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[bookmark: _gjdgxs]Section 1: Know how to identify development needs

[bookmark: _30j0zll]1.1 Identify learning styles for self and another 
The report writer was asked to identify their best learning and also work with a colleague to work out their learning style. The report writer was asked to complete a variety of learning style questionnaires, these included:
· Honey & Mumford questionnaire 
· VARK questionnaire
· Marcia Conner questionnaire

What is the Honey & Mumford Learning theory?
[image: ]
(https://expertprogrammanagement.com/2020/10/honey-and-mumford/)
Peter Honey and Alan Mumford developed the Learning Styles Theory -- a followup to the work of David Kolb and his Experiential Learning Theory. Honey and Mumford identified four different styles of learning: "activist," "theorist", "reflector" and "pragmatist." According to the theory, different people naturally gravitate toward a particular learning style” (watson, 2019)
The result of the report writers Honey & Mumford questionnaire showed that the report writer was an activist (see appendix). The report writer agreed with the honey and mumford questionnaire as an activist learns best from ‘having a go’ and trying something out without necessarily preparing. They will be enthusiastic about role-play exercises and keen to take risks in the real environment. Activists are considered as those most keen to ‘DO’ in terms of the learning cycle.

The report writer's colleague took the same questionnaire and the results found that they were a Theorist. “A theorists adapt and integrate observations into complex but logically sound theories. They think problems through in a vertical logical way. They assimilate disparate facts into coherent theories. They tend to be perfectionists who won't rest easy until things are tidy and fit into a rational scheme They like to analyse and synthesize.” (Cyberphysics)

The report writer and their colleague both took the same Vark questionnaire (see appendix), “a VARK questionnaire is a method of identifying one’s inclination to a particular learning style. A respondent answers a series of questions aimed at the detection of one of the four elements of learning style, namely visual, aural, read/write, and kinesthetic. The results enable choosing the most effective learning strategies for a particular individual.” (Academic tips ) The report writers VARK questionnaire results showed that the report writer was a very strong kinesthetic. A Kinesthetic learner primary is a student that learns best when shown simulations, presentations and videos or when moving around in a hands-on environment. The report writer's colleagues' results showed they were a strong aural learner. The aural learning style is a style in which individuals learn best through hearing directions and speaking answers. 
The report writer and their colleague also took the Marcia Conner questionnaire. The report writers' result from the questionnaire was that their primary learning style was that they were a visual learner. 



[bookmark: _3znysh7]1.2 Use a simple technique for identifying development needs for self & another

A SWOT analysis is one of several business planning tools that an organisation can use to examine its state of health and investigate business opportunities by itemising its strengths, weaknesses, opportunities and threats (SWOT). It can also be used on a personal basis in a variety of career applications. 


	[bookmark: _2et92p0]
SWOT Report Writer


	
STRENGTHS

1. IT skills 
2. Time management 
3. Active listener 
4. strong work ethic
5. creative 
6. punctual



	
WEAKNESSES

1. Lack self confidence 
2. focus too much on details 
3. Get stressed when deadlines get close





	
OPPORTUNITIES

1. Career progression 
2. pay increase 
3. new opportunities 
4. more responsibilities 



	
THREATS

1. not passing the course
2. time management to complete assignments 
3. not getting the help due to the restraints of online learning






	
SWOT Colleague 


	
STRENGTHS


· I.T. Skills
· Time Management
· Critical Thinking
· Essay Writing
· Group Working/Good Team Player


	
WEAKNESSES

· Research & Library Skills
· Report Writing
· Self-Awareness
· Anxiety
· Self Confidence
· Time Management
· Reading Skills




	
OPPORTUNITIES

· Training
· Job Promotion
· Support Sessions
· Online Free Courses 




	
THREATS

· Failure to be compliant 
· Student Finance
· Dealing with Technical Issues at work & study
· Not being able to get my voice heard with doing online teaching









[bookmark: _tyjcwt]1.3 Identify potential barriers to learning for self and another.

Report writers barriers are: 
· Childcare 
· work responsibilities
· home life

The report writers colleagues are: 
· Family
· Work
· Transport
· Anxiety

[bookmark: _3dy6vkm]1.4 Explain how these barriers to learning can be overcome.

