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[bookmark: _Toc120371353]INTRODUCTION
[bookmark: _Int_Nzyf8sLF]This report is a reflection on creativity: create your own brand module and how the knowledge acquired can be used to for improvement in your future career. - Recognize the most important lessons that I have picked up because of finishing the units on Changemakers: Building a Personal Brand for Sustainable Employment. The elements that were covered in each of the module's four different modules, such as "Brand You," "It's a Small World," "What Makes a Good Leader,” Opportunity Knocks and “The Pursuit of Happiness that you can determine your knowledge” will be analysed with the understanding of my own employment abilities and the degree to which they align with those that are necessary for the job. This will help prepare me for an actual job in any given setting.
[bookmark: _Toc120371354]Unit 1 – Brand You: This unit consist of four Topics which are as follows Topic 1 – Ambition is Critical  Topic 2 – What Drives You?  Topic 3 – The Boundaryless Career  Topic 4 – Boundaryless Skills
[bookmark: _Toc120371355][bookmark: _Int_3ZFd0gcj][bookmark: _Int_uNIQhZur][bookmark: _Int_FbU38Plz][bookmark: _Int_rz9hKach][bookmark: _Int_KflCpYBR]Topic 2 – What Drives You: There are several types of Motivation that can be Intrinsic and extrinsic. Intrinsic is internal and Extrinsic is motivation from the external environment, when we are motivated internally, we have a sense of purpose and drive, and the reward will not be monetary directed. Equally there Autonomous gives you a sense of willingness and control (feel pressure from other people’s force or coercion). Research has shown that when people have autonomous motivations, they are usually more productive at work than working in a controlled environment leads to stress and poor performance (Edward, 2015). Controlled motivation can lead to addiction and psychopathology while autonomy bring engagement and a feeling of satisfaction. successful career may be achieved by behaviours that are self-directed and self-motivated. Lifelong learning says that students will be more likely to study if they know their own strengths and weaknesses as learners,(Coffield, et al.,2014).
[bookmark: _Int_L4CfQ2SJ][bookmark: _Int_liHm897f][bookmark: _Int_YNwFeord][bookmark: _Int_Jv3OpYAf][bookmark: _Int_y4qm610A][bookmark: _Int_XDCt0s8l]The use of coercion makes people lose interest and become unproductive. The first task was done better because there was autonomy. Research has shown that when people have autonomous motivations, they are more productive at work and experience less stress and poor performance, (Edward, 2015). According to Mark Twain ‘’ Work consists of whatever the body is obliged to do, and play is whatever the body is not obliged to do’’. When we work autonomously whatever the body does become playful and put us in a state of flow that helps us to enjoy the work being done is an intrinsic reward that motivates u to achieve our goal. The self-motivation theory states that the secrete of Motivation is Competence, Autonomy, and elatedness (CAR), (www.youtube.com, 2017). The experience, talent, and knowledge you possess with the extent of choice you have when align with the extent of your behavior connects with others determines your motivation to a significant extent. Motivation brings the desire to improve your skills and talent leading to understanding Daniel Pink (2018) defines mastery as the sensation of competence articulated in self-motivation theory, when people see no limit to their potential and capacity to progress due to motivation and accessible resources or tools. We can do amazing things if we create a mindset of Mastery which is the desired for c for continuous improvement through curious ice and deliberate effort. If I apply this method to my Career, never stop learning new skills and keep practicing, I will reach mastery.
The benefit of self-management and emotional intelligence plays a part in developing my skills and abilities which will in turn increase my chances of success. (Hadiyanto,2013).
[bookmark: _Toc120371356][bookmark: _Int_RDy3L9ET]Unit 2 – It is a Small World. Unit 2 talks about a small world and topic includes: Topic 1 – No-one is an Island · Topic 2 – Variety is a Spice of Life · Topic 3 – Network Society · Topic 4 – Making Connections.
[bookmark: _Toc120371357]Topic 1 – No-one is an Island
[bookmark: _Int_GAKA4hDI][bookmark: _Int_Uk2uiSSh][bookmark: _Int_MZtMxFJr]Even if you do not often interact with a wide range of individuals in your line of work, it is still a clever idea to build a network of people who can push you to think creatively and expand your worldview. what determines success. 
[bookmark: _Int_YgB95Fsu][bookmark: _Int_bqhNN0QF][bookmark: _Int_gDc1mzkL]Network can support your professional development and drive   change. Evaluating your personal and professional network of value judgment allows you to review your activities and intentions as a result. Nothing happens in Isolation most events are connected and can interact with one another. It is the interconnectivity that defined a system for strong and weak networks exists in nature Natural selection helps species to thrive more and grow and reproduce. According to Barabasi (2003), it is more beneficial to have a wider network as it has the proportional potential of adding more valuable connections which can increase the opportunity for sharing ideas.
[bookmark: _Toc120371358]PERFORMANCE AND SUCCESS 
Success is not just about performance, there are other things involved Success can come at any time in your career, it could come late or early in life.as long as you keep trying and not give up. Success is about others and 1% of success might be all you need to win, and timing is equally important. What matters most are preparation and ambition. Except in the realm of competitive sports, measuring performance is difficult.
[bookmark: _Int_EaTq0s2U]For our efforts to bear fruit, we must draw on the power of both performance and network. You will need strong connections to influence your future success, except in fields like athletics where achievement is immediately quantifiable, what matters most of the time is success and performance, Babarasi (2003)
[bookmark: _Int_hYJDBcIi]Charles Darwin (1859) in the Origin of species said that Evolution by natural selection helps species go back to their natural habitat when things return to normal. Having the right habitat can be a strength in one environment and a weakness in another environment. Be aware that the network is made up of the weak and the strong and everyone has a part to play. More new research back up the premise that persons with a wider network of connections and acquaintances are more likely to produce novel solutions to problems, (Nauiokas, 2018); (TEDx, 2015).
