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Reflection on learning for the project means moving beyond the descriptive, and subjecting your experience to greater scrutiny.  
In Learning by Doing, Gibbs (1988) outlines the stages for a ‘Structured Debriefing’, which are based on Kolb’s (1984) Experiential Learning Cycle and which encourage deeper reflection: 

1. Description: What is the stimulant for reflection? (incident, event, theoretical idea ) What are you going to reflect on? Feelings: What were your reactions and feelings? 
2. Evaluation: What was good and bad about the experience? Make value judgements.
3. Analysis:  What sense can you make of the situation?  Bring in ideas from outside the experience to help you.  What was really going on? 
4. Conclusions (general): What can be concluded, in a general sense, from these experiences and the analyses you have undertaken? 
5. Conclusions (specific): What can be concluded about your own specific, unique, personal situation or ways of working? 
6. Personal Action plans: What are you going to do differently in this type of situation next time? What steps are you going to take on the basis of what you have learnt? 
 
Hatton and Smith (1995) identified four levels in the development of teacher reflection from  teaching practice. In your reflective writing for the project we should be looking for evidence of reflecting at the higher levels. 
 
1. Descriptive writing: This is a description of events or literature reports. There is no discussion beyond description. The writing is considered not to show evidence of reflection 

2. Descriptive reflective: There is basically description of events, but shows some evidence of deeper consideration in relatively descriptive language. There is no real evidence of the notion of alternative viewpoints in use. 

3. Dialogic reflection: This writing suggests there is a ‘stepping back’ from the events and actions which leads to different level of discourse. There is a sense of ‘mulling about’, discourse with self and an exploration of the role of self in events and actions. There is consideration of the qualities of judgements and possible alternatives for explaining and hypothesising. The reflection is analytical or integrative, linking factors and perspectives.

4. Critical reflection: This form of reflection, in addition, shows evidence of an awareness that actions and events may be ‘located within and explicable by multiple perspectives, but are located in and influenced by multiple and socio– political contexts’ 
 


1.  Description: What is the stimulant for reflection? (incident, event, theoretical idea ) What are you going to reflect on? Feelings: What were your reactions and feelings? 



2. Evaluation: What was good and bad about the experience? Make value judgements.



3. Analysis:  What sense can you make of the situation?  Bring in ideas from outside the experience to help you.  What was really going on? 



4. Conclusions (general): What can be concluded, in a general sense, from these experiences and the analyses you have undertaken? 



5. Conclusions (specific): What can be concluded about your own specific, unique, personal situation or ways of working? 



6. Personal Action plans: What are you going to do differently in this type of situation next time? What steps are you going to take on the basis of what you have learnt? 

 
 
 
