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What surprised you about the data?
· A larger proportion of students on non-degree programmes have declared mental health conditions, learning difficulties, long standing illnesses and autism
· Graduate outcomes.
· Difference in demographic make up between undergrad & postgrad
· Low participation backgrounds for some programmes
· Very interesting to look at the Graduate Outcomes data for Carmarthen across the programmes.
· Differences between Carmarthen and Swansea
· Number of part-time, distance learners. on the Carmarthen campus in comparison to other campuses
· We have mode of attendance differences
· The significant difference between number of distance students at Carmarthen  & Swansea. Also interesting to look at graduate outcome data for Carms.
· Higher ratio of female students for some courses. Interesting comparison between Carmarthen and Swansea data sets.
· Nothing on whether students come through agents or not.
· That computer science is still a popular choice of programme.
· Strong skills development
· High employment
· But weaker conversion into graduate-level roles
QAA Subject Benchmarks
Undergraduate
Absolutely Essential Content
· Entrepreneurship and Intrapreneurship and Enterprise
· Pastoral Care
· Sustainability and Responsible Business
· Employability Skills
· Soft skills – resilience, empathy
· Understanding of different scales of business – social enterprise etc.
· Support following graduation – career planning – integrate different services (Careers service)
· Markets and economies – social impact measurements
· Academic skills; referencing conventions, academic writing, critical thinking, understanding academic integrity, computer literacy
· AI
· Practical experience – internship and project management
· Time management
· Employee wellbeing management
Specific theories or elements to include
· Stakeholder analysis
· Triple bottom line
· CSR
· SDGs
· Wellbeing of Future Generations Act
· Human development index
· Gender development index
· Employee engagement models
· Segmentation, targeting and positioning
· PESTLE
· SWOT
· Porters Five Forces
· Maslow’s Hierarchy of Need
· Shannon Weavers communication model
· Marketing Mix
· Sense of place
· Understanding basics of Finance
· Biomimicry
· Circular economy
· Blue economy
· Greenwashing
· SROI methods of measuring social impact
Skills and Abilities
· Resilience
· Ethical responsibility
· Problem solving
· Emotional intelligence
· Enterprising skills
· Empathy and inclusivity
· Proactivity
· Digital literacy
· Self-reflection
· Integration and ethical use of AI
· Innovation and creativity
· Knowledge and understanding
· Reading and comprehension – integration of academia with practice
· Application of theory and tacit knowledge
· Analysis and practical application
· Transferable skills
· Leadership
· Lifelong learning
· Managing wellbeing

Teaching and Assessment Expectations
· Flipped learning
· Collaborative learning
· Varies assessments to allow for accessibility and diversity e.g. presentations
· Study trips
· Industry collaboration with leaders
· Live projects
· AI use for simulations
· Virtual forums
· Inclusivity
· Asynchronous learning
· Use of tools such as Notebook LM to offer variety of resources
· Choice of assessments – different questions? Choice of format?
· Student Services – study skills
Difficulties? Sustainability? Inclusivity?
· Sustainability underpins all modules
· Inclusivity within assessment, teaching resources and teaching methods
· Difficult – inclusivity in a digital space – clear expectations, encouragement to participate, tutor proficiency in digital resources
· Authentic understanding of sustainability and inclusivity
· Teaching across traditional and non-traditional cohorts provides challenges
· Increased awareness of neurodiversity
· Decolonising the modules
· Difficulties with use of AI and academic misconduct

