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Essay one – Maintaining Professional Standards 
In this section of the assignment, I will be researching and elaborating on how policing policies and procedures such as the Police and criminal evidence act (PACE), code of ethics, National decision model (NDM) and lastly Body worn video (BWV) aimed at reducing misconduct and malpractice by Police officers. 
I will be looking at the positives and negatives on how the above increase public confidence in Police and backing this up with research. This topic is very important within the Police and is a popular discussion which is always in question, this will be a regular discussion within the news. However, this will only help the Police force improve and provide the best possible service.  
I will collect data which showing Police policies and procedures are available, and why these are vital for maintaining Police professional standards to best deter scrutiny surrounding Police investigations. I will talk about why these are so important for maintaining and building confidence with the public. The first topic I will be discussing which is the heart and soul within every Police officer, and that is the Code of Ethics and PACE. This is very important for the public because when officers follow this, it maintains the professionalism and respect the public expect. So, what is this and why is this so important for not just Police, but the general public’s understanding on what makes Police officers? 
The collage of Policing state displays research on the code of ethics, which is there to provide effective policing. The main focus of this is to build public trust and confidence. This depends on a policing profession that is ethical and professional in the way that respects, listens, responds, improves, and serves the public. College Of Policing, 2024. 
When Police respond to any call, they must obey the 9 principles within the Code of Ethics. These are Honesty, Integrity, Fairness, Respect, Openness, Objectivity, Accountability, Selflessness and lastly Leadership.
When Police follow all these principles, they will ensure the expected level of professionalism is applied by not just the Police organisation, but the publics perspective as well. I will give a brief on what these are and why this may increase public confidence. 
The first of these principles is honestly and integrity. This is all about being truthful and trustworthy and doing the right thing based on the information provided. It is important when Police officers respond to incidents, they are honest with not just the victims, but also offenders. Being realistic and being honest in what and why certain decisions are made will ensure the public Police can be trusted and they do not lie. For example earlier this year, the U.K. research group More in Common reported that 68 percent of U.K. adults felt the police have given up on investigating crimes like theft and burglary and 41 percent felt the police are more interested in being ‘woke’ than solving crimes Brown, R. (2023). Unfortunately, not all investigations have a positive outcome, Police will have to be honest with victims and elaborate why there is not another evidence to progress the reported crime. 
The next of the principles are Fairness and respect. This is the simplest but most effective of the principles. This is all about behaving in a way that protects citizen rights, treats individuals all equal. If the public are to trust Police, this will also aid officers in their investigations, as more of the public will be willing to engage and may provide vital evidence they may not have disclosed if they did not trust the Police as a whole. 
The next of the principles are Accountability and selflessness. Officers have no idea what their working day will bring, but officers will display this principle every call, putting their own lives on the line, with the main objective to preserve life of the public. This act is a massive factor because when officers display this, and it is picked up on local news channels, the public can see what officers go through daily. Officers must be accountable for their actions and will have to challenge mistakes made. If officers are to hide these mistakes, this will massively decrease public confidence, and these officers may continue this toxic behaviour.
Next is Openness and objectivity. An important word which fits within the brackets of openness is transparency. It is vital the Police force is transparent with the public, publishing data and incidents where officers have abused their power, displayed their misconduct, and developed strategies to learn and prevent this from happening again. For example, researching a most recent case which took place in February 2023, the MPS officer David Carrick was sentenced to 36 life terms after admitting 49 charges, including 24 counts of rape. In April 2023, Hertfordshire police confirmed that further allegations had been made against Carrick, and that these were being investigated. Hohl, K. and Stanko, E.A. (2024). Policing Rape. Taylor & Francis.
Lastly Leadership, which is leading by good example and taking ownership. Officers are to report any misconduct identified within the Police force. The Police force is a family which strives to provide the best service to the public. Therefore, it is important to challenge inappropriate behaviour. Unfortunately, not all Police officers follow the above, meaning they are not providing the level of service they vowed to provide. This diverts into my next point, which is the use of BWV, and how this has changed Police when dealing with complaints and misconduct. 
This must be the most important part of an officer’s uniform, as this will document their performance when responding to calls. Police will have to activate this to ensure they are showing the public their justification and decisions. Footage from BWV could also be used to review investigators’ decisions and the actions they take, to facilitate organisational learning and the sharing of good practice (Grossman L and others, 2015). As stated, BWV will just keep improving the way officer Police, showing the public the Police force is in a continuous cycle of improvement. 
