Supporting paper: Carl Rogers and the person-centred approach 

[bookmark: _Int_LBr82lIa][bookmark: _Int_Y7qhQxeS]My presentation is based on Carl Rogers. Carl rogers was an American psychologist and he was the founder of humanistic psychology, which is also known as the “third force.” He is also known for the unfolding of person-centred care and therapy. He believed that for an individual to grow and feel confident within themselves they needed to be more understood and had to reflect on their past experiences to become more emotionally aware. His key concepts where congruence, unconditional positive regard, and empathy. Person centred therapy allowed clients to be the main focus of their own care and needs rather than the professional making decisions for them. 
[bookmark: _Int_UnfPYKXF][bookmark: _Int_GOIyab6b][bookmark: _Int_p0GU7Gsi][bookmark: _Int_3lBmivDP][bookmark: _Int_DMFFlL22][bookmark: _Int_4T8Arv0k][bookmark: _Int_SWge1V4X][bookmark: _Int_zofqaAfJ][bookmark: _Int_81DjaXNk][bookmark: _Int_bQU2uzEV]    Rogers core conditions that were used during therapy had a significant impact on the client and how they believed they were being perceived and understood, this is why these core conditions were considered essential. Having empathy for the client would make the client feel understood and that you can connect with them on an emotional level, this would build trust between the professional and care receiver, therefore, leaving the care receiver open up more to the professional about they’re worries and concerns, and any needs they want met. Congruence meaning the professional is always open and honest with the client, leaving the client feeling that the relationship being built is authentic and genuine which is what he believed was the most important part of therapy. Finally, unconditional positive regard is displaying no judgment to the client regardless of the situation, their behaviours and background. He believed that everyone had the full potential to reach their goals and wishes in life if given the opportunity to do so. Carl rogers work closely with individual whose self image was not aligned with their ideal self, which is known as incongrunce, he used his person centred approach to help individuals reach their self image and ideal self to align which is congruence. Incongrunce people may feel less of a person and have low self esteem, when confronted with the truth they often disagree regardless if they know what your saying is the truth. One example of a person displaying incongrunce would be, if a person is feeling angry, they will keep this to themselves rather than communicating. Congruence is when an individual perceived self aligns with the persons ideal self. If a person who is congruent is feeling angry with something, they are likely to acknowledge this feeling and communicate it in a respectful manner to come to an agreement, this is when self actualisation happens. Positive self regard is when an individual is confident within themselves and values their strengths and weakness equally. Rogers believed for positive self regard to occur, self actualisation needs to happen first.
[bookmark: _Int_vqFAOW51][bookmark: _Int_eOl9H1Zh][bookmark: _Int_MGumWX3G][bookmark: _Int_TytZ9tfq][bookmark: _Int_adZ5FhsY][bookmark: _Int_UByJYEcM][bookmark: _Int_exkDTGXR][bookmark: _Int_Dq1muIRu]   Rogers person-centred approach is still used to date within the health and social care sector. It  promotes a lot of positive contributions to clients receiving support which this is the main reason as to why it is still hugely used. Clients receiving person centered care feel more valued. It builds stronger relationships with the client and professional  because when the client is receiving this care they feel like they can trust the professional from the core conditions they are receiving. Roger's method helps with keeping the individual's preferences, values, and beliefs respected allowing them to make decisions for themselves. This person-centred approach works in many settings, one including mental health services, person centred approach is used in these environments to promote independence and allows the person to decide for themselves, such as, being involved in their own care plans. His approach meets the care standards such as Care Act 2014 and Mental Capacity Act 2005. Using person centred approach builds, trust, helps individuals feel safe and heard, most importantly promotes recovery. When all of these happen, an individual is more likely to open up with you and be honest, effectively communicating with you so you can understand their point of view and work on situations for them to receive more effective care. Let us not to say that person centred care is always easy to follow due to some challenges professional may face. Professional may have a tight schedule, they may have more than one client to work with such as, being a support worker in a residential home, leaving the support working supporting numerous amounts of residents in one day not being able to focus on one client at a time. His approach requires a lot of patience and time, and in a busy workplace this is not always possible. It might not be as effective with people with severe mental illnesses either due to them may not know how to navigate they are thoughts properly, they make not be capable of making safe decisions for themselves either.
   In conclusion Carl Rogers approach help people to remember and to consider the clients values and wishes and helps promote the client's independence by being the centre of their own care. Person centred approach builds relationships with with clients and helps client feel seen and heard. Treating clients as an individual and not a patient is important to promote self image and is essential in the care sector. His work has helped professional meet high quality care and has helped clients to feel valued. Even though his approach may face challenges it is definitely still important to remember that every individual we support needs to feel, heard, care for appropriately and again valued. 



