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Introduction
In this written document I will be evaluating my personal employability skills and congruence with my skills that are required for professional development and practises in real environmental situations. I will be building my personal brand to promote professional identity for the opportunity. I will be discussing key learning points from the online modules providing an overview of each unit which I believe have a great impact and apply on my personal employment skills. I will be discussing 1 topic from each online learning module critically evaluating my understanding of personal employability and then build on my PDP identifying my current skills required to my chosen job as a health care practitioner. I will plan on how I developed my PDP with dates included and how I will achieve them.
Unit 1 Brand You - Topic 1 Ambition is critical 
In order to be ambitions you will need a drive. Ambition to me means a vast kind of things such as achieving success in life personal or professional development by fame, money, grades or a great desire to achieve something you propose as your focus of achievement. In order to grow, being ambitions you must overcome many challenges by facing them and implement strategies to achieve that growth in the future and that is part of personal development. This topic ‘Ambition is Critical’ is useful to my knowledge of understanding that to be ambitious is to cultivate a great desire to transform and accomplish goals and setting goals. A plan of strategies is to be created to achieve goals for life or future employment, or even reasons as graduating university and carrying a plan of action towards that. Being ambitions shows me the bigger picture, identifying flows and implementing strategies to improve what needs new solutions. I have learnt in order to achieve my personal future goals I am willing to do what it takes to achieve my goals which may involve in giving up important things, I always feel there is a need for improvement and tend to think critically. I am also decisive which makes me ambition in all aspects of wanted to achieve my goals. It my ambition that means the most to me and what would be the most rewarding achievement is of focus. Moreover, being ambitious implies having rather goals that are perceived as difficult to reach. This topic gave me fundamental of understanding of my ambitions and the outcomes of them. It made me value the importance of setting career goals for myself by visualising how I will achieve them such as looking forward and beyond the goals set, just like a sports game by visualising winning the game.
Unit 2 It’s a Small World - Topic 1 No one is an island 
Understanding and developing appropriate networks is part of future ongoing career development to achieve success. Understanding that personal life is all built in networks in all forms of connections, interactions, and interconnections, it can also be networking computers and other devices and even your social life. To be competent in creating a network map heled me better understand ties between strong and weak links from family members, friends and colleagues. Evaluation is a great source of appraising the quality for resources available so I can understand the importance of the use of networks for that future that will be most important for my career development. Monitoring made me realise how much of a big deal it is to develop ahead of your goal by gathering knowledge about how my networks help me to achieve my goals and to find any distraction and always being aware of them and have a set plan for them. The key reason to evaluate my network is understanding what I can improve such as potential areas of gaps and where I might need to develop and invest my time more on. I can revisit my goals already and what are my networking goals by being able to visit them again helps me identify who is in my network and which of them will help me achieve my goals in long term and short term. I have learnt it is key principle to priorities networks such as who is important in every goal that I have set out to achieve in advance. I can benefit my use of evaluation networks to encourage the reaction of meaningful connections. Based on the learning module I have understand that it is ideal to set objectives to improve my networks by scaling back in areas and evaluating my goals into depts of the strengths and weaknesses to formulate my goals and the outcomes based of opportunities presented by the networks.
Unit 3 Opportunity Knocks - Topic 2 Identifying career opportunities 
Having more agile is an approach in identifying more opportunities in your career development for your future ahead. It is important to make sure your career path makes you content and jovial. Cultivating relationships is an approach to a method for better opportunities. Using a CV is not always the best way to show case yourself so ideally the use of LinkedIn is a platform and a source for better communication and conversations for opportunities. I have clearly understood of what my dream job would be and what opportunities there are for me to make me gravitate towards achieving and working towards my dream job. 
My journey towards my career needs to be resilient and to do this I must curate conversations that will further provide these opportunities by using past positive experiences in my life and examining them I used to re-interpret it with my current skill sets which gave me a boost of motivation to investigate people who have similar skill sets with me. Furthermore, other sources of identifying career opportunities involved courses/quantisation’s, mentoring, coaches, networks and volunteering. 
Creating a plan by self-assessing my skills such as interest, skills, hobbies, values, experiences in the past and my passion. This is a career pat which I can create myself for opportunities. By establishing my personal career path of opportunities, I will not be tied to one company or organisation forever, it is a way of self-control to my career development. I have examined my aspirations for looking towards job opportunities by looking at my past experiences and events and finding features to help my in my career path and personal journey and using a form of career conversation is an ideal way in all areas for my personal path and journey by looking into what was or what I am good at, what I enjoy and what I want to do. 
Unit 4 The Pursuit of Happiness – Topic 1 Future Me
I have understood that the reason I go to university is to build my future, gain skills and opportunities. Going to university is important to me now because I can discover new things, learn about myself and look at the bigger picture. It is not only to progress form college and find a better job but to continue to gain essential core skills, be intellectually challenged and stimulated as I am very passionate about the subject I study to continue to learn and develop my future self.
I have understood that overcoming limiting beliefs is important for me and my future success. I must change the way I respond to these beliefs and realising they exist. Negativity can change into positivity by little steps towards achieving goals. I have learnt that the power of self-belief can impact my progression towards success in the future. Limiting beliefs can stop me from making good choices, taking advantages of opportunities and reaching my potential. The truth of the matter is that limiting beliefs can keep you trapped in a negative mindset and prevent you from achieving success in all aspects of life. There is an advantage to limiting beliefs, which is that they can be changed at any time, although it will not be an easy process, commitment and self-awareness approach can help. Positive affirmation is a great approach trying to speak about myself in a positive way, and what positive things I have done, achieved or taught me is so important for me to do this as a strategy to be able to overcome my limited beliefs. I can also discover my potential strengths and it gives me courage to push myself and to achieve more in order to reach my goal, opportunities and success in the future. 
Conclusion
In order to plan my progression within my personal employment in the future I will overcome challenges what somewhat may be barriers and I will face them using strategies to achieve my own personal growth. Understanding that ambition is vital for me as I will now use this to transform my goals to achieve employment skills and looking beyond my own goals that are set to achieve it no matter what.
I will use the resources of networking to my full ability as I understand how network can be a great deal to achievement in the future and opens lots of opportunities for myself and my future. I will set out and identify the networks I have and investigate what ways they can potentially make a difference for me now and in the future, this leads a way for me to improve my journey of employment progression. I will use LinkedIn more often to build my career skills because it does set out more opportunities and I can discover a lot. I will use my experiences as a form of skills I have gained and put them in to perspective of achieving what I want to and what is best for me and for the future. Using affirmations to stop limiting beliefs will be a change towards my personal progression the most as this for me is highly required for improvement. I am going to continue to strive to achieve the best and take unconventional parts into consideration. I may fail in some respects put keeping on learning and improving is what makes success in future employment.