Report writers barriers 

Childcare 
This barrier could be overcome by looking for adequate childcare in advance, asking their support network to help when the report writer needs to attend class in person. Looking for childminders if this is not a suitable option who would be available in evenings to look after their children while they go to class. 
Work responsibilities
This barrier could be overcome by making arrangements with their employer to have a more flexible working pattern. This may include working earlier and finishing earlier, making time back that they use to leave earlier to attend class or to arrange with there employer to allow them to take time from work to attend class as it would be a means of career progression which the employer does not need to pay for be beneficial if they helped with not putting pressure on them. 
Home life
This barrier could be overcome by the report writer working around their family to complete any assignments or home studies that need to be completed. Waiting for their children to go to bed before doing any course work or doing anything that would make home life stressful before starting any work. 

Colleagues barriers 
Child Care
This barrier could be overcome by his support network offering to have the children for him to attend his study workshops and his home study. 

Work Life Balance
This barrier could be overcome by the student seeking agreement from his employer and adapting a flexible working pattern to accommodate, i.e. early shifts, early starts, and half days. 

Transport 
This barrier could be overcome by the student having the car the days that he needs to attend his study classes. Alternatively, the student can car share with another student for him to be able to attend his classes. 



[bookmark: _1t3h5sf]Section 2: Know how to develop self & others to achieve organisational objectives


[bookmark: _4d34og8]2.1 Analyse learning/development options to meet needs of self & another.


Report writer
focus too much on details - The report writer needs to understand when to say enough is enough, for example the report writer finds it hard to finish assignments as they believe they could produce a better piece of work which then in turn adds stress. the report writer needs to ask for additional feedback from there tutor more frequently to give them confidence that they are on the rite track and attend support session more regularly if they believe they are struggling or don't believe there work is to a high enough standard 

Get stressed when deadlines get close - The report writer needs to learn to manage their time more efficiently. Working on their assignment more frequently for less time will help relieve stress when making sure their assignments are submitted on time. An effective way of doing this is working on their assignment daily for about one hour to not feel like they are doing too much at once and allows them to keep ideas fresh. 

Colleague 
Time Management – For the student to develop in this area, tasks could be set in an online diary with time alerts. This would provide a schedule and structure to assist in the prioritising of tasks being undertaken in a timely manner.

Report Writing -  For the student to develop in this area, the student could attend regular study skill sessions to give him a better insight of how a report can be written; this will then help the student to write better assignments and use this skill at work. The student can also take advantage of using the online materials via the student hub to learn on how to write better reports.

Suffering with Anxiety is another area that the student feels that he needs to work on to be able to develop himself and be able to do more tasks without feeling anxious. The student can take part in mindfulness sessions, also they can keep themselves motivated and carry out daily physical exercises. 

Lack Self-Belief/Self Confidence is a big developing need, and the student can develop in this area by undertaking some self esteem coaching, listen to self-belief podcasts, positive self-affirmations, for example: The student telling himself I can do this, I am capable of doing this and I am good enough.





[bookmark: _2s8eyo1]2.2 Identify support mechanisms for the development of self & another

[bookmark: _jpvrjmjwu50w]The report writer will look at the support mechanisms which could be implemented for themself and their colleague. There are many ways the report writer and colleague could  improve their time management. Not being afraid to ask their tutors and their managers for additional support, this support could be in the form of allowing them if they are unable to attend lessons online to be able to have lessons recorded and allow these videos to be watched at a time that suits them. Their manager could allow them to either finish work earlier on the days they have university to make sure they are not stressed rushing to make sure they attend on time or be more flexible with finishing at start times on days they need to attend classes. Childcare support mechanisms such as help from family and friends when needing time to complete an assignment before a deadline or needing to attend class and not get distracted from excessive noise. 
For the colleague a support mechanism which could be put in place for there transport needs could be that they could ask other students if they are in the area if they would be able to take them to any classes that they will be attending together, alternatively asking there tutor if getting to class could be an issue on certain days if attending the class remotely or asking if the class could be recorded so they can watch it when they have time to do so.



