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Introduction
Throughout my whole life, I always tried to acquire new knowledge and skills. It has always helped me in my career and business. Accordingly, the lack of knowledge invariably leads to fall and defeat in running an enterprise, especially (Ventrella,2001). My greatest success in professional life was creating and running a prosperous international wholesale trade business. My biggest mistake was entering my company into the real estate business, without having particular knowledge in that area. The lack of last, coupled with the global financial crisis of 2009 led to bankruptcy. It lasted a while when I turned this page on my life and started all over again in London. I continued my professional builder's career, which I began in Prague and returned to plan a business. Considering past mistakes, I did my best to go to university and get as much academic knowledge about business as possible. And I see my improving. In this particular module, we learned how to plan and build a career and use special tools. We tried ourselves in the role an employee seeking a job and HR manager who provides the interview.
Reflection on Role Play
Candidate in the job interview.
During my career, I have had to participate in job interviews many times, both as a candidate and employer. But this was the first time I took part in an interview using the English language. So, I felt less confident than usual. A week before the interview, I filled out the form and sent it to my partner who played the HR manager's role and who, accordingly, based on my information, created interview questions for me. For application look Appendix 1. Analysing my part of the interview, my answers and the teacher's feedback, using the Kolb’s learning cycle, I can name my following mistakes:
•showed poor company research
•having no questions to ask
•talking in cliché.
So, in future as a job seeker, I'm going to spend more time doing proper research about the company where I'm planning to work. I will also have to ask questions during the interview and eliminate widely used, repetitive verbal expressions.
HR manager's role.
As an interviewer, I got the filled application form from my colleague and created five questions.  
In my opinion, the questions I asked were thoughtful and related. My main mistake was that I didn't ask from candidate enough questions. Again, I used the Kolb’s learning cycle, and I concluded that it happened because I was too worried about the time frame.  Accordingly, in the future in such a situation, I would prepare more questions and apply different techniques to carefully and respectfully stop my interlocutor if he gives too long answers.
Self-evaluation review - self-motivation, learning styles
Effective and thorough self-evaluation is fundamental to a successful 21st-century education. Self-evaluation is an opportunity to reflect on its beliefs, ideas, values, and objectives and take an honest and detached look at where you are and how far and how soon you can achieve these (Macbeth, McGlynn,2004).
After you have determined where to move in your learning, it is essential to understand and use the force to push you in the necessary direction. Self-motivation is that force that keeps going us to start or continue. It is an internal drive to create, produce, achieve, develop, and keep moving (Coombes,2011). I found and now using from my tool’s arsenal the following self-motivation techniques:
• Writing SMART goals (Specific, Measurable, Actionable, Relevant, Timely).
• Use a to-do list.
• Remember the purpose!
• Eliminate distractions.
• Learn more about your task.
• Visualise accomplishing task.
• Start the task with enthusiasm and/or passion.
• Reward yourself.
• Use positive self-talk.
I can see now that I have never known about learning styles before. I filled these gaps now, during my studies at our university. It was helpful to learn and understand many new things in studying theory and performing the appropriate classroom tests.
•The VAK (visual, auditory, kinaesthetic) model provides a tool to check out people's favourite learning styles and helps to design learning strategies that match their preferences (Walsh,2011).  After completing the VAK Questionnaire, I realised that I prefer Visual (seeing and reading) and Kinaesthetic (touching and doing) styles.
• Honey & Mumford Learning Styles Questionnaire is a part of a model developed by scientists Peter Honey and Alan Mumford in 1986, who classified next individual learning styles: Activist, Theorist, Pragmatist and Reflector (Mumford,1999). So, I passed the test and got the following results:
•Activist - 21
•Theorist - 19
•Pragmatist - 19
•Reflector - 18
So, summing up the test results, I can conclude that all four learning styles are approximately equally suitable for me, with a slight predominance of Activist.
• Kolb's Learning Cycle is based on the idea that learning must be grounded on the experience. His theory teaches us that we change as a result of experience, reflection, experimentation and conceptualisation. Learning happens when a person has an experience and reflecting upon it (Pont,2003). I can say I've used purely intuitively Kolb's Learning Cycle throughout my life, without knowing the name, description and completeness of this method's function. In any case, after learning this method in the classroom, I began to apply it consciously, and it became my favourite tool.
Personal development planning
