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The question that this assignment will be based on is the fist question, it asks what core employability skills are and how they remain increasingly relevant and why. 
This assignment will cover with details what core employability skills are, how they remain relevant and the reason, what employers require from employees and comparison with what skills were required in the past and what skills employers will require in the future.

Core employability skills are those skills that the employers wants in the people that they want to recruit for the job. A research has been done by the Future Of the Job Report and they have come to a conclusion that the fifty percent of the employees will need to level up their skills by 2025.

These skills has been changed in years because of the development the world has made, in the past the skills that an needed were complex problem solving, communicating with others, people management, critical thinking and negotiation. The technology sector has developed a lot and also in the future they will require more high digital skills from their employees. 
The first skills that has been identified is active learning, its mostly practiced in college and universities so the student knows what to expect when they start working and how the workplace works, student learn by working in groups with their classmates, how they approach. Problem and they way they solve it, they also learn discussion by doing role plays in classrooms and for last writing exercise are done a lot.

The second core skill is creative thinking, employers think that if they hire people with creative thinking their business will always grow, because people that are creative always thinks outside the box and have new ideas all the time. Another reason why they want people with creative thinking is because trend changes and customers needs as well, so the employers needs new ideas to fulfil that needs to make sure his or hers business keeps running and employees with a creative mind will easily spot the gap and come up with a very good idea in just few time.

The third most required is digitally literate, from past the past decade this skill is the most required because the technology has developed so fast and almost all the workplaces manage their business with computers and machines, they want their employees to know how to use Microsoft word, PowerPoint and excel which are the most common. Some other employers require higher qualification because the workplace is managed more with technology, like Amazon is 90% managed by computers and lately the warehouse that they are opening include job with robots, so they require people with robotics study or experience.

For last, other skills that employers need nowadays are about stress tolerance and flexibility, another assignment that I have done was about stress and the research that were made showed that the work related stress has also increased a lot in the past few years, so employers wants their employees to know how to manage stress and also they want them to be more flexible when they need them at work.