[bookmark: _3rdcrjn]2.3 Prepare development plans for yourself and another person

Part 1: Personal Analysis 
See SWOT Analysis in 1.2 

The report writer and their colleague have used the SMART goals technique to prepare their development plans below. They have used their SWOT’s to identify the areas that they need to develop and have set goals. 

Part 2: Setting Goals

Report writers goals
	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	
Academic report writing 


	Ask for more help or look for courses on report writing to better understand the best practices when writing academic reports 
	Online courses

Asking tutors for more help or to be signed posted to references which will help 

	Improvement in my assignment results will help me track progress
get a tutor to read my work before I submit to ee if I am doing it correctly 
	Ongoing and ask for help before submission date 02/12/21

	
improve time management and work life balance 


	Set adequate time aside to complete assignment

complete assignments once all housework and children are in bed 

ask for help from support bubble if they feel they are struggling with childcare or to do things which may stop them from completing there assignment 
	using time management software to manage time spent there assignment to be able to log the amount of time spent. 

set time aside each day to make sure they complete their assignment before there submission date
	completing assignments on time and submitting before deadline date


	On going and before submission date 02/12/21

	
Self confidence  


	Doing the best they can and remembering that everyone starts somewhere 

set achievable goals to improve confidence  
	support from friends and family to encourage them then they feel down 

tutor support to reassure them they are doing well and to help if they think they could do it better
	Not asking for as much help and feeling like they can can do it by themselves and not getting that reassurance they think they need 
	

Ongoing 







colleagues goals 
	What do I want to learn?
	What do I have to do?
	What support and resources will I need?
	How will I measure success?
	Target Date for Review

	
Pass the first assignment - Professional Career Development.

See Appendix E (Go Mad)

	
· Complete all relevant homework.
· Attend all the workshops and study sessions
· Complete all the assignments on time. 
	
· Tutor Support
· IT Equipment such as a Laptop and Microsoft word packages.
· Study Skill sessions

	
· Regular feedback from his tutor

	
Complete and Submit by the 29th November 2020.

	

Self-Confidence



	

· Believe in themselves and always have that can-do attitude 
· Always do my best
· Set effective goals and work to achieve them


	

· Tutor
· Councillor 
· Peers
· Friends & Family
	

· Receiving regular feedback from his tutor and counsellor 
	

Ongoing Process to be
Reviewed and complete by 28th February 2021.

	
Research & Library Skills


	
· Take part in online eLearning courses.
· Review eBooks also access the University library via the student hub. 

	
· Tutor
· Peers
· Study Skill sessions
	
· Being able to ask questions
· Gain regular feedback and reassurance

	
Review and complete by 1st April 2021 

	
Time Management





	
· Allow more time for themselves
· Agreement with their line manager on a flexible work pattern 
	
· Diary
· Work schedule
· Setting alarms of when tasks are due
	
· Receiving constant feedback from his tutor, friends, and family

	
Ongoing Review 






Part 3: Personal Objectives

	Short Term Goals (next 12 months)

	
· Complete the course with a merit or higher so they can progress on to level 5
· become more confident at report writing 

	Medium Term Goals (2-3 years)

	· Attain a degree in business management with a overall merit or higher and work towards attaining there master degree


	Long Term Goals (3-5 years)

	· Work towards a masters degree in a business subject
· attain a job where they can use their new found skills and knowledge which they can use in practice
· Manage a team or manage their own business 





[bookmark: _26in1rg]2.4 Method used to monitor the development of self & another.

There are many ways both the report writer and colleague could monitor their development, Self reflection is a means of regularly reviewing your performance against objectives and metrics. At the end of each week, reviewing objectives and metrics that are set by the report writer or colleague, then asking themselves what went well? What didn't go well? What can you do to improve?
Asking for regular feedback is another valid means of monitoring development. Asking for regular feedback from a manager can help play an active role in development, this will help give more confidence you’re learning the skills that will make you eligible for future promotions within the company and progress in your role. Keeping copies of any documents or progression plans that directly or indirectly give some indication of your performance, so you can track your progress. 
Setting goals and clear objectives by making notes of what you and your team need to achieve, then use this as a benchmark and measure of success. Setting realistic goals will help make sure your goal is specific, measurable, achievable, realistic and time-based. 