Postgraduate
Absolutely Essential Content
· DProf – research approaches and methodological skills
· SDGs and world challenges, GAIA, nature
· SE – social innovation
· AI and technology
· Leadership
· SUL: Sustainability challenges
· SUL: How management changes in a sustainable world
· SUL: Embedding sustainability in a business
· Inclusivity in the workplace
· Complexity
· Researching and ethical considerations in professional practice
· SUL: Leading sustainability change in organisations
· Neo-colonialist content
· Enterprise and entrepreneurship
· Equality and diversity
· Geopolitics
· Social responsibility
· Financial management
· Responsible marketing
· Strategic management
· SUL: Managing change and organisational culture
· SUL: Economics of climate change
· SUL: UN COP WEF compacts, and reporting sustainability
· Ethical thinking / decision making
Specific theories or elements to include
· SUL: Circular economy
· Purpose vs Profit
· SUL: Sustainability worldviews
· SUL: The business case for sustainability
· External business environment
· SUL: ethical business
· SUL: Major world limitation agreements
· SUL: Natural capital
· Transformative/responsible leadership theory
· SUL: Harmony
· SUL: Biomimicry
· SUL: Sustainable towns and cities
· SUL: Greenwashing
· SUL: Sustainability standards, organisations: BCorps etc.
· DProf: Ontologies and epistemology
· DProf: Qualitative methods
· DProf: Quantitative methods
· DProf: Inclusivity and neo-colonialism, intersectionality
Skills and Abilities
· Research skills – quantitative and qualitative
· Creative problem solving
· Innovation
· Enterprise
· Coll
· World viewpoint and perspective
· Analytical abilities
· Collaboration approach
· Research methods capabilities
· Evidence based living and decision making
· High level digital literacy
· Valuing multiple perspectives
· Self-reflection and reflective practice
· Leadership
· Horizon scanning
· Risk management
· Knowing self and others
· Seeing self as active participant in changing the world
· Lifelong learning
· Confidence with AI
· Activism
· Self-management
· High level research skills
Teaching and Assessment Expectations
· MBA SUL part time online is a Type 4 MBA and MBA full time campus 
·  is a type 3 MBA
· MBA S-E Type 4
· Part time MBAs are online asynchronous
· Residentials to build learning community
· MBA online Part-time- Type 2
· Full-time class based flipped learning supported through Moodle
· Part-time assessment related to working context
· Full-time assessment related to case study
· Guest speakers full-time
Shared context becomes content for part time
· Build bank of podcasts with speakers for online inclusion
· Asynchronous learning achieved through activities on Moodle.
· Group mentality: Seeing peers as resource for self
· Seeing own responsibility for peers success.
· Sharing and collaborative learning culture
· Knowledge is contextual and socially constructed.
· Preparing DProf for Part II
Difficulties? Sustainability? Inclusivity?
· MBA Sustainability Leadership (SUL): Sustainability and Inclusivity at heart of course philosophy so not a difficulty
· Decolonising the modules
· Academic misconduct and the use of AI

Community
Absolutely Essential Content
· Self-awareness
· Communication
· Problem solving
· Conflict management
· Critical thinking skills
· Motivation
· Enterprise/Entrepreneurship
· Leadership
· Academic and research skills
· Reflexivity
· Innovation
· Teamworking
· Emotional intelligence
· Change/disruption management and leadership
· Understanding university policies and support services
· Career support
· Accountability and self-management

Specific theories or elements to include
· Motivation theories
· Communication theories
· Conflict theories
· Reflective theories
· Problem-solving
· Critical thinking theories
· Enterprise/planning
· Knowledge management theories
· Management and leadership theories
· Project management
· Culture theory
· Coaching models
· Mentoring processes
· Quality theories
· Innovation models
· EI models
· Strategic models
· Change models
· Global citizenship
· Loyalty and retention models
· Stakeholder engagement
· Environmental analysis
Skills and Abilities
· Critical thinking
· Communication
· Critical reading
· Academic writing, research skills – quals vs quants
· Collaboration
· Self-management, accountability, time management, autonomy, responsibility, integrity, resilience, initiative
· Problem solving
· Conflict resolution
· Report writing
· Digital literacy
· Mindfulness
· Analysis and evaluation
· Professional etiquette
· Team working
· People management
· Decision making
· Linking theory – practice
· Argument development
· Learning skills – ways of learning
· Creativity and innovation
· Cultural competence
· Feedback literacy
· Cross culture management / decolonisation
· Business planning
· Relational dynamics
Teaching and Assessment Expectations
· Scenario action planning
· ILM accreditation
· Applied theory/implementation
· Discussion based
· Student led
· Collaborative work
· Experiential learning
· Academic as facilitator
· Storytelling
· Promote higher-order thinking
· Clear assessment criteria and expectations at outset
· Real world demonstrability…?
· Individual focus
· Impact and output based
· Academic integrity
· Post-grading feedback and feed-forward
· Self assessment / peer assessment
Difficulties? Sustainability? Inclusivity?
· IT equipment
· Wi-Fi connectivity
· Use of AI
· Student accessibility to support, IT, campuses…
· More training on neurodiversity / staff assessments?
· Inability to change the assessment method without prior approval
· Staff inclusivity / accessibility

