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Maternal bias -suggestibly the most prevalent gender bias in the workplace.

Evidence suggests that mothers are believed to be less committed to their jobs by around 15% and are viewed as 10% less competent than childless women. They are held at higher performance and entry levels for employment and less likely to be promoted. As experiments using résumés have shown, simply by stating that you have a child decreases your chance of employment. Often mothers are overlooked for career progression projects as the assumption is made that the role will be too demanding or unsuitable for them.

Pregnant women are perceived as less interested in their career by around 40% and a third of women are not given job opportunities if they are of childbearing age. Compensation awarded for this type of discrimination in America was over 11 million dollars in 2004.

Mother’s that want to be home more with their children are affected by high living costs, low part-time job availability and inflexible working hours. Often taking jobs below their skill level and accepting on average £5 less per hour for part time work. Mothers in the UK are disadvantaged by costly childcare which increased 7 times faster than rate of pay from 2008 to 2016 meaning, 870,000 mothers who wanted to work, could not afford to.

Bowlby’s Maternal Deprivation Theory suggests that a mother should not be separate from her child during a critical period of infancy as it could cause cognitive, emotional and behavioural issues, including affectionless psychopathy. Theories such as this feed into the expectation that mothers should not leave their babies, even for their career or to maintain financial stability. A proven opinion that still exists today - even in more progressive countries. In contrast, 70% of new fathers are expected to work full-time.

Bowlby relied on his participants memories which could have been open to influence and inaccuracy. He orchestrated the experiment and gave the diagnosis of affectionless psychopathy himself, risking experimenter bias.

Social psychology studies have shown that motherhood is accountable for the gender pay gap. A Danish study reflecting the income of mothers and fathers showed that after the birth of a child only women’s earnings drop significantly.

Working mothers earn 7.9% less than equally qualified childless women. Women without children are over six times more likely to be hired and more than 8 times more likely to be promoted. The pay gap between mothers and childless women is far bigger than the gap between men and women.

Studies repeatedly show that there are no fatherhood penalties, furthermore it advances men’s careers. Fathers are more likely to gain promotion, earn higher salaries and are held to lower performance standards - the opposite effect of negatively impacted mothers.

However, in the UK parental leave primarily benefits mothers. Allowing father’s less time with their children - time that they can’t get back. Holding the title of breadwinner and the responsibility of providing for an entire family can negatively impact their mental health. The stress of struggling mentally, adds to the strain as time off can mean no income. A palliative care nurse claimed that one of the main regrets among men coming to the end of their lives, is the time that they spent working.

One study showed surprise results as women without children were deemed more competent than men without children. Considering the stereotype that women ‘need’ to have children to be truly happy this could be perceived as a stronger commitment to their career indicating that they have prioritised it over motherhood. The result is lost on men as they are not viewed to need children for fulfilment. 

Countries that have flexible working hours have more gender equality in caregiving and work roles. Mothers are more likely to work, even full-time, and have improved well-being. There is reduced likelihood of children living in poverty and increased efficiency in the workplace. Less exhaustion and less employee absences. Moreover, the leave parents do take is not spent worrying that they have sacrificed their career progression to perform their parental duties.

[image: ][image: ][image: ][image: ][image: ][image: A picture containing chart

Description automatically generated][image: Chart

Description automatically generated][image: ][image: ][image: ][image: ][image: ]


image4.png
LIMITED CHOICES

" oom| ) AFFECTED BY LIVING (OSTS. LACK OF JOB FLEXTBILITY.

JOBS BELOW THELR QUALLFICATIONS, LESS PAY.




image5.png
BOLWBY"S MATERNAL DEPRIVATION HYPOTHESIS
(1951)

CAUSES FUTURE COGNTTIVE AND EMOTIONAL DISORDERS.

MOTHERS SHOULD BE AT HOME WITH THEIR CHILDREN.





image6.png
EVALUATION

BOWLBY'S EXPERTMENT AND DIAGNOSTS.

OPEN TO BIAS.





image7.png
MOTHERHOOD PENALTY :

T

- PAY GAP

* EARNINGS

- MOTHERKOOD

0

-2

OF MEN AND WOMEN AFTER THE BIRTH

Earnings Relative to Event Time -1

OF A CHLLD.

- WOMEN

-6

§ EARNINGS DROP SLGNIFICANTLY

-4

Figure 1
Impacts of Children

A: Earnings

First Child Birth

5 4 3 2 -1 0 1 2 3 4 5 6 7 8 9 10

Event Time (Years)

(American Economic Journal: Applied Economics, 2019)




image8.png
MOTHERHOOD PENALTY

T

= MOTHERS EARN 1% LESS THAN OTHER WOMEN

= LOWER STARTING SALARIES

- LESS LIKELY TO BE HIRED AND PROMOTED

= OFFERED §.6% LOWER PAY THAN FATHERS

Figure 2

Impacts of Children in a Difference-in-Differences Event Study Design

A: Women Who Have Children vs Women Who Don’t

Earnings Impact

First Child Birth

+— Female Without Kids Earnings

—e— Female With Kids Earnings

5 4 3 2 -

0 4 5 6 7 8 9 10

12 3
Event Time (Years)

(National Bureau of Economic Research, 2018)




image9.png
WORKING FATHERS
ADVANTAGES

FATHERS ARE MORE LLKELY TO BE PROMOTED.

PERCELVED AS MORE COMMITTED.

EARN HIGHER SALARIES.

HELD TO LOWER PERFORMANCE LEVEL

Figure 3

Means or Proportions of Status, Standards, and Evaluation Variables by Gender and Parental Status of Applicant

American Journal of Sociology

TABLE 1
MEANS OR PROPORTIONS OF STATUS, STANDARDS, AND EVALUATION VARIABLES BY
GENDER AND PARENTAL STATUS OF APPLICANT

FEMALE APPLICANTS MALE APPLICANTS

Mothers  Nonmothers  Fathers  Nonfathers

Competence . 5190 575 551 544
73) (58) (68) (66)
Commitment 67.00% 792 785%% 742
9.1 as2) 163) 18.6)
Days allowed late - 3160 373 3604 316
(1.98) @on @59) (185)
% score required on
exam 7240 67.9 673 6.1
@13 @ (2.7 (30
Salary recommended ($) 137,004 148,000 150,000%% 144,000
(21,000) (25,0000 (23,000) (20,700)
Proportion recommend for
management ... . 6917 862 936" 851
Likelihood of prom
tion . - 2740 342 3.30% s
(63) (59 (62) 70
Proportion recommend for
hire 468" 810 7340 617

NOTE—SDs in parentheses. 94 participants rated female applicants, and 94 rated male applicants.
or this table, the data for male and female subjects are pooied, as are the data by race of applicant
All values reported to three significant digits. See text for variable descriptions.
Z<.10, test for difference in proportions between parents and nonparents
“zé0s,
* P<.10, test for difference in means between parents and nonparents.
¢ Plos

(American Journal of Sociology, 2007)
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