[bookmark: _lnxbz9]Section 3: Know how to prepare for the recruitment process 


[bookmark: _35nkun2]Reflection on the recruitment process 

The report writer will look at the Gibbs reflective model to look at the recruitment process and outline the steps they took.  The report writer will complete and application for a job specific to the skills they have, they will tailor a cv for the specific role outlining the specific skills and attributes they have so they can show they are suited for the role and finally complete a cover letter outlining why they are applying for the role and why they would be the perfect candidate for the role they have applied for. 
[image: ]
skills@cumbria (2020)


[bookmark: _1ksv4uv]3.1 Description

The report writer was asked to apply for a role, the role was working as a product designer for a large crypto currency trading platform called coinbase. The reason the report writer chose this role was because the role was a more senior role which they believed they had the skills to apply for and had an interest in crypto currency and believe it is going to be the future and it is a way of future proofing themselves. The company also offered benefits which were beneficial for the report writer and this helped sway his decision when choosing this role to apply for. The report writer completed the application form which was on their website (see appendix) and added all the relevant information needed to complete the application. 

[bookmark: _44sinio]3.2 Feelings

The feelings the report writer felt during the application process were feelings of anxiousness, doubting themself maybe not being skilled enough for the role they were applying for. Due to the size of the company and the sector it was in, the report writer felt slightly out of their depth and didn't think they would get an interview. After receiving an official interview from the application they submitted their feelings of not being experienced enough turned to confidence that the company saw potential in the skills they had from the CV and cover letter they sent to be assessed. The report writer was nervous during the interview process as this role, as the role was one they were real interested in, made the report more anxious. 

[bookmark: _2jxsxqh]3.3 Evaluation

The report writer found creating a CV and a cover letter which was tailored for the specific role they applied for a simple exercise. due to the report writer applying for multiple jobs before applying for this particular one they had the experience of writing a tailored CV, they were less experienced writing cover letters. The report writer looked at online materials which were provided by their tutor and also online examples to create their cover letter and also looked for cover letter best practices to make sure their cover letter was to a standard that a company would expect. The report writer thought that the interview process went well, they were able to answer all questions that they asked during the interview in a confident and professional manner. The report writer thought the process went well and was happy with the way the process went and was confident that they did enough during the interview to either get to the next stage or receive an offer. 

[bookmark: _z337ya]3.4 Analysis

The report writer thought the interview process went well, the report writer answered all questions confidently and was able to use their knowledge and experience to help them conduct the interview in a professional manner. As the interview was conducted over video call the report writer had experience with this means of interview and felt more confident doing it over video call than having an interview conducted in person. 
During the interview process there were multiple people who attended the interview, the report writer found that because the interviewers were all on separate calls on separate devices they felt they would talk over each other and the interview could have been conducted better. 
as the report writer used SWOTT analysis before attending the interview they were able to work on the areas which they felt may have affected the way the interview process went. 

[bookmark: _3j2qqm3]3.5 Conclusion

The report writer learnt from the interview process that all interviews are very similar regardless of the size of the organization. This allowed the report writer to use this knowledge going forward for future interviews  as this was the first time they applied for a larger more established organisation. During the process the report writer believed that if the interview was conducted in person it would have been a more personal experience with less interruption from other members during the interview. The skills the report writer should develop for future interviews is building self confidence and believing in there skill set, the report writers lack of self confidence prior to the interview put a negative feeling on the build up to the process and made the who experience less enjoyable even tho the role was a role they were really interested in and would have considered it to be a dream role. The report writer could have also learned more about the company prior to interview as they asked questions which the report writer felt that they showed that if the person being interviewed was serious about the company and working at the company 