PPF
Absolutely Essential Content
· Reflection on work-based practice (PPF and Consolidation of Social Work Practice)
· Theory to real-world practice
· Students are required to reflect on their professional practice and apply their learning to own organisation
· Real impact on people
· Real impact on organisations
· Applied research and applied learning
· Development of research skills and undertaking of a work-based research project or independent study
· Academic Skills; Referencing conventions, academic writing, critical thinking, understanding academic integrity, computer literacy
· Learning outcomes aligned to professional standards (Social Work and where appropriate for PPF)
· Psychometric assessments
Specific theories or elements to include
· Appropriate theories relevant to individual job role/industries
· Reflective theory
· Adult learning theory
· Leadership and organisational behaviour
· Theories linked to own practice
· Leadership – self and others
· Coaching, mentoring
· Emotional intelligence
· Social work theories
· Social Care Wales Learning Outcomes
· Leading change
Skills and Abilities
· Reflective thinking
· Critical analysis
· Problem solving
· Self-evaluation
· Research skills and data analysis skills
· Digital literacy
· Communication – written, verbal, visual
· Critical thinking
· Reflexivity
· Self-awareness
· Self-assessment
· Presentation skills
· Analytical skills
· All modules are practice-based
· Authenticity
· Self-management
· Using AI ethically
· Ethical professional practice
Teaching and Assessment Expectations
· Relevance to work-based practice - Assessments are applied, reflective and directly linked to the organisation with true impact
· Demonstration of level appropriate critical analysis and reflective writing skills
· Practice-based learning
· Applied and experiential learning
· Integration of theory and practice
· Portfolio (core evidence of practice)
· Based on reflective practice, areas identified for personal and professional development           
· Reflection - critical and transformative learning)
· Presentations (professional communication)
· Drop-in sessions
· Flexibility
Difficulties? Sustainability? Inclusivity?
· Reflective practice fosters creativity and innovation with regard to sustainability
· Negotiation of individualised pathway
· Inclusivity = support students who suffer from Imposter Syndrome - which is majority
· Well supported learning environments
· Excellent pastoral and academic support
· Good approach to establishing a learning community
· Students could contribute more directly to design, review, and enhancement
· Sustainability - long-term thinking, improved self-awareness
· Gaining student feedback to inform future delivery
· Real-world application
· Broad range of learning modes
· Flexibility
· Accessibility to team members and signposting (including an introduction) to other support services
· Audience appropriate branding
· Bilingual delivery and assessment where possible
· Use of AI in student submissions and academic misconduct

