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Case Study Report
Introduction
Reoffending has been on an upward spiral and there are many psychological theories that can be used to explain this. In particular, we will examine the case of Mason Kabee, who is 17 years old, he was offered with an apprenticeship but failed to comply and come to classes, he was also aggressive during the probation meeting. We will look at the possible causes of Mason’s behaviour and discuss the implications using different theories such as, Social Identity Theory, Planned behaviour Theory and Frustration Aggression Hypothesis. 
Social Identity Theory 
The social identity theory was introduced by Tajfel stating that role identities fall between personal identities, role identities and social identities (Terry, Deborah, et al, 1999). A person has his own individual identity but also becomes part of a group identity. Within this group identity or social identity, they share the same common attributes and norms with the people in their own group. The strength of a person’s social identification as part of their group influences behavior, whether it be positive or negative. Thus, higher levels of social identification with a group leads to greater influence from the people within that group (Welbourne, Theresa, et al, 2017). Unfortunately, Mason has been seen with his former associates, if his connection his strong and he views it as his social identity it may have a negative influence on his behavior. Hence, he is becoming more accustomed to the group members activities. Therefore, this group identification may be strong and he may be inclined to their norms and attributes. 
Social identity theory suggests that humans tend to categorize themselves in groups, people who are “like us” and people who are “unlike us”, when humans categorize it guides their behavior as they navigate their social interactions (Cuhadar, Dayton, 2011). Mason former associates are also known by the police which implies that they too may have been involved or are still involved in criminal activities. If Mason is accompanying himself with this group and identifies them as “like us”, he may view criminal behavior as normal and thus re-offend. Mentally people represent groups as prototypes and identifying within a group transforms to self-perception and to conform to the specifications of the group prototype. The ingroup prototype defines who the person is and how they should act as members (Hogg, Michael , et al, 2017). Likewise, Mason may be forced to act the way he is acting or re-offend due to in group activity or the peer pressure of conforming to his group’s criminal activities. 
Social identity theory can also be linked to the System Justification Theory that represents group processes and intergroup relations. These theories indicate that people who experience negativity with their social groups are faced with two options, either they can challenge the system and try to alter it or they can accept group activities and justify group behavior. (Oreg, Shaul, et al, 2006). In the case of Mason, if he has reestablished connections with his former group who are known to the police, he may be justifying their negative actions and be involved in them himself, hence, the cause of not attending college and showing frustration at the probation meeting. Mason was involved within possession of drugs and intent to supply, unfortunately there is a growing culture of acceptance surrounding this behavior in the increasing use of NPS (Non medical use of prescription stimulants) (LaBelle, Sara, 2018). The group that Mason categorizes himself with may view this as normal behavior and thus may be the reason for Mason’s negative attitude. 
Theory of Planned Behavior 
The Theory of Planned Behavior is determined be intentions to engage in that specific behavior or not, these are determined by attitudes and norms. Subjective norms may involve pressure from others to perform a certain behavior (Sandberg, Tracy, et al, 2008). The way we define ourselves has a significant impact on our intentions. Thus, theory of planned behavior is largely linked with social identity (Mancha, Ruben, et al, 2015). Mason may be displaying negative behaviour or may have offended initially due to his negative social identity. Pressure from in group members may have resulted in his negative behaviour of drug possession and thus may reoffend if he has that continuous pressure from them. 
Theory of planned behaviour highlights the different factors that shape an individual’s attitude which is shown within their behaviour. Subjective norms involve pressure from members of the social identity group and there is perceived behavioural control which is the view of the extent to which the fulfilment of the behaviour is controlled or not (Sandberg, Tracy, et al, 2008). If Mason cannot control his perceived behavioral control, then he is likely to show planned behavior and follow the norms and activities of his group, which may involve criminal activities. 
Frustration Aggression Hypothesis 
Frustrations tend to generate aggressive dispositions which leads to negative affects (Berkowitz, Leonard, 1989). This hypothesis highlights that aggression occurs when an individual is frustrated, thus a person will then resort to showing aggressive behaviour and take this frustration out either people or objects. Frustration, is defined as when individuals are unable to reach their goals or do not obtain their reward because of a barrier (Groves, Christopher, et al, 2018). Frustrating events has an invigorating effect on behaviours that immediately follow it (Yu, Rongjun et al., 2014). In regards Mason’s aggression during the probation meeting, he may be frustrated by external matters that lead to his aggressive behavior and storming out the room. Nevertheless, this hypothesis has some downfalls as it does not explain some of the instrumental forms of aggression and the subtle effects of aggressive stimuli (Groves, Christopher, et al, 2018). Mason may have external barriers that result to his negative and hostile behavior during the probation meeting. 
Psychologists Dollard and Berkowitz had proposed a link between perceived deprivation, frustration and aggression, that aggressive behavior is a result of frustration and frustration always leads to some form of aggression or the greater the frustration the greater quantity of aggression that will be showed (Shaykhutdinov, Bragg, 2011). Thus, we can determine Masons aggression was resulting from a form of frustration, which may have resulted in not going college and showing negative behavior. Mason was reactive or showed hostile aggression, this reflects a bhotblooded response to a perceived threat or a barrier in the environment (Jambon, Marc et al., 2019). Therefore, Mason’s intense feelings of anger and frustration was an act of defense or retaliation against provocation. Mason may have felt threatened in the probation meeting or may have external factors that is creating the frustration which reflects in his aggressive behavior. Some theory suggest that environmental influences and negative affectivity of frustration and anger explain why some individuals may be more aggressive than others (Deater, et al. 2010). This may link to the social identity theory, the environment (former associates) that Mason is surrounded with may have a negative effect on his behavior and pressure from social identity may lead to frustration and subsequently aggression.   
Conclusion
The above three theories highlight possible causes for Mason’s behavior, a plan should be put in place to address the issues and understand the frustrations from Mason’s perspective. Mason is displaying negative behavior as a cover up for something that he may be hiding internally. These barriers should be resolved in order to protect him from re-offending. 
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