[bookmark: _mwrpvlxqxg0]3.6 Action Plan

The report writer evaluated the process and asked themselves if they were to do the exact same process again how would they do it differently, the report writer thought that they way they conducted themselves during the interview process was very professional but thought there knowledge about the company and also there knowledge within the sector of which the organization was in was lacking. the report writer would learn more about the sector and look at online resources to gain more confidence when applying for roles in the same sector so that they would be more confident when answering questions. 
Creating projects which they could showcase to employers which were tailored to the organisation they were applying for, as the report writer had never worked in this sector they had no real world experience designing products which were tailored to their business. The report writer would either create projects in their spare time to showcase and also build experience working on similar projects the company they are applying for would make them work on if they were successful in future interviews. 
To gain the experience skills needed the report writer would consider using online resources such as online tutorial videos, forums and also look for inspiration online to gain the skills they needed in the future. 
[bookmark: _60yx8ydt51b7]
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[bookmark: _2xcytpi]Appendix A 







Report writer - VARK 
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Colleagues Vark questionnaire 
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Report writer - Marcia Conner questionnaire 
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Students Marcia Conner Learning Style Questionnaire 
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	Visual
	Auditory
	Tactile/Kinesthetic 

	0
	9
	3



Primary Learning style – Auditory




[bookmark: _7sibpj201ck8]Honey & Mumford - Quiz
Report writers results 
[bookmark: _t20qx9so9j6d] [image: ]


Colleagues results
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[bookmark: _sk830xo8yszm]Appendix B 

https://www.coinbase.com/careers/positions/3524358
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[bookmark: _3whwml4]Appendix c[image: ]
[bookmark: _2bn6wsx]Appendix D
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VARK

Questionnaire
Your VARK Results

Your learning preference:

Very Strong Kinesthetic Your scores were:

e Visual 2

People with your preference like:
o Aural 2

practical exercises, experiences, examples, case studies, trial and

error, things that are real, ... * Read/Write 3
¢ Kinesthetic 11

Full information about your preference

is available in your VARK Academic

Profile or Business Profile (US$10.57).

View Example Profile

Use the following helpsheet for strategies that apply to your VARK preference:

visual * aural * read/write * kinesthetic

VARK

a guide to learning preferences

Your Learning
Preference:
Very Strong
Kinesthetic

Your Results

Your Academic Profile
Your Business Profile
Your Short Profile

Using VARK with
your class or team?

Find out how.
Try a VARK Subscription.
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Your learning preference:

Strong Aural Your scores were: Your Learning
Preference:
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People with your preference like: e Strong Aural
listening, discussing, talking, questioning, ... * Aural
« Read/Write 0 YYour Results
Full information about « Kinesthetic 9 Your Academic Profile
your preference is YYour Business Profile

available in your VARK Your Short Profile

Academic Profile or Business Profile (approx.

US$9.95). Your Cart

View Example Profile

=/ Current tems: 0
Total: $0.00 USD

Use the following helpsheet for strategies that apply to your VARK preference:

« Aural Strategies

« Understanding the results
« NEW! VARK and Online Learning
« NEW! Read about the experiences of others with the same learning

preference as you - and add your own experiences. ™

ﬂ A Type here to search
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What’s Your Learning Style?

By Marcia Conner

Leamning style refers to the ways you prefer to approach new information. Each of us learns and processes information in our
own special style, although we share some leaming patterns, preferences, and approaches. Knowing your own style also can
help you to realize that other people may approach the same situation in a different way from your own.

Take a few minutes to complete the following questionnaire to assess your preferred leaming style. Begin by reading the
words in the left-hand column. Of the three responses to the right, circle the one that best characterizes you, answering as
honestly as possible with the description that applies to you right now. Count the number of circled items and write your total
at the bottom of each column. The questions you prefer provide insight into how you learn.

acquaintance.

where we met for the first
time.

1. When | try to | grow distracted by clutter | get distracted by sounds,
concentrate... or movement, and | notice and | attempt to control the

things around me other amount and type of noise retreat inside myself.

people don’t notice. around me.
2.When | I see vivid, detailed pictures in 1 think in voices and sounds. 1 see images in my thoughts
visualize... my thoughts. that involve movement.
3. When | talk 1ind it difficult to listen for I enjoy listening, or | get 1 gesture and communicate
with others... very long. impatient to talk myself. with my hands.
4.When | 1 prefer face-to-face meetings. | prefer speaking by | prefer to interact while walking
contact telephone for serious or participating in some activity.
people... conversations.
5. When | see | forget names but remember | remember what we did
an faces, and | tend to replay together and | may almost

“feel” our time together.

over with someone else.