Employability

Undergraduate
Embedding Entrepreneurship
· Opportunities for live projects to gain experience
· Reflective and reflexive practice
· Creative problem solving for real-world challenges- Grand Challenge
· Understanding motivation
· Practical skills and knowledge- e.g. finance, marketing
· Guest speakers and visits
· Practical Experience
· Difference between entrepreneurship, intrapreneurship, ecopreneurship and enterprise
· Leadership skills
· Collaboration and networking
· Project mindset
· Business Model Canvas
· Measuring a variety of output
· Campus based enterprise opportunities
· Embedding responsible and ethical values
· Spotting an opportunity/Gap in the market
· Competitor analysis
· Working with UWTSD Enterprise unit
· Recruiting and managing a diverse workforce
Future Skills and Abilities
· Employability
· Resilience
· Emotional intelligence
· Adaptability
· Understanding deskilling
· AI - integration 
· AI Literacy and Human-AI Collaboration. Digital literacy and constant learning around AI and integration
· Critical thinking
· Creativity and innovation
· Leadership
· Active listening skills
· Critical reflection
· Empathy
· Horizon scanning
· Analytical insights
· Emotional intelligence
· Lifelong learning
· Collaboration and teamwork, expansive, not just internal
· Global mindset
· Intercultural competence
· Communication skills
· Cultural sensitivity
· Awareness of global trends
· Conflict resolution
· Evaluating risks and opportunities
Working with Careers
· Working with industry to gain experience – e.g. Bluestone
· Careers fair
· Grand Challenge – inviting local employers
· Careers service integration into modules throughout all levels to explore and facilitate career development
· Employee liaison group
· Working with existing and new industry contacts
· Big Ideas Wales- Role Models
· Cwmpas
· Landsker Business Solutions
· Placements
· Industry connections – live projects and dissertation focus
· Certification through MyCareer
Placements
· Building a network
· CV development
· Interview skills
· Graduate schemes and process
· Apprenticeships
· Accreditation
· Informal placements/outside of module for experience development
· LinkedIn development
· Experience of different industries
· Expectation of organisation culture
· Reflective practice
· Time management
· Varied communication methods
· Resilience
PSRB Requirements
· ISEP
· Wellbeing of Future Generations Act
· MOU with Carmarthenshire County Council
· CMI Level 5
· Development of local entrepreneurs

Postgraduate
Embedding Entrepreneurship
· Focus on innovation and development of new ideas
· New sustainability startups in new green economy
· Professors of Practice
· Social entrepreneurship as an MBA
· Experiential learning
· Cross disciplinarity of MBAs and DProf
· Podcasts by entrepreneurs
· Link to enterprise unit and start-up support
· Collaborative activity-based learning
Future Skills and Abilities
· MBA Sustainability Leadership (SUL): Future employment
· Green economy jobs for the future
· Looking at bigger picture - grand challenges
· SUL: Aligns with employability future
· DProf focuses on advanced work-based problems
· Preparation for a rapidly changing future
· Working with AI, data analytics and digital tools
· Horizon scanning
· EDI and global citizenship
· Complex Problem-solving
· Online learning develops future employment skills.
· DProf: Professional engagement through conferences
· DProf: professional engagement through data collection
· Development of soft skills
· Strategies for Sustainability
· Resolving conflict and disagreement
· Purpose not Profit only
· Place focus and community understanding
· Sustainability leader in community and boardroom
· Analysis Expertise
· Evidence based critical stance
· All MBA's leadership
· Produce learning resources for self and others in their group
· MBA - ethical, sustainable and inclusive approaches to decision making and management
Working with Careers
· Green economy jobs focus
· MBA ft places graduates in management position opportunity
Placements
· Live projects
· Research projects and dissertations focused on real life situations
· Partnerships with industry to identify research
· Assessments focused on context as many masters students in employment
· Hybrid guest speakers
· SUL: Fieldtrips for ft students
· Residentials create opportunities for cross sector dialogue
PSRB Requirements
· CMI Level7 for all MBAs - currently mapping across
· ISEP for SUL - currently mapping across

