Facilitator Guide: Neurocultural Competence Training
This guide provides facilitators with module overviews, tips, prompts, materials, timing, and evaluation strategies to support effective delivery of neurocultural competence training.
Module 1: Foundations of Neurodiversity
Overview: Introduction to neurodiversity, neurotypes, and the shift from medical to social models of disability.
Facilitation Tips
- Use real-life case studies to illustrate neurodivergent experiences.
- Encourage reflection on personal assumptions about 'normal' behavior.
Discussion Prompts
- How has your understanding of neurodiversity changed over time?
- What assumptions do you hold about neurotypical behavior?
Suggested Timing
90 minutes
Materials Needed
- Case study handouts
- Reflective journals
- Video clips of lived experiences
Evaluation Strategies
Facilitator observation of engagement, journal entries, group discussion participation.


Module 2: Cultural Competence & Intersectionality
Overview: Explores cultural humility, intersectionality, and global perspectives on neurodivergence.
Facilitation Tips
- Invite guest speakers from diverse backgrounds.
- Use identity mapping exercises to explore intersectionality.
Discussion Prompts
- How does culture shape perceptions of neurodivergence?
- What intersections of identity influence stigma?
Suggested Timing
90 minutes
Materials Needed
- Identity mapping templates
- Discussion guides
- Guest speaker bios
Evaluation Strategies
Group presentations, reflective discussions, identity maps.


Module 3: Neurocultural Communication
Overview: Focuses on inclusive language, communication styles, and neurodivergent norms.
Facilitation Tips
- Use role-play to practice inclusive communication.
- Include feedback from neurodivergent individuals.
Discussion Prompts
- What communication styles feel most inclusive to you?
- How can we adapt communication to support neurodivergent needs?
Suggested Timing
75 minutes
Materials Needed
- Role-play scripts
- Communication audit worksheets
Evaluation Strategies
Role-play performance, peer feedback, communication audits.


Module 4: Environmental & Structural Inclusion
Overview: Covers sensory-friendly environments, universal design, and policy audits.
Facilitation Tips
- Conduct accessibility walkthroughs of your space.
- Use design challenges to brainstorm inclusive solutions.
Discussion Prompts
- What barriers exist in your current environment?
- How can universal design principles be applied here?
Suggested Timing
75 minutes
Materials Needed
- Walkthrough checklists
- Design challenge kits
- Policy documents
Evaluation Strategies
Design proposals, checklist completion, policy review summaries.


Module 5: Reflective Practice & Bias Awareness
Overview: Addresses implicit bias, neurotypical privilege, and ethical dilemmas.
Facilitation Tips
- Use bias self-assessment tools.
- Facilitate peer feedback sessions.
Discussion Prompts
- What biases have you uncovered in your practice?
- How does neurotypical privilege show up in your setting?
Suggested Timing
90 minutes
Materials Needed
- Bias assessment tools
- Ethical case studies
Evaluation Strategies
Self-assessment results, peer feedback forms, ethical case analyses.


Module 6: Implementation & Advocacy
Overview: Focuses on co-production, advocacy strategies, and sustainability planning.
Facilitation Tips
- Support participants in developing action plans.
- Encourage community engagement and collaboration.
Discussion Prompts
- What advocacy strategies resonate with you?
- How will you implement neurocultural competence in your setting?
Suggested Timing
90 minutes
Materials Needed
- Action plan templates
- Community engagement guides
Evaluation Strategies
Final presentations, action plans, community project proposals.
