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Lesson Plan

	Topic: Hate Crime Awareness
	Class: Force Training Day


	Date: December 2025 – April 2026

	Length of lesson: 2 hrs
	Number of students: Delivery 1 of 20 planned Deliveries'
First Student Cohort of 50 officers  / of planned 500 officers to be trained Force wide


	Resources required:

PowerPoint presentation
Hydra exercise materials
Scenario handouts
Flipchart/whiteboard
Pens/paper
Video clips




	Aim of Lesson

To develop officers’ ability to identify, assess, and make defensible decisions in relation to hate crime and non-crime hate incidents, while understanding the impact on victims and communities.






	Learning Objectives – The Learners Should Be Able To:

By the end of the session learners will be able to:
Define hate crime and non-crime hate incidents, including protected characteristics.
Apply the perception test to realistic policing scenarios.
Analyse incidents by identifying hostility, motivation, and evidential factors.
Evaluate decision-making and justify outcomes using legislation and professional judgement.
Assess the impact of hate crime on victims, communities, and police legitimacy.







	Previous student knowledge required for the session:	

Basic understanding of criminal offences
Awareness of police decision-making processes
Experience of dealing with members of the public





	Anticipated difficulties (if applicable):


Differentiating between hate crime and non-crime hate incidents
Applying the perception test consistently
Managing personal views on sensitive topics
Confidence in contributing to discussion
Linking operational experience to legal thresholds
















	Professional Standards
Please map the lesson to the relevant professional standards noting clearly where they are met:
(Include detail of standard, not just a reference number)


This lesson meets key professional teaching standards within post-compulsory education:

Promote Equality, Diversity and Inclusion:
Session content directly addresses protected characteristics and supports respectful discussion of sensitive issues.

Plan and Deliver Inclusive Teaching:
A range of teaching strategies (discussion, scenarios, experiential learning) used to meet varied learner needs.

Facilitate Learning Effectively:
Use of questioning, real-world scenarios, and facilitative delivery to promote engagement and critical thinking.

Use Assessment to Support Learning:
Formative assessment embedded throughout via questioning and scenario-based decision-making.

Reflect and Improve Practice:
Session evaluated using learner feedback and peer debrief to inform ongoing development.

























	Wider skills or enhancement themes included in lesson i.e. employability, numeracy, collaboration



Decision-making under pressure
Ethical awareness
Communication and discussion skills
Professional judgement
Community impact awareness












































Lesson Detail:

	
Stage 
	
Focus
	
Strategy 
	
Time 


	










Introduction









Development 







































































Plenary/conclusion















	







Introduction to Hate Crime awareness, lesson aims, relevance to policing and EDI






Legal Definitions: 

Defining Hate and Non-Hate Crime Incidents
Protected Characteristics





Understanding national and local hate crime trends and reporting levels












Scenario Discussion 1

Applying the Perception test to operational scenarios





Scenario Discussion 2

Analysing hostility, motivation and evidential factors
Applying Decision making



Scenario Discussion 3
Evaluating decision making involving perceived sexual orientation


Operational decision making in hate crime investigations 





Understanding victim impact and community confidence







Consolidation and critical reflection on hate crime decision-making and its impact on victims and communities
	Blue = Trainer Input
Purple = Theory linked
Yellow = Assessment
Green = Student Activity
Orange = Reflection



Trainer led introduction using operational examples and facilitated discussion



Knowles (relevance motivates adult learners)




Short Structured trainer input
Questioning and Discussion



Behaviourism– clear transmission of legal knowledge





Trainer led presentation of data with facilitated feedback



Diagnostic questioning to assess learner assumptions and operational understanding

Transformative learning and constructivism








Small group scenario based discussion with facilitated feedback



Constructivism – collaborative learning




Facilitated questioning using operational scenarios



Blooms Taxonomy – analytical thinking




Group Scenario analysis with justification of decisions



Higher-order evaluation (Bloom)


Experiential learning through immersive Hydra exercise



Kolbs Experiential Learning Cycle


Use of videos 
Facilitated whole group discussion and reflection



Transformative learning and reflective practice



Facilitated learning led discussion using recap questioning and scenario reflection to reinforce learning, assess understanding, and encourage justification of professional decisions


Blooms evaluation stage and reflective learning
	







10 mins










5 mins









5 mins














5 mins









5 mins









5 mins






60 mins







15 mins









10 mins





	Assessment Strategies: when and how are they included within the lesson?

Formative assessment throughout:
Questioning (open and directed)
Scenario-based decision-making
Group discussion

Hydra exercise:
Assessment of applied knowledge and professional judgement

Plenary:
Verbal questioning to check understanding















	Informal Lesson Evaluation:
(This section should be completed straight after the lesson)

What went well:
Strong learner engagement through discussion and scenarios
Hydra exercise effectively linked theory to operational practice
Positive feedback on facilitative, experience-led delivery
Areas for improvement:
Time management – discussions overran
Uneven participation across group
Limited structured end-of-session assessment


Actions for development:
Introduce clearer time controls
Use directed questioning and small group work to increase inclusivity
Add short summative/plenary assessment to reinforce learning
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