Personal development planning (PDP), unites individual development concepts, improving learning and realisation, and creating plans to reach the goals, whether academic, personal or professional (Abraham,2016). Usually, it is a written recording of self-reflection and improvement, and also the detailed action plan. I made my first detailed PDP plan while studying in the first semester by the Academic and Employability Skills module. I can say that I made much progress, thanks to the implementation of this plan. Thanks to my PDP from April of this year, I deliberately changed my career, which I will describe below. When developing my past PDP and the current one - (Appendix 2), I used SWOT analysis, SMART objectives, and other tools.
Personal SWOT analysis
Personal SWOT analysis is research conducted by an individual to analyse her or his strengths and weaknesses, opportunities and threats. By doing a personal SWOT analysis, we can say that it is just like a regular health test where you'll recognise the positives and negatives you meet at that specific time. Swot analysis could be called in one word - self-awareness. Self-awareness is a central specification of the successful individual, or professional; it helps to track the skills you are considering developing throughout career and life (Cottrel,2010).  I'm doing my SWOT analysis from time to time, and here is the last one:
Strengths
• I have good interpersonal skills.
• I can easily work with other people.
• I am proactive.
• I learn fast.
• I am in excellent physical shape.
• I am multilingual and can speak five different languages.
• I have experience in setting up and running a successful international business.
• I am a skilled trader in construction.
• I am good at managing finances.
• I have business connections in Eastern Europe.
• My colleagues tout dedication and enthusiasm.
Weaknesses
• My English is far from perfectness which I aspire to.
• I'm not confident in public speaking.
• My leadership qualities are far from what I desire to.
Opportunities
• I have an excellent opportunity to study and improve myself here in London, in one of the world's education centres.
• I have an exceptional opportunity to create a new business in international trade against the background of Brexit and new opportunities for new companies to enter the local market.
• I have a great opportunity to continue my studies at UWTSD and start the Leadership and Management Skills Course. This way, I can get the knowledge I lack in management and consolidate my leadership qualities.
Threats
• Brexit can lead to a downturn in the economy, which can negatively affect my job and business.
• The covid-19 situation's uncertainty negatively affects my ability to study outside of university and makes it challenging to build a business right now.
This SWOT analysis, I used to create the current PDP.
Recruitment and selection
In this module, we gained a more in-depth knowledge of the employment processes. Being an employee at this time and an entrepreneur soon, this knowledge is of particular interest. Recruitment is a procedure aiming to attract more job candidates to apply. Recruiting professional people is critical for organisations and companies to deliver their goals. The selection suggests rejecting unfit job seekers from the list (Picardi,2019). Recruitment and selection process should include the following steps:
• Put together all information about the job, mainly if this position is establishing for the first time.
• Preparing a full and clear job description.
• Finding candidates.
• Managing the application (CV) process.
• Selecting suitable candidates.
• Making an appointment with selected candidates.
• Induction
It is essential always to remember that Under the Equality Act, no employer can discriminate in any agreements for advertising jobs or in the actual content of the job promotion, job descriptions or person specifications.
Career ambitions and aspirations
My strategic goals are:
• Creation and management of a company that will mediate, represent and promote goods and services from Eastern Europe here in the local market.
• Regardless of the business's success or failure, I plan to get an education and build a career in one of the UK's perspectives industries.
I can say that using strategic planning, PDP, SWOT analysis, Smart objectives and other tools, I took the following steps:
•I found a partner who works for a financial company in the City of London with extensive experience in finance and accounting.
•We registered a company and within a year obtained most of the required permits and licenses.
•We started an active search and correspondence with companies abroad and wholesale dealer companies here in UK.
•I’m using my connections and experience from my past business, from working and living in Kyiv, Moscow, Budapest and Prague.
•To improve my English, communication skills, Customer Service skills and teamwork skills, I left my over ten years career in the Construction industry and moved to the Security industry.
•I finished Door Supervisor and CCTV Operator courses from October to December and got two SIA licenced (Security Industry Authorities).
Conclusion
Planning, developing a career is a continuous process, not just when circumstances force you to do it. The university gave us a wide range of tools and technics, which helps me with this. For now, my goals are prioritised, plans made, and terms set. Then their implementation will follow, then again, the assessment and correction and so the rest of my life.
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Application for Employment


