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Introduction
This report will focus on Employment relationship and how is regulated, secondly it will examine the recruitment process and selection process with reference to the interview in role play done in week nine, Finally Career Development in my own position will be discuss, also involves collecting and analysing data from: books. Articles, newspapers, internet, library, etc.
Employability is the qualified capability of an individual to accomplish work opportunities given the collaboration concerning their personal circumstances and the labour market to realise their potential and meet the expectations of customers and employees. The characteristics the employees spec of employers is taking control is the initiative to completely the task independently, positive thinking it will be extends everyone at work, team player demonstrated a disposition to work together with others to perform the tasks, being responsible, desired for continue learning. The qualities of employers expect are good team player, professionalism, loyalty, having a positive attitude, adaptability, listener, competitive person, self-motivated, communication skills, etc. (McQuaid and Lindsay,2005 p. 199).
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2.The employment of relationship
Employees responsibilities are developed and maintain safe working conditions, tools, and equipment, establish safety statement after evaluating the risks, prepare and review emergency plans, provide the essential information, report general incidents to health and safety (Health and Safety,2022).
Employer responsibilities are: Follow the instruction from you supervisor and ensure that your company has given all the necessary training, so you feel comfortable performing the work being required. if you are unsure to completely the task safely you must be asking your manager for assistance and advice, when you experiment a hazardous situation at work stop immediately and report it, carefully review all the policies and procedures, wear the require equipment, etc (Safe work SA,2022).
Health and safety at work act1974. Describes the basic structure and responsibilities for the development regulations and implementation occupational health safety and wellbeing Additionally, the policy specifies general responsibilities for employers, workers, contractors, such as persons in charge of directing and maintaining work premises suppliers of equipment use at work, monitoring and avoiding of harmful products, avoiding additionally prevent contamination in the atmosphere. The law gave government ministers considerable regulatory authority by specific legislation which have since 1974 produced an investment in public of specialised requirements for a range of organizations, disciplines, and hazards. (Legislation.go.uk,2002).
Employment Rights Act 1998: Are the legal obligations and employee must be performed to be treated equally at work. However, these privileges differ based on your employment positions including if you are a worker or employee also claims and protections that come with working for a company. They will include such as, employment contract, holidays, overtime compensation, basic salary, the right to form a union and the right to have safety and safe conditions the workers’ rights are we did not experience bullying or unfair treatment because of race, colour, ethnicity, nationality, sexual preference belief, Obtain equal remuneration for equivalent work, obtain sick paid, maternity, and paternity pay, etc report discrimination take part in an inquiry into a legal action involving discriminations, (U.S. Equal Employment Opportunity Comission,1965).
Equality Act 2011:means each person or group of individuals have the same opportunity and protect you if you are treated inadequate badly since of expressing concern about discrimination, harassment and victimization and argue about your rights, example is you protected from discrimination: when you utilise public service like healthcare such as going to your doctor or the local hospital, education for example school, etc use transports, deal with government agencies or public institutions such as your local council(Equality and Human Rights,2022). 





2.1 The Recruitment Process
Advertisement. To recruitment advertising is the marketing strategy of using promotion about open positions and requirements for applicant’s objective is to persuade competent candidates to submit applications for a position then the employee will select the qualified person (Pullen,2018).
Job description. There are a series of duties can be completed by workers carry out to help with the creation of some of the products or services the company offers. Each job relates to a certain set of abilities. (Heron,2005).
Person specification: the personal qualities that company is looking for is a potential employee are described in a job role.it usually go with a job description and outlines the skills the employers are looking for in candidates. (DavidsonMorris,2022).
Job application: A letter form that you send to a company when you are looking for a job with them and include information about your credentials, abilities, experience, etc. (Kudlyak et al,2013).

Reflection of role play Gibbs Cycle.
During this lesson we had a role play exam in pairs about a job interview from which each person could choose the type of work they want to apply ,also we have to bring the application form with us after that the lecturer asked if we are agree of the order list to follow for the exam which my partner and I we offered to be first  as a volunteer ,subsequently that all my classmates went outside at it was a personal exam and we stayed with my partner and the lecturer in the classroom . Suddenly I started to felt nervous and anxiety ,even when I saw my collect I was observing the atmosphere in the class  we both felt  the same for the reason that she looked me and I could notice it ,after the few minutes  I could manage the situation ,my feelings disappeared  since I was studying and preparing for this exam for long time then my partner started to asking me the questions first as a interview of which I had to answer all the questions and later we change the roles and I became an interview. Then I could feel the situation was under control since my partner made me felt comfortable and I could express myself and when was her turn I observe she was a little nervous just for few seconds since we had a lot of complicity, and she was able to handle it but in the end of the interview we both forgot what would be the next steps to hire the candidate. We were a little surprised that we no longer expected it was the last step for the interview. However, when the exam was finished the lecturer gave us feedback personally to each of us, he talked about the result of what was the part we had to improve. Although The most important part of this exam is how to prepare before and interview and what are the typical formal questions and how to answer them and specially when we have to talk about ourself it is a key question as a result I get knowledge of which I can apply and use in future interviews also these skills are essential for improve we our communications abilities, being able to identify we our weak points, performance at work, self-confident, be a reliable person, perseverance , etc .In conclusion with this experience I become self-confident and understood is common to made a mistakes from which we can identify and progress if we practice constantly  ,Nevertheless when I went home I read the subject again and start to searching in internet about examples of job interview  and watching videos until to comprehend the steps involving in passing an interview, also recording myself of practising then I will listen after and see if I have to modify my answers as this I will be prepared for any career vacancy and help me to grow as professional( Wain,2017 p.663).
3.Career Development
In cooperation the employee and the manager are responsible for career development it must be a collective effort since it cannot be performed out independently. The ultimate decision maker for career management is the employee. Rules are self-knowledge first understanding our self and four major components: our personality, interest, abilities, and values. Exploration; investigate professions, sector, employers. Decision making it is important to have knowledge in the type of work you are going to do. Action acquiring and evaluation information is an important stage by develop you target to accomplish our goals. (Missourite Staate,2022).
Personal development plan of Assistant Manager:
Communication: Comprises speaking, writing, and listening, being a good listener requires making and effort to comprehend other feelings, develop a good relationship and solve conflicts. Problem solving: Analyse the issue and looking for solutions, Teamwork; first working well with others, is a requirement for many vocations with clients or colleagues, take initiative by assuming responsibilities. Quantitative and Analytical to find issues, evaluate the problem, ask questions, also plan of action. Professionalism work ethic learn from my mistakes and show my moral behaviour, Digital Skills such as: making Schule for the workers, reports, learning new tools. Offer Flexibility by adapting situations. First of all I am going to get the new skills through Analysing my learning style they could be visual, auditory or kinaesthetic, get training prioritise what is the most important think what I have to do, learning by doing attend a workshop, training, become a better communicator make eye contact, asked for feedback and help, recognising my mistakes and avoiding for the future ,minimize distractions, self-motivation write down my goals and be kind to myself,  (University of Colorado Boulder,2019).













Conclusion
In this class I acquire knowledge about the module professional development career is essential because create opportunities for professional development progress also will help to build knowledge and abilities and learning new ones which will help me to grow professionally.
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Questions 
1.Tell me about yourself.
2.Why did you decide to become a health and social care.
3.What experience with personal care do you have?
4.What are your strengths?
5.what do you know about this organization.
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