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	Your Name

	Dr Louise Emanuel

	Institution/organisation/other

	UWTSD

	Job Title

	Academic Director – Business Carmarthen

	Email address

	l.emanuel@uwtsd.ac.uk

	Your Fellowship Status (if appropriate)

	Senior Fellow

	Relationship to Applicant

	Line Manager

	How long have you worked with the applicant (insert dates)

	Since September 2021

	




Declaration
	
In submitting your supporting statement, you are confirming that the applicant’s submission relates to their higher education professional practice and that your statement is your own work and has been written specifically for this applicant. If the professional integrity of the supporting statement is in question it will not be accepted.

I confirm that I have read and agree with the declaration above.


                                                                              
 Date: 6/8/2024
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Supporting Statement

Please provide your statement to support the applicant’s submission for Fellow in the following section. You are required to comment on the applicant’s recent higher education practice, providing examples to support your statement wherever possible. 
In completing this supporting statement you are confirming that you have read the Guidance for referees. In addition to Descriptor 2 criteria, as a guide, it is important that you comment on the following in your supporting statement: 
· your own experience of the applicant’s recent HE practice;
· if you have been involved in peer observation of the applicant’s teaching and/or support of learning, please draw on examples from this;
· any good or innovative practice and/or contribution to developments by the applicant in teaching and/or supporting learning within his/her discipline as appropriate;
· your perspective on the practical examples provided within the application to illustrate the requirements of Fellow.
Two sides of A4 will normally be sufficient for this category of Fellowship.
	
I became Sarah’s line manager in September 2021 when the work of the Wales Academy for Professional Practice and Applied Research became incorporated into the Business academic discipline so have experience of her work as Senior Lecturer and Programme Manager for the Graduate Certificate in the Consolidation of Social Work Practice.  For the past three years I have also been co-chair of the University’s RPEL and Accreditation Board and am therefore also able to comment on her role within the Board and wider university work within this context.

Her role as Programme Manager for the Graduate Certificate in the Consolidation of Social Work Practice has involved the potentially complex management of the Porth Agored partnership, which brings together twelve unitary authorities in the delivery of the graduate certificate.  Sarah acts as the university link for the partnership, working with them to ensure that the programme adheres to quality assurance standards as well as the implementation of internal procedures such as the use of grademark, generic assessment criteria and Turnitin (K4).  She herself has organized training in these aspects for the tutors delivering the certificate in the unitary authorities and offers them ongoing support.  She also ensures the ongoing quality assurance of the programme through revalidation, engagement in the annual review process, moderation of samples of marking and review and renewal of the Memorandum of Understanding with the Porth Agored Partnership (K5, K6). As Sarah mentions in her application the focus of the programme is outside of her original discipline and so she has engaged in professional development to build understanding of the context and application of the certificate within social work practice (A5, K1, V3, V4).

Sarah also leads on the Recognition and Accreditation of Learning (RAL) module for the Professional Practice Framework.  As noted in her application, Sarah is responsible for planning, delivery and assessment of the module (A1, A2, K2).  The module is very much tailored to the individual student’s context and requires them to consolidate and reflect on the learning gained within their workplace and career journey (V1, V2).  In doing so, Sarah is flexible in responding to suitable learning environments for non-traditional, work-based students (A4) and has developed an understanding of how students learn within their varying contexts and disciplines (K3).  Sarah provides extensive and constructive feedback to students, which has been noted by external examiners as well as external members of the RPEL board (A3).

Sarah, through her RAL expertise has a permanent membership of the university RPEL and Accreditation Board.  Her knowledge and understanding of the RPEL process is invaluable, and as well as presenting her own students for consideration she has mentored staff throughout the university and provided feedback on applications.  A key aspect of this role is being able to judge the appropriateness of both level and credit value of submissions (K2).  She has worked with the Academic Office to provide useful guidance for internal staff as well as partners on the process and support for students submitting to the RPEL board and has presented at the NEXUS conference (A5, V4). Sarah has an excellent understanding of the diversity of learners, widening participation and the relationship between learning and professional practice (V1, V2, V4). She has engaged with the peer review process, internal staff development sessions and reflects on her own practice through mechanisms such as the annual review process and staff student committee, which she chairs.

I am happy to support Sarah’s application for Fellowship.
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