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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).


[bookmark: _GoBack]Within supervision, I adopted Gibbs’ (1988) model to critically reflect on my practice and in turn, identify my areas of development. Within my supervision we were able to discuss the description, the action plan, my feelings and the evaluation. Gibbs’ model allows opportunity for me to work through an experience within my work, addressing feelings within reflection. Morley (2020) discusses how critical reflection within supervision underpins helpful discussions. It has been clear within my first year of practice in the looked after children’s team that there is always room to learn and grow as a practitioner. 

Intervention and professional judgement in complex situations
It was evident within these discussions that my experience within the court arena is lacking. Gibbs’ (1988) reflective model supported me to address my feelings in supervision. I am aware that I am apprehensive about the prospect of attending court and do not feel confident within my practice in relation to court. Experience and research in this field would support me to develop my understanding of complex cases, the skills needed to manage these appropriately, legislation and my confidence. To ensure I am able to manage court work, my manager and I outlined the need for court training and for shadowing opportunities within court. This training will further support my skills for assessment, my understanding of legislation, my knowledge of court systems and my ability to work effectively with families (Community Care, 2022). There is an ongoing need for child welfare/chid social care to work collaboratively with the court system (Galowitz, 1998) and without this critical training, my ability to work with professionals and families would be negatively impacted. 

Applying analysis in assessment to inform interventions 
Over time in my role, it has become clear that there is often a need to escalate safeguarding concerns to strategy meetings with police officers. These meetings can at times result in a section 47 investigation. Within supervision, it was noted that achieving best evidence (ABE) training would be vital to fulfil my role. The legislation available to us, the Safeguarding Wales Procedures’ (2025) and the Children’s Act (2004) provides us with the tools to guide us to better understand how to gather evidence to further inform our assessment and intervention. 

To critically analyse, I must gather as much evidence as possible to support my assessment and in turn, inform the chosen interventions. I was given the opportunity to attend section 47 training within my current authority. ABE training works in collaboration with section 47 training. Given I have attended this training, I felt somewhat confident at the idea of attending ABE training and developing my knowledge. I felt I would be able to contribute to discussions within the training due to my knowledge of section 47 investigations and previous discussions with my manager. 

It is known that ABE assessments are required in challenging and potentially distressing scenarios. With this in mind, planning is crucial. Given the nature of the conversations and style of questioning, children may experience further trauma or distress if ABE interviews are not planned (Richardson 2022). Without this training, there is an increased likelihood that the analysis and questioning would not do justice to the children we work with.  

Working Collaboratively with people in need of care and support.
Effective communication and conversation plays an integral role within social work. Social work is a participatory practice that emphasises working with people not for people (International federation of Social Workers, 2014). Within my role as a social worker in the looked after children’s team, adopting a multi-agency approach when working with children and families is paramount. When examining the various serious case reviews within social care it is often the case that recommendations outline the need for more robust multi-agency working between professionals (Munro, 2011).  

Given the nature of the role and conversations, as social workers, we can find ourselves dealing with challenging families. Developing the ability to hold challenging conversations with service users and professionals is pivotal within the role. I have found sharing children’s views with their parents difficult and conflicting at times. I would always gather as much information as possible whilst ensuring I am continuing to protect those who are vulnerable. 

Gibbs’ (1988) supported me to reflect on my subconscious feelings. It became apparent in supervision that since beginning my career in social work, having challenging conversations with families is something I have been apprehensive and concerned about. 

I feel that some additional training in managing and handling difficult conversations would be beneficial for my development. The opportunity to shadow experienced workers and to unpick this within supervision would be beneficial. Not only will this approach allow me to develop in confidence but it will also enable me to observe varying styles in practice and to identify a style I resonate with. Whyte (2004) also discusses the importance of considering the participation within conversation and the authenticity of conversation when challenging individuals rather than focussing solely on building confidence. 

Word count: 825












Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).