That environmental is essential part of the ecosystem and can have profound effect on our success so is everything and everyone in the network.
The more connections you have the more connected you will get in the future, Actor Network Theory (ANT). And the impact of technology on the quality of our personal network by Connecting with others who have different perspectives, ideas, resources, and life experiences than you can help you develop new approaches to thinking, (Nauiokas, 2018), Meet a new person and discuss the characteristics you have in common, as well as the things you don't. Be brave and put yourself in uncomfortable situations, particularly for things you are not good at, (Sheridan and Onodera, 2018). 
Diversity and Inclusion in your network (Azulay, 2022) Write the quote from book.
We need to understand that everyone is important and have something valuable to add to our network, unrelated things when connected can add value to our network. Get out and talk to others in other industry. It is important to get new skills or get left behind of new improved way of doing things.
[bookmark: _Toc120371359]Unit 3 - Opportunity  Topic 1 – Creating Your Own Luck  Topic 2 – Identifying Career Opportunities  Topic 3 – Opening Doors  Topic 4 – Me.com
[bookmark: _Toc120371360]Topic 1 – Creating Your Own Luck
[bookmark: _Int_c1P5jIKh][bookmark: _Int_g91nI5F4][bookmark: _Int_ONlkjK8H]It is not possible to plan every event in our life, however, with very unpredictable events, we need different approaches solutions than those considered complicated. people who are considered lucky understand that standard good practice used in complicated scenarios is inappropriate in an unpredictable situation. When the situation becomes unpredicted, the lucky person starts looking for novel solutions to create a serendipity mindset, we need to let go of the idea that our plans can cover every eventuality, (Busch,2020). however, not able to plan for every event that happens to us, however in an unpredicted event, we need a different approach than those we considered complicated.
[bookmark: _Toc120371361]Fishing for luck
[bookmark: _Int_zpwA8P0c][bookmark: _Int_YR40vzRJ]A lucky person has a curiosity that can interpret reality in diverse ways. They recognize a naturally unpredictable situations and stop using standard practices and adopt novel ideas stretched goals will put us in an uncomfortable position which is deliberately setting a target that is difficult to achieve.
[bookmark: _Int_RDrlagK6][bookmark: _Int_YZ3ijsRH][bookmark: _Int_LYd2jbjg][bookmark: _Int_WrPgnJm4][bookmark: _Int_4y54hV8U][bookmark: _Int_ntguoYkU] Stretch goals are impossible goals that prompt us to explore learning through experiments. It means producing innovative solutions not originally thought of, (Sitkin et al). It is an unfamiliar, different, Novel and puts one in a situation where you do not have all the resources. Stretch goals are popular because it can lead to success and improve financial efficiency. We should use stretch goals to reach our only when we are thriving and our resources are abundant, and when we don't rely on blind luck.  We should always be striving to expand our knowledge and ability. In doing so, you improve your chances of being prepared for an opportunity when it presents itself. With these tools in hand, you will be ready to take on any challenge and make the most of any good luck that comes your way.
Unit 4 –The Pursuit of Happiness, Unit 4 covers the following topic: Future Me  Topic 2 – Passion & Perseverance  Topic 3 – Plan, Prepare, Perform  Topic 4 – Career Role Models.
[bookmark: _Toc120371362][bookmark: _Int_0X18o3u5][bookmark: _Int_mHbVwRK9][bookmark: _Int_SsLpKY0x]Topic 1: Future me. The choice that we make regarding our future may be impacted by a substantial number of several factors which will determine our future self. Supporting ourselves with people who believe in us and share our passion is an important aspect of our future success. The art of possibility is the only factor that can one develop a more positive mindset to achieve our aim in life. Having an aim is important in achieving a successful future career if we just believe in ourselves to achieve goals in her power of self-belief speech stated that’’ that the belief system we have to provide us with obstacles  determine the quality of our life’’ .(TEDx Talks, 2015).
[bookmark: _Int_tB5xXAP3][bookmark: _Int_yTER7fzf][bookmark: _Int_p4WtY1Dl][bookmark: _Int_HHEuz88o][bookmark: _Int_dC3zqEN8][bookmark: _Int_GNpgJZQH][bookmark: _Int_vjaBf0tY][bookmark: _Int_grzAeVVq][bookmark: _Int_tGLAIS03][bookmark: _Int_nrZ71DJF][bookmark: _Int_rtWVjRvu][bookmark: _Int_0ugKkUBL][bookmark: _Int_NefF367D][bookmark: _Int_CddsPq6k][bookmark: _Int_FUQyz3Dg] In a survey carried out in 2017 to find out what motivates student to progress to University, it was discovered that most students undertake university studies because of employment prospects, achieving a career aspiration and some other reason, (Bhardwa, 2017). University is a place that allows us to grow intellectually and develop key competencies. The main reason for pursuing higher education is to Find a better career, boost my sense of worth, and let go of my limiting beliefs so I can succeed desire to learn new things and advance in one's work is as strong as ever. My time at university has transformed my perspective, and this motivation has kept me going through thick and thin, but I still need to set priorities and get more organized to succeed. Self-limiting beliefs are the single greatest obstacle to achieving Objectives. Limiting beliefs are self-protection from more pain and past experiences which exhibits Anxiety and frustration when confronted by the object about which you have limiting thoughts, signs that you have such Limiting beliefs are Depressed, irritated, and overloaded emotions with no clear cause (Cooper,2001). Self-limiting ways of thinking may hinder our growth in every way and make achieving success an ongoing fight. For a change of perspective, it is better to start using self-belief thinking Being accountable for our actions reminds us (Write it down, proclaim it and post it) not forgetting to take actions and steps towards achieving our goals. These different motivators can equally impact the way we approach our studies. Some ideas can have a limiting effect on us which can affect our progress. An Example of Self-Limiting Beliefs is feelings of helplessness and using defence mechanisms.   Self-limiting ideas are usually just myths we have bought into and let drive our unconscious judgments (Good Habits,2019). These generalizations become part of our thought processes and, over time, manifest as limiting beliefs that direct our behaviour. We must not allow our beliefs to get in the way. Given that we cannot change other people's circumstances, 
Some of the self-limiting Beliefs.