BWV protects the public by allowing interactions to be recorded and reviewed, ensuring powers are used correctly and protecting officers from spurious claims of mistreating the public GOV.UK (2022). BWV is not just to protect the public, but to protect officers, improving their welfare. Having to record every incident can be stressful and puts a lot of pressure on officers. However, this has been vital for identifying if officers “use of force” is justifiable. Complaints will be investigated, and the BWV will show how they have used the NDM, therefore using the required force to effect an arrest, or manage conflict situations.
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Essay two – Public Protection 
In this section of the assignment, I will be gathering research on what characteristics (socio-economic, psychological etc.) can make a person vulnerable to exploitation to criminal gangs? I will be looking at the different types of vulnerability, and how criminal gangs exploit these to make gain for themselves. 
Research shows these gangs use these characteristics to their advantage to make gain. Firstly, I will discuss the socio-economic characteristic. Socio-economic vulnerability is a function of a community’s characteristics and the potential changes in natural resources and ecosystems. ASSESSING SOCIO--ECONOMIC VULNERABILITY TO CLIMATE CHANGE Socioeconomic Vulnerability Assessment, n.d.
There are numerous factors which correspond with the above, these can be:
· High concentrations of poverty.
· Diminished economic opportunities.
· Socially disorganized neighbourhoods.
· High levels of family disruption.
· Low community participation.
· Social and cultural norms that encourage violence.
· Health, educational, and social policies that help to maintain economic or social inequalities between groups in society.
The above list are points which link to the reasons on what makes persons vulnerable. When people have one or more of the above points, this will give criminal gangs a greater opportunity to exploit them.  
wwwn.cdc.gov. (2024). 
Psychological characteristic is the term which makes a person vulnerable. Psychological vulnerability refers to a lack of cognitive resources related to psychological safety, which makes consumers more fragile to stressful events (Muenks et al., 2020; Satici, 2016).
The above relays what makes a person vulnerable, so how do criminal gangs exploit these to make gain. I will research two topics which come to mind, one linking with the younger vulnerable people, and the other for the older vulnerable people. County lines will be the first discussion, and I believe this is one of the biggest exploitation gangs use to target younger vulnerable people is County Lines. This is the Police term for urban gangs exploiting young people into moving drugs from a hub, normally a large city, into other markets - suburban areas and market and coastal towns - using dedicated mobile phone lines or “deal lines”. NSPCC (2022). 
Criminal gangs will target a child who have the above vulnerable characteristics. These gang members will identify a target and they will use numerous tactics to convert this child, tricking them into favours such as drug running, which will protect the gang members as the child will be in harm’s way, also aiding the gang evade Police capture. As well as being used to transport drugs, county lines gangs may sexually abuse and exploit children of any gender (National Crime Agency, 2019). This can happen through young people being forced into sexual activity with gang members or for the gang's financial gain. NSPCC Learning. (2023). 
These gangs will target children on the streets and will even target schools. Gangs will target the most vulnerable, the children who are in care and looked after setting accommodation. As these children are on their own and are often place in accommodations away from their home setting. They will target this care home setting as there is a lack of safeguarding. The report by crime and justice specialists Crest Advisory has identified systemic failures to safeguard vulnerable adolescents, with looked after children disproportionately represented in County Lines networks. Anon, (2020). 
Social media is so available to most children, this is another method the gangs use to recruit the vulnerable. They will make false promises, lying to offer these children gifts, large amounts of money, even clothes Hub, S. (2017). County Lines (Part 2) - Child Exploitation. They will make different offers depending on that child’s needs. For example, if the child is in a low-income household, they will offer money, making seem as if it’s a new job career for that child. However, once they have been sucked in, the gang will turn to violence and threats, trapping the child from escape. Gang members may offer drugs to the children, as a tactic of payment, which will get them addicted and further trapping them in this life of crime. This will have a massive effect on these children as they are prone to drug misuse so early in their life, leading onto more vulnerabilities. 
Criminal gangs don’t just target the younger people, they also target older people, even those with physical and mental disabilities. This is known as “Cuckooing”, where criminal gangs will invade a vulnerable person’s home, using it as their own criminal hub. The gangs have many ways they will gain access to the property. Gang members may form fake relationships, and will slowly making their way into the address, they will take control and allow the rest of the gang in. SKILL, C. (2024). There are many other ways they do this; they will use drugs. Vulnerable people who are susceptible to drug misuse will give up their homes, as payment through the gang’s access to drugs. The gangs have many uses with the property, they will use this as a place of safety and will use the homes as a place of storage. These gangs will turn to violence and will manipulate the victims, keeping them inside for long periods of time. 
