



[image: Press Releases 2020 | University of Wales Trinity Saint David]








FULL NAME: Ousmane Sow
STUDENT ID NUMBER: 2109242
NAME OF THE UNIVERSITY: University of Wales Trinity Saint David
COURSE NAME: Professional Career Development
ASSIGNMENT TITLE: Discrimination at Work
LECTURER’S NAME: Olubukola Adegbite

























In the case we’re discussing today, an employee claims she’s been treated unfairly after being demoted and believe to be victim of unlawful discrimination.
The reason behind the demotion was the repetitive lateness for departmental meetings; before action were taken, she’s been warned several times about her lack of professionalism towards meetings but she never agreed to it.
Also, In this workplace there’s multiple ethnicities and gender.
I’ll explain why I don’t agree with her and explain my point of view starting by giving one key information: 
What does discrimination at work mean? It’s something that happens when an employer treats one employee less favourably than others.
There’s many examples we could use to describe it, one is of females being paid less than males for doing the same exact job.
The law protection towards being treated less favourably for work related reason is called unlawful discrimination, whoever experiences it is able to take justice action.
Now, i’ll put together a few points in order to explain why in such case, is impossible to agree with the employee… 

1) Any kind of workplace require and expects groups or individuals to be professional, this is the conduct, behavior and attitude in work or a business environment; the connection between this and our case it the fact that before being part of the company she’s working for, she signed and agreed to a contract with some rules, this means that being on time is a must and not respecting this will lead to action taken.

2) The higher the rank/role you’ve got in the company, the higher the expectations/responsibilities, her role hasn’t been specified but we could say she was an admin in the company, as is not a normal role, her absence had a bigger impact than others specially in meetings, as she might have had a speech to make.

3) Lack of willingness to find a solution to the problem: As stated above, she’s been warned multiple times before the final decision was made, at that stage she could of found a solution to her problem but didn’t. No racial abuse had been made, the company legitimally tried to understand the reason behind it instead.

I consider the 3 points i’ve used enough to state why she’s in the wrong and her claim won’t help, they’re all connected to one another and are followed by an explanation.
My conclusion is the following:

The employee wasn’t committed enough to her job and role and couldn’t meet the basic requirements, instead of acknowledging the problem and the impact it had on the company she went against the odds and decided to fight it with not enough evidence supporting her statements, for this reason i’m sure that there’s no way anyone can agree with her on this situation. 
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