Reflection – Microteach



Reflection gives us the chance to review our actions and mistakes so that we can learn from them. When we look back with gratitude, we realise that we can do something better the next time. When we engage in the reflection process, we are able to assess any positive or negative circumstances and always work to improve in each situation we face. You can appreciate events and learn new ways to recognise your practise as you reflect, which will help you become better.

Focusing on one's own thoughts, feelings, and motivations throughout the event, as well as the acts of others and the author's reactions to them, helped one gain insightful information through reflective practise. In order to gain a deeper knowledge of the occurrence and to gain fresh, original insights, the author used Scharmer's Reflecting Deeply exercise (Potter, 2015). Reflection is therefore related with "looking back" and considering the past in order to draw lessons from what transpired and possibly avoid making the same mistakes again. However, it is also becoming more frequently linked to action reflection (Schon, 1983).  People intentionally reflect to make sense of the events in their life and, presumably, to add to and deepen their meaning (Heyler, 2015).
Gibbs' Reflective Cycle was developed by Graham Gibbs in 1988 to give structure to learning from experiences. It offers a framework for examining experiences, and given its cyclic nature lends itself particularly well to repeated experiences, allowing you to learn and plan from things that either went well or didn’t go well. It covers 4 stages:
· Description of the experience
· Feelings and thoughts about the experience
· Evaluation of the experience, both good and bad
· Analysis to make sense of the situation.




Figure 1 - (Gibbs, 1988)
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The reflective process I will be using for this essay is the Gibbs’ Reflective Cycle (1988). This is one of the most well-known techniques for reflection and was created by Graham Gibbs in 1988. 

On the 25th of September I taught a microteach lesson within a HE set up on the subject of different coaching styles. As it was my first time teaching a lesson, I was very nervous thinking about it. As I started the lesson the nerves kicked in but as the lesson went on I began to settle down and was in the flow and my confidence picked up.

















Points for Future Development

Based on the feedback of planning and preparation, my aims and outcomes were appropriate to the lesson that I planned. As this is my first time teaching a lesson I will really take that on as a positive comment and will build my confidence in future planning lessons. When planning I need to think about what students basic knowledge of the subject is and think about the students that don’t particularlly know, I would think about going back to the basics of coaching first for those who do not know during the lesson whilst the students in the class get on with another task using diffrientiation. Within my lesson plan I have a good amount of detail but just need to add in what slides I will be talking about, with this in my lesson plan it will make me feel less pressured and more organised in lessons. In my powerpoints I felt that it was very professional and went smoothly, for future development I should consider to use less animations, this disengages the students as they are focused on the design of the powerpoint. In future I will keep the presentation very basic powerpoint and just use it for information. In conclusion by having a basic presentation with sharp bullet points will engage learners more and simple words are easier to remember within the lesson.

For future development I need to make sure that my learning aims and outcomes are measurable, I feel like the aims and objectives were suitable to the the topic but to improve on this I must use the SMART to achieve realistic goals that I want the students to learn, by using SMART this will improve my teaching skills by measurable aims and objectives. Before I plan a lesson in future I will be using SMART goals to have more quality aims and objectives to enhance learning for students.
As I was going through the lecture I really felt comfortable once I started and got going, but in my feedback I mentioned ‘the hairspray effect’ meaning that one of the coaches screamed at the players in the changing rooms as if it was an army camp for when the players did something wrong or lost. In future if I do mention any terms or research I can either get the students to search this on their devices or explain to them what it is. Within my notes on lesson plan I must include this and give students the task of researching it or explain it myself to the class.
Consider practicing quiz’s in future is the feedback i recieved. I felt the quiz was really good but in future I must keep practicing to make sure it goes smoothly in lesson. Before lessons I must master how to work it and include in my lesson plan so that I am more organised. So by including it in my plan it will engage learners and won’t interupt the lesson.
Overall I really appricate the feedback given to me and also really enjoyed doing the microteach. It has really built my confidence. By using the Gibbs reflection cycle has helped me reflect better by thinking about my feelings, evaluating, analysing the situation what I can do better, overall conclusion, action plan on doing it and a description. 
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Figure one Gibbs'ReflectiveCycle(2020).Available at: https://www.ed.ac.uk/reflection/reflectors-toolkit/reflecting-on-experience/gibbs-reflective-cycle (Accessed: 26 October 2022).
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