Community
Embedding Entrepreneurship
· Taking responsibility
· Intrapreneurial skills
· Networking
· Developing initiative
· Critical and creative thinking
· Problem solving / decision making
· Risk awareness / learning from failure and success
· Business finance / financial statements
· Resilience / confidence building
· Cultural awareness
· Horizon scanning – environmental analysis
· Communication
· Stakeholders management
· Talent management
· Business plan writing
· Marketing and advertising
· Pricing strategies
· Entrepreneurial thinking
· Design and systems thinking
· Ideation
· Collaboration
· Competitor analysis
Future Skills and Abilities
· Opportunity recognition / self-assessment
· Networking
· Transferable skills
· Reflexivity
· Criticality
· Problem solving and ethical decision making
· Ethical AI usage / Digital literacy
· Disruption
· Sustainability / future growth / green industry
· Self-management - responsibility, accountability, ethics, integrity
· Coaching / mentoring
· CV and CPD
· Developing others
· Academic skills
· Lifelong learning
· Resilience, adaptability, emotional intelligence, self-awareness
· Communication skills - global, decolonised
· Legal framework awareness
· Interview Skills
Working with Careers
· MyCareer
· CV and CPD
· Networking
· Shift from the entrepreneur to owner/manager
· Career support team within the uni
· Signposting to orgs who support new entrepreneurs
· ILM certification - globally recognised management qualification
· IoL membership - Post nominals
· Articulate workplace experience / PDP
Placements
· N/A
PSRB Requirements
· ILM Level 4 Certificate in Leadership and Management - globally recognised
· Future generations act
· Assessment criteria / Indicative content
· QAA / Learning outcomes
· External Examiner from ILM
· ILM Standardisation exercise
· Aligning curriculum with relevant professional standards (e.g. leadership, management)
· Supporting progression toward professional recognition/accreditation
· Demonstrating applied knowledge and professional capability
· Ensuring assessment reflects real-world expectations
· Using PSRB frameworks to validate programme relevance
· Preparing students for professional environments and expectations
· Linking academic achievement to professional identity
· Digital badging
· IoL professional membership with post nominals

PPF
Embedding Entrepreneurship
· Employability is not simulated — students are already applying theory in professional practice
· Workplace projects generate real organisational change
· Learners demonstrate organisational improvement
· Opportunity to incorporate Entrepreneurship content at Learner Cafe – Inspire
· Leading Change module - students undertake a work-based change project and present their findings
· Self-efficacy - students are encouraged to request testimonials for their portfolio of evidence in RAL
· Reflection is an integral part of the PPF - boosting confidence to encourage growth and promotion
· Workplace projects generate real organisational change.
· Creativity and Innovation through work-based projects, Leading Change and Independent Study
· Ask our students if they wish to be guest speakers on other programmes
· Linked In Learning content
· Organisation improvement
·  Naturally including experiential learning
Future Skills and Abilities
· Reflective practice facilitates building skills and abilities
· Presentation skills developed through class and research activities                                                    
· Every cohort is encouraged to network and connect with peers in order to share good practice and collaborate
· Self-appreciation -our learners often go for promotion after the course, due to confidence boost
· Leading change & project management
· Artificial Intelligence - We inform learners of what they can use AI for, by sharing the Uni guidance as well as delivering slides on them.  
· Alleviation Imposter syndrome
· Reflexivity
· At admission point, prospective learners are made aware of how they can use and develop their Welsh language skills (Oral and written) as part of their pathway.
· Self-awareness
· Opportunity for learners to share research outcomes, knowledge, best practice - PG Journal, Symposium?
· Networking
· CV and JD annotation - opportunity to value themselves.
· Leadership
· AI - sharing guidance from university and discussing ethical uses
· Coaching and mentoring  
· Project management
Working with Careers
· Opportunity to incorporate Careers content at Learner Café
· Build in CV Builder opportunities into RAL
· Awarding bodies (CMI) offer Career Development Centre and self-assessment opportunities
· Further develop links with Careers Wales (Working Wales) and invite to a Learner Café
Placements
· All learners are work-based and therefore all the learning is aligned to work-place activity
· Sharing of work-based knowledge as part of cohort discussions
PSRB Requirements
· Accreditation opportunities
· Dual accredited awards – CMI
· Chartered Manager opportunities
· Consolidation of Social Work - Social Care Wales
· Awarding bodies (CMI) offer Career Development Centre and self-assessment opportunities

