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Does having mental health problems affect the way one functions at work?
According to (Gabriel and Marjo-Riitta, 2002) Mental health difficulties can affect an individual’s functional and working capacity in numerous ways.  Depending on an individual’s age at the onset of a mental health problem, his or her working capacity can be significantly reduced.  In the workplace, this can lead to absenteeism, require sick leave, and reduce productivity
There are also different types of mental illness from mild to server in which can affect the way we function which may have different impacts on how we work such as:

· Depression 
· Anxiety 
· Phobias 
· Bipolar 
· Obsessive compulsive disorder 
· Schizophrenia 

I feel that having mental health problems have contributing factors that can affect the way we function we have significant challenges in our home or work life, the chances are that it impacts our mental health at work for the following reasons such as depression for instance can bring a mixture of feeling such as low mood that lasts for a long time and affects your everyday life, so trying to bring your self into work can be an effort also trying to keep a positive mind frame to focus on your work could be a struggle, its also can breakdown social barriers among your work team as you may not feel in the mood to socialise with others or feel that you cannot even face them, and this may come across rude or not having self-motivation which employer look out for. (daine, sazler, culhane and hadley, 2020) The feeling of depression can make you feel hopeless, despairing, guilty, worthless, unmotivated and exhausted. It can affect your self-esteem, sleep, appetite, and your physical health.

Having anxiety can also affect the way you function at work (daine, sazler, culhane and hadley, 2020)  feelings of anxiety are very strong, or last for a long time, they can be overwhelming. You might also experience physical symptoms such as sleep problems and panic attacks. Having anxiety can just come at any point, so if the work-load at work becomes to overwhelming this can bring on things such as panic attacks, this may cause you to set yaself back not completing given tasks not meeting deadlines, also being afraid to get things wrong at work can cause a sense of worry and may restrict you from achieving and pushing yourself forward within the sector that you work.

There are legislations based on mental health  that can help protect employers from discrimination It should be emphasised that legislation and the implementation of policies or laws are at the root of national differences in dealing with mental health issues (Gabriel and Marjo-Riitta, 2002). Most people with ongoing mental health problems meet the definition of disability in the equality act (2010 and the disability discrimination act (1995 as amended) this means people with mental health problems are protected from discrimination and harassment and entitled to reasonable adjustment to adapt the job or work (Equality Act 2010, n.d.).
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