To ensure that you are able to complete the application form in full, please refer to the short-listing criteria on the job description. 

		Position Applied For 



		Handyman/Multi-trader



		How did you learn about this vacancy?

		Indeed





		1. Personal Details



		Title

		Mr



		Surname

		Rebrik





		Previous Name

		



		Forenames

		Vladimir





		Address




		27 Grangecliffe Gardens





		Post Code 

		SE25 6SY





		Telephone number

		

		Mobile No

		07467395107



		E-mail address

		rv7life0@gmail.com





		National Insurance
Number

		SS334830S





		



		1a. Additional Information

		

		

		



		Do you hold a full, clean driving license valid in the UK? 




		Yes

		

		No

		NO



		Do you have the right to work in the UK without restriction? 


(Proof of right to work in the UK ID will be required)

		Yes

		YES

		No

		





		2. Employment History


The last 5 years employment should be detailed, including any gaps in employment. 
Please continue on a separate sheet if required.



		



		Current or Most Recent Employment

		

		



		Employers Name

		Galliard Homes. Site - (Wimbledon Stadium).



		Address




		Wimbledon, Plough Lane



		Postcode

		SW17 0BL



		Job Title

		Handyman - multitrader



		Dates of Employment

		From




		September 2017

		To




		October 2020



		Reason for leaving

		Jobs is done.

		Salary

		31000 annual



		Brief outline of main responsibilities and key duties

		Duties included basic plumbing, bricklaying, electrical jobs, carpentry and decorating.







		 



		



		Current or Most Recent Employment

		

		



		Employers Name

		Galliard Homes. Site - (New Capital Quay, Greenwich).



		Address




		Greenwich, Dowell’s Street.



		Postcode

		SE10 9FQ



		Job Title

		Handyman - multitrader



		Dates of Employment

		From




		August 2015

		To




		August 2017



		Reason for leaving

		Jobs is done

		Salary

		29000



		Brief outline of main responsibilities and key achievements 

		Duties included basic plumbing, bricklaying, electrical jobs, carpentry and decorating.


Carrying out general reactive maintenance in residential and commercial premises.







		Previous Employment

		



		Employers Name

		Laing O"Rourke



		Job Title

		Handyman-multitrader



		Dates of Employment

		From

		October 2014

		To

		July2015



		Reason for leaving

		Jobs finished

		Salary

		27000



		Brief outline of main responsibilities and key achievements 

		Duties included basic plumbing, bricklaying, carpentry and decorating.








		Previous Employment

		



		Employers Name

		



		Job Title

		



		Dates of Employment

		From

		

		To

		



		Reason for leaving

		

		Salary

		



		Brief outline of main responsibilities and key achievements 

		





Please continue on a separate sheet if required.

		3. Formal Qualifications and Training & Development


Continue on a separate piece of paper if required. You will be required to provide original qualification certificates  if successful.



		



		 Secondary Education Qualifications 

		

		

		

		



		Name of Qualification 

		Date Gained 

		Level

		Grade

		Awarding Body



		High school general certificate

		1990

		3

		95

		





		 Further/Higher Education Qualifications 

		

		

		

		



		Name of Qualification 

		Date Gained 

		Level

		Grade

		Awarding Body



		

		

		

		

		





		Professional Qualifications 

		

		

		

		



		Name of Qualification 

		Date Gained 

		Level

		Grade

		Awarding Body



		CSCS Blue card (Carpentry)

		2013

		4

		90

		





		CPD / Training and Development

		



		Brief description / course title 

		Date Taken 



		• Fire Marshal Training (Construction site)

• PASMA training (For operatives working at height on mobile access towers)

• CPCS Traffic Marshall Course (For people responsible for the movement of plant and vehicles on construction sites).

• HSE First Aid at Work Course (First Aiders for both emergency and non-emergency situations).



