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Task 1
Part a

Developmental review 

Guidance: 
Task 1 part a asks you to use a model of reflection to reflect on your past practice and future developmental needs. It should be completed by taking into account the work you have undertaken since qualifying. In discussions with your mentor and/or supervisor/line manager identify your future developmental needs as part of your First Three Years of Practice Individual Plan under each of the 3 learning outcomes below. 
You must meet the Learning Outcomes for this task (see appendix 4 of the handbook).

Please answer all elements of the question below. 


	Question:

Using a reflective model critically reflect on your professional development since qualifying as a social worker. Based on this and in discussion with your mentor/supervisor/line manager go on to identify and justify your future developmental needs over the coming 12 months under each of the 3 Social Care Wales (SCW) learning outcomes listed below providing at least one developmental need for each of the learning outcome below: 

1. Applying analysis in assessment to inform interventions.
2. Working collaboratively with people in need of care and support, their carers and other professionals.
3. Intervention and application of professional judgement in increasingly complex situations.

This task must make reference to how the supervision, training, learning and research has and will inform your practice. 


750 words (+/- 10%:  include your actual word count at the end of each section).













Since qualifying as a social worker, I have remained within the team where I completed my third-year placement. This continuity has supported my transition into qualified practice, allowing me to build on established relationships and develop confidence within a familiar environment. This reflection highlights development.

One area of development relates to applying analysis within assessments to inform interventions. Early in my practice, while I was confident in gathering information and identifying risks and needs, I often lacked confidence in clearly articulating my own analysis. I regularly sought reassurance from my manager before including conclusions within written assessments. Reflecting on my feelings at the time, this stemmed from anxiety about making mistakes and an awareness of the responsibility associated with safeguarding work. Through supervision, it became clear that this hesitation was not due to a lack of understanding, but a lack of confidence in trusting my professional judgement.

Evaluating this experience, I recognise that although managerial oversight is essential, over-reliance on reassurance had the potential to delay decision-making and reduce the clarity of assessments. Analysing this further, I now understand that effective social work practice requires a balance between support and professional autonomy. The Social Services and Well-being (Wales) Act 2014 places a statutory duty on local authorities to assess needs and determine appropriate interventions, requiring social workers to apply analytical thinking rather than provide purely descriptive accounts. Reflective supervision, alongside training and learning opportunities, has supported my understanding of how analysis informs proportionate and timely intervention.

Over the next 12 months, I have identified a developmental need to strengthen my confidence in applying analysis independently within assessments. To address this, I will use supervision to test my thinking, review anonymised assessments, shadow experienced colleagues and attend training focused on assessment quality and analytical writing. Developing this skill will support clearer, timelier and child-focused interventions informed by legislation, research and reflective learning.
Another key area of development since qualifying relates to working collaboratively with people in need of care and support, their carers and other professionals. Prior to entering social work, I had no previous experience in social care and initially found the expectations of safeguarding practice overwhelming. I recognised that my limited understanding of the roles and responsibilities of professionals outside my organisation affected my confidence within multi-agency settings. Reflecting using Gibbs’ model, I recall feeling hesitant to contribute fully during professional discussions, particularly alongside more experienced practitioners, which impacted my confidence to advocate effectively for children and families.

Effective multi-agency working is central to safeguarding practice, and Morris (2008) highlights the increasingly complex and collaborative nature of social work roles. Through supervision, I have been able to reflect on communication, power dynamics and professional challenge, supporting my self-awareness and professional curiosity (Bassott, 2023). As my understanding of other professional roles has developed, my confidence has gradually increased. Training in Signs of Safety and solution-focused practice has also strengthened my ability to work openly and collaboratively with families and professionals.

Looking ahead, a key developmental need is to further strengthen my confidence and competence in multi-agency working, particularly in situations where professional views differ. As a qualified social worker, this is essential to ensure that children’s needs remain central and that appropriate professional challenge is offered where necessary. Over the next 12 months, and through discussion with my supervisor, I plan to reflect on professional interactions in supervision, visit external agencies to gain a clearer understanding of safeguarding thresholds, and liaise with internal teams to develop greater awareness of available services. This will support more effective collaboration, informed intervention planning and improved outcomes for families.

As my experience has developed, I have increasingly contributed to complex and high-pressure situations, particularly through duty work and safeguarding responses. Reflecting on this aspect of my practice using Gibbs’ reflective cycle has highlighted both progress and ongoing learning needs. Initially, responding to crisis situations felt daunting, and I experienced anxiety when contributing to decisions and interventions where risks were immediate. Although I understood relevant legislation, including Section 47 of the Children Act 1989, I found it challenging to apply this knowledge confidently under pressure and translate it into timely intervention.