6. When | relax... I watch TV, see a play, visit I listen to the radio, play
an exhibit, or go to a movie. music, read, or talk with a
friend.
7. When | read... | like descriptive examples I enjoy the narrative most
and | may pause to imagine and | can almost “hear” the
the scene. characters talk.
8. When | spell... I sound out the word, | get a feel for the word by
sometimes aloud, and tend writing it out or pretending to
looks like when written. to recall rules about letter type it.
order.
9. When | do I seek out demonstrations, | want verbal and written 1jump right i to try it, keep
something new... pictures, or diagrams. instructions, and to talk it trying, and try different

approaches.
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© Marcia Conner, 1993-2012. All rights reserved
View this assessment online at http://marciaconner.com/assess/learningstyle/

10. When | I look at the picture first and | usually ignore the directions
assemble an then, maybe, read the and figure it out as | go along.
object... directions.
11. When | | examine facial expressions. I rely on listening to tone I focus on body language.
interpret of voice.

someone's mood...
12. When | I show them. I tell them, write it out, or | | demonstrate how it is done
teach other ask them a series of and then ask them to try.
people... questions.
Total Visual: __5. Auditory: Tactile/Kinesthetic: __4.

3

The column with the highest total represents your primary processing style. The column with the second-most choices is your
secondary style.

YYour primary learning style: Visual
Your secondary learning style: Tactile/Kinesthetic

Now that you know which learning style you rely on, you can boost your learning potential when working to learn more. For
instance, the following suggestions can help you get more from reading a book.

If your primary learning style is visual, draw pictures in the margins, look at the graphics, and read the text that explains the
graphics. Envision the topic or play a movie in your thoughts of how you'll act out the subject matter.

If your primary leamning style is auditory, listen to the words you read. Try to develop an intemal conversation between you
and the text. Don't be embarrassed to read aloud or talk through the information.

If your primary learning style is tactile/kinesthetic, use a pencil or highlighter pen to mark passages that are meaningful to you.
Take notes, transferring the information you learn to the margins of the book, into your journal, or onto a computer. Doodle
whatever comes to mind as you read. Hold the book in your hands instead of placing it on a table. Walk around as you read.
Feel the words and ideas. Get busy—both mentally and physically.

More information on each style, along with suggestions on how to maximize your learning potential, is available in
the book Learn More Now (Hoboken, NJ; John Wiley & Sons, 2004).

A previous version of this assessment was published in Learn More Now 10 Simple Steps to Learming Better, Smarter, and Faster (Hoboken, NJ; John
Wiley & Sons, March 2004). Leam about the book and read an excerpt at hitp:/imarciaconner.com/books/learn-more-now/

If you are interested in reproducing this assessment for personal or organizational uses, please abide by the following terms of use. This content may be
distributed freely without the author's permission provided that 1) the content, contact, and copyright notice remain intact, 2) the URL to the online version
appears on every page, 3) you do not charge any fee for its use, 4) you send a note about how, where, and when the content will be used to
copyright@marciaconner.com for tracking purposes. If you're interested in using the materials in a commercial o for-fee product, or on a web page,
contact the author first to leam about additional guidelines.

MCo1051




image1.png
@ Marcia Conner Learning Style Q. X

O @ OfFie

e

)
® .

C:/Users/home/Documents/BMSK4005%20-%20Professional%20Career%20Development/Marcia%20Conne... %% ¥

= 4F @ [=] A) Read aloud VDraw v ‘E“Highhght v & Frase IE.] >3 »

Name Date

What Is Your Learning Style?

By Marcia L. Conner

Learning style refers to the ways you prefer to approach new information. Each of us learns and processes information in our
own special style, although we share some learning patterns, preferences, and approaches. Knowing your own style also can
help you to realize that other people may approach the same situation in a different way from your own.