[bookmark: _Int_yVLSvuZW][bookmark: _Int_GTApWNm3][bookmark: _Int_Qwj1tA2w][bookmark: _Int_Y0gBcpXU][bookmark: _Int_gF2PcuSr][bookmark: _Int_lgT2DBR8][bookmark: _Int_JGzoJF9B]Changing our negative beliefs and the way we respond to them is an effective way of changing our negative to positive achievements. Having a growth mindset will release us from the fixed mindset and develop new abilities. Ever tried, ever failed, try again, and fail again. we cannot let the judgments of others keep us from bettering ourselves and expanding our horizons. “If we all did the thing, we are capable of, we would astound ourselves ’Thomas A. Edison stated that breaking the habit of comparing ourselves to others will help break one of the limiting factors, (Conot, 1986).
The value of our role is based on how we process information and knowledge. The Actor network Theory gives us insight on how some of our network or assemblages might form and grow and how we can support or ask to be supported to extend our network by sharing skills and using technologies. 
[bookmark: _Toc120371363]CONCLUSION AND RECOMMENDATION
[image: Logo of UWTSD Moodle 2022/23]
                          [image: Logo of UWTSD Moodle 2022/23]
[bookmark: _Int_t3nrvett][bookmark: _Int_d6Yufwx1][bookmark: _Int_0yN6EdLQ]It is especially important that we Create a Reputation That Will Help Us Get a Job and Keep It. Each of the four modules—"Brand You," "It's a Small World," "What Makes a Good Leader," "Opportunity Knocks," and "The Pursuit of Happiness so that you can Determine Your Knowledge"—has shed light on my own employment skills and the extent to which they match those required for the job, allowing me to draw conclusions about my own suitability for the position. The experience gained here will serve me well in any professional environment. Self-limiting beliefs can only hinder our ability to take steps toward achieving our goals., The art of possibility help us to break free from most of our self–limiting beliefs; Having a growth mind self and taking positive steps are key elements to develop self-belief which might help with achieving our goals and making progress in our chosen career. Your skill set must be updated every six years, if not more frequently. This is a basic requirement for survival. Despite the discomfort of uprooting, I find them to be very thrilling times.

