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Definition of costs:
Inside accounting and business, this is worth hints at the value of the money that has been spent by the organization to create something. In business, expenditure communicates the measure of money that is spent on the creation, progress, or formation of labor and products (Stanley, 1997).
Behavior costs
The costs show four main examples, ie.
1. Variable
2. Fixed
3. Mixed (semi-variable) 
4. Step (Golden, Mashruwala and Pevzner, 2019).
Fixed costs explanation:
The fixed costs in the complete remaining parts are stable and do not change with the level of yield or creation in any scope of action or yield. Representatives' compensation, deterioration costs, protection costs and property duties are cases of fixed costs (Drury, 2017). At present, fixed costs remain stable, but are not in fact long-term. For example, during a coronavirus, an organization of managers would not want to lay off workers because they would not want to hire and train new representatives. The Board treats direct operating costs as fixed costs. In any case, the number of customers decreases, direct labor costs remain fixed.
Variable cost explanation:
Variable costs vary depending on the degree of movement, production or output. Packaging, raw materials, direct work and transaction commissions are cases of variable costs. Direct work is a variable cost in larger circumstances (Seal et al., 2019). In the event that the absolute immediate labor costs increase with the increase in the rate of movement and decrease with the decrease in the rate of action, the direct labor will be treated as a cost factor. In addition, direct work is regularly a variable cost to staff, paid on an hourly basis, as the rate of action or increase in output uses more staff. Nevertheless, here and there the nature of the work or the strategy of the organization does not allow direct work to change, because even outside the movement or changes in profitability and direct work can be an appropriate cost.
Semi-variable costs or mixed costs explanation and evaluation:
Semi-variable cost or mixed cost has attributes of both fixed and variable cost. Semi-variable costs include a variable part of the costs that clearly increases with the degree of creation or profitability and a fixed part of the costs that has arisen in each case when the creation is stopped or inactive. An illustration of semi-variable consumption is power (Seal et al., 2019). The organization must incur certain costs for electrical assistance. As the level of creation or increase in yield, more machines work and also work longer. The organization further expands its long sections of establishment, thus incurring the cost of force.
Typically, managers isolate semi-variable costs in fixed and variable pieces for dynamic ones. They attach the appropriate part of the semi-variable price to other fixed costs and accept
the variable part changes with the volume.
Stage price:
The stage price remains constant at a fixed amount for a certain degree of creation, movement or extraction. After a certain limit, the step price jumps to a higher amount. The step price looks like a step, as shown in the figure above.
An illustration of the cost is the administrator's pay rate when the board uses new managers as steps to create.
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As a matter of paramount importance, we will talk about and fundamentally assess why the benefits of Harriot Lodging have been rejected and what step the Harriot Inn should take to build a benefit board for the Inn.
Since the goal of humiliation and misfortune of any business is the Covid pandemic, 19 which harmed the economy of all businesses, unusually the business that is severely affected by the pandemic is the hospitality and tourism industry. pandemic and the board is so worried about the reduction in benefits.
Expenses are directly identified with revenues. So for the main costs that need to be reduced are compensation and advertising costs. These costs cover a significant part of the income, reducing them unambiguously, so there will be a huge change in benefits. Before changing the income statement as follows:
Benefits of Saving Money Investigations After Changes:
In addition, we will analyze and make a basic assessment of Harriot Lodging. As Harriot Lodging executives face problems due to the Covid pandemic, 19. There, costs are rising and their incomes are declining step by step. We will recommend them by examining which costs need to be reduced or rethought to increase income.
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After the changes made in the table above, we have reduced all costs, depending to some extent, we will now consider one by note number after idea.
• Costs are reduced to what is specifically expanded.
• What is cost behavior?
• How it should be treated to keep up with the most exceptional benefits.
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Aspect 1
Before workers' benefits include 25% of income, which is almost (ie 1/4), so it is reduced to 18% to keep up with the greatest benefit of the Harriot Inn, executives must cut off a representative on the grounds that there is no greater need for staff due to the coronavirus.
Because wage cost is a semi-variable cost through behavior, as it is corrected to some extent when paid for fixed working hours, it enters a variable when it is compensated for double time. So by reducing the compensation by 7%, the benefit will be increased (Hoffman, Pacsy and Flashner, 1994).
Aspect 2
The other cost, which has been reduced to 5%, is cost promotion. Promotion costs are fixed in nature and tend to be limited by switching to publishing organizations, citations must be taken from more than one advertising service and an agreement must be provided to the offices based on money saving reviews, which means that the low bid will be recognized by thus announcing the offices, income will increase compared to the first situation (Nixon and Burns, 2012).
Aspect 3
The next expense we will look at is borrowed interest. This cost is reduced to 12%. The idea of ​​this cost is fixed again (Nixon and Burns, 2012). This cost can be reduced if you get a quote from different banks, especially a small bank. The advance will be received by banks that have low incomes, thus again by reducing expenditure revenues will be increased.
Aspect 4
The following costs, which decreased to 5% almost, are Family and cleaning supplies. As an idea of ​​this cost variable, we can reduce these costs in the same way by assigning the lowest bid quoted by the hired worker.
So by reducing the cost of family and cleaning materials there will be an adequate vertical change in income (Nixon and Burns, 2012).
Aspect 5
The next cost, which is reduced to 10%, is a discount from the customer. The idea of ​​this cost is variable, as it does not rely on any unit that is a customer. The discount rate is directly identified with the level of income, so the interest rate should be reduced, not killed by reducing the percentage reduction is the reduction of costs, therefore the income will be expanded. The next cost, which is reduced to more than 1%, is a fixed cost. The idea for this cost is Fixed. No additional fixed fixed will be purchased from sellers who are selected under a lower bid quote. By purchasing a fixed from the selected seller will provide the cost of a fixed. By reducing the price of the fixed, it will directly expand the benefit.
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Because of covid'19 Harriot Lodging business is falling apart step by step after critical changes and by presenting a cost reduction program, we have reduced costs, ie. salaries, interest, promotions, discounts for customers, consumables for cleaning household services and office supplies, depending on the degree.
Thus, the income will increase.
Considering the progress that is being made, these improvements will increase income by 30%, which is all the better when contrasted before changes are made.
So, if Harriot manages to and introduces these improvements, as indicated by the idea, there will be an increase in benefits in over 25-30%.
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Particulars Value As Percentage of Revenue
Revenue 60,000
Employee wages(Note-1) 10,800 18%





