement they made the rest of my time and experience on placement enjoyable and achievable. 
My placement was split between two projects one in an ethical minority youth centre and one in a youth centre in Carmarthen. The youth centre in Carmarthen I was fortune enough, to have paid work there after completing my level 4 placement there I was given the role of the health and well-being youth worker, this enabled me to plan, implement and deliver my own projects to the young people. This was completed and cone by support of a level four student who was on placement there also and had completed their placement on my project. 
I do believe my aims have been met that I had set for myself as a level five student, but in my workplace (second placement) not my main chosen placement. 
Reflecting back on this, I would ensure that in my three way meeting, I would make it clear to my line manager with the support of my visiting tutor what the aims of my placement Is and what is expected of me to achieve my best ability. By doing that I am providing myself with effective boundaries, and goal to achieve that my line manager is aware of. 
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