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(a)  person centred care is a collaborative approach in health and social care that treats individuals as equal partners, which tailors support to their unique needs, values and preferences. As for an example it shifts the focus from “what is the matter with you? To, “what matters to you? As by this will empower people to manage their own health. The main benefits of person-centred care in health and social care are to improve patient outcomes, satisfaction, and safety by tailoring services to individual needs, preferences and values. It boosts engagement, dignity and independence which will lead to better compliance with treatment plans and will reduce on emergency services. As the key benefit is also include improved staff morale and more efficient use of resources. Another key benefit to person centred care in health and social care is increased staff satisfaction as care professionals often do report higher job satisfaction and better relationships with those they support. Whereas the main limitations of person-centred care in health and social care one being engagement and capacity challenges as individuals with severe cognitive impairments such as dementia and schizophrenia or those individuals who are unwilling to participate may find it difficult to engage in the self-reflection and decision-making regarding person centred care.  Another limitation when regarding person centred care is the neglect of staff needs as the focus of person-centred care patient/service user can sometimes result in neglect of staff wellbeing and autonomy of staff, as reducing them to functionaries rather than person centred carers themselves. 
(b) respect for autonomy and self-determination is one of the core philosophical and ethical pillars of person-centred care as it represents a shift from paternalistic doctor knows best, models to collaborative partnerships. While to intended to empower individuals to make decisions based on their own values, a critical examination of this would reveal that this principle operates in tension with patient safety, is challenging to implement in cases of impaired capacity, and often operates within complex, non-independent social contexts. A benefit of respect for autonomy and self-determination is partnership working as it necessitates a collaborative relationship where care is tailored, fostering independence and self-management. Whereas a critical examination and limitation of respect for autonomy and self-determination is often overlooked aspect of autonomy is that it is not absolute its implementation in healthcare faces severe practical and ethical hurdles for example capacity assessment as with respecting autonomy is complex when patients have diminished capacity dementia, delirium while the goal is to involve them to the greatest extent possible it can also create a ethical dilemmas as respecting a bad decision and acting in the patients best interest. 

(c) the ethical fundamentals of health and social care are built upon four core pillars- autonomy, beneficence, non-maleficence, and justice are designed to ensure safe person centred, and respectful care. These principles guide decision making ensuring professionals respect individual choices do not harm act in the patients’ best interests and distribute resources fairly. As with each core ethical principle playing a part, as with autonomy respecting an individual right to self-determination, informed consent and decisions about their own life and care. Beneficence the moral obligation to act for the benefit of others, promoting wellbeing, and acting in the patient’s best interest. Non maleficence duty is to do no harm and ensuring care does not cause any unnecessary physical or psychological suffering. The last core ethical principal justice ensures that fairness, equality, and equity in access to care and resource distribution and avoiding any discrimination from happening. These fundamentals are not merely theoretical but do acts as a practical framework for maintaining high standards of care, integrity, and accountability in both health and social care setting. 

(d) partnership working in health and social care is essential for delivering holistic, seamless, and person-centred care, bringing together diverse agencies to pool expertise and resources. It improves service user outcomes by reducing service duplication and enhances communication. One of the benefits to partnership is the service user and the system works better as effective partnership working ensure that the support is tailored to individual needs, leading to better care coordination. It reduces the need for useres to repeat any information and facilitates faster response to any changing need and improves safety. A core component for partnership working success is trust and mutual respect as building a strong trusting realtionship between professionals is the foundation for effective partnership working. Clear communication is another core component for success with partnership working as open and consistent communication is crucial to ensure all parties are aligned. But they are also some challenges that come with partnership working in health and social care the first being communication barriers as language differences, professional jargon, and poor communication channels hinder collaboration. Another challenge for partnership working in health and social care is power imbalances as disparities in authority between different agencies can lead to conflict and inefficient, top to down decision making. 

(e) partnership working in a residential care home involves around collaboration between care staff, health professionals, residents, their families and external agencies to provide integrated, person-centred care. In practise this approach replaces siloed working with shared goals, ensuring that the physcial, mental and social needs of residents are met more effectively. Here is an exploration of the application of partnership working in a practical resicental care home setting: key partnerships in action health services(NHS and Primary Care) care homes often partner with GPs, district nurses, and specialist such as geriatricians, palliative care teams for proactive health management such as conducting regular medication reviews and managing chronic conditions. Another key partnership in partnership working in a residential home is social workers and local authorities as regular, often weekly or monthly, reviews are held with social workers to assess care plans, discuss funding, and ensure compliance with the statutory duties under the care act 2014. A practical applications example would be hospital discharge as residential homes may partner with hospitals discharge teams to act as step down care, providing rehabilitation to help residents regain strength after a fall or surgery, thus reducing the readmission rates. 

(f) person centred care is a legal requirement in the UK, mandated by the health and social care act 2008 (regulated activities) regulations 2014 (regulation 9), which compels providers to tailor care to individual needs, preferences, and choices. Key legislation, including the care act 2014 and health and social care act 2012, embeds the right to auntonomy, dignity, and involvement in descison making. Key legislation and policy frameworks first key legislation is the care act 2014 this act places the individuals' views, wishes, and feelings at the heart of care process. It emphasizes the importance of preventing or delaying the development of needs. The other key legislation is the health and social care act 2012 this act mandate clinical commissioning groups to promote patient involvement and requires integrated care licenses for NHS funded providers. Partnership working the collaboration between independent bodies (NHS,local authorities, voluntary sector) collab together to achieve shared, person-centred outcomes, as it is now the central requirement for delivering public services in the UK. It is driven by the necessity to manage complex needs, reduce service duplication and maximise resources. A key legislation shaping partnership working in the UK is the health and care act 2022 (England) as this legislation replaces the clinical commissioning groups (CCGs) with the integrated care boards (ICBs) and establishes integrated care partnerships (ICPs). It mandates these bodies work together to plan and deliver services across NHS organizations, local authorities and partners. The key provision for this legislation is the triple aim duty, requiring integrated care boards to have regard to better health and wellbeing, improved quality of services, and the sustainable use of resources. Duty to cooperate NHS bodies and local authorities are mandated to work together on hospital discharge, community support and reducing health inequalities. 

(g) future development of person-centred care (PCC) in the UK particularly within England the NHS is focused on shifting from a paternalistic model to one of partnership and empowerment. As following the 2025/26 NHS are planning a guide the 10 year health plan, key merging and recommended areas for future development include a strategic shift for future care in neighbourhood health service model as shifting care from hospitals to the community setting by building neighbourhood health centres which will provide care that is closer to home. And the teams will comprise the GPs, nurses, social workers, and pharmacists working together to provide a holistic, and coordinated care. As for the future development for partnership working in the UK particularly witihin health and social care, and the local government will require a shift from siloed operations to integrated, place based, and co-produced strategies. Key recommendations include fostering trust and shared long-term leadership, which will ensure sustainable funding, and the using of data driven, outcome focused frameworks that will proioritze user and community engagement. A strategic principle for success is trust and empathy by buliding strong interpersonal relationships to sustain motivation as well as flexibility to adapt to changing circumstances and unexpected challenges. These recommendations are designed to align with the health and care act 2022 and the local government will prioritise for creating more integrated, effiecent and community focused public services. 
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