Inclusivity and Belonging
Undergraduate
Start
· Working collaboratively across programmes to increase consistency
· Checking all module resources for accessibility and transcripts etc
· Moodle pages to be consistent across Moodle pages- set up
· Make sure our reading list represent the LGBTQIA+ community
· Decolonise the programme
· Asking students how they learn best and integrate that in
· Make sure our module reading lists have people of colour on them.
· Utilising all the digital tools that are available at UWTSD
· Online programme- only put lecture links in one place. Consistency in process.
· Looking at how we can change assessments to maximise potential for all students
· The students their pronouns in induction and tell them ours
· Calling students by their 'preferred' name
Stop
· Assuming that students all perform best in the same ways
· Not looking at what colour or gender, LGBTQIA+ sources come from.
· Relying on texts alone to support as resources
· Any inconsistencies across programmes
· Stop making assumptions in relation to pronouns.
· Assuming they read the pre-lecture learning materials
Continue
· Induction activities to create a sense of belonging
· Collaborative learning
· Platforms such as Teams and Moodle
· Activities and Trips for all levels together to build community and belonging
· Modules such as Working in an Inclusive world
· Bring in Guest speakers such as Anita Davies to talk about neurodiversity
· Community based projects
· During induction have student services in to talk about support and screening
· Flipped learning encourage sense of belonging
· Supporting traditional and non-traditional students
· Make resources available before lecture
· Encourage students to engage in study skills
· Have our open-door policy
· When discussing sense of place- using the students own examples to illustrate.

Postgraduate
Start
· Check all new and also as we go legacy content on Moodle pages for accessibility.
· Check all new and also as we go legacy content, resources on Moodle pages for inclusivity.
· Decolonise the range of journals the Library currently subscribes to
· Add residential experience in MBAs to further build the learning community as proven to work well with DProf
· Asking students what would be a successful learning and outcome  experience for each of them
· Decolonise Reading lists
· Start looking at the potential of more flexible assessments
· Use case studies that represent global context, marginalised groups and inclusive org. practices
Stop
· Reconsider overreliance on easily available western resources
· Stop adding resources without first considering accessibility and inclusivity
Continue
· Keep creating opportunities for students to share context across discipline, sector and culture in online discussion
· Continue to build in understanding of how decisions made locally can impact globally
· Continue examining cultural differences
· Keep focusing on collaborative online learning to build an online learning community and belonging

Community
Start
· Check all materials for alt text, captions, graph colours
· Create more infographics, podcasts
· Diverse perspectives and voices built into core content
· Staff diversity training and assessment - accessibility for staff
· Establish better connections to support teams
· Better accessibility to university services to all students
· Improve digital accessibility in all venues
· Use students to create hints & tips
Stop
· Potential complacency
Continue
· Check Moodle modules for inclusivity
· Design quizzes as refresh and revision
· Make adjustments part of planning, not reactive fixes
· Signposting students to support services
· Engaging with all students on residential weekends
· Suggesting students cards to all students
· Being accessible to students 10-21
· Continue with creating inclusive  teaching environments
· Continue recruiting staff that provide a real-life business experience as well as academic skills
· Continue adding value to the programmes by having diverse examples and diverse students and staff
· Recruiting students without agents
· Continue pastoral care
· Student partnership and co-creation
· Keep involving students in shaping learning and materials
· Active, applied, work-based learning
· Supportive, relational teaching culture
· Students feel supported and able to engage
· Attracting students from all backgrounds and walks of life through recommendations and word-of-mouth referrals

