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Appendix 4: Final Reports
LEARNING MENTORS FINAL REPORT 
The University would like to remind the Learning Mentor of the importance of their role in the assessment of the student.  This role is fundamental in ensuring standards of practice of those working with young people in communities, and cannot be taken lightly.  
To ensure the desired results are achieved, all those involved in the placement are required to understand and remain committed to the process of supervised practice.  Issues of competence which might jeopardise a student’s ability to complete workplace/work based practice successfully should be identified and communicated to the visiting tutor or fieldwork coordinator as soon as possible.
After the student’s induction to the placement, the student will have drawn up a professional development plan balancing the needs of the student and the requirements of the programme.  As Learning Mentor you will have carried out managerial supervision and an interim review of the placement.  This document is the final report, and will include your final assessment of the standards achieved by the student on placement and an assessment of an observed piece of youth work practice.

Key areas of competence
When considering the level of competence of a student please refer to the marking criteria outlined below:
	Percentage marks towards qualification
	Description

	70% and above
	An exceptional trainee Youth worker who is a reflective practitioner; shows initiative and an ability to work independently for a sustained period; demonstrates thoroughness and commitment to all aspects of professional practice.

	60 – 69%
	An effective trainee youth worker who displays a degree of independence and commitment to further professional development.

	50 – 59%
	A satisfactory trainee youth worker who has met the requirements appropriate for a professionally qualified Youth Worker and with further experience should develop into an effective youth worker.	

	40 – 49%
	A rather weak trainee youth worker with a basic level of knowledge or skill.  May be very poorly organised with very limited understanding of important concepts

	Under 40%
	A weak trainee youth worker who has been unable or unwilling to meet the required standard, may demonstrate inappropriate values or lack understanding or attention to detail.



This section of the report should be completed by the fieldwork supervisor.  To complete the report we would like you to use the headings below giving specific examples to support your observations, the boxes will expand to allow you ample room to provide detailed feedback to the student. 


	 
	Please tick the appropriate box.  

	Work with Young People in accordance with the pillars of Youth Work in Wales: Principles and Purposes 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 
	 
	 

	
	Comments: 
Lionie has supported young people by building a positive environment that allows young people to thrive. She ensures that all her projects are inclusive and non-formal which in tern ensures young people have the opportunity to develop themselves. 
Lionie places emphasis on ensuring that her practice is youth led and that all young people make decisions on the things that affect them.
Lionie will always ensure that she reflects on her practice both on an individual and group basis to ensure that any issues are identified quickly and addressed in time for the next activity.  
 

	Facilitate the personal, social and educational development of young people 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 
	 
	 

	
	Comments:
 Lionie always ensures that she creates a safe and welcoming environment for young people where they feel valued and respected. She ensures that by involving young people in planning she is able to empower them to develop as active citizens in the community. 
Lionie offers informal learning opportunities to young people which strengthens their resilience and enables them to gain new skills, build confidence and develop socially. 
 
 

	Facilitate learning and development of young people through planning and implementing learning activities in youth work 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 
	 
	 

	
	Comments: 
Lionie plans engaging activities that both builds young people’s skills and seeks to build their confidence.
Lionie creates inclusive young person-centred sessions that encourage discussions, group work and practical activities that help young people explore ideas reflect and support their personal and social development. 

	Actively demonstrate commitment to inclusion, equity and young people’s interests and health and wellbeing 
 
	Exceptional 
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 
	 
	 

	
	Comments: 
 Lionie actively seeks to get to find common ground with young people in order to help them feel valued, respected and included. She places a focus in what young people need and what is important to them ensuring that health and wellbeing is at the forefront of this. 
Lionie keeps up to date with relevant local trends and issues that effects young people enabling her to tailor resources and advice around topics that may have an effect on the lives of young people.  


	Plan and implement strategy and youth work activities for young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	 
	 
	 
	 
	 

	
	Comments:  
Lionie plans her sessions around what young people need, want and enjoy. She ensures that activities are in line with the principles and purposes of youth work in Wales.
Lionie plans ahead thinking about risks, practical needs, local considerations  and ensures resources are relevant, appropriate and in place. 


	Develop, lead and manage self and others 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	
	 
	 
	 
	 

	
	Comments: 
 Lionie is committed to her own learning and development, taking responsibility for reflecting on both her practice and the practice of others. She uses supervision and other structured support times to seek guidance, ask questions and gain feedback from her supervisor and line manager. 
She conducts herself professionally and shows confidence in her decision‑making. Drawing on her experience, Lionie supports and encourages others, helping to build their confidence and offering opportunities for them to grow—contributing to a positive, inclusive team culture that places young people’s development at the centre.

 
 

	Work with communities. Encouraging Young People to actively engage in their communities and work to promote the voice and needs of young people 
	 Exceptional
	Effective 
	Satisfactory 
	Rather Weak 
	Weak 

	
	
	 
	 
	 
	 

	
	Comments: 
 Lionie supports young people to engage positively with their communities by creating opportunities for them to get involved, contribute and feel a sense of belonging.
She encourages young people to take pride in their local area, participate in community projects and build connections with others.
 By promoting young people’s voices and helping them express their needs, ideas and experiences to community groups and other services Lionie ensures young people are heard and valued.
 This approach shows Lionie’s commitment to participation, empowerment and strengthening communities through active involvement for young people.

 
 

	How has the student developed during the placement? 

	Lionie has made strong progress throughout her placement, demonstrating her ability to apply theory to practice and recognise how different aspects of youth work contribute to a practitioner’s development. She has gained a deeper understanding of how policy influences the services offered to young people, and she now shows greater awareness of why certain provisions may not always be possible. Lionie is particularly effective in supporting young people with additional learning needs and approaches this work with enthusiasm, curiosity and care. Over the course of the placement, she has developed her confidence significantly, showing a willingness to take on new challenges, try new approaches and respond proactively to the needs of young people.


	What are your suggestions for further development?  What would be your recommendations for the student’s development during their Level 6 placement? 

	Encouraging Lionie to step outside her comfort zone by working with young people from different age groups will help her broaden her experience and develop into a more well‑rounded and versatile youth worker.
Increasing her involvement in multi‑agency work will help Lionie to understand wider support systems for young people, and taking small leadership roles within the team will support the development of her teamwork, communication and organisational skills as she progresses.

 

	What is your feedback on observing the student’s practice? 

	It has been a pleasure to observe Lionie’s work with young people throughout this placement. She engages confidently and naturally, remaining calm under pressure and consistently encouraging all young people to participate. 
Lionie builds positive relationships by actively seeking opportunities to get to know each individual and supporting them to reach their full potential. 
She involves young people in planning activities, ensuring their voices shape the work, and provides structured opportunities for reflection to help them learn from their experiences. 
Overall, Lionie has demonstrated strong interpersonal skills, enthusiasm and commitment to youth work practice, and her progress during this placement has been commendable.


	Has the student passed the placement?  Please take into account your view of the student’s performance in each of the Key Aspects of Youth Work (Please highlight/mark clearly). 

	Yes, Pass 
(40 % and above) 
	Provisional Mark: ___85____%


	No, Fail 
(Under 40%) 
	

	Final Comments: 
 
 

	Signed Learning Mentor  
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