		September 2019


April 2018

July 2018


May 2019





		4. Interests and hobbies


Please provide details of your hobbies / leisure activities / voluntary work



		• Studying at UWTSD (Skills for Workplace).

• Improving my languages skills.

   Russian - native


   Ukrainian - native


   Hungarian - fluent


   Czech - fluent 


• Improving IT skills


• Hobby - Martial Arts, Fishing.








		5. Referencing


Referencing required for 2 full years (with a minimum of 2 references). At least 1 reference should be your current of most recent employer.  Please confirm any existing personal / family relationship with existing PRC employees



		



		References (Current or most recent employer)

		



		Name of Referee

		Our Ref: GB/4663/110/cs



		Job Title

		Site Manager



		Employers Name

		 Derek Johnson



		Address




		Galliard Homes, Wimbledon Stadium, Plough Lane 2



		Postcode

		SW17 0BL



		Telephone Number

		07435466777

		Ext. Number

		



		E-Mail Address 

		djohn-galliardhomes@yahoo.com



		Are you willing for this referee to be approached prior to interview?

		

Yes              No





		References 

		



		Name of Referee

		



		Job Title

		



		Employers Name

		



		Address




		



		Postcode

		



		Telephone Number

		

		Ext. Number

		



		E-Mail Address 

		



		Are you willing for this referee to be approached prior to interview?

		

Yes           No





		6. Reason for applying



		



		Please detail below reasons for applying for the position including your skills, experience and attributes.



		I want to work for you because I’ve been impressed by the work you have done, and I’d like to contribute to your projects. I want to grow as a professional, and I want the experience of working with a company that is very passionate about safety and quality. I'm planning to apply all my bits of knowledge and experiences what I've learned in my previous jobs.





		Please specify how you meet the criteria for this role.



		kkkkub

 Iam confident, given my many years of experience working on large construction sites, I will be able to handle this job.





		7. Declaration



		Please complete the following declaration and sign it in the appropriate place below. 


I certify that:


· All the information given to me on this form is correct to the best of my knowledge


· All questions relating to me have been accurately and fully answered


· I possess all the qualifications which I claim to hold


Signed:    RV                                                                                                             Date:20.11.2020

Print Name: Vladimir Rebrik







yes
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Development plan









		NAME:

		Vladimir Rebrik

		Student NUMBER:

		1914780



		COVERING THE PERIOD FROM:

		1.01.2021

		TO:

		1.01.2022





This record sheet is for your guidance only – you may present your development plan in any other format.

Planned outcome

Where do I want to be by the end of this period? What do I want to be doing? (This may be evolutionary or “more of the same”.)



		

What do I want/need to learn?

		

What will I do to achieve this?

		

What resources or support will I need?

		

What will my success criteria be?

		

Target dates for review and completion



		Leadership skills, Management.











Improve Public Speaking











Improve Communication Skills



















Improve English Grammar









Develop Sales Skills









Exploring of British business culture























		Studying at UWTSD, BA (HONS) Leadership and Management Skills for the Workplace, Level 5,6.



Studying Public Speaking in theory and practice.









Get more practice in different conversational environments.















Get more writing, do more grammar exercises.







Attend sales training

Improve prospecting skills.





Reading thematic books and watching videos and films.

Attending business meetings and seminars.

		I have to complete Level 4.

To continue Student Finance.







Reading books and materials on Public Speaking. Attending a local Public Speaking Club.



Meet new people, actively practice and improve communication skills while studying, working, doing sports, and vacation.









Using grammar mobile apps, online lessons. Writing blog. Using Oxford Dictionaries.



Enrolling to online Professional Development Academy courses



Membership in local library, access to open sources, membership to business channels.

		BA (Hons) Degree.

Satisfaction with the acquired knowledge and skills.







Readiness for public discussion and speaking.









Internal satisfaction with communication skills.

















C1 - Advanced (Proficient) Level of English level







Sales Management Diploma (Level 5)







Internal satisfaction from the knowledge and understanding of the processes that took place and are taking place in British business.

		February 2023













January 2022













January 2022





















January 2022











January 2022









January 2022
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