This is happening more and more, looking at the data, it shows that “cuckooing” is continuously on the rise. I have researched how often this occurs in the bigger capital cities, the main one being London. The data from London Labour shows statistics from the councils rather than the Police as they are the ones who identify this crime more, found that 71 vulnerable adults had to be relocated due to cuckooing at their address in 2022 in the capital – twice as many as the year before. Councils dealt with 300 cases of cuckooing in the capital last year, up 30% year on year. Inside Housing. (2023). This is just what the council deal with, if Police data was to be added, this percentage would be higher. This assignment has shown how easy it is for criminal gangs to exploit the vulnerable, and how often this is occurring. 
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Essay three – Vulnerability & Risk 
In this section of the assignment, I will be researching what early intervention means, what are the different methods available and what increases or detracts from its effectiveness. I will be focusing on the younger people, as they are vulnerably to crime, and are most commonly easier influenced to join this culture of bad behaviour. Early intervention is the act of identifying those who are at risk of exploitation to criminal behaviour, and providing the appropriate support for children and young people who are at risk of poor outcomes. Early intervention can be the act of education the younger people before they join a “gang culture”, or education them and providing support for those who are already victim to this, getting them out of the gangs and putting them on a better path to life. The main objective of the early intervention is to minimise risk of crime, and to safeguard the young people. Early Intervention Foundation (2018). 
Younger people are more prone to join the “gang culture”. Younger people don’t see the bigger picture and the risks which are present within these gangs. Younger people are the main target for the gangs as they are easier to please and manipulate. There are many roles the younger people partake in, such as drug crime, violent crime, sexual offences and many more. There are numerous factors with those who join the gangs, these factors range from those who want to fit in, believing a life of crime is easy and cool. Others may also commit crimes because they are struggling with mental health issues or addiction, or they believe a life of crime is there only option. Gharay, S. (2022). 
However, some factors are not the fault of these younger people. Within the Police force, young offenders are now more common, and it is only getting worse. One of the biggest factors for these younger groups being more susceptible to a life of crime is due to Adverse Childhood Experiences, commonly known as ACES. ACES is when stressful experiences occur during childhood that directly hurt a child (e.g. maltreatment) or affect them through the environment in which they live (e.g. growing up in a house with domestic violence). McManus et al., (2018). This means the more ACES a child experiences, the more likely they are to commit crimes. Below are some of the factors which forms parts of ACES. PUBLIC HEALTH SCOTLAND (2016):
· domestic violence
· parental abandonment through separation or divorce
· a parent with a mental health condition
· being the victim of abuse (physical, sexual and/or emotional)
· being the victim of neglect (physical and emotional)
· a member of the household being in prison
· growing up in a household in which there are adults experiencing alcohol and drug use problems.
I will now discuss why early intervention is so important for these young vulnerable people, and its positive affects it has. There are many different support methods that are offered to these victims of crime, one of the biggest is from the Police force itself. 
Police are educated in ACES and children who are more inclined to criminal activity. Police have numerous amounts of support used upon these children who are identified. For example, if a child is involved in drug crime, Police will offer the “young offenders” Out of Court Disposals. If a child is found with drugs, these will be taken off them, and they will be put on a drugs diversion course, further educating the children, as a means of early intervention. Police will also put in referrals, known as Public Protection Notices (PPN). These will be submitted to relevant agencies who will provide this child with the right support needed, in hope it will get them back on track, and away from criminal behaviours. However, this is not always effective. Young offenders may see this as a warning and believe they will keep being granted with these Out of Court Disposals. They may continue their behaviour as they think they are invincible to the justice system, but this is not the case. This is why it is important many different early interventions are put in place before they are too late and are charged with offences. 
It’s not just when young people commit offences, they can be identified by their current behaviours. For example, if a child has anger issues, which may lead to violent offences in the future. Programmes that teach children social, emotional and cognitive competence, e.g. through appropriate effective problem solving and anger management, have been found to be effective at reducing offending. HM Inspectorate of Probation (2023).
Young offenders can be diverted to YOS (Youth Offending Services). YOS is a service involving local agencies, Police, health services, schools all work together to provide young offenders with the support and education needed to prevent reoffending. www.caerphilly.gov.uk, n.d. YOS will do this by:
· Preventing and diverting children from anti-social and offending behaviour.
· Valuing the diversity of children and help them to achieve better outcomes.
· Ensuring children are kept safe and the risk to the public is minimised.
· Providing effective support to families and victims engaged with the service whilst working to ensure safer, inclusive communities.
· Ensuring restorative practice ethos, principles and approaches are embedded in every aspect of YOS service delivery.
· Investing in staff and volunteers to ensure a professional, skilled and knowledgeable workforce.
· Working in partnership.
Overall, from all the research gathered, early intervention is very important. It does not just benefit the young offenders but has a benefit on the Police force. If these young offenders are identified and the right support is offered, this will reduce criminal activity such as county lines, as these gangs will target the younger people. 