Personal Development Plan (PDP)
	
	Skills
	Current ability 
	Target ability
	Development opportunity 
	Criteria to judge success
	Time frame
	Evidence 

	1st priority 
	 Motivation- keeping up to date with university work and not fail behind on any scheduled assignments
	I can say my current ability is not good I can do lots of hours of work in such little time same which I am struggling with as I am just focusing on completing the work but not gaining knowledge 
	My target ability is to make enough time to complete my assignments but also understand and gain fundamental knowledge. Think of the bigger picture as to why I go to university 
	I want to allow myself to complete tasks and practise the skills learnt for the units. I want to understand what is important to me and my future so what I should be priories first around my education, work life and social life. Who/what is important and who and what is not important 
	I want to track my progress and make out into depts on my networks as a help to achieve what I want. I want to look online and take the previous resources provided to help with assignments into account by looking back at them and using mind map to track this for the future.
	6 months to start level 6 in that time frame make the most of resources provided and figure out any upcoming distraction before January 2023

	Planning by using a planner, to do list as to why I am studying for the future and using resources from online websites and apps on phone. 

	2nd priority 
	An area that needs improvement is time management. Looking at the topic being ambitions requires a lot of time for your self and your future self and sometimes limited beliefs of your self can get in the way

	My current ability is basic and lacking I tend to lack motivation in my self by not managing the time around things that are important or not. 
	Being able to use my time effectively will result in many benefits available even organisation skills especially in order to become ambitions it is ideal for me. Finding ways to control my time is important
	In order to become successful in my future job as an occupational therapist, working with teams across this field and making time to find the ways to manage my time will help my career opportunities. 
	Using online resources and help form university I can track my process. Even in my current job as a health care assistant getting advice from seniors and asking them to have regular meetings on my progress and give me useful information about my future career goals
	6- 7 months’ time frame and keep a written record of my process with me to look back at.
	Supervisions and verbal/written documents of conversation token place at my workplace and online resources keeping a track of them 

	3rd priority
	Developing a growth mindset is what I want to achieve for my future career
	I can take criticism but failing  and making mistakes sometimes makes me give up easily. Having to keep my skills that I already have but not able to improve on other skills that could help my future 
	I want to have a growth mind set to be able to share, collaborate well with others, look at feedback, strive for innovation and be able to admit mistakes
	I will be looking forward to potential learning opportunities and be able to embrace imperfections by altering my viewing on challenges on face. This may give me a better way to learn and find opportunities to become successful 
	I will cultivate my self-awareness, seek out opportunities for myself and my learning development and challenges by becoming more mindful and valving my process on everything rather than just focusing on the end results 
	1 year time frame from experiences in jobs, opportunities and university 
	A written diary of what I have make mistakes on and how to improve them. What opportunities I have had and what I will do to achieve this growth mind set. Reading and looking at growth mind set journals 
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