PPF
Start
· Supplying accessible learner pathway proposals (PDF and Word)
· Ensuring accessibility from the outset for each resource
· Use students to create useful tips videos for a new starter
· Work closer with widening access team to access different groups
· Incrementally work on existing resources to ensure inclusivity
· Undertake a review of all online resources and delivery material to identify a priority list of tasks
· Reviewing transcripts of recorded sessions.
· Working close with the marketing team to ensure the Framework is seen as inclusive and an opportunity to new learners as an accessible course - for those who suffer from imposter syndrome
· Have appropriate inclusive branding that targets our audiences appropriately.
· Opportunity to liaise with LRC colleagues to extend module reading list.
· Opportunity to promote our provision to BAME communities.  - via widening access team
· Consider whether we can offer different assessments to encompass differing needs
Stop
· Stop adding resources without considering accessibility
Continue
· Identify learner requirements at the outset
· Working closely with students and working hard to build relationships
· Treat all students as individuals
· Proactively introduce learners to Student Services as part of application process
· Including drop-in workshops into module programmes
· Develop resources for different needs when required.
· Support Porth Agored Training Coordinators with updates on accessibility requirements. Process in place for sharing of 'statement of compensatory measures' information.
· Develop close working relationships with all client organisations so they are aware of individual student cases
· Recording of class-based sessions.
· Continue to support mature learners, part-time professionals, work-based learners
· Flexible study patterns make learning accessible to a wider range of students.  
· The framework values diverse professional backgrounds.
· Meeting individual student needs by offering catch-up tutorials for 1-1 support                
· Ideally, continue to offer UG provision in order to widen access and approach organisations with a full offer.
· Encourage student to share experiences and develop healthy working relationships, trust and confidentiality
· Continue with learner cafés to link in with learners

Universal Design for Learning
Undergraduate
Multiple Means of Engagement
· Offer meaningful choices - different case studies types of assignment and method of delivery
· Real world examples
· Environment is key - make it inclusive
· Flexibility in means and methods of engagement
· Offer different types of assignment
· Live projects
· Guest speakers
· Visits and real-world case study engagement in assignments
· Flexible participation
· Live & async engagement
· Blended live & Async content
· Multi-modal ways of engagement & representation
· Diversify ways in which resources are shared/utilised
· Infographics for complexity
· Improve accessibility - can provide as pdf
· Scaffolding of complex concepts
· Glossaries for complex terminology
Multiple Means of Representation
· Use multiple viewpoints
· Relatable to lived experiences
Multiple Means of Action and Expression
· Assessment choice, based on module
· Varied assessment format
· Provide timelines and milestones
· Give checklists and marking rubrics
· Work breakdown structures
· Allow ways of participation - video, text, audio

Postgraduate
Multiple Means of Engagement
· Offering different learning spaces
· Choosing their own reading
· In activity design offer more than one way to approach it
Multiple Means of Representation
· Build on individual context
· Create multiple opportunities for tools for learning
· Selecting their own resources
· Authentic resource selection
Multiple Means of Action and Expression
· Offer multiple routes to assessment of learning outcomes
· Choosing their own context for their assessment

Community
Multiple Means of Engagement
· Work-based learning → immediate relevance to learners’ roles
· Learners bring real organisational challenges into sessions
· Different perspectives presented from different workplaces
· Flexible delivery (evenings, blocks) → supports participation alongside work/life
· Cohort model → learning through others’ experiences
· Strong use of discussion and peer exchange → builds shared professional identity
· Opportunity to extend → more structured choice (topic, sector, project focus)
· Relevance of material, concepts, ideas...
· All learning styles covered by teaching practice and materials
· Flexible learning to complement working commitments
· Scaffolded learning - building on previous knowledge
· Assessment tasks often mirror real professional activities, making learning more meaningful and relevant.
Multiple Means of Representation
· Blend of theory, discussion, and applied examples
· Use of real-world organisational context to explain concepts
· Verbal explanation + peer discussion → reinforces meaning
· Multimodal content (video, audio, visuals)
· Scaffolded materials (e.g. workbooks, structured sessions) → support understanding
· Use of real artefacts (reports, strategies, data) alongside theory
· Coaching and facilitative approach to teaching
Multiple Means of Action and Expression
· Reflective practice → links learning to personal and professional development
· Work-based projects → apply learning in real contexts
· Reflective assessments → connect theory, action, and insight
· Practice-based outputs → demonstrate impact, not just knowledge
· Iterative development → feedback and feedforward built into process
· Sharing workplace experiences to enable cross-industry learning
· Strong alignment with authentic assessment (not abstract tasks)
· Flexibility in format (e.g. audio, presentation, portfolio elements)
· Simulations and case studies
· Clear guidance on how to demonstrate learning effectively
· Assessment choice?