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Essay four – Valuing Difference & Inclusion 
The last question I will be researching in this assignment is how effectively Policing has adapted to accommodate diversity, this will be focused on the UK. I will take in account the Police force as a whole, and other ways the Police force engage with diverse communities. This has been one of the biggest topics within the public eye and within in the Police force. I will be looking at research that shows how the UK Police force have worked towards a diverse community within the Police. I will be looking at cases which had a negative effect on how the public view the Police force, and how the Police have learned from their mistakes. 
The first case I will discuss, which is personal one of the biggest cases which has led to a better and diverse Police force. This case is known as the Lawrence Inquiry Report of February 1999. This case was based off a male who was murdered and how the Police force failed to fully investigate this matter. The police service was criticised for having a sexist and racist culture and lacking black, Asian and female officers. Diversity initiatives have been developed in forces around England and Wales in order to promote awareness of racial issues and discrimination, change police officers’ behaviour and attitudes and reinforce relationships with local minority communities. Bhugowandeen, B. (2013). Now there is a stronger focus on neighbourhood Policing, bring the force closer to issues affecting communities and their involvement and oversight in areas such as protests and stop and search. Because of these issues, there are in-depth inspections and complaints processes opposed on the Police force, in order to maintain the diversity standards that are expected of from the public. This all-forms part of the Police Uplift Program, to develop a more representative service. College of Policing (2022). Police plan of action on inclusion and race.
Focusing on the topic of gender within the Police force, this has changed through the years, and it is still changing now. However, the past will always be there, the Police will always be scrutinised for the “Old school Policing”. Years ago, the Police force was an all-white male dominating job, but this has changed through the years. Another of the big topics is the male to female ratio within the Police force. I have found recent statistics which show that have improved, but there is still room to grow. Despite more and more females joining the Police force, research shows this is still an area which needs improving. Here are some statistics showing the distribution of Police ranks in England and Wales in 2023, by gender. 63.2 percent of police constables in England and Wales were males, compared with 36.8 percent who were female. Higher up in the police ranks, the share of females is lower, with around a quarter of police sergeants and inspectors being female. Clark, D. (2023). 
The Police as part of the Collage of Policing and the National Police Chiefs’ Council (NPCC) has introduced the Police Race Action Plan sets out changes across policing to improve outcomes for Black people who work within or interact with Policing. They work with the National Black Policing Association (NBPA) and an independent scrutiny and Oversight Board (ISOB), with aims to address disparities affecting Black people, building trust and confidence among Black people. This was as a result of the Brixton Riots. College of Policing (2022). Police plan of action on inclusion and race. The Brixton Riots 1981 (Brixton uprising) was as a result of Metropolitan Police discrimination towards the Black community. Police stop search powers were abused towards these groups, and as a result lead to 279 injuries to police and 45 injuries to members of the public; over a hundred vehicles were burned, including 56 police vehicles; almost 150 buildings were damaged, thirty of which were burnt out, and many shops were looted. There were 82 arrests. Wikipedia. (2024). However, this led to one of the biggest changes in the Police force and that was when the Police and Criminal Evidence Act (PACE) 1984 was introduced. PACE improved the way officers conducted stop searches, as this meant Police officers could only stop and search members of the public if they had “reasonable grounds for suspicion” that they would find stolen or prohibited articles. www.gresham.ac.uk. (n.d.). This meant the number of stop searches in England and Wales fell from 1.2 million to 380,000 without any negative impact on levels of crime. Criminal Justice Alliance. (2017). 
Police forces in England and Wales have massively improved the recruitment processes for all. www.joiningthepolice.co.uk. (n.d.). Supporting diversity.
· Recruitment and selection processes - all police recruitment processes are fair and based on merit. 
· Positive Action - local forces have a range of initiatives underway to encourage people from all backgrounds to apply to join the police and support serving officers. 
· Faith considerations - police forces are supportive of all religions, making adjustments to give officers the time and freedom to practice their faith.
In the Police force within GWENT, the training has really adapted and further educates new officers in the history of diversity and the topics stated above, and how to challenge diversity. The Police force in GWENT uses an online platform for officer call the BEAT. Equality, Diversity and Inclusion (EDI) groups on the BEAT aim to:
· delivering the NPCC race action plan
· owning the hate crime action plan
· improving scrutiny across hate crime, violence against women and girls and coercive powers
· developing the joint strategic equality plan
· building strong links with our diverse communities through our IAG.
Overall, the Police have come a long way and are always focusing on these issues raised by the public. The Police force strive to have a diverse community, and focus to improve from years of bad history involving the old generation of Policing.
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