[bookmark: _Toc120371364]PERSONAL DEVELOPMENT PLAN (PDP) 
	
	SKILL
	CURRENT ABILITY 
	TARGET ABILITY 
	DEVELOPMENT OPPORTUNITY
	CRITERIA TO JUDGE SUCCESS
	           TIME FRAME
	EVIDENCE

	1ST PRIORITY
	[bookmark: _Int_SvNnh4WY]TIME MANAGEMENT. This is especially important skill for any successful person and employers as well value workers who use their time judiciously and punctuality is the key to success.
	SUBMITTING ASSISNMENTS LATE
	Meet deadlines and early submission.
	Develop a planner and stick to it according to priority.
Use the DO-DELAY-DELEGATE AND DUMP method to prioritize my tasks.
Attend the time training seminar.
*Read assignment briefs on time and over again
*Use the available study skills to get more insight on tasks
Attending Study skills. 
Access to Moodle assignment brief.



	90% Class attendance. 
Note Taken in class
Draft submission and feedback from lecturer before week 8
Start developing my drafts at the beginning of term.

	10 weeks
	Submitting my assignment on week 8 of the term.

	2ND PRIORITY
	COMMUNICATION SKILLS. Communication is vital in health care delivery, and I believe it is the bedrock which patient care lies and functions.
	Inability to organise my thought and present my ideas as planned.
	Better at presentation and communicate fluently
	The classroom, Face to face lectures.
Presentations and Pitch.
Placements and practical.
Group works and presentations.
Reflective writings.
Rehearse and continues practicing.
	Feedback from student and lecturers.
Able to finish my presentation on time. Ask questions to make sure the listeners understand my point.
Speaking fluently at meetings.
	3 months
	Fead back report and pass mark from teamwork.

	3RD PRIORITY
	DIGITAL SKILLS is a 21st century skill that is needed in every health care industry.
	Struggles with creating posters and review literatures effectively.
	Create my posters and write my literature review easily
	Attend classes on digital skills
Use the internet for more resources
Practice poster creation.
Computer class and watch videos on skills.
Read and summarise one article a week
	Creating my own posters
Getting feedback on PowerPoints.
Submitting a presentable portfolio and poster.
Ask review from my Study skill   Lecturer to determine my Progress
	12 weeks
	 Perfect Poster Template and Presentation feedback during presentation week and timely submission at 12 weeks 






Personal Development Plan
By exposing learners to soft and technical abilities early on, education systems are thought to contribute to the development of the human capital that the country requires. A collection of abilities that seek to round out a person's development,
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