PPF
Multiple Means of Engagement
· Learners are able to participate and submit work in English and Welsh (or bilingually)
· Leading change - students choose their project before researching and implementing their ideas
· Learners choose which style of reflective model they wish to use when preparing claims for experiential learning.
· Online break out rooms activity, face-to-face, split into teams for activities
· Learner-centred planning: The framework promotes designing learning that starts from students’ prior experiences, cultural contexts, and aspirations.
· Students research and present different theoretical models and participate in Q&A and receive peer feedback
· Post class activities provide learners with a choice of how they would like to respond to the task.
· Flexible approaches - Encourages offering choices in topics, examples, or formats so students can connect learning to their own interests.
· Academic interviews available on Independent Study modules, as well as portfolios
· Inclusion of a blog article as part of the Independent Study module
· Tailored individual pathways enable learners to align their programmes with personal development goals.
· PPF allows learners to create their own curriculum that is specific to their career aspirations
· Allowing students to personalise assignments
· Creating a learning environment where students feel seen and valued
· Team are mindful of stress, workload, and external pressures on students.
· Assessment tasks often mirror real professional activities, making learning more meaningful and relevant.
· Encourage learners to access to support systems where needed. Also introduce this to learners at the start.
Multiple Means of Representation
· Use of different formats to present information in class and on Moodle to support understanding and reduce barriers
· Ensure digital accessibility standards are met consistently in all learning materials
· Diverse range of presentation to engage all learners - case studies, videos, practical activities, lectures, etc.
· Use AI tools to help produce informative, interesting and engaging content (infographics, podcasts, etc.)
· Provide recordings of sessions
Multiple Means of Action and Expression
· Can evidence knowledge and understanding through meeting different assessment requirements - portfolios, presentations, projects, etc.
· Recognise that students engage differently
· Provide a range of materials and offering options as to how they engage with these - taking notes (written, visual, etc.)
· Encourage varied assessment formats where appropriate (e.g., written, oral, visual, digital).
· Promote real-world tasks that allow students to apply knowledge in meaningful contexts.
· Support transparency in assessment criteria and success measures.
· Encourage learners to reflect on how they learn and identify effective strategies
· Reflective practice
· Feed forward with developmental feedback
· Work projects

Vevox responses
What did you find important from the inclusivity framework survey?
· Digital accessibility poorly applied
· The survey has helped identify areas I don't think we address adequately
· The need to decolonise our programmes going forward but I was also really encouraged by the level of positivity that comes through within the responses.
· Undertaking a review of all Moodle resources to ensure that all materials are accessible e.g. no PDF's, labelling of images etc
· Digital accessibility
· It is great to see that most people understand inclusivity in relation to our students but we need to work on making content more accessible to all.
· All but student engagement with design of own learning trajectory
· It is encouraging to see so many colleagues feel as positive about our inclusivity as I do. I would like to gain a greater understanding of embedding things like my career within Moodle.
· Digital accessibility in all venues.
· For me, it is the need for digital inclusion i.e. transcripts/ alt text... I do try and do it but, I’m not consistent with the output and quality
· Decolonisation
· Realising how much we do already and seeing what others are doing. Need to ensure accessibility on Moodle.
· That there are different ways of designing an economy