Professional judgement:
Over the last twelve months, I believe I have made positive progress in relation to my professional judgement in practice. Adopting Gibbs’ (1988) model of reflection, I have been supported to make this positive progress through shadowing and effective training. 
Twelve months ago, I had noted my need for experience within the court arena in practice. 

In October 2024, I attended a two day training course relating to court proceedings and analysis. This training opportunity provided me with the chance to explore the knowledge I had and in turn, develop upon this. The sessions allowed for reflective discussions with the lead and my colleagues. These sessions also increased my confidence in my own practice within the court arena and at times reassured me that I was knowledgeable in areas although recognising that there is always room to grow. Horwarth & Morrison (2005) discusses how effective training in social work enables the learner to analyse, reflect and develop upon their own practice. 

I had also outlined the importance of shadowing my colleagues within court. These opportunities not only supported my understanding of analysis but also gave me the ability to see the court arena in real time, understanding the court systems and recognising it’s severity to families and colleagues. The opportunity to shadow also supported my learning of relevant legislation within my line of work. 
Whilst reflecting over the last twelve months, although I am able to identify areas within the court arena that I have been able to develop upon, I am aware that there are areas I continue to require further training and guidance. There is always the need to develop our understanding in social work, recognising social work as an evolving field (Community Care, 2023). 

Analysis in assessment:
Throughout the last twelve months, this has been an area of development regularly discussed in supervision. I had identified the need for achieving best evidence (ABE) training. I have been a part of the section 47 training however, to date, I have not been successful in accessing the ABE training available to my authority. Unfortunately, due to the demand on this training, I have remained on the waiting list for the last 12 months. 
I continue to emphasise within supervisions that I feel this ABE training is paramount to my role within the looked after children’s team. I am continuously working with children and families in very complex scenarios that often escalate to the need for ABE interviews. Without this training, I worry that I am doing a dis-service to the children I am working with. 

To develop my understanding whilst I await allocation to the training, I have spoken with my line manager and we had agreed to begin research within this area. Over the last five months, I have researched case studies and serious case reviews relating to ABE in order to broaden my knowledge within this area. 

Working collaboratively:
When joining social work, I was very apprehensive in regards to challenging families and how to hold these conversations appropriately. In reality, when delving into these difficult conversations, we never really know where the conversation will guide us and how the family will respond (Knox, 2020) and hence this resulting in apprehension. 

During the last twelve months, I have been allocated to some complex families and this has opened the door to a number of challenging conversations. Using the Gibbs’ (1988) model within supervision, we have talked through stage 1 which outlines the experience and we have delved further into the emotions and feelings derived from these experiences. Through reflective supervision, I have been to identify that these challenging conversations cause me to feel apprehensive and due to the nature of the conversations, I can begin to question and doubt whether my approach is appropriate. I have discussed this at length with my manager who has provided me with the reassurance that my approach is appropriate and that they feel I have achieved this learning outcome and grown in confidence.

In my future endeavours at work, I would like to continue to adapt upon my practice and have a keen interest to train as an assessment, intervention and moving on (AIMS) practitioner. I would also like to discuss the possibility of progressing to become a practice educator in future. 

Word count: 713


	Question

Reflect on feedback that you have received from individuals in need of care and support and/or their carers and explain how this information has helped shape your practice and future professional development. 

100 words (+/- 10%: include your actual word count at the end of each section).

Total task 1 part b 750 words (+/- 10%: include your actual word count at the end of each section).

Being able to reflect on the feedback provided from families has been both positive and reassuring. One family providing feedback stated “we would like to say how great Hannah is, everyone likes Hannah in this house”. I feel this highlights the importance of building positive relationships with children and their families and the positive impact this relationship can have on the work we do as social workers. 
This positive feedback reassures me that I am in fact making a difference. The feedback provides me with drive and determination to continue to work hard to meet the needs of my children and families. 

Word count: 102
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