Through reflective supervision, I have evaluated how emotional responses can influence decision-making and recognised the importance of reflective practice in managing complexity. Exposure to crisis situations, supported by supervision, training and guidance, has gradually increased my confidence in applying professional judgement and contributing to safeguarding interventions. Through discussion with my supervisor and manager, a future developmental need has been identified to further strengthen my confidence and autonomy in crisis situations. Over the next 12 months, I plan to remain engaged with the duty rota, continue updating my knowledge of legislation and guidance through training and research, and seek opportunities to shadow experienced colleagues. Supervision will remain central to my development, providing space to reflect, build resilience and strengthen professional judgement. As highlighted by BASW (2012), high-quality supervision is fundamental to the development of effective and ethical social work practice.
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Task 1 
Part b 
Developmental Review 

Guidance:
Task 1 part b is a 2-part question and a continuation of task I part a and you must refer to a reflective model in this task.
Please ensure that you meet the required learning outcomes for this task (See appendix 4 of the handbook) and that you answer both parts of the question.

Please answer all elements of the question below. 

	Question
Use a reflective model to critically reflect on the learning needs you identified in task 1 part a under each of the 3 SCW learning outcomes. 
This must include reference to training, learning, research and supervision and reflection with your mentor/supervisor/line manager on the extent to which your learning outcomes has been achieved. 
Identify your learning needs to support your development in the transition to becoming an experienced practitioner in your future career following the completion of this programme. 

650 words (+/- 10%: include your actual word count at the end of each section).


	
Building on the learning need identified in Task 1 around applying analysis in assessment to inform interventions, I used Gibbs’ Reflective Framework (1988) to consider how my confidence has developed since qualifying and what still needs strengthening. Early in my practice, feedback in supervision highlighted that while I could identify relevant information, I often hesitated to commit to my own analysis without reassurance. I tended to describe events and then look to my manager before drawing conclusions. Reflecting on this, I recognise this was linked to anxiety and responsibility attached to safeguarding decisions and fear of making the wrong judgement.

Through regular reflective supervision, I have gradually changed how I use support. Rather than asking whether my analysis is correct, I now bring my thinking into supervision and explore it alongside evidence, legislation and the child’s lived experience. This has strengthened my ability to link analysis to thresholds and to clearly explain both risks and protective factors. Completing Signs of Safety training supported me to translate analysis into clear, family‑friendly language about worries, strengths and safety goals, rather than professional jargon. Reflecting with my supervisor, this learning outcome is partly achieved. My assessments are more analytical; however, I still need greater consistency in complex or time‑pressured situations. As I move towards becoming an experienced practitioner, my learning need is to continue strengthening confident, evidence‑based analysis through reflective supervision, feedback on written work and engagement with research on professional judgement.

In relation to working collaboratively with people in need of care and support, their carers and other professionals, Task 1 identified multi‑agency working as an area where I lacked confidence. Using Gibbs’ model, I can see that my initial anxiety was linked to limited experience rather than lack of understanding. Although I recognised the importance of collaboration, I often found it difficult to contribute confidently in meetings alongside more established professionals, which at times affected my ability to advocate as strongly as I would have liked.

Supervision supported me to reflect not just on understanding professional roles, but also on my own professional identity and communication style. I began preparing for meetings by being clear about the purpose, key risks and the child’s day‑to‑day experience. I also sought learning opportunities by shadowing experienced colleagues in Child in Need of Care and Support reviews and attending Child Protection Conferences, which improved my understanding of how different professionals safeguard children and share information. As Morris (2008) highlights, social work roles are increasingly complex and rely on collaboration, and my experience has shown how effective safeguarding depends on strong working relationships. Training, particularly Signs of Safety workshops, further supported my confidence in using structured, solution‑focused questions and keeping families at the centre of planning. Reflecting with my supervisor, this learning outcome is largely achieved in routine multi‑agency work; however, my ongoing learning need is to develop confident professional challenge where there is confusion or disagreement, supported by supervision, further training and research‑informed discussion.

With regard to intervention and the application of professional judgement in increasingly complex situations, Task 1 identified crisis work as a key learning need. Reflecting using Gibbs’ framework, I recognise that urgency initially heightened my anxiety and narrowed my thinking, even when I understood the legal framework. Becoming part of the Section 47 duty rota has increased my confidence, but it has also highlighted how emotionally demanding crisis work can be and the importance of reflection to avoid reactive decision‑making.

Supervision and team case discussions have supported me to process uncertainty and understand how stress can influence judgement. I have learned to slow down where safe, check assumptions and keep the child’s lived experience central to decisions. Court training and Court Skills Training strengthened my understanding of the scrutiny applied to professional judgement and the importance of balanced, evidence‑based analysis. Foetal Alcohol training further deepened my understanding of neurodevelopmental needs and how these may be misinterpreted as non‑compliance, supporting more tailored and compassionate interventions. 

Reflecting with my supervisor, this learning outcome is developing but not complete. As I transition towards experienced practice, my learning need is to build greater autonomy and resilience in high‑risk situations, supported by further training, EDT shadowing and continued reflective supervision in line with the Code of Professional Practice for Social Care (Social Care Wales, 2017, 1.4, 1.5; 3.1).

Word count 712









image1.png
Prifysgol Cymru
N Y Drindod Dewi Sant

" University of Wales
Trinity Saint David