Take a few minutes to complete the following questionnaire to assess your preferred learning style. Begin by reading the
words in the left-hand column. Of the three responses to the right, circle the one that best characterizes you, answering as
honestly as possible with the description that applies to you right now. Count the number of circled items and wite your total
atthe bottom of each column. The questions you prefer provide insight into how you leam.

1. When I try to I grow distracted by clutter, and | w I become distracted by
concentrate.. | notice things around me other commotion, and | tend to retreat

people don'tnotice. inside myself.

2.When | visualize... | Isee vivid, detailed picturesin | Ithinkin voices and sounds. | | see images in my thoughts that
my thoughs. involve movement.

3.When Italk with | 1 find tcifficult o lsten for very
others... long.

| communicate with my hands or
feel compelled to move around as
Italk.

4. When | contact | prefer face-to-face meetings or - I prefer to interact while walking

people... video conferencing. for or participating in some activty.

5.Whenlseean | !forget names but remember I | | remember what we did together,
acquaintance... | faces, and | tend to replay where and | may almost feel our fime

‘we met originally. we have discussed. together.
6. When | relax... I prefer to watch TV, viewa llisten to I play sports, make crafts, or build
movie, or visit an exhibit. something with my hands.
7. When | read Ilike descriptive examples and | EI | prefer action-oriented stories,
fiction... may pause to imagine the scene. the characters | yet | do ot often read for
talk. pleasure.

P 20:45 E
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W Highlight

— + ® = A) Read aloud Y Draw Vv
8.When Ispell.. | Ienvision the word inmy mind or 1 getafeel for the word by wriing it
imagine what the word ook like outor pretending fo type .
when witen.
9. When I do 1 seek out demonstratons, | want verbal and writen
something new... | pictures, or diagrams. instructions, or o talk it over

with someone else.
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10. When | assemble | | look at the picture or a video

Iread the instructions, or | talk

an object... frst and then, maybe, read the | aloud as | work.
instructions.
11. When | interpret | | examine facial expressions. Irely on listening totone of | I focus on body language.

someone’s
mood...

12.When | teach I'show them. Itell them, write it out, or | ask | | demonstrate how itis done and
other people... them a seres of uestons. | then ask them o .

Total Visual: Auditory: Tactile/Kinesthetic:

“The column with the highest total represents your primary processing style. The column with the second-most choices is your

secondary style.

Your primary learning style:

Your secondary leaming style:

C:/Users/home/Documents/BMSK4005%20-%20Professional%20Career%20Development/Marcia%20Conne... 7%
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Scoring and Plotting Results

You score one point for each item that you ticked. There are no points for items that
you crossed. Simply indicate on the grid below which items were ticked by putting an
Y next to the relevant statement number. The column with the highest total of Y
numbers indicates your preferred learning style.

2Y 7 1Y 5
4 13Y 3Y 9
6Y 15 8Y 1"y
10 16Y 12Y 19Y
17 25 14Y 21

23Y 28 18Y 27
24Y 2Y 20 3BY
32Y 31 22Y 37
34Y 33Y 26Y 44Y
38 36 30 49
40 39Y 42 50Y
43 My 47 53
45 46 51 54
48Y 52Y 57 56Y
58Y 55 61 59
64Y 60Y 63 65Y
7 62 68Y 69Y
72 66 75 70Y
74Y 67 7 73
Y 7Y 78 80
Total: 11 Total: 9 Total: 8 Total: 9
ACTIVIST REFLECTOR THEORIST PRAGMATIST
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2 7Y 1Y 5Y
4 13Y 3Y 9Y
6Y 15 8Y 1y
10 16Y 12 19Y
17 25 14Y 21Y
23 28 18Y 27Y
24 29 20Y 35
32Y 31 22Y 37Y
34 33Y 26 24Y
38 36Y 30Y 49Y
40Y 39Y 42Y 50 Y
43Y 41y a7y 53Y
45 46 51Y 54
48Y 52Y 57Y 56 Y
58'Y 55 61Y 59
64 60 Y 63Y 65 Y
Y 62 68 Y 69 Y
72Y 66 75Y 70Y
74Y 67 7Y 73Y
79Y 76Y 78Y 80
Total Y 10 Total Y 10 Total Y 18 Total Y 10
ACTIVIST REFLECTOR THEORIST PRAGMATIST
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Apply For This Job

field

= required

First Name *

Last Name *

Email *

Phone

Resume/CV

Cover Letter

Website *

Have you ever used any
Coinbase products? *

Are you legally
authorized to work in the
country were the job is
located? *

Will you now or in the
future require
sponsorship for local
government employment
visa status? *

Are you at least 18 years
of age? *

Have you previously
been employed by
Coinbase in any
capacity? *

Linkedin Profile URL *

James

Lewis

james.daniel.lewis@icloud.cot

07746205285

Choose file

Choose file

jl-cv-2021.pdf

coinbase-cover-letter.pdf

https://jldesign.com

Yes, | use coinbase regularly
to look at crypto currencies

® No

O No

® No

O Yes

@ Yes

O Yes

https://www.linkedin.com/in/ji
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James Lewis
UI/UX Product Designer

jamesdaniellewis@hotmail.co.uk

07746205285
Bridgend

Industry Knowledge
Product Design

User Interface

User Experience
Interaction Design
Wireframing

Rapid Prototyping
Design Research

Tools & Technologies
Figma, Adobe XD, Sketch

Other skills

HTML, CSS, Javascript, React S,

Vue JS, Webflow, Tailwind CSS,
SCSS

Education

Archbishop Mc Grath Catholic
School

August 2006 - May 2012

6 GCSE grades A-C

EXPERIENCE
UI/UX Product Designer
Rock

February 2021 - Present, Bridgend
Directly collaborating with the CEO and development team to prototype,
design and deliver the U, UX and design system of their new product.

Ul Developer

Iternal
November 2020 - February 2021, Remote

Worked in a small team improving the frontend of an pre-existing
application, worked closely with the CEO and stakeholders to showcase
progress of the application regularly in fortnightly meetings.

Frontend Developer
Peacocks
December 2019 - November 2020, Cardiff

1 only worked for peacocks 3 months of the 11 | was employed by them as |
was furlough due to the pandemic, in my short time at peacocks | worked
closely with the design team to build pages for the peacocks site and also
helped in the UX process of improving there checkout experience.

Frontend Developer

Big Learning company

May 2019 - November 2019, Cardiff

Working in a small team building and designing applications for clients, |
would be in charge of the whole process of liaising with clients, designing
the applications and building them.

UI/UX Designer

WBB

June 2018 - May 2019, Cardiff/Remote

Lead the Ul design with the accountability of redesigning their current
application. | collaborated closely with the development teams during the
process and helped develop certain aspects of the application.

Frontend developer

Digital Profile
November 2017 - june 2018, Cardiff

Worked in a small team of four people as a junior frontend developer
tasked to rebuild the frontend of their application. | was also in-charge of
redesigning the UI/UX of certain elements within the product.
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James Lewis o design

Jamesdaieens@natmaicouk
UX Designer ornaszoszsa

301112021
Coinbase

To it may concern,

| was excited to read your advertisement for the Product Designer position available at your
company. Beyond exceptional design and development skils | also have interpersanal and
listening skills | have over fiv years experience working in the industry. | am certain you willind
me to be an ideal candidate for the role.

My current position as a product designer allows me to buld clientfacing products and
consistently imprave the user experience to guarantee the user is provided with the best
experience possible. | firmly believe in being a participating team member and et regularly
with other departments and work closely to hand off any designs to the development tear.

My combined education and experience within the product designer and development industry
make me an excellent candidate for the position. | am creative and knowledgeable about market
desires and needs. Your company can depend on my product design skils o produce user
experiences and user interfaces which users will easily interact with and want to use.

If Coinbase considers me as the new Product designer you will have added an integral member
to your team. | ook forward to meeting with you and hope to be fortunate enough to get to the
next stage of the inerview process. | can be reached via telephone to schedule an interview or by
emal,

Sincerely

James Lewis
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